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Episcopal Address
To the people called United Methodists from across the great State of Oklahoma, and
to all our visitors and friends: In the words of the Apostle Paul, “Grace and peace to you
from God our Father and the Lord Jesus Christ.” (I Corinthians 1:3)
I start this address with a sincere and heartfelt thank-you for all your calls, prayers,
cards, thoughts, prayer shawls—all your expressions of concern these last few weeks.
How reassuring and comforting it is to know that, all across Oklahoma, Dee and I are being
lifted in prayer by congregations and individuals.
As I wrote in a recent Contact article, I was diagnosed with prostate cancer on April 6.
After learning this, I asked my doctors here in Oklahoma City to allow me to travel to M.D.
Anderson Hospital in Houston, Texas, to undergo testing to determine how advanced the
cancer is, and to decide on the best treatment. After two weeks of tests and consultations, I
learned the cancer was detected quite early in its development, and it has not spread to any
other parts of my body. After this Annual Conference and the Oklahoma Indian Missionary
Conference, I will return to M.D. Anderson for robotic surgery. I am told this procedure
offers a very high rate of cure—85 percent and even better. Recovery time will be minimal,
and by early July I hope to return to my office to prepare for our Jurisdictional Conference
that will be held here in Oklahoma City. Dr. Logothethis, the head of that hospital’s
department that deals with prostate cancers, called my tumor “boring,” explaining that
“boring” is good.
I want to thank Dr. Don Kim, my physician and our South Oklahoma City District
lay leader, who alerted me to this problem during my yearly physical exam, and Dr. John
Ross, my urologist and the brother of one of our clergy in the Conference, who skillfully
guided me through the next steps in this process. I also want to thank the dozens of men
who shared with me their own experiences with this very common disease and who gave
me a word of hope and encouragement. I choose to go very public with this because I want
my experience to provide a teaching moment, especially for all our male pastors. Take
advantage of what medical knowledge can do for you. Physical health is so important as
we work to offer spiritual healing. We should remain aware of that and be good stewards
of our bodies. Again, thank you for being the family that is loving me through this time.
Now reflect with me on a moment that, for me, will be forever suspended in time. It
occurred in Corpus Christi, Texas, on a hot, steamy evening in July 2004. The Jurisdictional
Episcopacy Committee, the people who are responsible for the placement of bishops, had
just completed making assignments for four newly elected bishops, myself among them.
The committee spokesperson stood before the South Central Jurisdictional Conference
delegates and announced where each bishop would be sent. I heard: “Robert Hayes, the
Oklahoma Area.” I realized suddenly that those five words would forever change the
course of my life and my ministry. It is a night I will never forget.
Fast-forward to this moment now, as I stand before you with a tremendous sense
of gratitude and thanksgiving, near the end of my second term as bishop and episcopal
leader of the Oklahoma Area of The United Methodist Church. In eight years, so much
has happened. We have been through deep valleys of economic uncertainty and natural
disasters, and we’ve said farewell to pioneers of our faith. Yet we’ve also found ourselves
standing on mountaintops! We’ve laughed together, cried together, and accomplished some
wonderful things together. In the midst of all, we have stood firm and been the faithful
people of God. Using hymn lyrics written by Charles Wesley, I can truly say that as a
people we are blessed to “see each other’s face” as we usher in this 169th session of the
Oklahoma Annual Conference.
Our theme for this Annual Conference is: “Celebrate the Plan.” We gather here to
celebrate the continuing progress in our churches and ministries since Oklahoma’s Strategic
Plan was adopted, right here in Tulsa, in 2008. We also are honoring the significant role
this historic Boston Avenue Church has filled for us many, many years, with its dedicated,
outstanding ministry of hospitality during our days together. Let’s express our gratitude to
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Boston Avenue for the marvelous way they welcome and care for us every other year!
I have watched this Annual Conference grow into an intimate and unique fellowship—a
family, I believe—made stronger by the challenges and opportunities that we have shared
as we have sought to make disciples of Jesus Christ for the transformation of the world. I
have experienced firsthand your love and support for me and Dee, and I pray that you’ve
felt our love in return. It is a privilege to serve you! Most of my days with you have been
filled with enthusiasm, excitement and joy. And when dark clouds of adversity hung over
my head, your prayers and unconditional caring provided the silver lining and the fresh
winds that blew those clouds away. These two four-year terms have exceeded everything I
could have imagined.
Now before anyone comes to the conclusion that these words may in some way seem a
parting commentary, let me reassure you. This is not a “swan song,” not a farewell speech!
Just like pastors, presiding bishops are a part of our Church’s itinerate system; at the end of
four years, bishops are either reassigned or moved to another conference. Along with our
conference representatives on the Jurisdictional Episcopacy Committee, I am requesting
reassignment to Oklahoma. Please, hear me clearly; we’ve done everything possible to
remain here for a third term, through 2016. It is with confidence and optimism that we pray
God will do the rest.
This is how I see it. In “The Book of Bible Lists,” H.L. Willmington writes that the
number eight is “the new beginning number.” Genesis 7:13 records that eight people were
saved from the Flood. The Jewish rite of inclusion into the religious community is always
performed on the eighth day. In John 20:26, we read that the Apostle Thomas saw Jesus
eight days after the resurrection.
If eight represents a new beginning, I interpret that as a sign that the end of my eighth
year is simply a new beginning!
And so, let us begin! When General Conference convened in Florida, in late April,
I had high hopes that crucial gathering would result in clear directives about how the
Church is structured and how we address vital issues confronting our denomination. Much
valuable time went into preparation and planning, sparked by the Call to Action in 2010, a
rally cry for change.
But, without belaboring the point, major change did not happen at the General
Conference, and delegates and leaders left Tampa looking for answers to the question,
“Where do we go from here?”
I am disappointed, but not dismayed. I believe the Council of Bishops and other
general-church entities in the coming months will speak to many of the issues that went
unaddressed. However, as your bishop, I will not delay longer.
I choose to press forward and speak to Oklahoma’s own issues of great concern.
Whatever term of service I have with you here in Oklahoma is too valuable for me to
wait on the General Church to speak to our specific needs. With confidence and boldness,
we must step out in faith to address our challenges—and then wait for the denomination to
catch up with us!
We adopted our Strategic Plan in 2008; it was two years later that the Call to Action
was introduced to the denomination. The Call to Action actually affirmed work well under
way in Oklahoma, because we already were engaging in conversations about church
vitality, starting new churches, ministering to young adults, and training and equipping
a new generation of spiritual leaders—both clergy and lay. In case you haven’t noticed,
Oklahoma has always been several steps ahead of the General Church, and this is not the
time to cease doing so!
What the Call to Action attempted to do was to alert us to the fact that the General
Church is on an unsustainable path both economically and administratively, and if serious
changes are not implemented, we will find ourselves out of touch with the future needs of
the denomination. What I gleaned from the Call to Action was the undeniable need for the
Oklahoma Conference to make a serious and detailed attempt to speak to pressing issues
that prevent us from achieving our desired destiny. I truly believe that the future of our
denomination lies in the local church, and since an overwhelming number of our churches
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have now adopted a strategic plan, the next logical next step is for us to align the resources
of our conference to complement what has already happened over the last four years.
In simple terms, we must put our money where we are most productive.
What this means, my brothers and sisters, is we must take care of our own house and
not wait for the General Church to do it for us. Our Strategic Plan is a marvelous tool that
addresses church vitality, the need for new churches, and preparing spiritual leaders, but
there must be another component that works hand in hand with it, and that component is
fiscal responsibility and reform within the Conference itself.
Let us have clarity about this point: The Oklahoma Conference has a lot of sacred
cows that need to be put out to pasture. We need to take a fresh look at how we do ministry,
from how we budget and spend our money, to how we apportion our churches.
What are those ministries and programs that do the most for God’s glory? What
ministries and programs have the least impact, need to be run independently, perhaps be
eliminated altogether? Is it time again to look at the structure of our Oklahoma Conference?
Are 12 districts enough, too many, or too few? What programs do we need to overhaul in
order to strengthen our churches, whatever their size, so every congregation understands and
lives out its vital purpose in the community and the world? Are our Conference resources
aligned in such a way to ensure the continuation of planting new churches that reach
underserved populations, especially ethnic communities, which seem more challenging?
Are we properly synchronized to work with the different Ministry Teams and the Board of
Ordained Ministry to produce effective programs and prepare clergy and lay leadership for
transforming service in the next five, 10, or 20 years?
Yes, there are more questions than answers, but I believe we must start seeking the
answers now in order to be in the places where God wants us to be within the next few years.
We must and we will be more fiscally responsible and accountable, and what that means is
a lot of things will be examined and evaluated, and many changes will be recommended.
To that end, I will conduct a series of meetings with several groups within the
Conference, and, by the beginning of September, I will name a task force to orchestrate
plans in a way similar to how we developed our Strategic Plan. We may or may not want
to hire a consultant or specialist to assist us. We may want to hold a series of town-hall
meetings in every district, gathering ideas and suggestions.
As we prepare to begin this process, there are two books I suggest as resources for us
to read. One is Lovett Weem’s book titled “Focus,” and the other is Bishop Schnase’s book
“Remember the Future.” I have ordered 1,700 copies of Bishop Schnase’s book, and they
will be here by Tuesday.
Whatever our process, we must undertake this work with integrity and honesty, and
void of self-interest and hidden agendas.
I pray that at our 2013 Annual Conference, in Oklahoma City, we can secure consensus
on a few basic, fundamental changes, and that each year after that we move onto more
difficult challenges that confront us. By 2016, I hope our Conference will be a model of
efficiency and effectiveness, a golden standard for all other annual conferences.
This may frighten some and disturb others, but for eight years I have worked hard to
earn your trust and confidence. Now it is time for me to use whatever measure of faith you
have in me to produce the greatest good for our Conference. My promise to you is that, at
the end of this process, everything accomplished will be to the glory of God and for the
building of God’s Kingdom here in Oklahoma.
There is much to do, but with your support and prayers, and the assurance that God is
with us, there is nothing we cannot do! So, let us begin!
Bishop Robert E. Hayes Jr.
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“Celebrate the plan”
Celebrate the Plan? Can we celebrate Growing Fruitful Congregations? Can we
celebrate Promoting Ministry Partnerships? Can we celebrate Equipping Spiritual
Leaders?
Yes, we can! There is a reason we’re called the Sooner State, and it has nothing to do
with crazy OU fans. Oklahomans have a reputation for getting there early and being out
front. Oklahoma United Methodists were out front and cutting-edge with God’s plan that
we celebrate today, three years before the General Church began its Call to Action, which
focuses on Fruitful Congregations and leadership.
We know leadership is one of the keys and, frankly, our leadership in the Oklahoma
Area is phenomenal in Bishop Hayes! He is set apart among leaders. He is a visionary. I
love his practicality, intentionality, and interpersonal relationality. I know relationality
is really not a word – but don’t you think it describes Bishop Hayes? Personality and
relationships.
In large part because of his leadership, praise God, today we are in the position to
“celebrate the plan,” a plan that is not status quo but one that is on the move. However, as
wonderful as Bishop Hayes is, if Oklahoma laity and clergy were not responding to God’s
call we wouldn’t have much to celebrate. So today we celebrate you, your churches, your
laity and, as Ephesians 3: 20-21 says, God’s ability to work through you for God’s honor
and glory!
Over the past eight years, I’ve observed Oklahoma United Methodist clergy to be
dedicated, hardworking, hopeful most of the time, and pretty incredible.
Over the past eight years, I’ve observed the laity of Oklahoma to be pretty incredible
also. The people who have been a part of the Laity Team are remarkable, and I’d like to
introduce that team to you. Please stand and stay standing if my question applies to you
over the past eight years.
• If you are serving on the Board of Laity team now or over the past eight years;
• If you are have been a director of Lay Speaking Ministries, been a certified lay
		
speaker, or taught in one of the training events;
• If you’ve served as a Lay Leader of your church;
• If you’ve participated in any of the 16 Local Church Leaders Workshops.
• The Oklahoma United Methodist Foundation is one of our special partners, so
		
if you attended Stewardship Focus Day, Imagine No Malaria Thunder Games, 		
		
or Financial Peace University.
• If you’ve participated in Seminary Lite at OCU Saint Paul’s;
• If you were a member of the Leadership Oklahoma United Methodist team;
• If you participated in the Cooperative School of Christian Mission;
• If you were a part of a Young Adult Retreat, Single Parent Family Gathering, or
		
one of the early years’ Small Church Events;
• If you are an Eagle Scout or have a troop of Scouts or other youth-serving
		
groups that meet in your church;
• If you’ve helped with a potato drop, given a “Strength for Service” devotional
book for an American service hero, or other UMM outreach;
• If you attended Next Step workshops;
• If you attended Lay Leader Focus Days;
• If you represent your church as lay member;
• If you are a clergy person who values and works with your lay leader.
These people are all part of the Laity Team – the team whose goal is to grow spiritual
leaders equipped to help their local church families transform their communities and
world by making disciples for Jesus Christ.
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Our very special Ministry Partners are Craig Stinson and his staff; Joe Harris and
the Communications Department; Brian Bakeman and his staff; and, of course, Bishop
Hayes, the biggest cheerleader for laity. We are thankful for you all. Today we celebrate
what God has done and continues to do through you.
But we are not finished. Our mission is not complete.  
As long as there are thousands of homeless in shelters and abandoned buildings and
students in high school who are homeless, living in cars or with friends, trying to get an
education so they can get out of their situation, we are not finished...
As long as we have 7,300 confirmed cases of child abuse, with 51 deaths in a year, 82
percent under age 2, we are not finished...
As long as poverty for those under 18 continues to increase each year, we are not
finished...
As long as we have 16,000 cases involving abuse, neglect, and exploitation of the
elderly, we are not finished...
As long as every 9 seconds a woman in the U.S. is assaulted or beaten, we are not
finished...
As long as 39 percent of Oklahomans do not even pretend to have a religious affiliation,
including your neighbors and mine, we are not finished.
Laity and clergy, in every town in Oklahoma, we are not finished!
Hear the words of Haggai 2:1-7. I truly believe this parallels The United Methodidst
Church today.
“This temple will end up better than it started out.” (Feel free to substitute Conference
or your church for temple)
The word of God came through the prophet Haggai:
“Is there anyone here who saw the temple the way it used to be, all glorious? And
what do you see now? Not much, right? So get to work.”
God is speaking.
Get to work, high priest!
Get to work, all you people!
God is speaking: Yes, get to work! For I am with you! I’m living and breathing among
you right now. Don’t be timid. Don’t hold back! This temple is going to end up far better
than it started out, a glorious beginning but an even more glorious finish, a place in which
I will hand out wholeness and holiness.
We are not finished!
Judy Benson, Conference Lay Leader
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ADMINISTRATIVE SERVICES
COUNCIL ON FINANCE AND ADMINISTRATION

The Council on Finance and Administration, after prayerful and serious study, submits the
following report:
1. 	SPECIAL DAYS:
The following special days are recommended to be observed by the local churches through
publicity, services of worship, and offerings. (Many churches include these offerings as part of the
local church budget.)
A. Oklahoma United Methodist Foundation Month............................................. January 2013
		
The month of January is scheduled for emphasis on the work of the Foundation. No 		
		
offering to be taken. (Resources–Oklahoma United Methodist Foundation)
B. Human Relations Day................................................................................ January 20, 2013
		
The offering is for Community Developers, Voluntary Services, and Youth Offender 		
		
Rehabilitation programs.
C.
		
		
		

Circle of Care Sunday..............................................................................February 10, 2013
This offering supports our Oklahoma ministries with children, youth, and families: Child 		
SHARE; Holsinger Home, Enid; Children’s Home, Tahlequah; Boy’s Ranch, Gore; 		
Frances E. Willard Ministry Center/Pearl’s Hope, Tulsa. (Resources–Circle of Care, Inc.)

D. One Great Hour of Sharing...........................................................................March 10, 2013
		
Proceeds from this offering are used by the United Methodist Committee on Relief in 		
		
meeting emergency and other special needs.
E.
		
		
		
		
		

Native American Ministries Sunday...............................................................April 14, 2013
This Sunday serves to remind the church of the contributions made by Native Americans 		
to our society. One-half of the offering will be used by the Annual Conference to develop 		
and strengthen Native American Ministries. The balance will be used by the General 		
Board of Higher Education and Ministry to provide scholarships for Native Americans 		
attending United Methodist schools of theology.

F.
		
		
		

Rural Life Sunday/Camps Day...........................................................................May 5, 2013
A time to recognize and appreciate the ministry and place of our rural churches and 		
to promote our summer camping program. (Resources–Mission and Service Ministry 		
Team, Department of Congregational Development, and Camps Board)

G. Senior Living Ministries..................................................................................May 12, 2013
H. Peace with Justice Sunday................................................................................May 26, 2013		
		
The offering received on this Sunday is used by the General Board of Church and Society
		
and the Annual Conference Mission and Service Ministry Team in Peace with Justice 		
		Ministries.
I.
		
		
		

Call to Ministry Sunday....................................................To be observed by local churches
Invite youth and others to respond to the invitation to consider the ordained ministry of 		
deacons and elders as a career. Receive an offering for the Conference Seminary 		
Scholarship Endowment. (Resources–Ministerial Recruitment)

J.
		
		

World Communion Sunday...........................................................................October 6, 2013
The World Communion Sunday offering is divided among Crusade Scholarships, Ethnic 		
Minority Scholarships, and the Ethnic Minority In-Service Training Program.

K. United Methodist Student Day...............................................................November 24, 2013
		
This offering is used for United Methodist Scholarships and the United Methodist Student
		
Loan Fund.
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2. 	SPECIAL SOLICITATION OF FUNDS:

The Council recommends that agencies and institutions listed herewith be authorized to
solicit for programs, current expenses, and endowment funds. Any new capital projects such
as new buildings, purchase of land, expansion of existing facilities, etc., that might potentially
obligate the Annual Conference shall be brought to CF&A for approval before solicitation
of funds begins. CF&A recommends that the following agencies and institutions be granted
permission to solicit funds within the above restrictions: United Methodist Circle of Care,
Inc.; Trustees of Camps and Conferences; Oklahoma United Methodist Prison Ministry
(CJAMM); Campus Ministries; The Oklahoma United Methodist Retirement Facilities;
Oklahoma City University; Conference Board of Pension and Health Benefits; Restore Hope
Ministries; Skyline Urban Ministry; Cookson Hills Center; Congregational Development;
Addiction Ministries; Volunteers in Mission; Emergency Crisis Fund for Clergy Covenant
Families; District Boards of Missions; The Oklahoma United Methodist Foundation; Hispanic
Ministries; and Project Transformation.
The Council recommends that only the above listed agencies be authorized by the Annual
Conference to solicit funds on a continuing basis.
Any other conference-wide appeal or campaign for funds that is requested between sessions
of the Annual Conference must be authorized by a joint session of the Council on Finance and
Administration and the Annual Conference Cabinet.
3. 	ANNUAL CONFERENCE BUDGET:
			 				
2011
	A. World Service and General Church Ministries
		
1. World Service1,644,212
1,607,900
		
2. Ministerial Education Fund
555,455
		
3. Black College Fund
221,561
		
4. Africa University Fund
49,587
		
5. Interdenominational Cooperation Fund
43,283
		
6. General Administration Fund
179,417
Total World Service and General Church Ministries 2,693,515

2012

2013

1,561,404
533,471
212,777
47,621
42,227
183,639
2,627,635

536,054
213,817
47,849
41,903
188,411
2,589,438

B. Jurisdictional Ministries
		
1. Mount Sequoyah Conference & Retreat Center 17,983
		
2. SMU Campus Ministry
9,861
		
3. Lydia Patterson Institute
78,891
		
4. Jurisdictional Administration Fund
37,492
Total Jurisdictional Ministries
144,227

17,983
9,861
78,891
37,492
144,227

15,178
7,819
63,473
29,728
116,198

500,000

500,000

500,000

24,300
120,000
377,000
195,700
70,000
22,000
320,000
700,000
60,000
30,000
69,750
28,700
0
9,700
2,027,150

46,000
120,000
377,000
195,700
70,000
22,000
320,000
700,000
0
0
69,750
0
7,000
9,700
1,937,150

46,000
120,000
377,000
195,700
70,000
22,000
340,000
700,000
0
0
69,750
0
7,000
9,700
1,957,150

	C.	Conference Ministries
1.	Annual Conference Council
2. Mission and Service Ministry Team
		
a. Mission and Service Ministry Team
		
b. Oklahoma Indian Missionary Conference
		
c. Criminal Justice and Mercy Ministries
		
d. Urban Ministry
		
e. Cookson Hills Center
		
f. Neighborhood Services Organization
		
g. Volunteers in Mission
h. Circle of Care		
		
i. Oklahoma Methodist Manor
		
j. Nursing Homes
		
k. Addiction Ministries
		
l. Oklahoma Conference of Churches
		
m. Project Transformation
		
n. Rio Grande Conference
	Total Mission and Service Ministry Team
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3.	Discipleship Ministry Team
a. Discipleship Ministry Team
b. Camps and Conferences
c. Oklahoma City University
d. Campus Ministry
Total Discipleship Ministry Team

2011

2012

2013

123,150
255,500
975,000
797,730
2,151,380

123,150
260,500
975,000
813,686
2,172,336

113,900
258,000
975,000
813,686
2,160,586

4.	Leadership Development Ministry Team
a. Leadership Development Ministry Team
37,000
b. Board of Ordained Ministry
64,500
c. Saint Paul School of Theology (OCU)
		
(expires in 2017)**
Total Leadership Development Ministry Team 129,000

37,000
70,000
-

37,000
100,000
215,000

127,000

352,000

5.	Congregational Development Department
a. Congregational Development
250,000
b. Hispanic Ministries
140,000
c. Racial Ethnic Coordinating Committee
46,200
Total Congregational Development Department 436,200

275,000
140,000
46,200
461,200

300,000
140,000
46,200
486,200

6.	Communications Department

353,198

372,326

409,451

315,000
360,000
16,000
15,000
56,300
20,000
40,000
3,000
2,000
1,000
92,000
28,000
2,000
70,000
26,000
12,300
1,058,600

324,000
362,000
16,000
15,000
57,700
20,000
40,000
3,000
2,500
500
92,000
30,000
2,000
70,000
26,000
12,300
1,073,000

360,000
362,000
16,000
15,000
59,000
20,000
40,000
2,000
2,500
500
92,000
30,000
2,000
70,000
28,000
12,300
1,111,300

1,492,000
473,465

1,530,000
501,773

1,553,000
464,477

260,000
4,660,000
156,000
7,041,465

260,000
4,800,000
168,000
7,259,773

200,000
4,896,000
170,000
7,283,477

7.	Conference Administration Ministries
a. Administrative Services
b. Treasurer’s Office
c. Executive Housing
d. Area Fund		
e. Assistant to the Bishop
f. Ministry Development
g. Information Technology Department
h. Conference Statistician
i. Council on Finance & Administration
j. Committee on Episcopacy
k. Annual Conference Sessions
l. Conference Secretary
m. General Conference Delegation
n. Agency Emergency / Capital Fund
o. Conference Annual Audit
p. Commission on Archives and History
Total Administration Ministries
8.

Ministerial Support *
a. District Superintendents’ Fund
b. Episcopal Fund and Housing Fund
		
(452,477 + 12,000)
c. Equitable Compensation Fund
d. Health Benefits Fund (Church Portion)
e. Ministers’ Moving Fund
	Total Ministerial Support
TOTAL APPORTIONMENTS	

16,534,735

16,674,647 16,965,800

* The MINISTERIAL SUPPORT items must be paid in an amount proportional to the amount paid on the
pastor’s support, as required in Paragraphs 622, 639.4, and 817.3 of the 2008 Book of Discipline. If the pastor is
paid 100% of salary and support, then these items must be paid 100%.
** The apportionment for Saint Paul Seminary at OCU is for five years, ending in 2017.
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4. 	AUTHORIZED CHANGES
Internal budgets related to the Annual Conference Council, ministry teams, and departments
(line item amounts printed elsewhere in the Journal) within the totals listed above are binding
unless changed by authorization of the body by whom those budgets were approved. Entities
empowered to authorize such changes are as follows: Annual Conference Council, Mission
and Service Ministry Team, Discipleship Ministry Team, Leadership Development Ministry
Team, Department of Congregational Development, and Department of Communications.
5. 	THE 2013 CONFERENCE DECIMAL PLAN
The Council recommends that all 2013 Apportionments shall be distributed annually to the
local churches on the basis of each church’s decimal, calculated as follows:
A. Each local church’s decimal shall be based on the church’s expenditures as reported to the
Annual Conference and recorded in the Statistical Tables of the Journal, or as corrected
and certified by the District Superintendent and reported to the Council on Finance and
Administration.
B. Each local church’s total for Current Program Expense, Other Operating Expense, and all
Staff Compensation (including diaconal ministers and clergy) for the years 2009, 2010,
and 2011 shall be divided by the Annual Conference total of those same items for the
same three years. (Columns 53, 54a, 55a, 56a, 57, 58, 59, 60, 61a, and 62a for 2009, 2010,
and 2011.)
C. Congregations that anchor a new church start approved by the Cabinet and have a clergy
appointed to undertake the task will have amounts listed in columns 54b, 55b, 56b, 61b,
and 62b deducted from their expenses in 2009, 2010, and 2011 above.
D. Churches who make donations to new church starts and/or church revitalization may
show those donations on line 48 so that they are not included in their Apportionment
calculations.
E.

The resulting decimal for each church shall be multiplied by the amount of each
Apportionment approved by the Annual Conference as the budget for the year.

F

The amount so determined shall be distributed to each local church as its share of the
Apportionments to be presented to each charge, but not made subject to acceptance. It
is requested that each Apportionment as apportioned shall be included in full in each
local church budget, reflecting a commitment to the worldwide mission of The United
Methodist Church. Local churches who so desire may include ministerial support items,
designated on the Apportionment sheet by an asterisk (*), in the clergy support section
of their budget. Interpretative information about the Apportionments will be available to
laity and clergy.

6. 	SALARIES, ALLOWANCES, AND EXPENSES
The following amounts shall be the total remuneration for each of the named offices. In each
case, utility costs and other housing costs shall be included in the calculation of the gross
compensation and set apart by resolution of the Council on Finance and Administration.
Moving expenses for district superintendents and other conference executives shall be paid
from the Ministers’ Moving Fund according to the guidelines in effect at the time of the move.
No additional expenses in connection with a move or change of appointment shall be paid from
Annual Conference Funds.
A. It is recommended that the 2013 gross compensation for each district superintendent shall
be 150% of the 2013 Conference Average Compensation as determined by the General
Board of Pension and Health Benefits, rounded to the nearest $100, plus $3,000 in an
accountable expense reimbursement account. Business travel will be reimbursed at the
standard IRS business mileage rate. All compensation and expense reimbursements shall
be paid from the District Superintendents’ Fund.
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B. It is recommended that the 2013 gross compensation for the Director of Connectional
Ministries shall be 150% of the 2013 Conference Average Compensation as determined
by the General Board of Pension and Health Benefits, rounded to the nearest $100, plus
$6,600 in an accountable expense reimbursement account. An additional $15,300 shall be
included as a housing allowance. Business travel will be reimbursed at the standard IRS
business mileage rate. All compensation and expense reimbursements shall be paid from
the budget of the Annual Conference Council.
C. It is recommended that the 2013 salary for the Conference Treasurer/Director of
Administrative Services shall be 150% of the 2013 Conference Average Compensation as
determined by the General Board of Pension and Health Benefits, rounded to the nearest
$100, plus $6,600 in an accountable expense reimbursement account. An additional
$15,300 shall be included as a housing allowance. Business travel will be reimbursed at
the standard IRS business mileage rate. Salary and expense reimbursements shall be paid
from the budget of the Conference Treasurer.
D. It is recommended that the 2013 gross compensation for the Director of Communications/
Administrative Assistant to the Bishop shall be 150% of the 2013 Conference Average
Compensation as determined by the General Board of Pension and Health Benefits,
rounded to the nearest $100, plus $6,600 in an accountable expense reimbursement
account. An additional $15,300 shall be included as a housing allowance. Business
travel will be reimbursed at the standard IRS business mileage rate. Salary and expense
reimbursements shall be paid from the budget of the Department of Communications.

7. 	HOLIDAYS
The following holidays shall be observed by Conference Ministry Center staff: New Year’s
Day, Martin Luther King Day, Good Friday, Memorial Day, Independence Day, Labor Day,
Thanksgiving and the day after, Christmas, and one floating holiday on a date determined
each year.
8. 	PROCEDURE FOR RESPONDING TO REQUESTS FOR COMPLIANCE WITH
DISCIPLINE ¶613.20
The Oklahoma Annual Conference Council on Finance and Administration advises conference
boards, agencies, committees, commissions, and councils of all restrictions in The Book of
Discipline on the use of funds and sends compliance requests.
The Council hereby designates its Executive Committee to deal with requests for clarification
of compliance with Discipline ¶613.20, which prohibits any board, agency, committee,
commission, or council from giving United Methodist funds to any gay caucus or group, or
otherwise using such funds to promote the acceptance of homosexuality.
The Executive Committee is convened if and when a request is received asking for clarification
of an action of any entity receiving Annual Conference funds that is thought to be out of
compliance with ¶613.20. CF&A then informs the entity that a request for an opinion was
received and requests from the entity all materials relevant to the inquiry. The members of the
Executive Committee will review the materials provided and may ask for information or input
from the entity in complicated cases.
Following its deliberations, the Executive Committee makes its determination and the opinion
is shared with all interested parties. Any appeals may be made to the full Council on Finance
and Administration, whose decision shall be final.
		Possible outcomes:
A) Determination that funds were not or will not be used in violation of ¶613.20.
B) Determination that funds were or may be used in violation of ¶613.20. In such event, the
Council retains the right to request return or withholding of Annual Conference funds.
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9. 	ANNUAL AUDIT
Finley and Cook, P.L.L.C., certified public accountants, have audited the books of the
Conference Treasurer for the year 2011.
10. 	CENTRAL TREASURY
The Council on Finance and Administration would urge this Annual Conference to reiterate
and emphasize its support of the directive given by previous Annual Conferences to
consolidate conference financial operations under a central treasury where practical under
prudent business practices.
11. 	INFORMATION IN JOURNAL
Information concerning clergy salaries, housing allowances, and accountable expense
reimbursement amounts can be found in the statistical tables in the Conference Journal.
12. 	REGULAR REMITTANCES
The Council strongly recommends each local church make a determined effort to remit
Apportionments in equal monthly installments to provide for the support of our outreach
ministries each month of the year. One-hundred-percent participation in Apportionments is
defined as remittance in full of each apportioned item.
13. 	CERTIFIED CHURCH BUSINESS ADMINISTRATORS
Brian Bakeman, Deacon
Philip Greenwald, Deacon
Conference Treasurer 		
Oklahoma City, St. Luke’s UMC
14. 	STANDARD MILEAGE RATE
The mileage rate for volunteers attending meetings and participating in Annual Conference
ministries and administration shall be the IRS charitable mileage rate. [That amount is
presently fourteen (14) cents per mile.]
15. 	BUDGET AND ACCOUNTING MODIFICATIONS
We authorize the treasurer to adapt a modified cash basis of accounting (rather than accrual
basis). We also authorized a unified budget for the Conference Ministry Center.
16. 	POLICIES AND PROCEDURES OF THE AUDIT REVIEW COMMITTEE
Audit Review Committee Chairperson, Connie Gibson
PURPOSE:
The purpose of the Audit Review Committee is to receive and review: the audit report on
the Oklahoma Conference financial records; audit reports or other financial information
from all conference agencies; audit reports or other financial information from all agencies,
institutions, and organizations receiving financial support from the Annual Conference; and
audit reports or other financial information from all districts or district agencies within the
Annual Conference.
Based upon these reviews, the Audit Review Committee will make recommendations, as
appropriate, to the Council on Finance and Administration.
FUNCTIONS:
The Audit Review Committee shall: ensure the financial records of the Oklahoma Annual
Conference for the preceding fiscal year are audited by a certified public accountant within
150 days after the close of the conference fiscal year; receive, review, and report the audit to
the Council on Finance and Administration and the Annual Conference; require and review
each year audit reports or other financial information from all conference agencies; require and
review each year audit reports or other financial information from all agencies, institutions,
and organizations receiving any financial support from the Oklahoma Annual Conference;
and require and review each year audit reports or other financial information on all funds
received or administered by districts or district agencies.
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MEMBERSHIP:
The Chairperson of the Audit Review Committee shall be elected by the Council on Finance
and Administration from the members of the Council. At least half of the members of the
Audit Review Committee shall be persons who are not members of the Council on Finance
and Administration, who are chosen for their expertise in areas related to the work of the Audit
Review Committee.
MEETINGS:
The Chairperson will call meetings as needed to review financial reports and information
received or to review and refine the audit review process, including the information to be
provided for review.
PROCEDURES/RESPONSIBILITIES:
The Audit Review Committee, in consultation with the Council on Finance and Administration,
is responsible for engaging the certified public accountant to perform the annual audit of the
financial records of the Oklahoma Annual Conference. The letter of engagement should be
executed by the September meeting of the Council on Finance and Administration (or by the
closest meeting date to September prior to year-end).
The Conference Treasurer’s Office will maintain a current mailing list of all entities whose
audit reports or financial information are subject to review by the Audit Review Committee.
The Conference Treasurer’s Office will be the permanent depository of all information and
files related to the work of the Audit Review Committee, including all audit reports or other
financial information received, documentation of the audit review, and all correspondence
regarding the audit review and/or receipt of information.
By the end of the first quarter of each year, the Chairperson of the Audit Review Committee
will email or mail a letter to every entity subject to audit review, indicating the requirement
to submit an Audit Report and Audit Report Supplement to the Conference Treasurer no later
than August 1st.
After the audit reports and other financial information are received, the Audit Review
Committee will meet at the Conference Office and will complete the audit reviews on-site.
All reviews should be completed prior to the January meeting of the Council on Finance
and Administration (or the closest meeting date to January after the end of the year). Any
exceptions or requests for additional information should be resolved to the extent possible by
the March meeting of the Council on Finance and Administration (or the closest meeting date
to March prior to May).
The Chairperson of the Audit Review Committee will report to the Council on Finance
and Administration a summary of the Audit Review Committee’s work and any specific
recommendations for further investigation or action that may be warranted as a result of the
audit reviews.
The Audit Review Committee will support the work of the Annual Conference Council, by
providing the results of the Committee’s audit review to the Annual Conference Council for
all entities subject to a Ministry Audit.
The audit review process and the information required for review will be evaluated each year.

17. GUIDELINES FOR PROJECT REVIEW COMMITTEE
Project Review Committee Chairperson,Wade Paschal
PURPOSE:
To approve funding plans proposed by Conference agencies and institutions, when fiscal
accountability and reasonable resources are available.
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FUNCTIONS:
1. To receive and study requests from Conference agencies and institutions for permission
to enter fund-raising campaigns for:
A. capital projects, including construction or purchasing buildings, acquiring land, or
major renovation projects; and
B. for new Conference program or executive positions.
2. To report all recommendations to the Council on Finance and Administration, the Bishop,
and the Cabinet.
MEMBERSHIP:
1. Council on Finance and Administration members to be named by the Council on
Finance and Administration Chairperson.
2. Ex-officio without vote: Conference Treasurer and the Council on Finance and
Administration Cabinet Representative.
MEETINGS:
The chairperson, in consultation with the chairperson of the Council on Finance and
Administration of the Oklahoma Conference, will call meetings as needed to review proposals.
REVIEW PROCEDURE:
1. Conference Agencies and Institutions will submit to the Project Review Committee
written approval of the appropriate Conference Programming Board.
2. The agency or institution will submit written application to the Project Review
Committee and request to be included on the agenda of the next Project Review
Committee meeting.
3. Presentation materials shall include:
A. Written description of the project to be financially underwritten.
		
B. Written approval of the agency’s or institution’s Board for the project.
C. The most recent financial statement showing operating accounts, capital accounts,
		
a statement of value of current property, and other assets.
		
D. Written report from Council on Finance and Administration Audit Review 		
		 Committee.
		
E. A payment record on all indebtedness for the past three years.
		
F. A written plan for raising funds toward the project.
4. A second meeting may be required by the agency or institution to present the final
financial plans by specifying:
A. The refined needs statement.
B. The financial resources to accomplish the project.
			
1. Cash amount on hand.
			
2. Pledges on hand or expected.
			
3. Other resources.
		
C. Written assurance of cash available to be promptly paid on obligations when due.
D. Written plans for financing the operating, upkeep, and programming resulting from  
		
this expansion.
5. The agency or institution is to be represented by its director, administrator, board
chairperson, or other designated person.
REPORTING:
1. The Project Review Committee shall submit a written report of its decision(s) to the
Conference agency or institution, to the bishop, and to the district superintendent in
whose district the agency or institution is located.
2. A list of projects approved shall be included in the Conference Finance and
Administration report to the Annual Conference.
Tom Harrison, chairperson
Tom Junk, vice chairperson
Charla Gwartney, secretary
Brian Bakeman, treasurer
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2011 Report on Vital Congregations
(A statistical report)

Every year we report our local church statistics and try to compare them to last year. This
year, in response to a report on vital congregations, we are going to report using the metrics that
GCF&A has developed in an attempt to better visualize how our churches are doing. They have
come up with five areas of measurement based on the past five years. I have added a sixth one to
measure the total expenditures by all the churches in the conference.
Brian Bakeman, conference statistician

Worship measures the average worship attendance of all churches.

Evangelism measures the number of people who have joined the church by
profession of faith.

Reports

257

Spiritual Formation measures the number of small groups, Sunday school classes,
and Bible studies.

Missions measures the number of people from congregations engaged in local,

national, and international mission/outreach ministries.

258

Reports

Stewardship measures the total amount given by congregations to other
organizations for the support of benevolent and charitable ministries (includes
apportionments paid, support for all United Methodist organizations, and
non-United Methodist organizations active in work such as advocacy, education,
health, justice, mercy, outreach, and welfare anywhere in the world).

Total congregational expenses for operations, missions, building, and programming.

Reports

259

commission on equitable compensation
The 2008 Book of Discipline defines the purpose of the Commission on Equitable Compensation in
¶625.2 as “to support full-time clergy serving as pastors in the charges of the Annual Conference
by:
(A) recommending conference standards for pastoral support;
(B) administering funds to be used in base compensation supplementation; and
(C) providing counsel and advisory material on pastoral support to District Superintendents
		
and Committees on Staff-Pastor-Parish Relations.”
The demands the Church and churches require of the clergy as just, proper, and necessary are
exceedingly great and becoming more exacting all the time.
Educational requirements include the course of study, or seminary beyond college, and a
probationary period with continuing education.
Personal qualifications call for the highest integrity.
Equitable ministerial compensation requires the highest priority be given to the claims on the
pastor and family by the congregations as salary and other support items are set.

I. Administration of Compensation

A.	Supplemental Funds
The order of deacon should receive the minimum compensation according to Schedule of
Minimum Compensation. Payment of all compensation is the responsibility of the salary-paying
unit. The order of deacon has no claim on the Equitable Compensation Fund.
Salary supplementation by the Commission is through the Equitable Compensation Fund and
the Ministers’ Moving Expense Fund.
The Oklahoma Conference Commission on Equitable Compensation seeks to accomplish the
following as its purpose:
To set adequate and reasonable salary and compensation standards for clergy and other people
providing pastoral leadership to local churches;
To encourage specific churches that would benefit from full-time clergy in their growth and
development;
To support full-time clergy for ethnic ministry churches in Oklahoma (¶625.6 in the 2008
Book of Discipline); and
To assist churches to progress toward complete support of their pastoral leadership and to
encourage alternative plans for churches or charges unable to achieve this.
In order to fulfill these purposes, the Commission will administer the Equitable Compensation
Fund under four sets of standards: Minimum Compensation, Exceptional Assistance, Missional
Support, and New Church Start Assistance. Pastoral support funds will be paid to the church along
with a specified amount to be used by the church to pay the portion of the pension related to the salary
support. The Commission on Equitable Compensation encourages cooperative and cooperating
parishes in order to facilitate ministry and provide pastoral support. All applications for Equitable
Compensation Support shall be received by the Conference office by December 15th. Failure to do so
will make the church ineligible to receive any Equitable Compensation funds effective January 1st.
The total amount requested by the Cabinet on December 15th shall not exceed the amount budgeted for
the coming year. Failure to turn in the Annual Audit for the previous year by August 1st will result in
termination of Equitable Compensation funds January 1st of the subsequent year.
1. Minimum Compensation
		
a.	Requirements Necessary to Qualify for Minimum Compensation Support
			
1. No two churches within 20 miles of each other will be allowed to share in the
				
minimum compensation plan unless they combine to form a circuit.
			
2. A pastor who is gainfully employed in any occupation other than the ministry
				
shall not share in the minimum compensation provisions. To qualify, a pastor
				
must serve full-time and live on the charge. (Exceptions to the requirement
				
that pastors live on the charge may be approved by the Commission on
				
Equitable Compensation if recommended by the Cabinet.)
			
3. The charge shall increase its portion of pastoral salary and pension support
a minimum of (5%) five percent each calendar year. If a charge does not
increase by a minimum of five percent, the Cabinet must support the claim to
				
the Commission on Equitable Compensation.
			
4. In no case can a charge qualify for minimum compensation support if the
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5.

churches of the charge decrease the pastoral support below that of 2012.
The schedule listed below will be paid, provided all allocated funds are
sufficient; if not, all claims shall be paid on a pro rata basis.
			
6. The charge should pay at least one-half of the minimum compensation for the
classification of their pastor (B. 1 and 2), provided that no charge shall
pay less than $12,000 for the year 2013. New churches may be exempted from
this rule and raise the $12,000 minimum from outside sources for a limit of five
				
(5) years from the foundation of the charge or the inception of the
				revitalization.
			
7. Each church in the charge must pay pension on all base compensation paid by
				that local church.
			
8. No charge shall receive both minimum compensation support and any other
				
salary supplement at the same time.
			
9. In order that a charge may qualify for minimum compensation, it is necessary
				
that the district superintendent report the eligibility of the charge and pastor on
				
the form approved by the Commission on Equitable Compensation to the chair
				
of the Commission, who will then authorize the Conference Treasurer to
				make payments.
			
10. In no case shall the amount paid to a charge for a full-time pastor or seminary
				
student who is a member of the Annual Conference be less than the minimum
				
which, with housing provided by the charge, will qualify for participation in the
				
Comprehensive Protection Plan. Any supplemental amount needed may be paid
from the Equitable Compensation Fund as a special benefit.
		b.	Schedule of Minimum Compensation–Effective January 1, 2013
			There are two classifications of ministers listed: Conference Members and Local
			
Pastors. No others are eligible for minimum salary support.
			
1. Full-time Associate, Provisional, and Full-Connection Members living on the
charge shall receive $34,259 plus $2,400 for each additional church.
2. Full-time Local Pastors living on the charge shall receive $30,657, plus $2,400
				for each additional church.
		c.	Requirements Necessary to Qualify for the Minimum Compensation “Incentive Plan”
			
1. The objective of this plan, as with all minimum compensation support, is
				
to strengthen the work of the local church. The goal of this plan is to allow
				
and encourage local churches to increase pastoral support, allowing the pastor
in the appointment to receive the benefit of increased income from the local
				
church without losing support from the Equitable Compensation Fund.
			
2. Pastoral support increases by the local church during the tenure of one pastor
				
shall be added to the total allowable income for the pastor during the duration
				
of the appointment relationship of that pastor with that church. In the event
				
the church’s portion of the pastor’s salary reaches or exceeds the minimum
				
compensation, the Conference portion must be negotiated with the
				
Commission on an annual basis. In no case shall the combined support exceed
				the Conference Average Compensation.
			
3. Whenever a change in pastoral appointment occurs, or at the end of the
				
Incentive Plan Agreement, the charge is to maintain the then-existing level of
				
pastoral support. At such time, calculation of equitable support payment shall
be adjusted so total compensation is correct for the pastor’s classification.
			
4. In order for a plan to be in effect in any charge, the Incentive Plan Application
				
Form of the Commission on Equitable Compensation shall be submitted by the
				
district superintendent after Bishop and Cabinet approval to the chair of the
				
Commission, who will then authorize the Conference Treasurer to make
				payments.
		d.	Requirements Necessary to Qualify for Exceptional Assistance
			
1. The Bishop and the Cabinet must agree that Exceptional Assistance is
				warranted and needed.
			
2. The Bishop and the Cabinet must agree on the duration and the initial amount
				of Exceptional Assistance.
			
3. Assistance cannot continue for more than four years.
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4. The initial amount may continue for up to two years and then decrease over the
				remaining years.
			
5. In order for a charge to qualify for Exceptional Assistance, it is necessary
				
that the district superintendent submit the request for assistance on the form
				
approved by the Commission on Equitable Compensation after Bishop and
				
Cabinet approval to the chair of the Commission, who will then authorize the
				Conference Treasurer to make payments.
e.	Requirements Necessary to Qualify for Missional Support
1. Only situations identified by the Bishop and the Cabinet shall qualify for
				
support from this source of funding.
			
2. Pastoral support funding may be provided for persons appointed or assigned to
				
missional settings without regard to the requirements for Minimum
				Compensation Support.
			
3. Such funding shall continue so long as the Bishop and the Cabinet agree that
				Missional Support is needed.
			
4. In order for a charge to qualify for Missional Support, it is necessary that the
				
district superintendent submit the request for support on the form approved by
				
the Commission on Equitable Compensation after Bishop and Cabinet
				
approval to the chair of the Commission, who will then authorize the
				Conference Treasurer to make payments.
			
5. The total amount allocated as Missional Support shall not exceed 60% of the
				
total amount budgeted for salary support.
		f.	Requirements Necessary to Qualify for New Church Start Assistance
			
1. Bishop and the Cabinet must agree that New Church Start assistance is
				warranted and needed.
			
2. The Bishop and the Cabinet must agree on the duration and the initial amount
				
of New Church Start assistance.
			
3. Assistance cannot continue for more than four years.
			
4. The initial amount may continue for up to two years and then decrease over the
				remaining years.
			
5. In order for a charge to qualify for New Church Start assistance, it is necessary
				
that the district superintendent submit the request for assistance on the form
				
approved by the Commission on Equitable Compensation after Bishop and
				
Cabinet approval to the chair of the Commission, who will then authorize the
				Conference Treasurer to make payments.
2.

Equitable Compensation Fund

		Income
Fund Balance January 1, 2011
Receipts from Churches
			Total Available

$142,759
$258,378
$401,137

		Disbursements
Salary Support
Commission Meetings
			Total Disbursements

$175,829
       $600
$176,429

		Closing Balance December 31, 2011 $224,708
B.

Ministers’ Moving Expense Fund
The primary spiritual leadership role within The United Methodist Church comes from the
appointment of itinerating clergy leadership. To function at its best, the bishop needs the ability to appoint
the best person to lead and serve a local church. Understanding that clergy are sent where needed, the
Ministers’ Moving Expense Fund is designed to help reimburse part of the moving expense for the
itinerating clergy to move from one appointment within the Conference to another.
With that understanding, the Ministers’ Moving Expense Fund will reimburse elders, associate
members, local pastors, and “to be supplied” pastors who are serving local congregations or
Oklahoma Conference institutions according to the following schedule:
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SCHEDULE – Effective January 1, 2013
1. Payments from the Ministers’ Moving Expense Fund shall be as follows:
a. Only pastors under appointment and living on the charge, or serving the Annual
		
Conference in a connectional relationship, or in an Oklahoma Conference institution
		
will be eligible to receive payment.
b. For pastors moving from one appointment to another, payments shall be made at
the rate of $1,900 plus $1 per mile. In the case of a clergy couple, if the appointment for
		
each is changed and involves moving books and equipment into separate church studies,
there shall be an additional payment of $200 per couple.
c. For the first move of a pastor to begin active service under appointment in the Oklahoma
Conference, payment shall be made at the rate of $1,900 plus $1 per mile. For persons
		
coming from out of state, the mileage will be calculated from the Conference border to
		the appointment.
d. For the following, the payment shall be $1,900:
		
1) A pastor who is retiring or granted disability leave, if a change of residence is
			required;
		
2) A pastor who is appointed to sabbatical leave, if a change of residence is required;
		
3) A pastor returning to active appointment status from sabbatical leave, leave of
			
absence, or suspension, if a change of residence is required. If a minister retires from
			
sabbatical leave, no additional payment will be made.
e. No payment shall be made to a pastor who:
		
1) Is appointed to attend a school, college, or seminary;
		
2) Is moving to another annual conference;
		
3) Is going on leave of absence or under suspension.
f. Pastors who move appointments but do not move residences shall receive a stipend of $200.
g. A retired pastor who is appointed as a supply pastor and a change of residence is required
		
shall receive ½ of the basic allowance plus mileage, and will receive the remaining ½ of the
		
current basic allowance plus mileage at the end of their appointment. An exception to this
		
rule is when a retired pastor accepts a subsequent appointment immediately following and
		
is required to change residences again will receive the full basic allowance plus mileage.
		
After this appointment or when the pastor goes back into retirement the pastor will receive
		
the other ½ of the current basic allowance rate plus mileage
h. In the case of the death of a pastor while in active service, the spouse (or individual
		
responsible for removing personal property, if there is no surviving spouse) shall be given
a grant of $2,500 immediately if the home has been provided by the church or agency and
		
a change of residence is required. If no change of residence is required, the spouse (or
		
individual responsible for removing personal property, if there is no surviving spouse),
shall receive a stipend of $200 to clear out any office space or equipment.
i. Payments shall be made directly to pastors at the close of the annual conference, or as
soon thereafter as possible. Certification of appointment changes shall be made by the
		
Cabinet to the Conference Treasurer as early as practicable. The Treasurer shall determine
		
the mileage of each move using an Internet map service, such as MapQuest.com. When
		
changes occur between sessions of the annual conference, the Cabinet shall certify the
		
changes to the Conference Treasurer, who shall determine the amount of payment and
		
issue checks as quickly as possible to the pastors involved.
2. The Commission recommends that the local church receiving a new pastor make additional
reimbursement toward the cost of moving expenses that are not covered by the Annual
Conference moving allowance.
3. Each minister shall make his/her own moving arrangements.
4. When the decision of a local church or agency makes it necessary for a pastor to change
residences without changing appointments, the move shall be the responsibility of the local
church or agency.
5. Status of Ministers’ Moving Expense Fund:
Fund Balance January 1, 2011
$104,926
Receipts from churches
$157,279
Disbursements
$164,146
Fund Balance December 31, 2011
  $98,062
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II. Parsonage Standards

Note: See the 2008 Book of Discipline, Paragraphs 2532.4, 2543.3b, 2543.4d,
and others as applicable.
A.	Clergy Housing Standards Policy of The Oklahoma Annual Conference
1. Discipline Requirements and Assigned Responsibilities for Clergy Housing
a. The Church Council shall: “review the recommendation of the committee on pastor		
parish relations regarding provision of adequate housing for the pastor(s), and report
		
the same to the charge conference for approval. Housing provisions shall comply with the
		
annual conference housing policy and parsonage standards.
		
Housing shall not be considered as part of compensation or remuneration.”
		(Discipline 2008 ¶252.4e)
b. The Committee on Staff-Parish Relations shall: ...“consult on matters pertaining... to
		
housing (which may be a church-owned parsonage or housing allowance in lieu of
		
parsonage if in compliance with the policy of the annual conference), and other practical
		
matters affecting the work and families of the pastor and staff. The parsonage is to be
		
mutually respected by the family as the property of the church and by the church as
		
a place of privacy for the pastor’s family. The chairperson of the Committee on Pastor		
Parish Relations, the chairperson of the Board of Trustees, and the Pastor shall make an
		
annual review of the church-owned parsonage to assure proper maintenance.”
		(Discipline 2008 ¶258.16)
c. The Board of Trustees will be directed by the Charge Conference with respect to the
		
purchase, sale, mortgage, encumbrance, construction, repairing, remodeling, and
		
maintenance of any and all property of the local church. (Discipline 2008 ¶2534-2543)
		(Note: See The Book of Discipline 2008 Paragraphs 2532.4, 2543.3b, 2543.4d.)
2.
a.
		
		
		
b.
		
		
		

Joint Responsibilities of Churches and Clergy for Parsonage Maintenance
A home expresses character and the condition of the parsonage reflects on the
relationship between the clergy family and the church. Happy is the pastor who can be
proud of his/her church for the kind of parsonage provided for his/her use. Happy is the
church whose parsonage family cares for the house provided for them as good stewards.
The chairperson of the Staff-Parish Relations Committee, along with the chairperson of
the Trustees and the pastor, shall make an annual review of church-owned clergy
housing within two months prior to Charge Conference, giving special attention
to maintenance and updating needs, as well as creating a timeline of when those needs
will be fulfilled. The annual review of the church-owned clergy housing will be included
		
in an annual report to the Charge Conference and the district superintendent.
c. Thirty days prior to the time a pastoral change occurs involving a church-owned
		
parsonage, the local church Board of Trustees shall make a thorough review of the
		
parsonage, and provide detailed notes regarding the condition of the physical property,
		
grounds, furnishings, needed repairs and updates, and the plans to implement needed
		
repairs and updates. These notes shall be provided to the incoming pastor for review prior
		
to occupancy. This Trustees’ report, including exceptions thereto, will provide basis for
		
determining what constitutes ordinary wear and tear at the time of a succeeding pastoral
		change.
d. If excessive damages to church-owned and clergy-occupied housing are evident,
		
beyond that incurred with normal wear and tear, the outgoing clergy family shall be
		
responsible for costs of damages. A list of the damages and cost of the repair will be
		
presented to the district superintendent, who will work with the local church and the
		
outgoing clergy family to recover costs for repair.
In the event of a conflict concerning any issues, said issues should be presented to the district
superintendent and the Church Location and Building Committee, by any of the parties
involved, i.e.: trustees, SPRC, Parsonage Committee, outgoing and incoming clergy, for
resolution.
This policy applies also to district parsonages, with responsibility for implementation
belonging to the District Committee on Superintendency and District Trustees and the Bishop.
This policy also applies to conference executive housing, with responsibility for
implementation belonging to the Executive Committee on Housing and the Bishop.
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Two percent of the cost of replacement of parsonage and furnishings shall be included
each year in the local church’s annual budget. This policy also applies to district
parsonages and conference executive housing. Churches should retain any unused funds
to apply toward unforeseen emergencies.

3. Guidelines for Parsonage Maintenance
a. Interior and exterior inspections of the parsonage shall be done annually for
		
maintenance needs. These needs are the responsibility of the local church. Annual
		responsibilities include:
		
1) Cleaning windows and storm windows inside and out
		
2) Cleaning the guttering
		
3) Checking the heating and cooling system—Air ducts shall be cleaned prior to the
			
arrival of a new parsonage family.
		
4) Cleaning the chimney
		
5) Termite and pest control inspections–if corrective measures are needed, taken
			
without delay and with professional treatments. The local church assumes the cost
			
for these services. (Suggestion: Scheduling the annual responsibilities for
			
April or May would also meet many requirements for churches receiving new
			
parsonage families following Annual Conference.)
b. Local Boards of Trustees, Staff-Parish Relations Committees or the designated
		
Parsonage Committee shall initiate the replacement of church-owned furniture,
		
appliances, window treatments, carpets, etc. when they observe it is needed, rather than
		
waiting for the family to ask. However, the clergy family should ask if it is not done.
		
When the items are to be replaced, the parsonage family should make selections in
		
consultation with the committees assuming responsibility for clergy housing.
c. Major renovation, repair and replacement shall be done by the church as they are
needed, taking into consideration the church’s financial situation. The pastor, not the
		
church, shall be responsible for correcting extreme or unusual damage, beyond normal
		
wear and tear, to the parsonage and its furnishings. Changes of interior decorating shall
		
be done with the mutual consent of the church and clergy family. If an appointment
		
change has been made, the incoming family should be consulted regarding their
		decorating choices.
d. An inventory of the church-owned furnishings and appliances, with notes taken of the
		
dates of purchase, the original costs, where items were purchased, all warranties for
		
purchased items, and condition of each item shall be compiled and updated annually
		
by the Staff-Parish Relations Committee and the Board of Trustees or designated
		
Parsonage Committee in consultation with the clergy family.
e. A current inventory reflecting replacement needs shall be included in the budget
		
annually and replacements accomplished promptly.
f. Parsonage Lawn
		
1) Lawn landscaping, maintenance, and care involving trees, shrubs, fertilizing, and
			
sprinkler systems are the responsibility of the church.
		
2) Many churches provide parsonage lawn care in conjunction with church lawn
			
services. If this is not the case, the church shall provide and maintain a power lawn
			
mower appropriate to lawn size and other tools required to maintain the lawn with
			
ease. Mutual arrangements between pastors and churches for lawn care shall be
made to best benefit each and to assist with any extenuating circumstances.
g. When a church-owned parsonage is equipped with unusual appurtenances, such as a
		
swimming pool, the church shall be responsible for maintenance.
h. The church shall carefully evaluate the overall security of the building and grounds.
		
Attention shall be paid to screens, secure windows, window and door locks, gates and
alarm systems. This shall include fire prevention measures such as an adequate number
of smoke detectors, carbon monoxide detectors, fire extinguishers, escape ladders and
a fire escape plan. When possible, an annual inspection shall be made by the fire
		
department and other utility companies.
i. Before a new parsonage family moves into the parsonage, the church shall be responsible for:
		
1) Cleaning: gutters, ducts, drapery, carpets, windows and storm windows inside and out
		2) Chimney sweeping
		
3) Professional exterminating for pests and termites
		
4) Re-caulking bathrooms, kitchen, and other tile areas
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5) All mechanical equipment, plumbing, and appliances to be in proper working order
		
6) ALL lights and lamps to have working bulbs
j. In case of a long-term pastorate, the above items shall be taken care of periodically.
k. The church (trustees/parsonage committees) shall consult with incoming families on the
		following items:
		
1) Lock replacements: Replacement costs are the responsibility of the church. The
			
number of keys is to be limited to the Trustees chairperson, although other keys may
			
be shared upon mutual agreement of the church and parsonage family.
		
2) Carpet cleaning: Would the incoming family prefer the carpets to be cleaned prior to
			
arrival, or at a later date chosen by the family?
		
3) Decorating choices: The incoming family shall be consulted about decorating
			
choices, especially regarding wall paint. For a minor cost, freshly painted walls in
			
their chosen shades can welcome a new parsonage family in a major way!
4. Guidelines for Pets in the Parsonage:
If pets are kept inside the parsonage, the following guidelines shall be met:
a. The church trustees shall be kept informed of any pet inside or outside the parsonage.
b. All damages incurred by any pet shall be the responsibility of the pastor.
c. Professional flea and tick management is required. The parsonage family shall be
		
responsible for the cost.
d. If pets are kept inside, the parsonage family shall make an extra effort to thoroughly clean
		
the parsonage to eliminate any evidence of pets having been present, which includes
fleas, ticks, pet hair, pet dander, stains, excrements, etc.
e. Damage to the parsonage incurred by pets is the pastor’s responsibility and shall be
		
reported to the Trustees and assessed. Payment should be immediate, but no later than
		moving day.
f. In the event of a conflict concerning any of the above itemized guidelines, said issues
		
shall be presented to the district superintendent and the District Board of Church
		
Location and Building by any of the parties involved, i.e.: Trustees, SPRC, Parsonage
		
Committee, outgoing and incoming clergy, for resolution.
5. Guidelines for Smoking
All parsonages shall be smoke- and tobacco-free. Any use of tobacco inside the parsonage is
prohibited but outside is allowed.
6.	Parsonage Furniture
The clergy family shall be responsible for furniture for the following rooms: the family
room, up to 3 bedrooms, and the kitchen eating area. These rooms will be furnished at the
pastor’s discretion and expense. If a parsonage has a formal living room and dining room, IN
ADDITION to a family room and a kitchen eating area, the furniture for the formal living
room and dining room shall be provided by the church/charge.
7. Utilities for Clergy Housing
All deposits for utilities shall be maintained in the name of the church when possible. The
utility allowance can be a part of the pastor’s compensation plan. (Utilities include: electric,
gas, water, Internet, basic cable, phone and waste management.) In the event that the
utility allowance is part of the pastor’s compensation plan the utilities shall be paid in a timely
manner.
8.	Recommendations for Parsonage Insurance
Insurance of real and personal property is the responsibility of the owner of the property.
Clergy families shall secure their own personal insurance.
9.	Recommendations for Keeping Accurate Inventory of Property
a. Inventory of parsonage church-owned furnishings shall be made annually.
b. An information notebook shall include:
		
1) For each appliance: operating instructions or manuals
		
2) Repair instructions: Service personnel to call, which church member to contact. It is
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understood that service calls and repairs of major appliances owned by the church
			
shall be paid for by the church.
		
3) Information about location and/or care of the following items:
			a. Sprinkler systems
			
b. Turn-off valves for gas and outside and inside water
			c. Meters
			
d. Fuse or switch boxes, circuit breakers, and main switch (labeled properly)
e. Size and change intervals for heating and cooling filters
			
f. Perennial plants for all seasons
			
g. Any unusual appliances, equipment, alarm systems, or household peculiarities
				(such as attic doors)
			
h. Attic storage capabilities–do and don’ts for storing items
			i. Sewer clean-outs
j. Phone numbers to call for emergencies: police, fire, ambulance, insurance co.,
				
plumbers, utilities and other services
			
k. Established church policies for periodic cleaning of carpets, drapes, and
				especially vent cleaning
			
l. List of businesses that are United Methodist-related and/or able/dependable:
				
stores, shopping malls, pharmacies, medical personnel, schools, etc.
10.	Cleaning Responsibilities for the Exiting Clergy Families
The following checklist shall be filled out by the clergy family exiting the parsonage after all
items listed have been completed. Two days prior to the family’s departure, the checklist shall
be given to the chairperson of the Staff-Parish Relations Committee for a final inspection of
the parsonage. A verification report indicating that all standards have been met by the exiting
family shall be sent to both the district superintendent receiving the clergy family and the
one releasing the clergy family. If there are items of cleanliness remaining to be completed,
arrangements shall be made with the district superintendent, the congregation, and the exiting
clergy family before the new clergy family moves into the parsonage.
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Dust around ceiling, corners, door moldings, window sills, and ceiling fans
Wash all light globes in ceiling fans, ceiling lights, and lamps
Clean all baseboards, moving furniture from walls
Wipe out all drawers, cabinets, shelves, and counters
Clean mirrors
Dust and polish all furniture
Clean light switch plates
Wipe down walls in bathrooms and kitchens
Clean floors. Vacuum if carpets are not being cleaned until later.
Clean all appliances—stove, oven, microwave, refrigerator, dishwasher, etc.
Polish/“liquid gold” all woodwork
Wash painted-wood cabinets
Clean garage and storage buildings on parsonage property
Remove all trash and other recyclable/disposable items
Empty all trash/garbage cans
Clean fireplace area

As a reminder from part III, item I, the church receiving a new pastor shall be
responsible for the following:
•

Cleaning: gutters*, ducts* (vents and filters), drapery and window treatments, carpets,
windows* and storm windows* inside and out
•
Chimney sweeping*
•
Professional exterminating for pests and termites*
•
Re-caulking bathrooms, kitchen, and other tile areas
•
All mechanical equipment, plumbing, and appliances to be in proper working order*
•
All lights and lamps to have working bulbs
•
Mow, trim, and edge yard. Clear all sidewalks and porches.
*Items also listed under Annual Maintenance requirements at III A.
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B.	Required Standards for Clergy Housing
1. Minimum Required Standards for Clergy Housing
It is the goal that the following standards be met by June 1, 2013, at all parsonages.
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Plumbing, heating, and electrical systems that meet the State of Oklahoma building
codes.
A safe, dependable water supply.
A leak-proof roof.
Glass in all windows; all windows in operating condition.
All utilities available and secured in the name of the church, when possible, to ensure
uninterrupted service during a change of pastors. (Utilities include: electric, gas,
water, Internet, basic cable, phone, and waste management.)
Either a septic tank in good working condition, with adequate drainage area on the
property, or access to a public sewer system.
A system that provides drainage away from the home.
Two or more outside spigots as a source of water for lawn and planting maintenance.
Storage space for tools, lawn mower, and seasonal articles. This may be non-vehicle
space in a garage or separate storage building.
A standard-sized energy-efficient washer and dryer.
Window treatments (curtains, draperies, or mini-blinds) throughout the house to
assure privacy.
Adequate yard space with safe play area for small children.
An energy-efficient refrigerator with a freezer.
Excellence in the general physical condition and decoration of the home, both inside
and out.
Guttering on the roof.
A screen and storm window, or double-pane windows, for every operating window.
Weather stripping at all exterior doors, including thresholds.
Basement walls that are waterproof, if the parsonage has a basement.
Energy-efficient central heating and cooling systems, which may include heat pump
systems.
A garage or covered carport. Garages shall have automatic garage door openers.
High-grade tile, linoleum, carpeting, or hardwood flooring throughout the house.
A garbage disposal, if water system permits.
An energy-efficient automatic dishwasher.
A vented kitchen range.
Sufficient fencing and shrubbery to provide for the privacy of the parsonage family
and safety for children and pets.
Removal of trees that threaten house foundation, driveway, or walks.
Landscaping plants that enhance the attractiveness of the home and are of easy
maintenance.
Smoke/carbon monoxide alarms near sleeping and other appropriate areas throughout
the house.
Fire extinguisher accessible to cooking areas.
Deadbolt locks on all outside doors.
Hand railings on all stairs.
Outdoor safety lighting.
Fire-retardant window treatments throughout the house.
Safety grab bars appropriately located in bath areas.

2.	Newly Constructed Parsonages
In the event of a newly constructed parsonage, all of the Minimum Required Standards shall
be met in addition to the following standards:
•
Insulated exterior walls and ceiling; insulated floors (if wood suspended above ground);
insulated glass, screens, and entries with storm doors.
•
Substantial bulk storage space provided in a floored attic or in a storage closet accessible
from the garage or covered carport.
•
Adequate space ventilation in attic and under floor (if suspended).
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•
•
•
•
•
•
•
•
•
•
•
•
•
•

Exhaust fans installed in each bathroom.
Doorbells installed at each entrance.
A ground-floor bedroom and full bath in a two-story parsonage.
Full bath to meet the needs of those with disabilities
Complete access for persons with disabilities, including a ramp with a slope not
exceeding 1 to 12 degrees, an exterior door which permits 28” clear width when open,
and a telephone within 48” of the floor.
It is recommended that the parsonage living area contain 1,800-2,200 sq. ft. that shall
include at least the following areas: formal living room and formal dining room or living/
dining room combinations.
Master bedroom with a full bath. (furnished by the pastor at the pastor’s discretion and
expense)
Two additional bedrooms. (furnished by the pastor at the pastor’s discretion and expense)
Double or walk-in closets.
Bathrooms: (2) Full bath in master bedroom and second full bath (accessible to visitors).
Family Room (furnished by the pastor at the pastor’s discretion and expense) shall have
option of closing off room from entertaining area of the house while still being accessible
to kitchen and bedroom areas.
Kitchen worktop space of 10’-14’.
Informal Eating Area (furnished by pastor at pastor’s discretion and expense.)
Utility Room–Extra-large capacity washer and dryer.
Closets–Additional closets for linens, extra clothing, cleaning supplies, etc.
Study–If no study is provided at the church, an additional room for study with adequate
bookshelves; furnishings and necessary office equipment shall be provided, as needed.

Before building, see:
1. The Book of Discipline of The United Methodist Church, 2004, ¶2543.4d
2. The book, Parsonage Planning Congregational Development, National Program Division/
General Board of Global Ministries, copyright 1985 by the Office of Architecture,
National Program Division, General Board of Global Ministries, The United Methodist
Church. It has valuable insights and helps in preparation for building a new parsonage.
3.	Newly Purchased Parsonages
In the event of a newly purchased parsonage, all minimum required standards for clergy
housing must be met, and it is recommended that churches move toward newly constructed
standards.
4.	Other Recommendations
The following recommendations are merely guidelines for helping congregations discern
ways to develop a positive environment for clergy families. Please remember the following
are not requirements for existing parsonages, but rather will enhance parsonage life.
Congregations undoubtedly will have additional recommendations to make.
Congregations are encouraged to go beyond the following suggestions and become true
advocates for their parsonage families.
a. Provide a freezer.
b. Provide a microwave oven.
c. Provide a safe room.
d. Provide large bedroom closets, allowing for 60” per person, as well as additional closet
		
space, for clothing and storage. The more storage space allowed, the easier it will be for
parsonage families to live without clutter and time spent in finding space for everything.
		
Double or walk-in closets are especially helpful.
e. Provide a utility room for the washer and dryer rather than having it in the garage or the
kitchen. A separate space is much more efficient. Also, provide extra-large capacity
		
washers and dryers. This is especially helpful for families with small children.
f. Provide a family room separate from the living room so that entertaining can take place,
		
especially for church functions, without interfering with the needs and daily activities of
		
other family members.
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Provide two full baths. This helps the daily schedules of families considerably.
Provide a two-car garage if at all possible. This helps maintain the quality of cars which
saves money in the long run.
Make as much of the parsonage as possible accessible to those with disabilities. Include
a ramp with a slope not exceeding 1 foot rise to 12 linear feet, an exterior door which
permits 28” clear width when open, and a telephone within 48” of the floor.
Avoid faddish styles and extreme approaches to decorating the parsonages. These can
become outdated more quickly than the time it takes to wear them out. It is difficult to
convince a congregation to change these outdated styles when the product is still usable.
It is suggested that congregations stay with neutral colors and allow residents to
personalize with their own touches.
Congregations would do well to encourage parsonage families to paint and wallpaper
in the home, understanding that if the resident who follows chooses not to keep the
changes, the outgoing family will help restore the parsonage to a neutral color or
coordinate with the congregation so that the new residents can choose their preferences.
This will take cooperation and time in an already packed time schedule, but will be
helpful to all concerned.
Personal touches should be chosen so as to lessen the cost and time needed to restore to a
neutral color for the new resident. Stay away from dark colors such as black or bold
flowers, etc.
Provide a fourth bedroom of equal size to be used as each family needs, such as guest
room, playroom, study, etc.

C.	Conference Housing Committee
The Conference Clergy Housing Committee shall be a committee of the Commission on
Equitable Compensation. This committee shall review policies, standards, and guidelines
regarding clergy housing at least once every quadrennium, receive annual reports and check lists
from the District Board of Church Location and Building regarding the implementation of the
standards and recommendations for needed changes, and make a report to the annual conference
each year regarding improvements and needs. This Committee will also assist clergy families
in transition to owning their own personal furnishings. This committee is to be made up of at
least two members from each District Board of Church Location and Building (one clergy and
one laity), the president of the Clergy Spouse Fellowship, the chairperson of the Commission
on Equitable Compensation, the chairperson of the Covenant Family Committee of the Board
of Ordained Ministry (or equivalent), and a Cabinet representative.
D.	Clergy Housing Responsibilities of the District Board of Church Location and Building
In addition to the responsibilities described in The Book of Discipline 2008 (¶2518), the
following responsibilities, pertaining to clergy housing, are recommended:
•
The District Board of Church Location and Building shall, to assure fairness, be the
hearing body for disputes regarding accountability and implementation of Conference
Parsonage Standards.
•
The District Board of Church Location and Building shall annually provide a list of
improvements made and outstanding needs of parsonages in their district to the
Conference Clergy Housing Committee.
•
The District Board of Church Location and Building shall, along with the district superintendent, be advocates for maintaining the high quality of parsonage standards in the
district as defined in the Conference Housing Policy.
•
Where possible and appropriate, the Board shall seek materials and volunteer labor to
assure compliance with the parsonage standards and policies of the Oklahoma Annual
Conference.
E.

Office Space for Clergy
Most churches provide a furnished office or study in the church. If an office is not provided,
the church/charge is responsible for parsonage office furnishings.
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III. Guidelines for Vacations, Days Off, and Continuing Education
We believe that it is essential for the Pastor-Parish Relations Committee and the pastor to negotiate
together an agreement as to the pastor’s vacation, days off, and Continuing Education. Such an
agreement should be made during the pastor’s first month at a new charge and be reviewed annually
thereafter. We offer the following guidelines as a basis for such negotiations:
A.

Vacations
The church recognizes that regular days off and vacations are important for the effectiveness
of pastors, and for their physical, mental, and spiritual health. Therefore, full-time pastors
shall receive 4 weeks of paid vacation, which includes four Sundays. These days may be taken
consecutively or on separate occasions. The dates should be coordinated with and approved by
the Pastor-Parish Relations Committee. Pastors who are working on their Course of Study and
attending seminary for one month during the summer must realize the burden this may put on
their church. We recommend they receive two weeks of vacation (one Sunday), in addition to
the time away for Course of Study. The pulpit funds should be provided by the church, but the
minister is responsible for arrangements.

B.	Days Off
We strongly recommend each pastor receive two days off per week and encourage a two-day
schedule (equivalent of Saturday-Sunday weekends). We recognize, however, the demands of the
ministry often make it difficult for a pastor to take off two days consecutively. It is, therefore, very
important for the pastor and the Pastor-Parish Relations Committee to come to an understanding
as to days off and compensatory time off.
C.	Continuing Formation and Spiritual Growth
The United Methodist Church requires all pastors to receive three Continuing Education
Units (3 CEUs = 30 classroom hours) per year. The Pastor-Parish Relations Committee must
understand this is a requirement and allow the pastor to be absent in order to satisfy it (normally
this will not involve a Sunday). However, frequent or extended absences of the pastor must be
approved by the Pastor-Parish Relations Committee. The pastor and the Pastor-Parish Relations
Committee should be familiar with ¶351 of the 2008 Book of Discipline, which outlines: 1)
the importance of continuing formation and spiritual growth; 2) allowance for leaves of at
least one week each year and at least one month during one year of each quadrennium; 3) that
a clergy member may request a formational and spiritual growth leave of up to six months,
while continuing to hold a pastoral appointment—if the clergy member has held full-time
appointments for at least five years; 4) financial arrangements for such leave; 5) pastors shall
be asked by the district superintendent in the charge conference to report on their programs of
continuing education, formation, and spiritual growth for the past year and their plans for the
coming year. The superintendent shall also ask the local church to describe its provision for time
and financial support for the pastor’s program of continuing formation and spiritual growth; 6)
clergy in appointments beyond the local church shall give evidence in the annual reports of their
continuing formation and spiritual growth program and future plans.
D.	Responsibilities within the United Methodist Connection
Pastor-Parish Relations Committees should be aware that pastors are not only appointed to serve
local churches, but also have responsibilities within the connection: in camps, in the district, in
the annual conference, in the life of the orders, and occasionally in the general church. Refer to
¶s 339, 340, 341, and 342 of the 2008 Book of Discipline for further duties of a pastor.
Bruce Brotherton, chairperson
Shannon Lemmons, secretary
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commission on archives and history
http://www.okumc.org/Archives_History

Guided by its mission statement adopted in 2011, the Commission on Archives & History’s priority
programs and activities in 2011-2012 included:
“Promote the history and heritage of United Methodism in the Oklahoma Conference and
its predecessor conferences”
•
With its peers in the Oklahoma Indian Missionary Conference, the Commission in July
2011 co-hosted the quadrennial Historical Convocation of the General Commission on
Archives & History and the United Methodist Historical Society.
•
Initiated a closer working relationship with the Oklahoma United Methodist Historical
Society, including a joint commission-board of directors meeting and identification of
joint program objectives.
•
Endorsed and provided writing support for a Department of Communications
publication on the history of Oklahoma Methodism, to be presented to participants
of the South Central Jurisdictional Conference in Oklahoma City in July 2012 and to
readers of Contact. Commission members wrote several of the articles included in the
publication, utilizing research documents in the Conference Archives at Oklahoma City
University’s library.
•
Initiated the “Voices of Oklahoma United Methodism” oral history project with a video
interview of William B. Oden, retired United Methodist bishop.
•
Emphasizing its ministry of memory mandate, the Commission continued to promote
the identification and official recognition of historic sites in the Conference.
•
Through its webpage on the Conference website, the Commission provided information
on Oklahoma Methodism and links to other online resources.
“Support the collection, preservation, and presentation of historical records and materials”
•
The Conference Archives, located on the fifth floor of OCU’s Dulaney-Browne
Library, house the official records and historical documents of Oklahoma Methodism.
Conference archivist Christina Wolf and her staff annually provide hundreds of hours
assisting researchers and responding to requests for information on genealogy, local
church histories, and general United Methodist history; they also support research
efforts of local churches.
•
Initiated discussions with the Oklahoma Historical Society to archive and preserve
digital recordings of oral interviews and make them available for research and public
use at the Oklahoma History Center and also in the Conference Archives on the OCU
campus.
“Help local churches collect, preserve, and celebrate their history and heritage”
•
Oral history initiative: purchased and made available video equipment to help record
interviews with current and past conference leaders and with members of local
churches; presented sessions on oral history at Re-Ignite Workshops (Local Church
Leaders Workshops); hosted a conference-wide workshop on oral history.
•
Presented sessions at Re-Ignite Workshops on responsibilities and opportunities for
recording and preserving local-church reports and historical documents and provided
information and resources on celebrating local-church milestones and other important
events.
•
Communicated information on the history and heritage of Oklahoma Methodism to
local churches and individuals via electronic newsletters and the Commission’s webpage
on the Conference website.
Jerry Gill, chairperson
Christina Wolf, archivist
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Conference Board of Trustees of the Oklahoma Conference
of The United Methodist Church, Inc.
Guidelines
Election of Officers
The Book of Discipline requires that the Board of Trustees elect annually its officers. In order to align
with the Conference election of new members of the Trustees, the annual election of officers shall
occur at the first meeting following Annual Conference.
The officers to be elected each year are: Chairperson, Vice-Chairperson, Secretary, and Treasurer.
Church Abandonment Process
The Conference Board of Trustees shall work with the District Superintendent concerning the abandonment of any local church located within that district in accordance with the current Book of Discipline. When properties from the sale of a church are located in an urban center with a population of
50,000 or more, the proceeds of the sale must be used for new and/or existing ministries within urban
transitional communities consistent with the Conference’s urban ministry strategic plan.
In addition, 10 percent of the net sale proceeds, after the costs and fees, will be retained by the Conference Board of Trustees.
Oil and Mineral Interests
It is the policy of the Oklahoma Conference Board of Trustees to retain all oil, gas, and mineral
interests of any property sold by the Conference. In order to facilitate the process of entering into oil
and gas leases, division orders, and other non-sale mineral interest arrangements, the Chairperson and
Secretary of The Board of Trustees of the Oklahoma Annual Conference of The United Methodist
Church, Inc., are authorized to continue the process of executing oil and gas leases before submitting
them to the Board for ratification at the next convenient/possible scheduled meeting of the Board.  
This authorization shall continue until expressly terminated by the Board.
R ecords
All property records shall be kept in the office of the assistant to the Conference Treasurer.
Legal papers and the corporate papers shall be kept in the bank lock box for the Conference, with a
copy in the Treasurer’s Office.
It shall be the responsibility of the Board of Trustees’ Secretary to record each transaction that has
been approved each year to be published as part of the annual report to the Conference. A copy of the
current guidelines and policies is to be published each year as well.
List of Activities Approved by the Board of Trustess
on Behalf of The Oklahoma Conference
Actions taken 6/1/2011 – 5/31/2012
County

Legal Description

Document

Date signed

Date mailed

Mailed to

Beckham

11-10N-24W

Oil & Gas Lease

12/30/2011

12/30/2011

Payne

8-18N-1W

Oil & Gas Lease

12/13/2011

12/30/2011

Terra Nova
Chuck Vaughan
Chesapeake Exploration

Grant

19-25N-6W

Oil & Gas Lease

12/9/2011

12/30/2011

Chesapeake Exploration

Grady

17-3N-8W

Pasture Contract

12/30/2011

12/30/2011

Phillip Myers

Mark D. Brown, chairperson
Keith Cressman, secretary
Brian Bakeman, treasurer
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ministry protection committee

The General Council for Finance and Administration (GCFA) formed the United Methodist
Property and Casualty Trust (PACT) in 2005. Oklahoma was one of the early conference members.
While there were the normal start-up issues, things seemed to work well through 2005 and 2006.
In 2007 and later, we began experiencing larger claims due to fire, wind, and hail claims and
tornadoes and, consequently, problems began to escalate within the PACT program for Oklahoma.
In order to keep the program on a sound financial basis, we adjusted the coverages and deductibles.
PACT shopped the marketplace and determined that it would be best for the program if we changed
companies and established minimum coverage limits. Between 2005 and 2011, claims have been
over $20,414,391, based on $10,012,478 in premiums, which means that for every $1 we paid out in
premiums, we received $2.04 in benefits.
We knew that rates would increase based on high claims we experienced between 2007 and
2010. The Conference Program Administrator asked the insurance companies for accurate billings
and copies of the Master Policy in January 2010, but did not receive them. On June 7, 2011, we met
with Irene Howard, President of PACT, in Oklahoma City, and she presented a Ministry Resource
and Service Plan to us. It called for premium allocations and draft coverages to be submitted to us
not later than August 1, 2011. A draft coverage booklet and billings were to be received by us not
later than September 1, 2011. The PACT Plan called for binders confirming coverage being provided
to us not later than September 15, 2011, and policies with an effective date of October 1, 2011, were
to be issued and received by us not later than October 31, 2011. None of these timelines were met.
One month after our meeting with Irene Howard, on July 12, 2011, we were notified by PACT
that renewal rates would double on October 1, 2011, and deductibles went out the roof. Needless to
say, the Ministry Protection Committee started shopping the markets for new coverage immediately.
In September, the Board of Trustees voted to accept a proposal from CFR Risk Management of
Tulsa, Oklahoma, as the best option available to us at the time.
Throughout the past several years, changes in the insurance company coverages and billing
methods took place. The companies included Gallagher, Church Insurance Agency Corp. (CIAC),
Zurich, QBE, Progressive, and Praetorian, among others. The reason for the large number of
companies and continuous program changes was due to the large number of claims, and the fact that
the insurance companies were evaluating their losses, trying to remain solvent and profitable, and
deciding what changes were required in order for the program to remain viable, based on our claims
history.
The Ministry Protection Committee is studying the situation all churches face in the areas of
workers’ compensation and property and liability coverages. One possibility offers lower rates,
lower deductible amounts, deductible limit choices including a low choice for smaller churches,
and relieving the Annual Conference of the expense and exposure to “buy down” deductibles. The
Ministry Protection Committee is continuing to monitor the changing insurance marketplace and will
present the best solution we are able to find for our Oklahoma Conference churches, as soon as that
information is available to us.
Remember, local churches purchasing coverage outside PACT are required to provide their
District Superintendents with a copy of their policies’ declaration pages at their annual charge
conference. Below are the limits that we recommend for all churches:
Property
Replacement Cost
Sexual Misconduct........................................................$1,000,000
General Liability.............................................................1,000,000
Crime..................................................................................100,000
Workers’ Compensation - Employers’ Liability............1,000,000
Directors’ and Officers’ Liability....................................1,000,000
Automobile.....................................................................1,000,000
Excess Liability Coverage..............................................5,000,000
Charles Hull, chairperson
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agency emergency/capital fund committee

The Agency Emergency/Capital funds are used to provide assistance to agencies of the Annual
Conference that have property emergencies or opportunities. Most of the requests are for emergency
repairs, but we also help the agencies with new building opportunities and expansions as well. The
presence of this fund means that the agencies of the Conference are not required to accumulate and
maintain excessive reserves in order to deal with emergencies and opportunities and can, instead,
devote more of their resources to programming than they would otherwise be able to do.
The Agency Emergency/Capital Fund committee understands itself to be a source of last appeal
for funds for the agencies of the annual conference. When an agency has secured all possible funds
to meet an emergency or opportunity but is lacking in sufficient money to complete its project, it
may appropriately appeal to the AECF for consideration. Only Annual Conference Agencies are
eligible to apply, which includes the Campus Ministries, and all Campus Ministry requests must
have the approval of the Conference Board of Higher Education and Campus Ministry before they
are considered by the committee.
The 2011 requests and amounts were:
Balance forward from 2010............................................................. $170,707
Apportionments...................................................................................62,658
Grants
Oklahoma Conference Camps
Criminal Justice and Mercy Ministries
Restore Hope Ministries
Total Grants for 2011

62,394
32,600
20,000
114,994

Ending Balance for 2011................................................................. $118,371
Jess Robinson, chairperson
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THE OKLAHOMA CONFERENCE OF THE UNITED METHODIST CHURCH
OKLAHOMA CITY, OKLAHOMA
STATEMENT OF FINANCIAL POSITION
December 31, 2011
TREASURER'S REPORT, BRIAN BAKEMAN, TREASURER

Total
All Funds

Board of
Woodworth
Criminal Justice Camps
Estate Board of
and
Pension and
and
Conference Health Benefits Committee Trustees Mercy Ministry Conferences
Funds
Funds
Funds
Funds
Funds
Funds

Assets
Cash and cash equivalents
Accounts receivable—
church remittances
Accounts receivable—
other
Total receivables
Investments
Prepaid expenses
Investment in United Methodist
Property and Casualty Trust,
at cost
Total assets

$ 12,405,531

3,725,376

7,507,371

797,069 (669,377)

1,436,715

1,436,715

-

-

100,180

944,912

-

-

-

255,104

189,246

-

-

-

-

65,858

1,691,819

1,625,961

-

-

-

-

65,858

30,901,058

2,844,022

19,083,814

8,146,311

341,884

25,914

459,113

248,380

-

-

-

248,380

-

-

244,222

-

-

-

244,222

-

-

$ 45,491,010

8,195,359

26,591,185

8,943,380

165,109

126,094

1,469,883
(Continued)

Liabilities
Accounts payable

$ 1,041,829

1,041,759

-

-

-

70

-

Promises to give

664,000

564,000

50,000

50,000

-

-

-

Self-insured health claims payable

643,915

-

643,915

-

-

-

-

82,599

-

-

-

-

14,583

68,016

Deposits
Annual leave liabilities

36,716

36,716

-

-

-

-

-

2,469,059

1,642,475

693,915

50,000

-

14,653

68,016

757,558
11,202,793

915,033

(2,309)

174,494 (321,248)

(11,424)

3,012

2,078,574

-

8,718,886

355,333

50,000

-

Total unrestricted

11,960,351

2,993,607

(2,309)

8,893,380

34,085

38,576

3,012

Temporarily restricted
Permanently restricted

28,801,936
2,259,664

1,804,299

25,526,244

-

131,024

36,931

1,303,438

1,754,978

373,335

-

-

35,934

95,417

Total net assets

43,021,951

6,552,884

25,897,270

8,893,380

165,109

111,441

1,401,867

$ 45,491,010

8,195,359

26,591,185

8,943,380

165,109

126,094

1,469,883

Total liabilities
Net assets
Unrestricted:
Undesignated
Board-designated

Total liabilities and net assets

-

-

Louise Snyder Trust Fund

W. W. Woodworth Church Loan Fund
-

-

Higher Education—Prince Endowment Fund

Campus Ministries Catch the Vision Fund

Bishop's Campus Ministries Fund

Seminary Scholarship Endowment

-

25,511

124,428

Ministerial Education Fund

Ministerial Recruitment

59,201

Board of Ordained Ministry

-

Merit School
33,485

-

Regional Youh Rally

Leadership Development Ministry Team

-

Spring Student Gathering

38,471

692,236

Campus Ministry Fund (Wesley Foundation)

Campus Ministry Operations

111,553

Discipleship Ministry Teams

-

Volunteers in Mission Solomon Endowment Fund

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

Action/MX Education Endowment

-

Casad/MJM Investment
Casad/MJM Endowment

-

-

-

19,613

-

296,309

-

2,480

-

-

-

-

Volunteers in Mission Projects

Volunteers in Mission Office

PT Endowment Fund

Project Transformation

64,998

-

N.E.D. Foundation Fund

Addiction Ministries

-

Bolivia Endowment Fund

-

-

-

-

-

Bolivia/Oklahoma Christian Education

Summers Endowment Fund

Health and Welfare Endowment

-

-

-

-

-

-

-

-

325

Disaster Response

Capital Investment Fund (Loan Fund)

4,951

Peace with Justice

-

21,991

Salary Supplement Fund

Mission & Service Budget Fund

5,319

452,500

121

-

-

-

-

865

3,050

-

-

-

1,364

-

-

411,209

273

341

1,798

510

4,920

44,356

(16)

242,397

20,455

714

(76)

(2,094)

16,824

(302)

48

(105)

26,517

-

-

-

3,869

(5,849)

-

62,896

Support & Revenue
Other Church
From Other
Receipts
Sources

-

$

Apportioned
Receipts

Mission & Service Reserve Fund

Native American Awareness Conference Fund

Annual Conference Council

Fund

-

(7,604)

-

-

(5,675)

-

-

-

-

-

-

-

(32,391)

-

-

-

-

44,757

-

-

-

-

(982)

-

-

-

-

-

-

(12,580)

-

-

-

13,562

-

-

(40,976)

Transfers

-

(17,907)

(103,516)

(65,560)

(27,811)

(1,100)

(3,050)

(25,986)

(93)

-

(96)

(703,515)

(468,795)

(25,725)

(383)

(2,041)

(767)

(51,632)

(367,398)

-

(277,378)

(97,953)

(565)

(2)

-

(13,320)

-

(3,000)

-

(4,557)

-

(6,299)

-

(38,576)

-

(10,237)

(474,921)

Expenditures

121

-

20,912

(6,359)

(1)

(235)

-

-

12,485

(93)

1,364

(96)

(11,279)

21,576

(25,452)

(42)

(243)

(257)

(1,955)

(26,733)

(16)

(12,888)

(12,500)

(833)

(78)

(2,094)

3,504

(302)

(2,952)

(105)

9,380

325

(1,348)

-

846

(5,849)

(4,918)

(501)

Net Change in
Fund Balance

3,893

28,550

100,438

40,413

648

(1,206)

2,387

1,295

15,784

32,675

162,793

15,575

120,105

98,036

192,429

8,799

39,066

34,030

(1,955)

(63,691)

2,979

12,301

(8,982)

293,832

31,228

20,819

218,288

100,517

2,250

23,426

729,810

325

24,535

74,002

44,732

146,704

20,072

244,763

3,772

28,550

79,526

46,772

649

(971)

2,387

1,295

3,299

32,768

161,429

15,671

131,384

76,460

217,881

8,841

39,309

34,287

-

(36,958)

2,995

25,189

3,518

294,665

31,306

22,913

214,784

100,819

5,202

23,531

720,430

-

25,883

74,002

43,886

152,553

24,990

245,264

Fund Balance
Dec. 31, 2011
Dec. 31, 2010

SCHEDULE OF SUPPORT AND REVENUES, EXPENDITURES, AND CHANGES IN NET ASSETS—CONFERENCE FUNDS
Year Ended December 31, 2011
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-

Catch the Vision Loan Fund

Congregational Dev.—Clinton Dist.

Abiding Harvest Loan

Congregational Dev.—Schoneweis Fund

23,273
82,600
25,063
11,009
35,805

Annual Audit

Annual Conference Session

Conference Secretary Expense

Archives & History Program

Computer Maintenance & Programs

5,568,255

157,279
-

Ministers Moving Fund
Contingency

Total Conference Funds

258,378

Equitable Compensation Fund

-

1,475,131

District Superintendent Fund

Episcopal Housing Reserve

-

DOTAC Regional Assembly

-

-

Bishop's Holy Land Tour

11,896

-

L.E.A.D.—Church Leader Seminar

Episcopal Housing CTV

-

SC Jurisdiction

Episcopal Housing Fund

-

62,658

322,238

2,685

83,827

281,960

Jurisdictional Conference

Agency Emergency/Capital Fund

Treasurer/Director's Office

Statistician

Conference Ministry Center

Administrative Services

-

1,791

General Conference Delegation

Conference Contingency—Investment Foundation

1,791

Council on Finance and Administration

895

17,907

Area Expense Fund/Ministry Development

Committee on Episcopacy

13,427

369,018

Department of Communications (CONTACT)

Area Fund

41,912

Oklahoma Ministry to Racial Ethnic Churches

128,214

-

Congregational Dev.—Schuneman Trust

Hispanic Ministries

-

Congregational Dev.—Investment in Foundation

$

225,740

New Church Start Commitments

Congregational Development Fund

-

Covenant Family Disaster

19,613

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

1,401,261

8,475

-

-

102,563

23,664

-

49,025

149,200

8,270

14,000

-

-

15,000

-

-

-

(195)

-

-

-

5,057

-

-

8,368

-

-

-

13,305

-

-

(75)

12,733

(469)

29,747

(1,285)

(2,640)

50,375

82,000

-

58

Support & Revenue
Other Church
From Other
Receipts
Sources
-

Apportioned
Receipts

Perkins School Endowment

Fund

59,728

28,514

-

-

-

-

15,012

-

-

-

-

-

-

15,300

(313)

-

24,174

-

-

810

(895)

(4,763)

-

306

22,905

2,227

3,635

1,573

44,377

-

(51,245)

-

-

-

(12,085)

-

12,085

-

-

-

-

Transfers

(6,828,413)

(164,143)
(42,316)

(176,429)

-

(13,664)

(26,897)

(1,490,244)

(49,025)

(145,050)

(19,322)

(629)

(7)

(114,994)

(355,152)

(2,371)

-

(322,907)

-

(1,346)

(2,601)

-

(31,192)

(11,009)

(25,369)

(113,873)

(25,500)

(21,542)

(15,000)

(425,779)

-

(76,969)

-

-

-

(18,128)

-

-

(344,772)

-

-

-

Expenditures

220,444

(6,864)
(5,327)

81,949

-

88,899

8,663

(101)

-

4,150

(11,052)

13,371

(7)

(52,336)

(2,614)

1

83,827

(16,773)

(195)

445

-

-

4,907

-

-

-

-

-

-

921

41,912

-

(75)

12,733

(469)

(466)

(1,285)

9,445

(68,657)

82,000

-

58

Net Change in
Fund Balance

6,552,884

98,062
1,108,719

224,708

16,901

338,669

63,030

(101)

-

-

11,165

48,290

-

118,371

451,655

-

75,020

(1)

47,578

7,256

-

-

169,423

-

-

-

-

-

-

3,669

140,514

-

17,043

(159,035)

70,250

984,209

165,943

332,743

(62,750)

(564,000)

31,525

2,363

6,332,440

104,926
1,114,046

142,759

16,901

249,770

54,367

-

-

(4,150)

22,217

34,919

7

170,707

454,269

(1)

(8,807)

16,772

47,773

6,811

-

-

164,516

-

-

-

-

-

-

2,748

98,602

-

17,118

(171,768)

70,719

984,675

167,228

323,298

5,907

(646,000)

31,525

2,305

Fund Balance
Dec. 31, 2011
Dec. 31, 2010
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World Service Fund
Ministerial Education Fund
Black College Fund
Africa University Fund
Interdenominational Cooperation Fund
General Administration Fund
Mount Sequoyah Assembly
Southern Methodist Univ. Campus Ministries Fund
Lydia Patterson Institute
Jurisdiction Administration Fund
Oklahoma Indian Missionary Conference
Skyline Urban Ministries
Restore Hope Ministries
Cookson Hills
Neighborhood Services Organization
Circle of Care
Boys Ranch (COC)
Frances E. Willard Home (COC)
Methodist Home, Tahlequah (COC)
Child Share
United Methodist Manor—Tulsa
Nursing Homes—Clinton, Enid
Oklahoma Conference of Churches
Rio Grande Conference
General Advance Specials
U.M.C.O.R.
McCurdy School—New Mexico

Fund
-

100
-

Support & Revenue
Other Church From Other
Receipts
Sources

1,488,013
373,283
201,184
45,621
39,295
162,045
16,534
9,104
73,028
34,109
111,519
96,687
84,440
80,553
25,800
734,442
23,255
9,989
13,747
4,928
55,657
27,984
26,427
9,154
266,943
243,674
185

Apportioned
Receipts

Year Ended December 31, 2011

3,383
-

Transfers
(1,488,049)
(373,139)
(201,193)
(45,623)
(39,298)
(162,048)
(16,534)
(9,103)
(73,028)
(37,492)
(111,526)
(96,690)
(84,442)
(80,559)
(25,802)
(734,457)
(23,255)
(9,989)
(13,747)
(4,928)
(55,657)
(27,987)
(26,425)
(9,154)
(266,943)
(243,774)
(185)

Expenditures
(36)
144
(9)
(2)
(3)
(3)
1
(7)
(3)
(2)
(6)
(2)
(15)
(3)
2
-

(36)
144
(9)
(2)
(3)
(3)
1
(7)
(3)
(2)
(6)
(2)
(15)
(3)
2
-

-

Net Change in
Fund Balance
Fund Balance Dec. 31, 2011 Dec. 31, 2010

SCHEDULE OF SUPPORT AND REVENUES, EXPENDITURES, AND CHANGES IN NET ASSETS—CUSTODIAL FUNDS
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$ 5,568,255
$ 4,606,289
$
$
$
$

$ 16,784,680

Total Conference Funds

Total Board of Pension and Health Benefits Funds

Total Woodworth Estate Committee Funds

Total Board of Trustees Funds

Total Criminal Justice and Mercy Ministry Funds

Total Camps and Conferences Funds

Grand Total All Funds

238,263

351,970

14,322

-

$ 6,005,581

44
46,410
5,319
13,125
8,737
11,447
4,951
99,996
34,618
873,643
192,216
457,475

11,189,913

-

-

-

-

11,170,300

19,613

-

-

8,498,429

3,323,920

468,279

1,782,021

666,626

853,090

1,401,261

3,232

3,132
-

Support & Revenue
Other Church From Other
Receipts
Sources

Total Custodial Funds

Youth Service Fund—General Church
One Great Hour of Sharing
Native American Awareness Day
World Communion Sunday
United Methodist Student Day
Human Relations Day
Peace with Justice Sunday
Miscellaneous Conference Advance Specials
Miscellaneous Benevolences
Oklahoma City University
St. Paul Seminary/OCU
Episcopal Fund

Fund

Apportioned
Receipts

-

6,695

8,601

(11,398)

-

-

59,728

(63,626)

(53,493)
(13,516)
-

Transfers

(37,742,591)

(3,074,895)

(818,651)

(2,250,498)

(954,027)

(17,871,693)

(6,828,413)

(5,944,414)

(3,176)
(46,410)
(5,319)
(13,125)
(8,737)
(11,447)
(4,951)
(46,553)
(21,228)
(873,663)
(191,611)
(457,167)

Expenditures

(1,269,569)

493,983

10,199

(465,553)

(287,401)

(1,242,014)

220,444

773

(50)
(126)
(20)
605
308

43,022,824

1,401,867

111,441

165,109

8,893,380

25,897,270

6,552,884

873

(50)
(26)
(20)
605
308

44,292,393

907,884

101,242

630,662

9,180,781

27,139,284

6,332,440

100

100
-

Net Change in
Fund Balance
Fund Balance Dec. 31, 2011 Dec. 31, 2010
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Reports
Board of Pension & Health Benefits, Inc.
Report No. 1

PART A: Requiring action by the Annual Conference
The Conference Board of Pension & Health Benefits, Inc. recommends the following:
1.	Participation in the Clergy Retirement Security Plan & the Comprehensive Protection Plan
	Therefore Be It Resolved:
A. That in 2013 the Oklahoma Annual Conference participate in the Clergy Retirement
Security Plan (CRSP) as adopted by the 2008 General Conference. The 2 components
of CRSP are the Defined Benefit (DB) and the Defined Contribution (DC). The Defined
Benefit (DB) will be funded at 12% of the pastor’s total base compensation plus
housing allowance or parsonage factor of 25% of total base compensation up to the
Denominational Average Compensation. The Defined Contribution (DC) will be funded
at 3% of the pastor’s total base compensation plus housing allowance or parsonage factor
of 25% of total base compensation with no maximum; and
B. The credited years of service under the Defined Benefit (DB) will be based on quarter
increments for all clergy. The quarter increments will be based on hours worked per
week: Full-time - 30 or more, 3/4 - 21 to 29, 1/2 - 11 to 20, and 1/4 - 10 or less; and
C. That in 2013 the Oklahoma Annual Conference continues to participate in the
Comprehensive Protection Plan (CPP) at 3% of the pastor’s total base compensation plus
the housing factor of 25% of total base compensation or the actual housing allowance up
to two times the Denominational Average Compensation; and
D. That eligible clergy on sabbatical or transitional leave shall continue to participate in CPP
for 1 year; and
E. That eligible clergy on Incapacity, Personal, Family, or Involuntary Leave or appointed to
less than full-time or who are receiving a total base compensation plus housing allowance
or parsonage factor of 25% of the total base compensation that is less than 60% of the
Denominational Average Compensation may continue to participate in CPP at his/her own
cost for 1 year; and
F. That in 2013 the Oklahoma Conference of The United Methodist Church will bill the
local churches and participating ministries for a combined bill for pension benefits for all
clergy including Full & Provisional Deacons; and
G. That in 2013 the Oklahoma Conference of The United Methodist Church will bill the
local churches and participating ministries for the United Methodist Personal Investment
Plan (UMPIP) program.
H. The Conference Board of Pension and Health Benefits, Inc. is authorized to make
changes in the pension plan funding between Annual Conference sessions when such
changes are necessary to properly fund the plan.
2.	Local Church and Participating Ministries’ Obligation to Make Pension Plan
Contributions for Their Pastor(s) Pension
Benefits have been legally determined to be deferred compensation.
(This resolution shall be a part of the stated business of every Charge Conference and
is to be read in the presence of the members of the Charge Conference)
	Therefore Be It Resolved:
A. That the local church or participating ministry does hereby accept the full ethical, moral
and legal responsibility for the payment in full of pension obligations (CRSP-DB, CRSPDC, and CPP, if enrolled) for the pastor appointed to the local church or participating
ministry; and

Reports

281

B.

That the local church or participating ministry will pay the pension obligation by the 1st
of each month; and
C. That the local church or participating ministry understands that failure to pay the pension
obligation in full will be reported to the Bishop and Cabinet by the Treasurer’s Office on
a regular basis.
3.	Past Service Annuity Rate and Funding:
Past Service is that service rendered prior to January 1, 1982, by Ordained Clergy members
and Full-Time Local Pastors, which has been approved for pension credit. Funding for past
service pension credit is provided by income from pension endowment funds and the Pension
Fund Crusade account.
	Therefore Be It Resolved:
A. That the 2013 Past Service Annuity Rate (PSR) for pre-1982 approved service rendered 		
by Ordained Ministers and Full-Time Local Pastors be set at $617.00.
B. That the rate for Surviving Spouses be set at 75% of the PSR.
		
That our unfunded liability for pre-1982 years of service be amortized over a 9-year 		
period with a projected payout in 2021.
4.	Rental/Housing Allowance for Retired or Disabled Ministers of The Oklahoma 			
Conference:
Whereas, the religious denomination known as The United Methodist Church (the “Church”),
of which this Conference is a part, has in the past functioned and continues to function
through ministers of the gospel (within the meaning of Internal Revenue Code section 107)
who are duly ordained, commissioned, or licensed ministers of the Church (“Clergypersons”);
and
Whereas, the practice of the Church and of this Conference was and is to provide active
Clergypersons with a parsonage or a rental/housing allowance as part of the gross
compensation; and
Whereas, pensions or other amounts paid to retired and disabled Clergypersons are
considered to be deferred compensation and are paid to retired and disabled Clergypersons in
consideration of previous active service; and
Whereas, the Internal Revenue Service has recognized the Oklahoma Annual Conference as
the appropriate organization to designate a rental/housing allowance for retired and disabled
Clergypersons who are members of this Conference;
	Therefore Be It Resolved:
A. An amount equal to 100% of the pension or disability payments received during 		
the year of 2013 by each retired or disabled Clergyperson who is or was a member of 		
the Oklahoma Conference at the time of his or her retirement or last service be and 		
is hereby designated as a rental/housing allowance for each such Clergyperson;
B. This rental/housing allowance shall apply to each Clergyperson who in 2013 receives 		
retirement plan or disability plan benefits described below; and
C. The pension payment to which this rental/housing allowance applies shall be any pension
or disability payments, whether paid by a plan sponsored by this Conference or the 		
Church, by a commercial annuity company, or otherwise, that results from any service 		
a Clergyperson rendered to this Conference or that a retired or disabled Clergyperson 		
of this Conference rendered to any local church, Annual Conference of the Church, 		
general agency of the Church, other institution of the Church, former denomination that 		
is now a part of the Church, or any other employer that employed the Clergyperson to 		
perform services related to the ministry of the Church and that elected to make 			
contributions to, or accrue a benefit under, a plan, annuity, or fund for such retired or
disabled Clergyperson’s pension or disability as part of his or her gross compensation.
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NOTE:
The amount of rental/housing allowance that may be excluded from a Clergyperson’s gross income in
any year for federal income tax purposes is limited to the least of: (1) the amount of the rental/housing
allowance designated by the Clergyperson’s employer or other appropriate body of the Church (such
as this Conference in the foregoing resolutions) for such year; (2) the amount actually expended by
the Clergyperson to rent or provide a home in such year; or (3) the fair rental value of the home,
including furnishings and appurtenances (such as a garage), plus the cost of utilities in such year.
5.	Payment of Health Insurance Premiums by Retired Ministers and Surviving Spouses:
	Therefore Be It Resolved:
That all Retired Ministers and Surviving Spouses who are participating in the Conference
Health Insurance Plan may have their insurance premiums automatically drafted from their
personal bank accounts by the Oklahoma Conference Treasurer’s Office or withheld from their
pension checks each month by the General Board of Pension and Health Benefits and payment
made to the Oklahoma Conference Health Insurance Fund on their behalf.
6. Persons Applying For Disability Benefits:
	Therefore Be It Resolved:
That persons applying for disability benefits will have up to ninety (90) days after cabinet
notification to the Conference Benefits Officer to provide required documentation of stated
incapacity leave to the General Board of Pension and Health Benefits. During the time that the
General Board of Pension and Health Benefits is acting on the request for disability benefits,
but not to exceed a period of ninety (90) days, the Conference Board of Pensions and Health
Benefits, Inc. will provide disability benefits. A special appeal for extended disability benefits
may be made to the Conference Board of Pension and Health Benefits, Inc. by the applicant if
the ninety-day deadline cannot be met.
7.	Approve $50,000 per year for 1 year from the Pension Fund Crusade to the Central
Conference Pension Initiative.
8.

Disciplinary Question 91: The Conference Board of Pension and Health Benefits, Inc.
recommends:
A. The service record of Randall Wade be corrected to reflect that of a Provisional Elder in
1996.
B. The service record of Randall Wade be corrected to reflect that of an Elder in Full
Connection in 2001.
C. The service record of Larry Bauman be corrected to reflect that of a Provisional Elder
serving the Delaware Charge in 1987.
D. The service record of Lynn Brack be corrected to reflect that of a Provisional Elder in
1996.
E. The service record of Lynn Brack be corrected to reflect that of an Elder in Full
Connection in 2001.

PART B: Status of Pension Accounts & Unfunded Past Service Liability
The Pension Fund Crusade Account had a balance of $17,032,161 as of January 1, 2012. This
represents a decrease in the Pension Fund Crusade Account of $3,311,795 from one year ago.
The total minimum cash flow requirement at the end of 2011 was $2,351,494, which was
paid from the principal and interest of the Pension Fund Crusade Account and interest from
endowment funds.
As of January 1, 2012, reserves in the Pension Fund Crusade Account at the General Board
of Pension and Health Benefits exceeded our Unfunded Past Service Liability by $2,006,045.
The funding plan for the Unfunded Past Service Liability and the General Board of Pension
and Health Benefits’ opinion is available upon request from the Conference Treasurer’s Office.
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A history of the Oklahoma Conference Unfunded Past Service Liability:
		
Year

Conference Annuity
Avg.Comp.
Rate

1982
1983
1984
1985
1986
1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008
2009
2010
2011
2012

17,026
18,819
19,814
21,383
22,818
24,703
26,957
26,494
27,147
27,787
29,938
31,887
33,343
35,070
37,966
38,292
38,629
39,316
40,789
42,312
43,222
45,059
51,163
52,358
53,713
56,081
57,178
59,456
61,314
62,968
64,542

145
156
169
200
210
230
243
243
255
268
288
319
333
351
365
370
374
380
394
409
422
439
460.50
475
500
525
546
568
580
592
604

Cash Flow
Requirement
938,249
1,006,910
1,132,567
1,281,826
1,376,787
1,499,680
1,615,196
1,413,062
1,511,159
1,598,828
1,766,655
1,987,348
2,087,497
2,492,268
2,811,095
2,535,934
2,729,961
3,033,417
2,970,669
1,520,567
1,797,940
2,130,291
1,397,349
1,446,978
1,351,305
1,083,491
1,434,915
1,359,313
1,325,255
2,351,494
2,006,045

Unfunded Past Pension Fund Net Unfunded
Service Liability Crusade Acct.
Liability
16,099,513
14,926,050
16,544,341
18,326,505
19,451,395
20,891,172
22,234,433
19,076,913
20,157,855
20,004,728
21,766,324
23,392,705
24,213,915
24,096,702
24,405,919
22,663,257
21,659,718
20,087,740
17,411,335
18,329,821
20,588,000
20,458,463
15,252,143
15,003,265
15,337,293
12,752,378
14,839,761
12,575,142
11,722,207
17,829,335
15,598,863

1,351,680
4,832,831
6,901,155
8,587,930
9,463,638
10,545,800
11,152,154
12,264,942
13,392,051
14,366,701
14,616,162
15,177,778
15,119,342
16,236,829
16,646,151
18,507,580
19,734,940
20,189,072
21,361,304
21,657,893
21,143,160
19,983,274
21,362,238
22,116,803
23,612,268
24,506,351
16,433,992
18,968,248
20,343,956
17,032,161

13,574,370
11,711,510
11,425,350
10,863,465
11,427,534
11,688,633
7,924,759
7,892,913
6,612,677
7,399,623
8,776,543
9,036,137
8,977,360
8,169,090
6,017,106
3,152,138
352,800
(2,777,737)
(3,031,483)
(1,069,893)
(684,697)
(4,731,131)
(6,358,973
(6,779,510)
(10,859,890)
(9,666,590)
(3,858,850)
(7,246,041)
(2,514,621)
(1,433.298)

***Part A: - 1A & 1B may be subject to change based on General Conference Legislation
Report No. 2
FOR INFORMATION: Our Health Benefits program operates in a financially conservative
manner while, at the same time, trying to meet the needs of our participants. We believe that our
participants also are increasingly conservative in the demands that they make on the plan assets.
1.
2.
3.
4.

Active participants will see a 2% increase in health premiums for 2013.
Retirees will see a 2% increase in health premiums for 2013.
Office visit co-pays are $30 for in-network, while out-of-network has increased to $50.
Apportionments will increase 2% for 2013.
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5.
6.
7.

The special rate shown on page 290 has increased from $34,999 or less to $42,999 or
less and will include all housing (parsonage or housing allowance) as designated billable
compensation on Pastors Compensation Worksheet page 1 part 4.
Retiree benefits for Local Pastors are only for those who have completed their course of
study effective January 1, 2013.
The in-network out-of-pocket deductible amount for an individual has increased from
$2,400 to $2,750. The same increase applies to all areas of out-of-pocket amounts after
the deductible is met.

We have established this plan to keep faith with our churches and participants who clearly
understand that we intend to collect only what we need to pay expenses.
The Oklahoma Conference Health Benefits Plan is a self-funded medical and prescription plan
for eligible active clergy, retired clergy, local pastors, lay employees, and surviving spouses. The
Health Benefits Plan is not a form of entitlement, and it should be noted that the Conference Board
of Pension and Health Benefits Inc., with the approval of Annual Conference, reserves the right to
amend or possibly eliminate both the active and retiree plans of benefits.
THE 2013 PLAN: The Oklahoma Conference Health Benefits Plan includes:
A. A self-funded medical plan for active clergy, local pastors, lay employees, eligible retirees,
and surviving spouses under 65 years of age, administered by BlueCross BlueShield.
B. Kempton Group will continue to administer our eligibility, Flexible Benefit Plan and
HRA.
C. A Medicare Supplement Plan, The Hartford, for eligible retired clergy, local pastors,
surviving spouses, those who qualify for disability and are on Medicare, and retired lay
employees age 65 and older. All must be enrolled in Medicare Parts A & B.
D. Drugs or medicines prescribed by a physician or practitioner may be filled at any
pharmacy in the MaxCare Retail Pharmacy network.
E. Group term life insurance with Aetna Life Insurance Co. for active and retired clergy who
are participants in the Conference Health Benefits Plan.
F. Funding for the Plan in the year 2013 is to come from participant premiums, operating
funds, and an apportionment to the churches based upon the prevailing Conference
decimal.
G. The Conference Board of Pension and Health Benefits is authorized to make substantive
changes in the Health Benefits Plan between Annual Conference sessions when such
changes are necessary to properly manage this Plan.
H. All clergy members (Full, Provisional, and Associate) of the Oklahoma Annual
Conference and Local Pastors who are appointed full-time and who are participating in
the Clergy Retirement Security Plan (CRSP) shall participate in the Ministers’ Health
Benefits Plan, subject to the provisions of the plan, and all churches that have pastors
under appointment shall pay the apportionment for the Health Benefits fund as a
Ministerial Support item. Those clergy members who qualify for health insurance through
military retirement or other government agencies may request approval from the Board of
Pension and Health Benefits to opt out of the Conference Health Benefits Plan. Decisions
will be made on a case-by-case basis.
Self-Funded Medical Plan For Active And Retired Clergy, Local
Pastors, And Laity:
1.

Eligibility and Enrollment: Enrollment in the Oklahoma Conference Health Benefits
Plan is executed through the Conference Treasurer’s Office. Clergy must enroll within 31
days of becoming eligible (Standing Rules, IV. Financial, 4.). All other employees and their
dependents have 31 days, after they become eligible, to enroll. If you or your dependents are
not enrolled within 31 days of the date you become eligible, you will not be able to enroll until
January 1 of the next plan year.
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Those who are eligible for enrollment in the Group Health Plan are as follows:
1. Clergy who are members of the Oklahoma Annual Conference (elders and deacons, 		
associate and provisional), full-time local pastors under appointment and 			
enrolled in the Clergy Retirement Security Plan (CRSP), ordained clergy appointed 		
under the provisions of Par. 346.1 or 346.2 of the 2008 Book of Discipline, and their 		
eligible dependents. Also, members appointed to attend school or those who receive 		
their first appointment with pension benefit after having a special appointment
without pension benefit and their eligible dependents.
2. Diaconal ministers under appointment serving at least thirty hours a week in local 		
churches, institutions, or agencies of this Annual Conference q ualify for enrollment 		
as lay employees.
3. Clergy couples and Local Pastor couples qualified for enrollment as ministers
must decide w
 hich one will enroll as the primary participant, carrying medical 		
insurance for all dependents, including the spouse. If both are licensed local pastors 		
or ordained and serving full-time under appointment in the Oklahoma Conference, 		
both shall be enrolled in the Life Insurance portion with $50,000 death benefits;
however, the spouse who is covered as the dependent will not be eligible to 		
collect the dependent life insurance amount in addition to the clergy benefit amount.
The premium rate for a clergy couple is based on the total compensation of the 		
higher-paid clergy member.
4. Clergy appointed as “Less Than Full-Time” and all part-time local pastors who are 		
enrolled in the Clergy Retirement Security Plan (CRSP) and certified by their
District Superintendent as living on the charge and working a minimum of 		
thirty (30) hours per week on their pastoral duties may enroll, provided they
are licensed, ordained, or serving under the provisions of Par. 346.1 or 346.2 of the 		
2008 Book of Discipline.
5. Full-time lay employees of a local church, institution, or agency of this Annual 		
Conference certified by their executive officer to the Conference Treasurer’s Office
as working thirty (30) hours a week and as making at least the minimum wage 		
per hour may enroll in the M
 edical Plan.
6. Retired Clergy and Local Pastors (who have completed Course of Study) of this 		
Annual Conference, age 62 or older or with at least 30 years of service, and their 		
eligible dependents, who have been enrolled in the Ministers’ Health Benefits Plan
for five (5) years immediately prior to retirement may continue as participants in the
Plan. Clergy who have retired with 20 years of service, and their eligible
dependents, which have been participants in the group for five (5) years immediately
prior to retirement may continue in the Plan for up to 18 months at the lay rate.
7. Retired Lay Employees of a local church, or an institution or approved agency of
this Annual Conference that sponsors this Plan for lay employees. In order for a
retired lay employee, and their eligible dependents, to be eligible to participate they
must be at least age sixty (60) with five (5) or more years of continuous participation
in the Conference Health Benefits Plan immediately prior to retirement.
8. Surviving Spouses of clergy and local pastors who were participants in the
Oklahoma United Methodist Health Benefits Plan at the time of the death of their
spouse are eligible for continuous coverage in the Plan. A surviving spouse may
maintain coverage in this Plan, unless the spouse obtains medical coverage from
another provider. If the surviving spouse is under 65 and on Medicare, coverage will
continue at the over 65 Medicare rate.
9. Divorced spouses of clergy and local pastors are eligible for continuous coverage in
theGroup Plan at the Lay Employee rates until (a) they obtain medical coverage
from another provider, (b) they remarry, or (c) two years have elapsed following
the date of the divorce, whichever occurs first. If the divorced spouse is totally
and permanently disabled at the time of the divorce, coverage will be continued
indefinitely beyond the two-year period, provided such spouse remains totally
disabled, does not remarry, or obtain group coverage elsewhere. If the disabled
spouse is under 65 and not on Medicare, the spouse will continue at the lay
employee rate for under 65. If the disabled spouse is on Medicare, the spouse may
continue on the plan at the retired lay rate over age 65.
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B.
C.
D.

E.
F.
G.
H.
I.
J.
K.

L.

You must enroll within the first thirty-one (31) days after becoming eligible. Claims
related to pre-existing conditions are limited to $5,000 for the first year of participation
unless you have credible coverage.
After the initial thirty-one (31) days, those eligible for enrollment may apply for coverage
but will be required to wait until January 1 of the next plan year before coverage can
begin. Special Enrollment Provisions may allow for enrollment exceptions.
If an eligible participant has coverage under another plan, then loses that coverage,
the participant may then enroll, under the Special Enrollment Provisions only, in the
Conference Group Plan. Otherwise, the participant must wait until January 1 of the next
plan year to enroll.
When a participant terminates employment with the Conference or a qualifying agency,
or otherwise becomes ineligible for coverage under this Plan, he/she may continue in the
Plan for up to 18 months at the lay rate.
When a minister is on Disability Leave, his/her insurance coverage will continue
uninterrupted, at the special rate, provided such minister has been a participant in the plan
prior to going on Disability Leave.
When a minister takes a Leave of Absence or is placed on Leave of Absence, he/she may
continue in the Plan for up to 18 months at the lay rate.
When a clergy member or local pastor is on Transitional Leave, he/she may continue in
the Plan for up to 18 months at the clergy rate.
When clergy or local pastors are granted a sabbatical leave or are appointed to attend
school, his/her insurance coverage may continue at the clergy rate, provided premiums
are paid.
When a clergy or local pastor member is in the Extension Ministry (sponsored by an
external source other than a contributor to the Oklahoma Conference) he/she may
continue in the Plan at the lay rate.
Children/dependents are eligible to be enrolled at the same time the clergy or lay
employee enrolls. Children may also be enrolled at birth or at the point of adoption;
however, unless they are enrolled within thirty-one (31) days after birth/adoption, they
are not covered and cannot be added until January 1 of the next plan year.
The following children may be covered as dependents: (1) an unmarried child under age
19 who is chiefly dependent upon the employee for support, (2) an unmarried child age
nineteen (19) or older but under age 26 if such child is a high school student or a full-time
student at an accredited university, college, or trade school, and chiefly dependent upon
the employee for support, or (3) an unmarried child age nineteen (19) or older who is
incapable of self-sustaining employment and dependent upon the employee for support
due to a mental or physical illness or handicap. A natural child who does not reside with
the employee may be covered under this plan if the employee can demonstrate a legal
obligation to provide medical coverage to such child/children. In the case of an adopted
child, coverage will take effect on the date the adoption is final or the date the child is
placed in the employee’s home, whichever first occurs. The term “dependent” does not
include an employee, a member of any armed forces (except if an active-duty member for
thirty (30) days or less per year), or any person who has permanent residence outside the
U.S.A.
It is the responsibility of the participant to notify the Treasurer’s Office of any change in
the eligibility and/or enrollment of any member of his/her family. This includes depen
dents that are no longer eligible for coverage and the enrollment of newborn babies
within thirty-one (31) days following the date of birth.

2.

Effective Date and Conditions of Coverage:
Your coverage will take effect on the later of:
A. Your eligibility date, or on the
B. First day of the month following the return of your signed enrollment form to the Benefits
Office.

3.

Comprehensive Medical Benefits:
Covered medical expenses means the usual, customary, and reasonable (UCR) expenses
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incurred by or on behalf of a covered person for the hospital or other medical services that
meet the following criteria:
A. Ordered by a physician;
B. Medically necessary for the treatment of the illness or injury;
C. Not of a luxury or personal nature; and
D. Not excluded under Exclusions and Limitations sections of the Plan.
4.	Preferred Provider Organizations: (PPO):
This Plan provides network benefits for active participants through BlueCross Blue Shield.
Oklahoma Conference of The United Methodist Church
Self-Funded Medical Plan
Active or Under 65 Schedule of Benefits 2013
* Full plan document at www.okumc.org/healthcarebenefits or contact Healthcare Benefits Office.
Checks will go to participants if out of network. Participants will then pay the provider.
PPO

NON-PPO
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The Hartford Medicare Supplement Plan 2013:
1.

Eligibility:
A. Eligible Retirees age (65 and older) who are enrolled in Medicare Parts A and B.
B. Widows and widowers of an active or retired employee, age 65 or older, who are 		
enrolled in Medicare Part A and B.
The following are eligible for coverage under the Oklahoma Conference Medicare 		
Supplement Plan:
1. Retired Clergy and Local Pastors (who have completed their Course of Study) of this		
Annual Conference, age 65 or older, and their dependents, who meet the eligibility 		
requirements stated in the Health Benefits Plan Booklet may continue their medical
coverage after retirement provided they are enrolled in Medicare Part A and B.
2. Surviving spouses, age 65 or older, currently enrolled in the Ministers’ Health 		
Benefits Plan may continue their coverage provided they are enrolled in Medicare
Part A and B andenroll in the Conference Medicare Supplement Plan within 		
thirty-one (31) days after the death of the spouse.
3. Retired lay employees of a local church, or an institution or agency of this Annual 		
Conference which sponsors this Plan for lay employees. In order for a retired lay 		
employee, and their eligible dependents, to be eligible to participate he/she must be 		
at least age sixty-five (65) with five (5) or more years of continuous participation in
the Conference Health Benefit Plan immediately prior to retirement.
4. Those on disability under 65 and on Medicare Parts A & B.
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Exclusions:
The Hartford Medicare Supplement Plan does not cover: (1) any expense that is not a Medicare Eligible Expense, or beyond the limits imposed by Medicare for such expenses, or excluded
by name or specific description by Medicare, except specifically provided in the policy; (2) any
portion of a covered expense to the extent paid by Medicare; (3) benefits payable under one benefit
of the policy to the extent covered under another benefit of the policy; and (4) covered expenses
incurred after coverage terminates, except as stated in the extension-of-benefits provision of
the policy.
MaxCare RX – Pharmacy Providers of Oklahoma
Prescription drugs are not subject to the deductible or out-of-pocket coinsurance.
•
Prilosec: Available for FREE over-the-counter, with prescription from your physician for
a 42-day supply. (Prescription must say “OTC Prilosec.”)
Do you take Lipitor, Crestor, Vytorin, or another brand-name medication to help lower your
cholesterol? Ask your doctor if switching to a generic such as Simvastatin, Pravastatin, or
Lovastatin is right for you.
•
Claritin: Available over-the-counter for $15, with prescription from your physician for a 30day supply. (Generic: Claritin/Loratadine, with prescription from your physician for a 30-day
supply, is $10.) (Prescription must say “OTC Claritin or OTC loratadine.”)
Definitions:
•
Generic Drug - Drug with general name; a drug sold or dispensed under a name that is 		
not protected by a trademark. (The use of generics offers the greatest savings to 		
both the members and the Conference.)
•
Multi-Source Brand - Brand name chosen even though a generic is available.
•
Single-Source Brand - Brand drug that is currently only available from one manufacturer.
•
NTE - Not to exceed

2013 Prescription Drug Plan

“Member pays the copayment amount unless the full cost of the prescription is less than the
copayment, then the member pays only the cost of the prescription.”
Rates and Method of Payment:
1. The rates for clergy, local pastors, and surviving spouses of clergy or local pastors are 		
supplemented by an apportionment to the churches that covers approximately one-half the cost
of their premiums.
2. The rates for lay employees represent the “full rate.” Since the Group Insurance apportionment
does not supplement lay employee rates, it is recommended that the salary-paying unit pay at 		
least half the lay rate for all lay employees enrolled in our Group Plan.
3. The monthly rates for participants are to be paid to the Conference Treasurer’s Office by the
local church/agency treasurer the first of each month in which the premiums are due. The
grace period payment can be no longer than the end of the month for which the premium 		
is due. Non-payment of premiums by this deadline will result in termination from the 		
Health Benefits Plan.
4. At present there are two rate categories for active clergy:
The Special Rate is $42,999 or less and will include all housing (parsonage or housing
allowance) as designated billable compensation on Pastors Compensation Worksheet page 1 		
part 4.
The Regular Rate is for all clergy whose compensation for appointment purposes is $43,000 or
above. There are two exceptions:
a. Those on Disability Leave are to be on the Special Rate
b. Those receiving Minimum Compensation support
5.     Retired Clergy and Laity are on the rates listed specifically for them on page 290.
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*Local Pastors who have completed their Course of Study.
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Report No. 3
Flexible Benefit Plan (Cafeteria Plan)
Requiring Action:
The Health Benefits Committee recommends that the Oklahoma Annual Conference continue
the Cafeteria Plan as set up under section 125 of the Internal Revenue Code and in accordance with all other applicable regulations and federal and state laws for the period
January 1, 2013, through December 31, 2013.
The Flexible Benefit Plan will continue to offer flexible benefits elected in advance by
each participant by reduction of compensation, including the following options of payment with pre-tax dollars:
1) Premiums for the Oklahoma Conference Health Benefits Plan;
2) Qualified medical expenses not covered in the Health Benefits Plan (such as
deductibles, co-insurance payments, vision expenses, hearing expenses, and dental
expenses) by monthly reimbursement, up to an annual limit of $2,500; and
3) Qualified dependent care expenses by monthly reimbursements, up to an annual
limit of $5,000.
Eligible participants include the following:
1) Full and Provisional Elders and Deacons, transitional deacons, associate members,
ministers serving under the provisions of ¶346.1 or 346.2, and full-time local pastors
of the Oklahoma Annual Conference who are appointed full-time; and
2) Clergy appointed “Less Than Full Time,” and all other local pastors of the Oklahoma Annual Conference working a minimum of twenty (20) hours per week and
one thousand (1,000) hours per year, and earning at least minimum wage on their
pastoral duties; and
3) Lay employees of a local church, or institution or agency of the Oklahoma Annual
Conference, certified by their supervisors as working twenty (20) hours per week
and one thousand (1,000) hours per year, and earning at least minimum wage.
An election form must be returned to the Conference Treasurer’s Office within 31 days
of eligibility, and a new election form must be completed and returned to the Conference
Treasurers office by November 23, every year. If a person fails to return a completed
election form on or before the specified due date for any Plan Year, that person shall be
deemed to have elected cash compensation in lieu of such optional benefit regardless of
their election during the previous year.
A participant may revoke a benefit election for the balance of a Plan Year and file a new
election only if he/she has not terminated employment and both the revocation and the
new election are on account and consistent with a qualified change in status.
The local church or agency treasurer will remit to the Oklahoma Annual Conference
Treasurer’s Office all monthly flexible benefits elected by their participants by the first
of each month. The grace period for late payment can be no longer than the end of the
month for which the payment is due. Non-payment of elected flexible benefits will mean
that the flexible benefits for the year will be invalidated.
Deposits of funds from salary reductions are to be made to the Conference Treasury, and
qualified medical and dependent care expenses are to be withdrawn therefrom.
The plan will be funded through unused deposits only.
Participation in the Cafeteria Plan terminates when a person ceases to be an employee.
A terminated participant may only submit and be reimbursed for medical services or
expenses that are dated prior to the date of termination.
GRACE PERIOD—If you have not spent all the money in your Health Flexible Spending
Account or Dependent Care Flexible Spending Account by the end of the Plan Year, you may
continue to incur claims for expenses during the “Grace Period.” The “Grace Period” extends
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2 and 1/2 months after the end of the Plan Year, during which time you can continue to incur
claims and use up all amounts remaining in your Flexible Spending Account. You must submit
claims no later than 30 days after the end of the Grace Period. However, if you terminate
employment during the Plan Year, you must submit your claims within 90 days after your
termination of employment.

Report No. 4
Health Reimbursement Arrangement (HRA)
For information: In 2007 and 2008, The Conference Board of Pension and Health Benefits
Inc. arranged an HRA (Health Reimbursement Arrangement) with Kempton Group Inc., our
self-insured Third-Party Administrator. All insurance participants enrolled in the Active Health
Benefits Plan December 1, 2006, and December 1, 2007, were allowed to participate in the
HRA plan. Each individual participant acquired funds that will remain in the participant’s
account until the participant uses all funds or terminates employment with the Oklahoma
Conference of The United Methodist Church. Only the employer can contribute to an HRA.
A unique feature of any HRA is the ability to rollover the unused amount at year-end. The rollover dollars may be used for covered medical services in subsequent years while enrolled in
the plan. This rollover feature permits you to accumulate money for future health care needs.
If you participate in the Flexible Savings Account (FSA), when your FSA funds are depleted
then your HRA funds will be dispersed. No HRA funds were dispersed in 2009-2012.
Requiring Action:
The Health Benefits Committee recommends that the Oklahoma Annual Conference
discontinue funding the Health Reimbursement Arrangement (HRA) as set up under the
HRA guidelines of the Internal Revenue Code and in accordance with all other applicable
regulations and federal and state laws for the period January 1, 2013, through December
31, 2013. An HRA is an IRS-approved tax-favored benefit that reimburses employees for
qualified medical care expenses not reimbursed by an employer’s health plan. HRAs are
funded solely through employer contributions.
The HRA offers benefits contributed by the Board of Pension and Health Benefits,
including the following options of reimbursement:
Qualified medical expenses not covered in the Health Benefits Plan (such as deductibles,
co-payments, co-insurance, prescription drugs, vision expenses, hearing expenses, and
dental expenses) will be reimbursed.
Eligible participants include the following:
1) Full and Provisional Elders and Deacons, transitional deacons, associate members,
ministers serving under the provisions of ¶346.1 or 346.2, and full-time local pastors of
the Oklahoma Annual Conference who are appointed full-time; and
2) Clergy appointed “Full Time,” and all other local pastors of the Oklahoma Annual
Conference working a minimum of thirty (30) hours per week; and
3) Lay employees of a local church, or institution or agency of the Oklahoma Annual
Conference, certified by their supervisors as working thirty (30) hours per week.
4) If you were an active enrollee in the Oklahoma Conference of The United Methodist
Church Health Benefits Plan on December 1, 2006, and December 1, 2007, and you are
an active enrollee in the Health Benefits Plan, you will be allowed to participate in the
Health Reimbursement Arrangement (HRA) Plan. There was no additional funding for
2009-2012.
As long as you remain with the Oklahoma Conference, the rollover dollars will stay in
your account for future healthcare needs. Additional contributions, if over the age of 65,
will not be received by retirees.
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Participation in the HRA Plan terminates when a person ceases to be an employee.
A terminated participant may only submit and be reimbursed for medical services or
expenses that are dated prior to the date of termination. Reimbursements for 2012 claims
are only distributed 30 days into 2013. Those who terminate the Health Insurance Plan
may receive HRA funds up to 30 days after termination as long as the receipts are dated
prior to termination date.
Those on incapacity leave will continue to have the funds available as long as they
participate in the Health Insurance Plan.
Those on leave of absence, transitional leave, sabbatical leave, or extension ministry will
continue to have the funds available as long as they are on the Health Insurance Plan. If
a person in any of the previously mentioned groups terminates employment, HRA funds
will terminate as terminated employees, stated above.
Mouzon Biggs, Jr., chairperson, Board of Pension and Health Benefits
Phillip Ware, vice-chairperson, Board of Pension and Health Benefits
T. Brian Bakeman, Conference treasurer/Benefits officer
Janet A. Tofani, director, Health Benefits
Stephen Mitchell, director, Pension Benefits
NOTE: This document and the full plan document can be accessed on our website at
www.okumc.org/healthcarebenefits. All information regarding our Health Benefits
Plan, including links to PPO networks, enrollment forms, the Flexible Benefits Plan
		Document, forms, and privacy notices, are also accessible on the site.
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annual conference council

This past year your Annual Conference Council (ACC) continued to utilize Web and call
conferencing in addition to on-campus meetings as a fundamental part of our group communications
process. The ACC audit teams conducted stewardship audits of all the Conference-apportioned
ministries, with recommendations to several of the ministries on ways to identify and secure
program funding outside the Apportionment process.
As part of the ACC Management Team’s responsibility as the Staff-Parish Relations Committee
arm for the full ACC, staff reviews were held in Fall 2011 for all members of the Conference ministry
staff. We wish to recognize and commend the ACC staff for excellent leadership and contribution
to the ministry goals of the Conference. Specifically we commend the directors for Volunteers In
Mission and Camp & Retreat Ministries for adding fundraising as an area of responsibility to the
job descriptions of their ministry director reports.
We were gratified to see our recommendation for better stewardship of Conference staff
and participant time implemented at the 2011 Annual Conference through the widespread use
of video reporting, which shortened our conference by one day, and with the acceptance of our
recommendation for changing the location of the Annual Conference to a single place of residence
in Oklahoma City starting in 2013.
Our proposed ACC budget, which includes continuation of funding for an additional five years
in support of Saint Paul seminary at Oklahoma City University, remains within the guidelines of
the Council on Finance & Administration, which call for limiting an increase to less than 2 percent.
Total proposed increase to the ACC budget is $100,500.
This report is submitted on behalf of the members of the Annual Conference Council and the
Annual Conference Management Team by the tri-chairs of the ACC.
Myrtle Clingenpeel, co-chairperson
Donna Heldermon, co-chairperson
Sam Powers, co-chairperson

discipleship ministry team
The Discipleship Ministry Team (DMT) is continually focused on supporting local congregations
and ministries as they live out the mission of The United Methodist Church: “To make disciples of
Jesus Christ for the transformation of the world.” Our goal is that, through the support of resources,
teaching events, finances, and prayer, local congregations are revitalized and re-energized for the task
before each one of us.
Throughout this quadrennium, there has been a strong emphasis on methods of outreach and
discipleship, leadership development, ministries for and with persons of all ages and settings, and
spiritual/faith formation. The board has upheld longstanding support of a variety of conference
entities—Oklahoma City University, Camp and Retreat Ministries, and Campus Ministry and
Higher Education. On the following pages and throughout the days of Annual Conference, you will
read and hear about lives being transformed, relationships being formed, and disciples being made.
Along with supporting effective ministries of the Oklahoma Conference, the DMT also is
committed to reducing Apportionment requests by eliminating funding for ministries that are
inactive or duplicative in nature. We continually seek to utilize the Apportionments wisely and
efficiently.
It is a privilege to chair the DMT and to work alongside many good friends. I especially thank
James Graham, Cydni Tillery, and Diana Northcutt for their work with the team.
Greg Tener, chairperson
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older adult ministries council

In 2011 the Council held two training events, titled “A New Frontier: Boomers or Bust,”
addressing the fact that the oldest members of the U.S. baby-boom generation turned age 65 during
2011. Missy Buchanan, author and UM Reporter columnist on “Aging Well,” was an excellent
leader. The events were held in Enid and Checotah to provide training in areas of the Conference
we had not previously targeted. Unfortunately, attendance at both was quite low, so future events
will be in the Tulsa and Oklahoma City metro areas.
The Council offered training sessions at Re-Ignite (Local Church Leaders) Workshops. These
reach a broad audience. We plan to provide sessions again next year in those districts that request
them.
The Council sponsors three Senior Adult Retreats each year at the Oklahoma Conference
camps. Remaining dates for 2012 are Sept. 4-6 at Canyon, and at Cross Point probably during
October. Spring retreats at Egan are usually in April. The retreats provide a venue for spiritual
growth, fellowship with other seniors, and a chance for sharing ideas between church members
about how they minister to this growing demographic in our local churches.
The Council plans additional trainings and distribution of material to those across the
Conference who lead or are interested in older adult ministries.
The Oklahoma Conference will be represented by two Council members at a national training
in Nashville on Sept. 20-22. The purpose of the event is to strengthen the ministry of each annual
conference’s Older Adult Council. We expect new initiatives to grow out of the event as best
practices from across the denomination are examined.
Gail Edmison, co-chairperson
George Shepherd, co-chairperson
camp and retreat ministry
www.okumc.org/camps
With the purpose statement, “To provide spiritual experiences to deepen the Christian
commitment of persons of all ages, draw them closer to Jesus, and inspire them to live in deeper
faith in their daily lives,” as its guide, Oklahoma United Methodist Camps supports our Conference
with evangelism and leadership training for our children, youths, and adults. Support of the local
churches in our annual conference is always our goal, and we appreciate their continued support of
our facilities and programs.
The year 2011 provided many challenges for camp ministry. Those started with flooding at
Hardt Lodge, caused by broken pipes at Canyon Camp, and continued with flooding at Camp Egan
that has closed down Egan Lodge. The year then turned hot and dry, causing many broken air
conditioners and pipes and reduced attendance numbers. However, through it all, our dedicated
staff and volunteers provided safe and meaningful ministry to all who dared to camp in the heat.
The Program Committee of our Board of Trustees continues to plan new events for United
Methodists and others in Oklahoma. Be sure to check out the following events in 2012: Senior Adult
Summit, Grand Camp (for grandparents with grandchildren), Under the Stars, Life After High
School (for high school graduates) and our two revamped Senior High Trek camps.
Volunteers remain central to the success of our summer camps! We appreciate their dedication
to provide quality leadership and resources. We ask your help in identifing new volunteers who love
to work with campers, who are willing to donate their time, and who are willing to submit to our
security screening procedures. To provide a safe environment for both our campers and leaders, we
pledge to follow Safe Sanctuary policies.
The Board of Trustees of Camp & Retreat Ministries presents the following funding request
for 2013.
2012 AMOUNT—$250,500
2013 REQUEST—$258,000
We are grateful to Paul Milburn of Shawnee for the challenge grant and to the many donors,
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mostly in western Oklahoma, who helped us meet and even exceed that challenge for two new
cabins at Canyon. These will be completed later in 2012.
We also appreciate major donations to Cross Point Camp, for new cabins and facility
remodeling, and to Egan for a new medical station. We are still seeking help for these projects.
We continue to ask our donors to fulfill their pledges and encourage others to become donors to
this meaningful ministry.
Our dedicated camp staff is ready, willing, and able to meet the needs of campers and to
provide hospitality and leadership for your church, district, and Conference events.
We say a big thank-you to Kathy Coit as she retires, for her years of service to children’s
camping and coordinating the security screenings. As Ed Coy-Light comes to the end of his
leadership tenure with the Trustees, including his service as chairman, the board also expresses
its gratitude to him.
Ed Coy-Light, Board of Trustees Chairperson
Randy McGuire, Camp and Retreat Ministry Director
Campus ministry
www.okumc.org/campus_ministry
Board of Higher Education and Campus Ministry
Barna research shows 77 percent of those who make a decision for Christ in the United States
do so before the age of 21.
There are more than 4,000 colleges and universities in the United States, with an estimated
enrollment of 20 million students.
The U.S. college campus is the ripest mission field in the Unites States today. The potential
reaches internationally as well, due to the foreign-exchange opportunity on our campuses today.
[From “Tulsa Oilman,” a website of The Church of Christ]
While some parts of the church (other denominations and areas of the UMC) have all but
abandoned the college campus, we of the Oklahoma Conference of The United Methodist Church
have embraced the challenge and held firm in our support of this vital mission ministry. Our
Conference-supported Wesley Foundations, ecumenical campus ministries, and local churchsponsored ministries are our representatives to this fertile mission field. In the next few pages, you
will read about the successes and challenges faced by your outposts on the college campus.
The Annual Conference Board of Higher Education & Campus Ministry (ACBHECM) is
the administrative arm of the Conference that provides support and oversight to our collegiate
ministries. Guided by our Five-Year Plan, 2011-12 saw the ACBHECM working in the following
areas:
Emphasis on Quality and Effectiveness of Ministry—We on the Board want our ministries to
be very high quality and effective. We discovered there was no clear-cut, objective standard for
what a campus ministry must be doing to foster quality and effective ministry. With this in mind,
we developed and refined a set of standards, based on the “5 Practices of Fruitful Congregations.”
The standards are tailored to fit the varying sizes and types of ministries we have in the Oklahoma
Conference. They also have the flexibility to recognize the different settings in which the ministries
are based.
Accountability to Encourage Quality—We on the Board recognize the Conference has a
tremendous financial investment in campus ministry. We embrace the challenge to be accountable
for the resources that we oversee. We have streamlined the evaluation process to eliminate
redundancy and to help us gather the information necessary to get an accurate picture of what is
going on at each campus. By having a liaison that works directly with each campus in the evaluation
process, we hope to provide better feedback to the campuses. We also began a new round of on-site
consultations to help the Board get a firsthand perspective on each ministry. This process will take
three years.
Funding for Quality—We are in the process of instituting a program where we will reward
campuses for very high-quality, meritorious ministry. We are looking at offering innovation grants
to promote new ministries and merit funding after evaluation to reward existing high-quality
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programs. These funding changes will be done in a way that rewards merit without punishing other
ministries.
Training for Quality—In Spring 2012, we offered a training event for the boards of each
campus ministry. While the content of the conference was fairly straightforward, the method of
delivery was rather unique. Because we wanted both to get as many board members as possible
involved and to hold down costs, we held the training event in front of a live audience and also made
it available via Internet streaming. This allowed campuses far from Oklahoma City to hold board
meetings to view the training via the Internet. This was a very successful first attempt and will, we
think, serve as a model for future events.
Returning to Quality—While we would love to say that every ministry we oversee is running
perfectly, we know that isn’t always the case. Unlike the local church, which has a high level of
continuity, campus ministries are highly volatile and can go into steep decline quickly. This year,
the ACBHECM has worked closely with two campus ministries to help them return to quality
ministry. At one, we worked with that campus ministry’s board, the designated church pastor,
and the district superintendent to help a Wesley Foundation return to a model of ministry that was
very successful in the past. While success is not guaranteed, that ministry is moving in the right
direction. The Board’s work with another Wesley Foundation has just begun. In this case, we are
exploring models of ministry beyond the typical “campus minister/Wesley Foundation building”
model. We believe something very innovative will come out of this situation.
Extending Quality—We recognize there are many college campuses where we in The United
Methodist Church are not present. In Spring 2012, we targeted five campuses where we want to
plant new ministries. We are encouraging local churches to start church-sponsored ministries to
these campuses as a way for them to answer the call to mission in their own neighborhoods. The
new Apportionment money that the Board oversees will go to pay start-up costs for these ministries,
and each year we plan to have at least two new ministries up and running.
The 21 members of the ACBHECM are dedicated to our mission of making disciples of Jesus
Christ on college campuses in Oklahoma for the transformation of the world. But we recognize
that we are the behind-the-scenes support team. The heroes are the men and women who serve as
campus ministers. We challenge you to get to know your local campus ministry, to see how you and
your church can help bring the love and grace of Jesus Christ to college students near you.
Jim Hill, chairperson
Lawton Wesley foundation/cameron campus ministry
Cameron University - Lawton
The Lawton Wesley Foundation at Cameron University is continuing in a strong fashion
in the development of our ministries to the campus community and the United Methodist (UM)
connection with the churches of the Lawton District and the Oklahoma Conference.
One of the major goals of this past year for the Wesley Foundation was to strengthen our
UM presence on campus and with the local churches of the district and Conference through the
presence of the campus ministers and board members, plus through employment of a student
intern/ambassador. This person recruited students for the Wesley Foundation and participated as
a representative volunteer in ministries of the district and Conference. This outreach exceeded the
goal and will be continued for the coming year.
A second major goal was to strengthen the presence of the Wesley Foundation and Lawton
District clergy and laity in the ecumenical ministry of Cameron Campus Ministry (CCM). The UM
students and UM board/local church members have become a major presence in the midst of the
events and functions co-sponsored by CCM and the Wesley Foundation. Although we are not in
a numerical contest with the other eight denominations that support CCM, the vast majority of its
board members and member churches are United Methodist.
A third major goal was the addition of a stronger UM influence in the programming offered
through the ecumenical center. This has been accomplished through the utilization of more UM
pastors in worship events for students and more UM board members in direct contact with students
and faculty in both coincidental and designated settings. For example, the faculty discussion group
completed the material in Adam Hamilton’s book “Confronting the Controversies” over a period of
eight weeks in Fall 2011 and will study additional UM-influenced series in the future.
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A fourth major goal was strengthening the Wesley Foundation’s board and committee
structure. This has been accomplished by the addition of four new and well-functioning committees
in accordance with the guidelines of the Oklahoma Conference.
In Christ’s Spirit, commensurate with our calling as disciples of Christ, the United
Methodists of the Lawton District, including students, faculty, churches, UMMen’s and Women’s
groups, and ministers both lay and clergy, are supporting and implementing a growth of witness to
the campus community, the city of Lawton, and the area of Lawton. Thank you for your continued
support.
Galeda and Montie Jones, co-campus ministers
United Campus Ministry
East Central University - Ada
The past year at United Campus Ministry has been exciting as we have seen significant growth
in our ministry. Last fall our leadership team expanded as we welcomed a large class of incoming
freshman and also brought in a solid core of upperclassmen. In the past semester we started two
new small groups, a group that does monthly missions, another group that does sports, while seeing
our main programming grow and expand at the same time. Some of the biggest signs of fruitfulness
have come through seeing lives being changed. Our ministry has seen at least five people break free
from the bondage of drug use and abuse. We have seen several students stop drinking to excess and
had a small group of guys come together and make a pact to quit smoking.
Our goals for 2012 reflect the growth of the last year. We are continuing to expand our
programming while taking on new forms of ministering to the community and college campus. We
recently started a ministry that calls people to awareness of poverty across the world and to raise
money for an orphanage in Haiti, where one of our students served during a two-month mission
trip. There also has been growth within the community of campus ministers; various faith groups
are working together to reach out to the campus. The United Campus Ministry joined with the
Baptist Student Union to present a “Week of Prayer,” and all the campus ministries came together
last semester to offer a campus-wide worship service.
In all of this, we really feel the hand of God upon our ministry. God is pouring out His blessings
upon us. Many of these blessings we see in the lives that we touch and the change that is affected for
the Kingdom. Other blessings come from the people of our supporting United Methodist churches
and the annual conference support. We thank everyone for their love, their prayers, and their
support of our ministry now and into the future.
Kel Penny, campus minister
united campus ministry
Eastern Oklahoma State - Wilburton
What a privilege it is to serve college students on your behalf in the southeastern corner of our
Conference!
Each student holds the common desire to grow his or her opportunities in life. We meet them
there, in this part of their stories, hoping that each might grow in relationship with Christ and in
ministry to the world.
Beyond graduation, we work to help our students connect with other campus ministries if they
are continuing on to larger schools. Additionally, we work with all our graduates to help them plug
back into local churches as leading laity. We work tirelessly by the power of the Holy Spirit to help
create disciples for Jesus Christ for the transformation of the Church and the world.
April Coates, campus minister
wesley foundation
Langston University - Langston
Service, service, service has made this a great year for the Wesley Foundation at Langston.
Since the last Annual Conference, 12 people have accepted Christ as their personal Savior as a
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result of the worship, Bible study, and other programming offered through this campus ministry.
Three of those were baptized at the Wesley center. Others chose to receive that sacrament in their
hometowns, where their families could be a part. Two of those were United Methodist. We feel
deflated that they don’t celebrate the sacrament with us; however, we also receive thanks from the
parents.
How must a parent feel when the college-aged child arrives home and says one of the first
things that young person wants is to be baptized? How must it feel when that young person wants
to lead a Bible study for children or other young adults during a holiday break? How does it feel
when a student feels self-assured enough to pull out a Bible and hymnal and go to work in a church,
articulating the word of God?
Each year fewer of our students come into our program as Christians. That seems to be a
national trend. However, the trend opens the door for more new Christians to come into the fold on
college campuses. For Wesley Foundations, that means more young adults find the means of grace
and places to worship in The United Methodist Church.
Cecelia Brooks, campus minister
wesley foundation
Oklahoma City University - Oklahoma City
At Oklahoma City University we believe in combining head and heart when it comes to
making disciples for the transformation of the world. The Wesley Center at OCU offers students an
opportunity to learn through Bible studies, spirituality groups, hands-on mission events, and close
connection with the great professors. We nourish our faith through worship, prayer, retreats, small
groups, monthly mission opportunities, and fellowship. But campus ministry is more than just a
multitude of things to do for our spiritual and personal growth.
Campus ministry is about offering students a pastoral presence as they walk through a
transformative part of their lives. These young men and women are finding out who they are, who
they will become, and we remind them to follow the blessed nudging of their Creator. At a time
when they are naturally focused on their own lives, we challenge them to deepen their relationships
with Christ and to go and serve others. I am often amazed at the amount of pastoral care that takes
place in the university setting. On average there are more than 20 pastoral-care appointments in a
10-week period, not including the everyday drop-ins. These students need our time and attention as
they struggle to become the people God has called them to be. It is an honor to guide them with the
love of Christ.
Thank you for your support of Campus Ministry. Thank you to Bishop Hayes for speaking
with the students at OCU about ministry. Thank you to the many people who have been supporting
our dream of having a Wesley Center building on the campus of OCU. We still have a long way to
go, so if you are willing to help us or know someone who is, please let me know.
Jennifer J. Long, director of Religious Life/campus minister
wesley foundation
Northeastern Oklahoma A&M University - Miami
What a great year this has been for Wesley Student Center in Miami! There has been large
growth in the number of students involved. We report 136 distinct students feel at home here.
They appreciate that the center does not use paper plates, plastic cups, and plastic utensils. We
are as environmentally friendly as possible.
Many of our students did not grow up attending church, and now the seed has been planted as
we discuss equality for all and love for Christ. All students are welcome. We have both traditional
and non-traditional students in attendance; GED students as well as those who play sports, work in
theater and in music; and engineers and nurses. We also have a mixture of ethnic groups.
Our Board of Directors feels a deep love for Wesley Foundations and financially supports
and actively works for the ministry’s success. In Spring 2011 the board sponsored a Shrove
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Tuesday pancake lunch as a fundraiser. In Fall 2011, Miami UMC, our sponsoring church, held an
Oktoberfest in early November as another fundraiser.
My joy is working with college students and watching them grow toward being the persons
God intends them to be. We greatly appreciate the Oklahoma Conference and Bartlesville District
support for this ministry as we grow. We will continue to touch the lives of many students, giving
them hope and love to deepen their Christian faith, as they become tomorrow’s leaders in our
churches and communities.
Cathie Pasco, campus ministry director
wesley foundation
Northeastern State University - Tahlequah
The Wesley Foundation at Northeastern State University in Tahlequah is a small but thriving
ministry. We have weekly lunches, Bible studies, worship, fellowship, and mission service. Our
Bible studies have changed from one large group to several small groups. We have connected with
the local church and have retired professors and clergy who are willing to come in and teach Bible
studies. We also have student-led Bible studies throughout the semester. Our worship service also
has evolved, and we have asked our Designated Church Clergy to offer Communion for us on a
monthly basis. This also enables us to continue to strengthen and grow the relationship with the
local church. We attend weekly worship services and participate in other ministries of the local
church as well as those at the Wesley. Change is apparent and constantly happening at The Wesley
Foundation in Tahlequah!
Kaycee Young, campus ministry director
wesley foundation
Northwestern Oklahoma State University - Alva
What is the Wesley House at NWOSU?
Welcoming describes the atmosphere at the Wesley House. Everyone is welcome to attend and join
all our activities.
Encouraging. All students are encouraged to step out of their comfort zones and participate in
“Dinner & A Devo” by either preparing a meal or sharing a devotion for their peers. This has
become contagious; students now encourage others to participate by offering to help one another.
Study. Yes, at college you have to study. The Wesley House is open 24/7, with quiet spaces and
wireless Internet access. We even have a computer for student use in case they don’t have their
own laptops.
Loving, lounging, loafing. Everyone needs to take out some time for R&R, and the Wesley House
is a great place to relax and get away from the dorms.
Energy-packed. College students have lots of energy, and we use that for many mission endeavors
including Adopt-a-Highway, Habitat for Humanity, Halloween, caroling, and fundraising to
provide Christmas gifts for a deserving family.
Why do we love the Oklahoma Conference? Because, without your support, we couldn’t do as many
of these activities.
Home away from home. Everyone likes to go home because of the unconditional love there. That is
the feeling we strive for at the Wesley House.
Opportunities to grow… spiritually, emotionally, personally, and missionally.
Utilized. The Wesley House is used by more than our students. An Alcoholics Anonymous group
meets in our building twice weekly. Family gatherings, sororities, youth groups, and several local
organizations have used our building, too.
Seeking. Questions of faith do not end when students graduate from high school. Oftentimes one’s
faith is called into question more than ever. No question or topic is taboo.
Eventually students must leave. With God’s help, we hope to have prepared them to be productive
members of a local United Methodist congregation that will continue their discipleship in
Jesus Christ.
Deb Corr, campus ministry director
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united methodist student center
Oklahoma Panhandle State University - Goodwell

The United Methodist Student Center (UMSC) at Oklahoma Panhandle State University is
creating leaders, making disciples, and transforming lives through a variety of ministries. Each week
the interns join the director to pray to come in contact with and recognize students who did not grow
up in church. As these students are realizing who they are as people, we hope to be a part of who they
become as Christians.
Our programs are designed to help students deepen and strengthen their faith. To accomplish
this goal, we have several mission opportunities, student- and director-led Bible study opportunities,
pizza and worship, Morning Prayer, and Christian fellowship and conversation. Each week United
Methodist churches in the Panhandle bring enough food to feed 200 students. Our Free Lunch
program is a good time to build relationships with the students and bring them into the UMSC
community. The interns have taken on their role as Christian leaders in the campus community, and
students turn to them frequently for guidance and insight. Because the interns are passionate about
sharing their faith, many students have come to know Christ. Three students who left the church
during high school have professed their faith this year. Since many of our students do not attend
church on Sunday mornings, the center has become their place of worship on Thursday nights.
Planning for our 2012-13 year, we have high expectations for our Holy Land mission trip.
As this trip approaches, several fundraising opportunities will support this. We are thankful for a
board that cares about the students and activities of the student center, and I am thankful for the
opportunity to serve this wonderful ministry.
Jacki Banks, campus minister
wesley foundation
Oklahoma State University - Stillwater
Greetings in the name of Christ and from this holy mission community! It is an incredible joy
to serve The United Methodist Church in campus ministry at Oklahoma State University. I would
be remiss if I did not begin this report by thanking the churches of the Oklahoma Conference for
their prayers and support. Our ministry is richer because of the local church.
OSU is a dynamic, constantly changing environment. To be in ministry in this location, as in all
major-university locations, is to be engaged in a constantly swinging pendulum of social, cultural,
political, and religious dialogue. Campus ministry requires more of the Church than Bible studies,
worship services, and a few social gatherings. Campus ministry requires a deep involvement in the
burgeoning intellectual and spiritual lives of young adults. The Wesley Foundation at OSU is the
type of community deeply involved in the forming of hearts and minds to become better disciples
of Jesus Christ.
One of the big joys we are celebrating this year is the decision of our Board of Directors to
become involved in a comprehensive plan to build a new Wesley Foundation facility at OSU. We
are excited about the possibilities and extended ministry opportunities that will be developed in
this new facility. We already have initiated two of those. First, we have begun a Sunday Morning
Worshipping Community of College Students. Secondly, our new facility space will offer the
opportunity for students to live together in intentional Christian communities. Currently we have
one small community (of young men) who have chosen to live together under a specific covenant
that will be launched in August 2012.
Our ministry, like our university, is dynamic, and we are blessed to be serving the Church in
such a wonderful place. GO COWBOYS!
Michael Bartley, campus minister
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wesley center
Southwestern Oklahoma State University - Durant

“I’m Presbyterian, and the Wesley is a place I feel comfortable and where I don’t feel like I’m
‘weird’ or looked down upon.” This is the goal of the Wesley Center at Durant. We take the Church’s
slogan, “Open hearts—Open minds—Open doors,” to heart. Every person who walks through the
doors of the Wesley is welcome regardless of where they are on their journey. We stress that God’s grace
is abundant and available for all. That is why we practice Holy Communion on a weekly basis.
Our free lunch has grown in leaps in bounds and we continue not only to serve students on
campus, but also the wider community. We never turn away anyone who is hungry, whether the
meal is a hot lunch or a peanut butter-and-jelly sandwich. NO ONE GOES AWAY HUNGRY.
Our students continue to grow in their faith and their walk with Christ. They are committed
to being the hands and feet of Christ. In Fall 2011 we connected with Skyline Urban Ministry and
spent time sorting items at the ministry’s clothes closet in Oklahoma City. This project resonated
with several students, who then organized a clothing drive, collecting clothes from students on
campus as well as from the community to donate to Skyline. In October we participated in “Take
Back the Night,” a domestic violence awareness walk, sponsored by Southeastern Oklahoma State
University’s Office of Violence Prevention. In April 2012 the Wesley Center will participate in
Relay for Life for the fourth consecutive year.
We are looking forward to our trip to Nicaragua in 2013. In preparation for this, the students
have agreed to sponsor two children from the local Fundacion El Samaritano. Our weekly tithing
goes to this project.
We visit churches on a regular basis, to share the ministry and vision of the Wesley Center.
Some students volunteer to work with youth groups at churches in the area. We were honored in
November to host the Ardmore District Youth Rally, at which a youth from our district made the
commitment to be a Christ follower. The Wesley Center is making disciples for the transformation
of the world on the campus of Southeastern and throughout the world.
We know the support of our local churches, Ardmore District, the Oklahoma Conference, and
the Board of Higher Education make all this possible. On behalf of the Wesley Center, thank you
for your prayers and financial support throughout the year. We look forward to working with you in
the coming year.
Jolennda Cole, campus minister
wesley foundation
Southwestern Oklahoma State University - Weatherford
The Wesley Foundation at SWOSU has had a great year of ministry! The Spring 2011 semester
started with several growth spurts. Several students started meeting with the pastor for one-on-one
discipleship, which helped them grow in their faith and in their leadership skills. We participated
for the first time in the jurisdiction-wide All-Wesley Retreat at Cross Point Camp. Our Kappa Phi
women’s group doubled from four members to eight. We started intentionally exploring worship
possibilities for the SWOSU community; we held conversations and prayed for gifted student
leaders, and some of our Wesley students began learning worship songs. We also began reaching
out to youth groups in Clinton District by visiting churches and sharing the importance of campus
ministry for college-bound young people. The 2010-11 school year concluded with our mission trip
to Alaska in June. Although small in number, the group had a great time and was blessed to serve
Homer UMC in several ways.
The Fall 2011 semester started with great excitement. During the summer we successfully
recruited two great worship leaders, and so we started offering worship in August. Our worshipping
community that semester grew to average 17 students, and it has seen steady growth into 2012.
Our Kappa Phi group again doubled, from eight to 17 members. We continued to reach out to
our campus through weekly lunch, which reached more than 140 distinct people throughout the
semester and averaged 33 per week in attendance. Also there were visits to churches in the district,
a great retreat shared with students from NWOSU and OPSU, and one student attended Exploration
2011 as she listens for God’s direction in her life.
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We know God has great things in store for us in 2012. Our student leaders are growing ever
more committed, and the number who have been trained to lead is also expanding. They take
seriously their faith and their willingness to share their love for the Wesley. We see continued
growth on the horizon, both as our students grow in their faith, and as more people come to know
Wesley as their community of faith.
Elizabeth Horton-Ware, campus minister
wesley foundation
University of Central Oklahoma - Edmond
The Wesley Foundation at UCO is reaching out to students and sharing our love for God and
for one another as we make new disciples of Jesus Christ while enriching our own faith.
Students at the Wesley have been working together to open hearts, minds, and doors to reach
out to more students on this campus. As a campus ministry, we make sure that, as soon as we begin
a new semester, we have representatives of the Wesley Foundation welcome new students. Life on
campus can be simultaneously overwhelming and lonely. The Wesley Foundation provides students
a home away from home. Students involved in the ministries we offer here are engaged in living out
their faith as they reach out to their fellow classmates.
Forming relationships with every person we meet is a model of the Christian life. We do this
through our open invitation to every student on campus to our weekly activities and also through
our service at the Boys Ranch, Habitat for Humanity, and service in home health and hospice
facilities, just to mention a few.
As Christ’s followers, we are challenged to reach out to other students and share our love for
God and for others through a wide variety of events. One of our United Methodist students invited
a Muslim student to worship at our weekly service, and the Muslim student shared with me that he
was humbled by the invitation from a classmate who knew that he was inviting someone who was
not a Christian. While we have no idea how the Holy Spirit will transform this Muslim student’s
life, we believe it is through forming relationships with those who do not know Christ that we will
witness our faith to others.
As campus ministry helps students learn what it means to be disciples, we are thrilled that
students lead most of our programming activities here at the Wesley Foundation, such as worship,
Bible studies, and local mission trips. Most recently students both led and served at a local food
bank as they donated their time and energy in a project for those among us who are hungry. This
campus ministry is indeed “making disciples, transforming lives, and creating leaders.”
Our vision for next year is to continue sharing the gospel with all students at UCO while we
also reach out to others in the community through mission opportunities. Everything we do here
at the Wesley Foundation is possible because of your faithful support. Please continue praying for
us and investing in the lives of college students as you support United Methodist-affiliated campus
ministries.
Gerard Nsabimana, campus minister
wesley foundation
University of Oklahoma - Norman
For more than 200 years, the people called Methodists have been committed to the task
of making disciples of Jesus Christ. Your faithful Apportionment giving has enabled us to be
committed to making disciples of Jesus Christ on the campus of the University of Oklahoma in
Norman.
One of our core values and a key way that we create and train disciples is through student
leadership. We believe that we have been entrusted with a precious commodity at the OU Wesley:
the future of The United Methodist Church. We are doing everything in our power to give young
people ample opportunities to be in leadership. In this 2011-12 school year, we have a 35-member
student leadership team. Each leader helps oversee one part of our ministry: small groups,
missions, evangelism and outreach, worship, etc. Additionally he/she meets regularly with a staff
member for one-on-one discipleship and accountability.
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Empowering the students to be in leadership enables us to have an active ministry that reaches
hundreds of students at all faith levels and helps them in their spiritual journeys. In 2011, we had
nearly 600 students involved in small groups or worship! We offered 20 small groups that included
Bible study and accountability groups, fellowship groups, mission groups, musical groups, book
studies, and others. We formed a new mission partnership with Asbury UMC in Oklahoma City,
helping with a weekly outreach to inner-city children. Our students also raised and donated more
than $10,000 to various United Methodist mission entities. .....
Our commitment to the Oklahoma Conference is to continue being good stewards of the
resources with which we are blessed and to continue building a ministry that focuses on making
disciples and training up young people to serve the local church when they graduate. Thank you
for your faithful support and for being partners with us in ministry at OU.
Daniel Dennison, campus minister
norman chinese fellwoship
Norman
Thanks be to God for His indescribable gifts in the past year!
• Hosting the international student orientation breakfast, which drew 400 students at the
University of Oklahoma, in Spring and Fall 2011
• Providing 45 students a class in English as a Second Language/TOEFL and related assistance
• 80 distinct students involved in Friday Bible study and Tuesday worship
• Eight professions of faith
Here’s a testimony by Yue Cao, a Chinese student:
“I was an atheist when I was in China. My friend brought me to the Wesley in February 2011,
and I felt very sad because my ex-boyfriend broke up with me at that time. Pastor Fuxia’s praying
for me made me feel well. I would like to learn more from God in the church, so I come to the
Wesley almost every week. In addition, I think the people who believe God are very nice and kind
and humble. I found that they are humble and placid like all of you.
“Every week I could learn something from the Bible and some beautiful songs about Jesus.
After studying the Bible, I know I should be thankful to God because he gave us much unconditional
love and patience. Christ died for us on the cross to save us. A few months ago, I nearly missed
an important TOEFL test. I prepared and waited for a very long time, but I couldn’t get registered
for the test. I was very sad, and I asked Pastor Fuxia to pray for me about this. An amazing thing
happened to me: I got a chance to take the test on the very morning of the test day, and the better
thing was that I passed the test! I have to say that I enjoy more peace since I’ve known Jesus. When
I’m lonely and helpless, I remind myself that someone is accompanying and loving me forever. That
is God.
“The church is like a home where we can get everlasting love from God. As an international
student, I’m very homesick. Two months ago, my dear grandma was ill, and she was nearly to die.
I felt very desperate; the only thing I can do is to pray for her. After my praying, my grandma got
better and better.
“I always miss my family; I have no relatives here. Every Friday, Pastor Fuxia cooks chicken
soup with vegetables for us. It’s delicious, and we all feel warm because of the Chinese taste. In
addition, I have many good friends at the church, and that makes me happy. In September, I went to
the Wesley retreat with many students at the Wesley. I had a lot of fun, and I think it’s a memorable
experience in my life.
“Jesus brought me many wonderful things, such as peace, mercy, and many good friends. He
made me learn how to love others and how to build our confidence in him and so on. Thanks be to
God for bringing us together. God bless you all.”
Fuxia Wang, missionary
wesley foundation
University of Tulsa - Tulsa
Thank you for helping make 2011 an abundant year of ministry at TU Wesley. College students,
who are making critical choices about their beliefs, careers, and relationships, will be our local and
world leaders soon. Please take the time to give the gift of prayer this year for students making these
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choices and for the Wesley ministry at TU.
TU Wesley is a student-led ministry, with the focus on student missionaries leading campus
Bible studies, spirit-filled service and outreach events, and discipling each other, with the guidance
and teaching of the staff.
Some highlights of the year have been: hosting a spring 24/7 prayer tent on Sharp Plaza;
weekly deliveries for the Kendall Whittier food bank; regularly serving between 90 and 120
students at Friday Noon Lunch; reading/discussing C.S. Lewis literature; student-led worship,
which was moved to Fridays in fall and Thursdays in spring; student leaders offering a variety of
worship experiences so that other students experience God’s presence; weekly discipleship Bible
studies both inside and outside of TU Wesley; the gift of a Second Saturday work team, from
Tulsa’s Asbury UMC, which spruced up the building; Thanksgiving potluck; International Student
Ministries communicating the love of Jesus to the mission field at TU; and, of course, the burning
embers of Jungle Pong, always awaiting students’ discovery of this game of skill and chance.
God has blessed us with students and student leaders, our Wesley Board of Directors, the
Oklahoma Conference, Tulsa District, local churches, Sunday School classes, United Methodist
Women, United Methodist Men, golfers, golf sponsors, alumni, and families who care for the
students at TU and the ministry of Wesley. We are blessed to see how the body of Christ supports
TU Wesley. Thank you for your gifts, prayers, and service for the Kingdom.
Charlie Spears, campus minister
oklahoma city university
www.okcu.edu
As Oklahoma’s only United Methodist university, we are grateful for our relationship to
the Church. In turn, we are working very hard to continue to strengthen that relationship. We
are particularly pleased to report that the percentage of United Methodist students enrolled at
Oklahoma City University has increased from 15 percent to 20 percent over the last five years.
These students not only are active in all facets of student life here at OCU, but also they are some
of our best recruiters as they share their positive experiences with younger students in their home
churches.
We continue to offer special scholarship assistance to our clergy and their dependents in both
the Oklahoma Conference and the Oklahoma Indian Missionary Conference. We feel this also
has helped increase our enrollment of United Methodist students; when clergy members (or their
dependents) have great experiences at OCU, they are more likely to steer students our way from
their congregations.
We are particularly excited to have the opportunity to host the Jurisdictional Youth Ministry
Organization (JYMO) in July 2012. This is a gathering of United Methodist youths from across the
South Central Jurisdiction. We are expecting more than 200 of them to be on the OCU campus in
July. By meeting here, these young people will be able to observe at least a portion of the South
Central Jurisdictional Conference, which will be held in downtown Oklahoma City. As you can
imagine, we are treating each of these youths, who are strong leaders in their respective annual
conferences, as prospective students.
This spring, OCU celebrated a significant milestone with the 30th anniversary of the Wimberly
School of Religion. A banquet attracted many alumni and friends of Wimberly. The celebration was
coupled with the Martha Jean Lemon Lectures, which featured Bishop Robert E. Hayes Jr. and
Dr. Amy Oden, a former OCU professor and now the dean of Wesley Theological Seminary in
Washington, D.C. The Wimberly School of Religion’s contributions to the Oklahoma Conference
are significant. OCU and Wimberly are committed to providing trained leadership for the Church
and were delighted to learn this past year that the Oklahoma Conference leads the denomination in
the number of young clergypersons serving churches.
Beginning in 2013, the Annual Conference will meet on the OCU campus on an annual basis.
Many of you will be on our campus prior to that. Whenever you are here, be sure to note the
beautiful, towering spire with its cross now atop the Bishop W. Angie Smith Chapel, replacing the
original that was damaged by high winds. And although you will not be able to see it, the name of
Dorothy Graham has been lovingly inscribed on the cross—an appropriate tribute to one who gave
so generously of herself to OCU.
Maggie Ball, vice president of University-Church Relations
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Discipleship ministries for the small-membership church

Many small-membership churches across the state are struggling with being vital, healthy
congregations. Regardless of size, sustainability is one of the major challenges facing churches
today. In 2012-13 this office will continue to look at these related issues:
•
Tipping points for churches. What does this mean? Where and when will change happen
to strengthen the local church?
•
What are the characteristics, what do “vital congregations” look like among smaller-		
membership churches?
•
Help smaller congregations understand their important role in “The Action Plan.”
•
Help smaller churches work on their strategic plans.
Safe Sanctuaries training continues to evolve. All churches now should have the DVD
produced by this office and the ability to do their own training. We have placed on the website
a generic Safe Sanctuary training model for any church to use. On Sept. 1, 2011, the Conference
contracted with the Trak 1 company to perform security screenings; this switch allows the process
to be 100-percent paperless.
The Fall 2011 events, “From A Mustard Seed: Vital Worship and Music in Smaller Churches,”
were a great success. We had 304 participants, with 80 churches represented, at sessions across
our state. In Fall 2012 our goal is to repeat this program. I encourage you to watch for this and
participate when it comes to your region.
The Youth Workers Academy reported its first class at maximum attendance. And we were
pleased when the first out-of-state participant registered to attend our academy. We encourage
volunteer and part-time youth ministers to consider the advantages of this training for them personally
and for their churches. This program is co-sponsored by Oklahoma City University, and OCU faculty
teach many of the classes.
In March 2012, the Youth department co-sponsored YouTheology with Saint Paul School
of Theology. Mark DeVries, author of “Family-Based Youth Ministry” and “Sustainable Youth
Ministry,” was keynote speaker. Bishop Hayes preached in the opening worship, and numerous
workshops were held in this Continuing Education event for youth directors across the state.
Diana Northcutt, director
Evangelism task group
Members of the Evangelism Task Group have worked together with the Discipleship Ministry
Team and other leaders of the Oklahoma Conference to develop a major emphasis on evangelism
that can be used not only this year but in following years. The following is a summary of the
Evangelism Program for 2012:
1. We will provide training throughout the year for local churches on how to do effective 		
evangelism.
2. We ask that every local church do at least one major emphasis on evangelism during the 		
annual conference year. For this we will provide many resources that are proven and 		
useable.
3. We ask every local church to have an emphasis on evangelism during Christmas 2012 		
and 		beyond Christmas, using the program “Home for Christmas” as a model.
4. The Evangelism Task Group is developing an evangelism award that will be given 		
annually to all local churches that meet certain criteria for effectiveness in evangelism. 		
This award will be made available to small and larger churches in making new disciples
of Christ each year.
5. The Evangelism Task Group recommends that each local church hold a major emphasis 		
on prayer for evangelism or for making new disciples of Jesus Christ. The Evangelism 		
Task Group will present resources to implement that emphasis on prayer and evangelism.
natural church development committee
The Natural Church Development Committee seeks to provide resources, training, and
excellent coaching for any church in Oklahoma that desires to implement Natural Church
Development as a means to fulfill that local church’s strategic plan and goals.
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Natural Church Development is one of the most proven tools to help a local church. The
program identifies standards of effectiveness for local churches, provides the means for a church
to assess itself in light of those standards, and offers a strategy for a local church to do the
planning necessary to correct problems and plan a positive future.
A total of 61 people in Oklahoma have been extensively trained as program coaches. Those
coaches are available to any church in the Oklahoma Conference that would like help in using
Natural Church Development. For more information on coaches, contact Connie Gibson.
Steering committee members are:
David Burris
David Wiggs
Darrell Cates
Gary Holdeman
Chuck Horton
Linda Harker
Dan Pulver
Chuck Nordean
Bob Pierson
Connie Gibson

James Graham
Terry Koehn
Allen Schneider
Scott Rodgers

Bob Pierson, Evangelism & Natural Church Development Committee chairperson
commission on RURAL/SMALLER membership church
www.okumc.org/small_church-commission
As a commission, it is our job is to represent the smaller and rural churches of the Conference.
This responsibility takes on many forms but ultimately involves (1) being a voice on the Conference
level for these churches and (2) providing resources and opportunities for them. With this in
mind, we continue to offer ministry grants for local churches. These grants have been used to
start a number of new ministries across our Conference and have helped local churches reach
others for Christ. We also continue to offer continuing-education scholarships for clergy and laity
who need financial assistance in order to attend training events or workshops. During this past
year, we developed an application form, which is now available on the Conference Website, to
assist those who want to apply for these scholarships. Another of our programs, Project Noel, has
finished its fifth ministry season. For Christmas 2011, we had about 70 churches participate, and
they distributed books, toys, batteries, and much more to children and families across our state.
One change we made this year in Project Noel was to ask participating churches to help us at the
central distribution warehouse. Some 12 churches agreed to help. Each worked one afternoon in
the warehouse, providing much-needed assistance for our warehouse coordinators. Further, we
continue to offer CDs to local churches of The United Methodist Hymnal and The Faith We Sing,
and we hope to someday offer Worship and Song on CD as well. We are looking at new resources
that we may be able to provide in the future to the churches we represent. It is a joy to represent the
majority of the churches of our Conference.
Amanda B.P. Lockwood, chairperson
spiritual formation
As we approach the next “Five-Day Academy for Spiritual Formation,” Nov. 5-10 at Canyon
Camp, we are anticipating a rich time of exploration, spiritual growth, and conversation as well as
time to sink roots into deeper prayer and discipleship.
A typical day at the academy includes morning, evening, and night prayer services; faculty
presentations; periods of silence for prayer and contemplation; time for conversation; recreation;
and rest.
Our faculty at the academy this fall will be William P. Brown and Kathryn Damiano. Bill
Brown is professor of Old Testament Literature, Language, and Exegesis at Columbia Seminary
and author of “The Seven Pillars of Creation.” His topic in November will be “The Spirituality of
Wonder.”
Kathryn Damiano is a Quaker, life-long contemplative, retreat leader, spiritual director, and cofounder of “The School of the Spirit.” Her topic will be “Discernment as a Way of Life.”
The Five-Day Academy is a program of Upper Room Ministries and is for both laity and
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clergy. Scholarships are available for Oklahoma United Methodists.
Five-Day Academy retreat leader and team: Kathy Leithner, Diana Northcutt, Victor
McCullough, Cindy Mayes, and Katrina McBride.
“Shepherds Retreats” are held four times a year at Turtle Rock Farm Retreat Center. These are
24-hour spiritual renewal retreats for clergy and lay.
The contact person for these retreats is Susan Ross at Pawnee UMC. You’ll also find
information at Turtle Rock Farm’s website, http://turtlerockfarmretreat.com.
Kathy Leithner, leadership team member
young adult ministries council
Grace and peace to you in the name of Christ.
In 2011 and the first half of 2012, the Council on Young Adult Ministries began creating a
vision for our future. We have begun restructuring, with an effort to have representation from every
district and with the creation of an executive team. This executive team will help co-chairpersons
Andy Henson, laity, and Adam Shahan, clergy, coordinate our conference and jurisdictional efforts.
Our emphases in the coming years are centered on the desire to increase participation on the
council; to increase fellowship, worship, and networking among our young adults; to engage in a
period of short-term missions within our own conference; and to engage in advocacy and develop a
list of ideas and issues that are important to young adults both inside and outside our local churches.
On March 31, our council went to Penn Avenue Redemption UMC in Oklahoma City. We
installed irrigation pipes, rolled out sod, and did other landscaping for the church. After working
outside, we gathered in the sanctuary for a time of worship, then heard from Adam Leathers.
At the Re-Ignite Workshops in January and February, in addition to classes about young
adult ministries, we had several young adult clergy and laity teach classes about issues and ideas
important to them. In every district, among the classes with highest attendance were those taught
by young adults.
Finally, we have developed a concrete plan for subdividing into regional small groups, enabling
us to meet more frequently. This is encouraged by The Book of Discipline and is a way to ease
burdens of time and travel. Regional small groups will meet four times a year, and the council as a
whole will meet twice a year, with our time together emphasizing worship, mission, and training
young adult leaders.
We are living in a time when “professing membership” does not mean to emerging young
adults what it meant for previous generations; where young adults do not seek out churches in
order to find a network of friends or a place for their children, but instead desire an outlet for their
creativity and a praxis-oriented faith; where some of the issues facing our country and Church are
viewed differently by young adults than by other generations. These issues, while difficult, cannot
be ignored. The future of young adult participation in the Church depends on paying attention to
and critically engaging these realities. In doing this, and in re-imagining the Church’s interaction
with young adults, we are setting ourselves up for a bright and hopeful future.
Adam Shahan, co-chairperson
youth ministries
www.okumc.org/youth
The Oklahoma Conference Council on Youth Ministries (CCYM) is growing by leaps and
bounds!
Our annual leadership camp, C.Y.M.E., was very successful this past summer. So many youth
have begun attending the camp that we had to set criteria for participation. Sign-up is limited to
four youths per church; an exception is any youth may attend who has participated in at least half
of CCYM-sponsored events. We are thrilled to be partnering with OCU’s Religion Department to
write this year’s curriculum and coordinate worship services. If you would like to be an adult leader
or nominate a youth to attend, contact our adult co-chairperson, Adam Brinson.
At the CCYM Youth Summit, guest presenter Lily Lewin blessed us with a powerful workshop
on prayer and prayer stations. We had record-breaking attendance at this event.
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Also, our CCYM meetings have been moved to the United Methodist Ministry Center, in
Oklahoma City, from Edmond-Acts 2 United Methodist Church, to accommodate our growing
numbers.
Those numbers also mean more districts are represented, making it possible to take more steps
in achieving our goal of an active youth council in each district. These councils boost communication
among youths in the Conference and provide opportunities for youths within a district to interact
more through district-sponsored events such as the 30-Hour Famine or Jam4Jesus.
CCYM is experiencing an exciting time of growth and improvement. Because of this, we are
able to do more mission work, fundraisers, and outreach to glorify God, and are able to encourage
more youths to become active leaders in their churches, districts, and the Conference.
If you have questions or would like further information, email me at mlshewey@gmail.com,
or contact Brinson at 580-227-7090 or umcprogramdirector@att.net.
Megan Shewey, youth co-chairperson

leadership development ministry team
The mission of the Leadership Development Ministry Team (LDMT) is to develop ways to
train, nurture, and involve clergy and laity as servant leaders in the life of the Church and beyond,
for the purpose of making disciples of Jesus Christ for the transformation of the world.
The Leadership Development Ministry Team: Board of Ordained Ministry, Board of Laity,
Commission on Religion & Race, and Commission on the Status & Role of Women.
LDMT and the Board of Laity continue to work together in developing programs and workshops
for both clergy and laity.
Local Church Leaders Workshops have undergone a name change and are now known as “ReIgnite Workshops.” The passion and hard work of Re-Ignite Workshops Coordinator Aly Shahan
are appreciated as she accomplishes the task of helping each district provide a premier learning
experience while maintaining its identity.
The Leadership Development Ministry Team continues to develop new relationships with
other Conference ministry groups. Discipleship Ministries for the Small-Membership Church
invited LDMT to co-sponsor “Music and Worship in the Small-Membership Church” at six sites
during one week in Fall 2011.
LDMT continues to support the Single-Parent Family Gatherings offered through the Camps
ministries. These unique retreats for single parents and their children are opportunities for the
family to grow closer to each other and God. Moms, dads, sons, daughters, grandparents, and
grandchildren have an awesome time together, while volunteer “angels” are always close by. We
offer our prayers and support to new deans this year: Norm Wasson, dean for the Camp Egan event,
and Aly Shahan, dean for the Cross Point Camp retreat. We express thanks for the financial support
this year from individuals and churches in North/South OKC and Bartlesville Districts, which
collected special offerings at their Re-ignite Workshops for these retreats. Every dollar donated
helps reduce the cost for families to attend.
LDMT is excited to be a part of the ongoing LEAD seminars for clergy. In Fall 2009,
conversations began on the topic of helping pastors with the “nuts and bolts” of ministry. The
Leadership Development Ministry Team and Conference Treasurer Brian Bakeman convened
a planning group. As a result, the Oklahoma Indian Missionary Conference, Oklahoma City
University, Saint Paul School of Theology, and the Oklahoma United Methodist Foundation
partnered to present seminars that address spiritual and administrative issues faced by part-time
local pastors, student pastors, full-time local pastors, and elders in their church appointments. Topics
for LEAD I are: personal financial management, corporate/church financial management, and
conflict management. The LEAD II seminar focuses on personal and corporate/church stewardship
and leading the laity. The LEAD III sessions focus on personal and corporate accountability, and
leading church staff. Our goal is to continue offering three seminars each year, on topics that rotate
through a three-year cycle. These seminars are designed to help participants obtain practical skills
and knowledge beyond their educational preparations for ministry. We strive to make it possible for
any clergy to attend. The seminars are held on the OCU campus.
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LDMT continues to identify opportunities, challenges, and creative ways to do things we can’t
accomplish on our own. Through collaboration with the Oklahoma United Methodist Foundation,
OCU, Saint Paul School of Theology, and many other Conference Ministry Teams and groups,
these opportunities are accomplished.
The Leadership Development Ministry Team is a committed group of ministries that in the
coming year will continue to focus on equipping servant leaders who make disciples for Jesus
Christ for the transformation of the world.
Chuck Stewart, chairperson
Dianne Peters, vice-chairperson
commission on religion and race
The Oklahoma Conference Commission on Religion & Race (OCORR) of The United
Methodist Church recognizes the Conference theme from last year, “The Plan: A Bridge to the
Future,” and this year’s theme, “Celebrating the Plan,” as two valuable opportunities for building
“right relationships” within the Body of Christ.
Thus, on July 21—immediately following the 2012 South Central Jurisdictional Conference—
OCORR will host the third SCJ Commission on Religion & Race Chair Gathering. The event—
“A Christian Approach to The New Jim Crow: What’s Next? Rethink, Take Action, Live the
Solution”—will focus on the book “The New Jim Crow” by author Michelle Alexander.
OCORR will offer workshops (i.e. “White Privilege,” “Mass Incarceration”) to help heighten
awareness regarding the unjust and inhumane practices of racism throughout our nation. The United
States has the highest documented incarceration rate in the world (Wikipedia.org). This one-day
event begins the process of social conscience development. It will help equip church leaders for
cross-cultural, inclusive, and multicultural ministry. “Right relationships” become essential tools
for building a multicultural Body of Christ.
Join the OCORR! Contact oklahomacorr@yahoo.com.
Glenn Harris, chairperson
commission on status and role of women
The Oklahoma Conference COSROW strives to uphold the mission of the General Commission
on the Status & Role of Women, which is to challenge The UMC at all levels to work for full and
equal participation of women in the total life of the denomination, including ordination of women,
equal access to policy-making, and recognition that Jesus Christ calls men and women alike to
salvation, liberation, discipleship, and service in church and society.
At the 2011 Annual Conference, COSROW held a breakfast honoring the newly ordained and
commissioned clergywomen. Each of these honorees was presented with a commemorative gift
recognizing her calling and ministry. Charla Gwartney was the featured speaker. She shared a moving
witness of her experience as a female pastor. During the eight years in her appointment at Choctaw
UMC, average worship attendance has increased 94 percent, from 121 to 235.
We celebrated several landmarks for women in ministry during 2011. Linda Harker was
appointed as senior pastor at McFarlin UMC, Norman, becoming the first clergywoman to lead a
church that large, based on worship attendance, in the history of the Oklahoma Conference. She also
was elected first during the clergy balloting for General Conference delegates, becoming the first
clergywoman to achieve that honor. Frankye Johnson was the first African-American clergywoman
to be elected by her peers and appointed by the bishop as dean of the Cabinet. And Donna Dodson
was appointed as new Enid District superintendent. We also celebrate that 50 percent of churches
in the Enid District are led by women as senior pastors.
Currently, 29 percent of the active clergy in the Conference are women. As reported in the 2011
Conference Journal, women chair 21 percent of Conference boards, councils, commissions, and
committees; and 26 percent chair Conference boards of trustees. Among our district lay leaders, 42
percent are women. No women are listed as chairpersons of any district Committees on Ordained
Ministry or district Boards of Church Location & Building.
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COSROW held lunches for United Methodist female students at Saint Paul School of Theology
at Oklahoma City University and at Phillips Theological Seminary, Tulsa. At the lunches, members
of COSROW shared information about the commission, answered questions, encouraged, and
supported these women. COSROW also gave book scholarships to female seminary students.
We have reinstated the Frances E. Willard Award that recognizes an outstanding woman in
ministry. The recipient will be announced at the Annual Conference. COSROW also is working to
establish a presence at CYME camp, to talk with girls who may be hearing calls to ministry.
COSROW again will present gifts to the women being commissioned and ordained at the Annual
Conference. These women will be helping lead one of the morning devotional times.
COSROW is “Celebrating the Plan” by recognizing and affirming the many women, clergy
and laity, throughout the Oklahoma Conference who are serving God through a wide range of
ministries.
Pam Cottrill, chairperson
board of laity
“Celebrate the Plan”—The Board of Laity celebrates our many local churches that have
effective Strategic Plans and that continually work to progress further in their Plans and ministries,
which leads to more vital congregations! Spirit-filled laity living and leading in ministry are an
important part of the plan for sharing God’s love in local churches, communities, the Oklahoma
Conference, and the world. Our efforts are focused on encouraging and equipping those Spiritfilled laity leaders to be involved in every aspect of effective plans for their churches in ministry to
the world. The following are examples:
•
Seminary Lite, a joint effort by the Board of Laity and Saint Paul School of Theology 		
at Oklahoma City University, has registered 237 people for four Saturday sessions, as of 		
this report’s writing. Participants, inspired by excellent professors, gained deeper 		
knowledge while growing in their faith.
•
Celebrating “It Worked for Us” ministries in each district continues, with those efforts 		
shared online at okumc.org. Joanne Kurklin is chairperson.
•
Lay Leader Handbook (available online at okumc.org). A total of 500 DVDs have been 		
distributed to laity leaders.
•
The Board presented three classes in the Re-Ignite Workshops (Local Church Leaders 		
Workshops): “Making a Difference—Starting a New Ministry,” “Lay Leaders Nuts and 		
Bolts,” and “It Worked for Us” sharing ministry ideas.
•
General/Jurisdictional Conferences lay delegate election process was reviewed.
•
The Board worked with the Oklahoma United Methodist Foundation (OKUMF) in 		
promoting OKC Thunder Basketball “Imagine No Malaria Night.”
•
Spring and Fall newsletters were mailed to churches’ lay leaders and lay delegates to the 		
Annual Conference.
•
Ministry Sunday, informally named “Moving Sunday,” celebrates the ministries of local 		
churches for incoming or returning pastors. Resources are online at okumc.org.
•
Laity Sunday and other special Sundays are observed, including Scouting Sunday, 		
Children’s Sabbath, Youth Sunday, United Methodist Women’s Sunday, and Christian 		
Family Month.
•
Networking—Through the members of our Board, we network with entities on mutual 		
passions. Among those are Chuck Stewart (Leadership Development Ministry Team), 		
Mark Springer (Stewardship/OKUMF), Josh Pulver (Young Adults/Families), Sharri 		
Hiller (Camps/Youth), Judy Horne (Spiritual Growth), Barbara Perry (Discipleship 		
Ministry Team), Mary Ann Smith (Missions), Gary Gilpin (Addiction Ministries), 		
Claudean Harrison (United Methodist Rural Fellowship), Herschel Beard and Donna 		
Heldermon (Annual Conference Council), Myrna Moore (Senior Adults), Bruce Ewing 		
(Saint Paul School), and 12 effective district lay leaders and their associates.
We “Celebrate the Plan” through UMMen, UMWomen, Youth, Scouting, Lay Speakers,
Young Adults/Young Families, and Senior Adults:
•
More than 900 Certified Lay Speakers, adults and youths, are equipped and serving.
Conference Director Pat Parvin and the district coordinators lead in offering training 		
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opportunities across the Conference. Parvin also has given excellent leadership the past 		
two years as president of the National Association for Conference Directors of 		
Lay Speaking Ministries.
•
Youth-Serving Ministries, led by Virginia Williams for the Conference and by district 		
coordinators, reinforces youth outreach as churches open their doors to Girl Scouts, 		
Camp Fire USA, 4-H, Big Brothers Big Sisters, and Boy Scouts. Check out
www.praypub.org.
•
United Methodist Women, led by Conference President Kathy Caldron, are the 		
conscience of the Church for touching the lives of women and children in poverty. You 		
are invited to grow by attending the Schools of Christian Mission, July 27-29 (weekend)
		or July 29 (one-day), both held at Oklahoma City University. The Schools are for all 		
ages and 		genders.
•
United Methodist Men, led by Conference President William Chissoe, involve men in 		
ministry and champion the “Strength for Service Fund” on behalf of our nation’s 		
heroes. They are organizing district leadership.
•
The Youths of our Conference inspire their local churches as they serve in mission, 		
outreach, VIM, evangelism, camps, and Youth Force.
•
We celebrate six youths and young adults who are serving as part of the Oklahoma 		
Delegation to the 2012 General and Jurisdictional Conferences.
•
Consider sponsoring a young person to attend a camp or one of these special events this 		
summer:
•
Single-Parent Family Gathering—Aug. 10-12 Camp Egan, June 22-24 Canyon 		
Camp, June 22-24 Cross Point
•
Young Adult Retreat—May 18-20 at Cross Point
The Board of Laity celebrates the success of the Conference Plan and the laity across Oklahoma
who utilize their Strategic Plans as vehicles for their church families to better make disciples for
Jesus Christ for the transformation of the world.
Judy Benson, Conference lay leader
Re-ignite Workshops (Local Church Leaders)
www.okumc.org/lclw
2012 has been a year of changes for our Local Church Leaders Workshops. The first and most
obvious change has been the renaming of the workshops. It will be a slow transition from “Local
Church Leaders Workshops” to our new “Re-Ignite Workshops.” In the past, these workshops have
been offered to and geared toward church leaders, committee chairpersons, staff members, etc., and
the class choices reflected this. The material offered was mostly for training and information. This
year we took our first steps to intentionally change that. Our goal is for these workshops to no longer
be solely workshops for leaders, but workshops for all laity. While the same leader training classes
will still be offered, we also want to have classes for laity who may be interested only in missions,
in how to grow their own spirituality, or even in what it means to be a United Methodist. We want
these workshops to be a time to Re-Connect, Re-Engage and Re-Ignite for all laity in our Oklahoma
Conference.
Many districts this year took a giant step and also offered classes for youths and children in
their workshops. These were classes for youth and for children to attend! It is imperative that youths
and children feel they are essential and treasured members of our local churches, our districts, and
our Conference. How can we expect them to feel that way if we constantly put them aside to play
games while adults benefit from training? The classes this year for youths and for children offered
material in which they are interested and were taught by people experienced in working with those
age groups. The Muskogee District reported 150 youths attended; worship at the Enid District
workshop was led entirely by youths and children; the children of the North and South Oklahoma
City Districts put together 125 “Compassion Kits” (including food, toothbrush, deodorant, etc.)
to hand out to those in need. Wow! Look at the impact made by the involvement of youths and
children. Imagine where we can be if we continue this effort!
I would like to say a special thank-you to Bishop Hayes! He sees the importance of and
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continually supports the local churches. His involvement makes a difference in the environment and
spirit of the workshops, and we feel truly blessed to have a bishop so engaged in our Re-Ignite
Workshops.
We look forward to your participation next year!
Aly Shahan, coordinator

mission and service ministry team
The Mission & Service Ministry Team (MSMT) exists to connect the local church to God’s
mission in the world. We are called to be a resource, assisting the local church in its call to make
disciples of Jesus Christ for the transformation of the world.
MSMT is made up of several outreach ministries. These include the Circle of Care, Criminal
Justice & Mercy Ministries, Volunteers In Mission, Cookson Hills Center, Skyline Ministries,
Restore Hope, Neighborhood Services Organization, Project Transformation, Addiction Ministries,
the Board of Church & Society, and ecumenical and interfaith ministries.
We also relate to United Methodist continuing-care retirement communities and nursing
homes, the Oklahoma Indian Missionary Conference, the Rio Grande Conference, the Lydia
Patterson Institute in El Paso, the Bolivia/Oklahoma Partnership, and overseas initiatives. We
faithfully administrate the Woodworth Estate Fund.
However, our focus is always to support the local church in its missional task. Here are two
examples of this:
•
This is the second year of the All-Star Church Recognition Program. This program celebrates
local-church faithfulness in supporting United Methodist missions through the Six Special
Sundays, the Advance and UMCOR, and the Covenant Relationship program (connecting
local churches with GBGM missionaries). The All-Star program also recognizes creative,
grassroots efforts of local churches in mission. What is the Spirit doing through your
church? Tell us, and let us celebrate with you.
•
The MSMT is working creatively with the GBGM (General Board of Global Ministries)
in the task of calling up, sending out, and receiving missionaries. To this end we celebrate
Fuxia Wang in her ministry to Chinese families residing in Oklahoma. Also, we rejoice
that Kristen Brown has started her ministry in Palestine. Back in Oklahoma, Karen
Distefano, our Conference secretary of Global Ministries, coordinated three mission tours
around the state to introduce local churches to the mission field right in their backyards.
This included introducing many to the great work of GBGM Church and Community
Workers Meri Whitaker and Donna Pewo.
It’s obvious, however, that all these works—as good as they are—are not enough. To be
faithful to our task of assisting the mission of the local church, much more is needed. Therefore, in
2012 and beyond, we are launching a major initiative that will equip the MSMT and the Oklahoma
Conference to provide significant missional resources to and through the local church. You will hear
more about this exciting venture. Meanwhile, please be in prayer with us that the MSMT will never
settle for anything less than the making of disciples for the transformation of the world.
Thomas Hoffman, chairperson
Karen Distefano, Conference secretary of Global Ministries
addiction ministries
www.addictionministries.org
Happy Birthday, Addiction Ministries!
Join us in celebrating 30 years of service to the Oklahoma Conference, in growing healthy,
fruitful, and missional congregations addressing addiction ministry.
The Addiction Ministries’ programming is affordable, statewide, inclusive, and engages
spiritual leadership at the local-church level. We understand that leadership involves clergy, church
staff, leading church laity, dedicated lay volunteers, and community partners.
Education: Addiction Ministries offers a variety of educational opportunities that equip clergy
and laity to respond to addiction in their midst, creating healthier environments for discipleship
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growth for the whole congregation. Our educational opportunities include:
•
Summer School on Chemical Dependency:
A 12-day experiential learning lab on the campus of Oklahoma City University. Threeday module units (segments within the Summer School).
•
One-Day Seminar Series:
Part I—The Disease, The Denial, The Doing
Offers factual information, examines the denial that accompanies addiction, and shows
how the local church can be proactive.
Part II—Surviving Addiction: Yours, Mine, & Ours
Family roles are explored, using Family Systems Theory, and the effects on society and
the local church are studied.
Part III—HOW: The REST of the Story
Honesty, Openness, and Willingness: Explores the spiritual principles of AA and the
similarities to John Wesley’s Quadrilateral.
Prevention: Every dollar ($1) spent on prevention programming in the United States saves
nine dollars ($9) on treatment. Many lives can be saved with prevention programming; as we
know in Christ, every one matters. Programming:
•
Fatal Vision Goggles;
•
True Friends;
•
Parenting for Prevention;
•
Older Adults Awareness;
•
Gambling;
•
See It, Say It; etc.
Faith Partners: Local-church Faith Partner Teams provide programming and services relating to
addiction: making disciples, rejoicing in recovery, empowering the laity, speaking out for justice,
and creating safe environments. Addiction Ministries holds Faith Partners Leadership Training and
Team Training each year to develop these local-church lay teams.
Advocacy: Addiction Ministries strives to be accountable to the faith tradition of social justice
and to provide factual, current, and relevant information through our website, Facebook postings,
and email communications. We share information from health care professionals via email. We
address systemic issues related to substance abuse and behavioral addictions.
Recovery Support: The ministry encourages a holistic approach through treatment, family,
school, recovery groups, employers, and the church. We encourage radical hospitality. Within the
last year, several churches have embraced Celebrate Recovery, Al-Anon, AA, Alateen, Gamblers
Anonymous, and other 12-step groups.
The fruits of our love and labor are not easily measured, but we see them daily as we experience
God’s grace. We encourage walks alongside to comfort, to listen, and to rejoice in sharing the love
of Jesus Christ.
Annette Harper, director
board of church and society
www.okumc.org/church_society
Your Conference Board of Church & Society has continued the work of Jesus Christ this
past year and looks to march toward greater social justice in our state in the future. Under our
Disciplinary mandate to educate United Methodists on our Social Principles and to advocate (and
provide opportunities for advocacy) thereon, we continue to work and make strides.
Efforts in education have included board members presenting on the Social Principles and
advocacy skills at Re-Ignite Workshops (Local Church Leaders Workshops) across the Conference.
Presentations were made in at least six districts. (Some districts did not invite us to present.) In
addition, Social Principles booklets were given to all United Methodist legislators (see below), and
were mailed to all people who signed up as UMCAN advocates (see below). After the success of
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our 2011 Social Holiness Retreat, plans are under way for a similar event in 2013. Watch for more
details!
On the advocacy front, we continue our efforts to further develop our United Methodist
Constituent-Advocate Network (UMCAN) as a means of empowering United Methodists from all
over the state to advocate for social justice in line with our Social Principles and their own faith
understanding. More than 100 United Methodists from every corner of the state have signed on! We
continue to try to monitor legislation, which is difficult for an all-volunteer board, and to send out
informational UMCAN ALERTS that urge advocacy on specific issues. In the same vein, the Board
of Church & Society, along with Bishop Hayes, sponsored our annual United Methodist Legislators
Luncheon at the state Capitol on Feb. 8, 2012. Fifteen legislators joined the Bishop, full Cabinet,
and Church & Society representatives. We thanked our legislators for their service, offered our
assistance to them, and reminded them of their faith and their Church’s social justice teachings as
they form public policy in our state.
Church & Society also has been actively engaged in supporting ecumenical and other
cooperative efforts to network and shape public policy in line with the Kingdom of God. We have
supported and teamed with the Oklahoma Conference of Churches (OCC) in efforts to create
a network for the 16 member communions of OCC to rally around social justice themes in our
state. We also have supported and teamed with the Oklahoma Coalition to Abolish the Death
Penalty, a cause championed in our Social Principles. We hope to continue and expand these
cooperative efforts in the future.
Through these efforts and more, the Board of Church & Society helps “make disciples of
Jesus Christ for the transformation of the world.” World transformation in line with the Kingdom
of God is the stated mission of United Methodism. Therefore, may we all join the old prophet in
saying, “Let justice roll down like waters and righteousness like an ever-flowing stream.”
Kirt Moelling, chairperson
bolivia/oklahoma methodist ayllu
The Jilakata of the Bolivia/Oklahoma Methodist Ayllu
(The Council of the Bolivia/Oklahoma Methodist Community)
www.bokp.org
We’re pushing for a new paradigm in missions: “Ayllu” (Partnership/Interdependence/
Community), with our longtime missions partner, the Evangelical Methodist Church in Bolivia
(IEMB). This includes Volunteers In Mission (VIM) but goes beyond it toward real “Ayllu.”
Here are updates on some of our newer, most crucial projects. All are ongoing.
1. Building a “Home for the Orphaned Grandparents,” Methodist widows/widowers
whose children have died or emigrated and have not been in contact for years. These
elderly live on 90 cents a day. There are virtually no nursing homes in all of Bolivia.
2. Lawton District has committed to send two VIM teams a year to build a church in the
remote town of Cobija, located in the Amazon jungle.
3. Opening a medical clinic in Caypayqui, one of the most remote mountain villages. Any
medical care is a six- to eight-hour walk from there.
4. Strengthened seven existing Methodist medical clinics with VIM teams’ service,
support for nurses salaries and training, medicines, and seven motorcycles so nurses
can make visits in neighboring communities.
5. Raised more than $35,000 for the Bolivian Pastor’s Endowment Fund, which now stands
at more than $200,000 and which has provided more than $10,000 in salary support.
6. Oklahoma United Methodist children raised funds to create and print Bolivian Sunday
School materials through mission offerings in Sunday School and Vacation Bible
Schools.
7. Started the construction of a Women’s Center, mainly funded by the sale of crafts and
by the support of United Methodist Women.
8. In 2012, a total of 11 VIM teams are scheduled to serve in Bolivia, including Medical,
Church Construction, Music, and Women’s Encounter teams. We’re developing an
Engineering VIM team for 2013 to work on water issues.
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We work with the autonomous, Oklahoma nonprofit Engineers In Action (EIA), founded
through this partnership. EIA is bringing clean water, sanitation, and irrigation to more
than 40,000 people. (www.engineersinaction.org),
10. Enabled these Bolivians to travel to Oklahoma to speak on the Bolivian Methodist
understanding of the Gospel: Pastor Modesto Mamani, member of the Executive
Committee of the IEMB; Excellency Eugenio Poma, Bolivian ambassador to Denmark
and former Methodist bishop; and Joe Alvarez and Afnan Agramont, engineers.
The Jilakata of the Ayllu are a group of Oklahoma laity and clergy who have been to Bolivia
an average of eight times per person, are committed to leading one area of mission, and have
made a significant financial contribution to that mission. The members are: Leslie Long, Tonya
Ford, Don Crawley, Lewis Thompson, Julie Guy, Doug Valley, Linda Allen, Ken Baden, Michael
Bartley, and Susan Waite.
The ministry is led by clergyman David Stephenson, appointed by the bishops of Oklahoma
and Bolivia to work full-time on this Ayllu. The position is solely supported by donations from
local churches and individuals.
David Stephenson, mission interpreter
cookson hills center
www.cooksonhillscenter.com
I love to jokingly tell people that the United Methodists have two seasons: Christmas and
Annual Conference. We have just passed through Christmas, and once again it is time to think
about Annual Conference.
The 2011 Christmas Store went very well. We served 260 families, a total of 1,149 individuals.
We had 141 hard-working participants for Tool Tyme, in addition to the staff and volunteers from
the community; I have enclosed a list of what was accomplished on this single Saturday. Then the
elders from the Oklahoma Indian Missionary Conference came on opening day for the Christmas
Store, to wrap gifts and carry groceries. Two volunteers from Pennsylvania spent three weeks with
us. The Christmas Store is a gigantic effort, and it was great to have so many here to help.
The statistics are in; Oklahoma and Arkansas are tied as the states with the most people who
suffer from hunger. And the tri-county area we serve leads the nation in hunger needs. We provide
several programs where people are fed as part of our ministry. Our senior citizen nutrition program,
children’s program, day care, the Pack-N-Snack after-school take-home food program—all help
us feed hungry children and elderly. This year we qualified for aid through the Community Food
Bank of Eastern Oklahoma. Every two months, an 18-wheeler loaded with food arrives, and free
groceries are provided to 125 families. We rotate the supplies among a list of families because the
demand is so great.
We continue to partner with Blue Sky Behavioral Health Inc. for mental health services related
to substance abuse. The provider “loans” us a certified alcohol and drug counselor weekly, providing
individual counseling and teaching classes that help people with substance abuse problems get their
lives back. Also, a physician comes every Monday to answer questions, give talks, and help people
manage their health care. Oklahoma City University has initiated a program of sending a medical
team to us annually, to give physicals and to study some of the challenges of rural health care.
About 18 months ago, we were given six kilns from five locations for potential pottery enterprises.
We began to pour Communion chalices designed with Native American flair. The chalices have been
a big success; we have a backlog of orders.
Our children and youth programs are going extremely well. The day care is operating at
capacity. Our children’s program is well attended, and our youth group went on a mission trip in
Summer 2011 to the Clinton Indian Church and Community Center, staffed by Donna Pewo, a
United Methodist church and community worker with the General Board of Global Ministries. The
youths taught Vacation Bible School.
We are still raising money for a new Ministry Center on our campus. This has proven to be
extremely difficult due to the state of the U.S. economy. We are halfway to the goal.
We will host about 20 Volunteers In Mission teams this year, from Texas, Oklahoma, Tennessee,
Kansas, Nebraska, and Arkansas. Our teams will be led by a volunteer from Pennsylvania, because
our center’s VIM coordinator sustained injuries in a vehicle accident.
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We are so proud to be a part of The United Methodist Church, and we want to be doing what
God calls us to do. We hope that our partnership is one you cherish as well and that your continued
prayers and support will be with us throughout 2012 and into 2013.
Advance project numbers: Cookson Hills Center, No. 582161-6; Whitaker, No. 982994
Meri Whitaker, missionary
criminal justice and mercy ministries
www.cjamm.org
CJAMM enters 2012 with gratitude and jubilation for a solvent 2011. We were able to carry
over some funds into 2012, although only a meager amount.
Last year was a year of new beginnings for our staff. Adam Leathers began working as
assistant pastor at OKC-Penn Avenue Redemption Church. He preaches in the Sunday afternoon
services and assists me on Thursday evenings. He remains director of New Day Camp Too. Darlene
Lorenz has become case manager at Exodus House-Tulsa. She performed well as facilities manager
for a couple of years and was promoted to case manager. Rick Forthman was appointed pastor at
Lawton’s Aldersgate Redemption UMC. He is doing a great job as pastor and leader. He is active in
the Lawton community as well as the Lawton District churches.
I was pleased to serve this past year on the state’s Task Force for Children with Incarcerated
Parents. The task force was created by the legislature and focused considerable attention on children
we have served for many years at New Day Camps and Redemption Kids.
Paul McDowell was appointed CJAMM director for the Ardmore District this year.
Unfortunately, since the Redemption Church effort was terminated at Warren Memorial UMC,
the operation of that ministry remains suspended. However, volunteers are leading a class at the
Ardmore Community Correction Center, and Rev. McDowell is leading a Bible study on center.
Our Volunteer Appreciation Luncheon was held again at OKC-First UMC. State Sen.
Constance Johnson, a tireless advocate for criminal justice and correction reform, was the speaker.
I was privileged to lead workshops at The International Conference for Restorative Justice in
Halifax, Nova Scotia, and the Third National Conference on Restorative Justice in Raleigh, N.C. In
both places, the workshop was “Redemption Church as a Restorative Process.”
A new private correctional center for women has opened in Enid. Pastor Jim Jones and a
number of members of Christ UMC in Enid have taken the Department of Corrections volunteer
training. They are transporting women to church. One has joined the church. They will be inviting
and transporting them to Wednesday evening activities as well.
Operation Hope had an amazing banquet fundraiser in October. More than $40,000 was raised
for that ministry.
In 2011, New Covenant UMC of Edmond adopted two apartments at Exodus House-Oklahoma
City. Seminole-First UMC also has adopted an apartment there. All the Exodus House-Tulsa
apartments have been adopted by local church groups.
We look forward to a productive year of making disciples in and out of prison.
Stan Basler, director
circle of care
www.circleofcare.org
With each year passed, we tend to look back in regret at goals not quite accomplished, and we
too often look forward with some anxiety that something unknown, and therefore feared, might
block our progress. I prefer the motto “Let us not look back in anger or forward in fear, but around
in awareness.” I ask that we look back at 2011 with thanks for the opportunity to serve, that we
celebrate our accomplishments and those of our children, and that we look forward to the coming
year with anticipation of further serving His cause in serving His children.
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Among the highlights of 2011:
In Residential, we:
•
Maintained 91 percent utilization, serving 37 children at the United Methodist 		
Children’s Home and United Methodist Boys Ranch.
•
Maintained 99 percent utilization on campus in our Independent Living Program, 		
serving 58 youths, with an additional 56 youths served in the community.
•
Continued to grow in the number of youths graduating from high school, college, or 		
vocational school.
•
Our youth compiled 3,382 hours of community service.
At Pearl’s Hope, we:
•
Served 14 women with 29 children in 2011.
•
A total of 62 percent successfully completed and left the program.
•
Finalized a renovation plan for Lyons Cottage and conducted an energy assessment for 		
the entire campus.
In Child SHARE, we:
•
Served 555 children, averaging 293 children per day in our homes.
•
Completed 64 adoptions into “Forever Homes” in 2011, bringing our total to 296 since 		
inception of the program.
•
Now also are serving foster families through cooperative ministries in Lawton, Ponca 		
City, Enid, Elk City, and Grove. The numbers of children served in those five cities are
not included in previous figures.
•
Holsinger Home, Enid, continued to serve a full house of six children throughout 2011.
•
Our Emergency Foster Home program served 50 children ages five or younger, and we
have been given approval to expand into the Tulsa area.
•
Foster/Adoptive Home Study program continues to grow in District Two.

Local churches contributed 97 percent in Apportionment support to Circle of Care in 2011.
We continue to be blessed with such strong support. Despite the tough economy, Circle of Care
increased the number of children and youths supported by each of our programs.
As you can see, we have many, many blessings for which to be thankful. Too often, we hear
that each day brings another challenge. Let us remember that, in the Oklahoma Conference of The
United Methodist Church and its many ministries, each day also brings a blessing. Thank you for
all you do for our children, and may God’s grace continue to bless you as it does this ministry.
Donald R. Batson, president/CEO

central oklahoma united methodist retirement facility, inc.
Epworth Villa - Oklahoma City
www.epworthvilla.com
With a strategic road map in place, 2012 began with a sense of momentum and excitement for
the Epworth Villa retirement community in north Oklahoma City.
Our strategic plan includes four main goals: (1) Create an exceptional resident experience, (2)
Create a high-performing team, (3) Drive financial strength and strategic growth, and (4) Develop
premier programs and services.
To create an exceptional resident experience, we will expand and remodel the campus. Phase
One includes the construction of a new building that will be home to approximately 118 residents
in assisted-living households, with underground parking. A second building will be constructed
with 36 independent-living apartments and underground parking. We plan to break ground on
Phase One in June 2012 and complete in July 2013. Phase Two will be the remodeling of the former
assisted-living building to create an area for rehabilitative therapy for residents and non-residents
and for long-term nursing care. Phase Three will be the remodeling of the nursing center to create
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a “main street” concept, which will include informal dining venues, bank, spa, dry cleaners, and
other amenities.
To create a high-performing team, we will focus on using various programs that create
excitement and meaning in our employees’ daily work and develop employees who are in
supervisory positions.
To drive financial strength and growth, we will build on the financial success of 2011 by
maintaining high occupancy and increasing resident satisfaction. We will expand our services to
Stillwater by building a Continuing Care Retirement Community there with independent living,
assisted living, memory care, and long-term and skilled nursing care, with ground breaking
scheduled in 2013.
To develop premier programs and services, we will continue to provide quality services by
adhering to the high standards of CARF-CCAC, the accrediting organization for the senior living
industry; and EAGLE, the accrediting program of the United Methodist Association. We will look
for ways to better utilize technology in our expansion efforts outlined above.
There will be renewed focus on philanthropy in 2012. We plan to raise $5 million of the funds
necessary for the expansion and remodeling of Epworth Villa through the “Home For Life”
campaign launched earlier this year.
With the support and encouragement of Bishop Hayes, members of United Methodist churches
in Oklahoma are being asked to support the United Methodist-related senior living communities
in Oklahoma—The Commons, Enid; Oklahoma Methodist Manor, Tulsa; The United Methodist
Retirement and Health Care Center, Clinton; and Epworth Villa—through an offering on Mother’s
Day, May 13. The money collected will go toward benevolence to those in need at the four
communities.
To learn more about Epworth Villa, visit our website or visit us at 14901 N. Pennsylvania Ave.,
Oklahoma City.
The united METHODIST retirement & health care center inc.
of Clinton
The United Methodist Retirement & Health Care Center Inc. of Clinton is currently preparing
for the 2012-13 school year. Yes, that’s right, school year.
We are partnering with the Clinton Public Schools to provide a pre-kindergarten “classroom”
located within our Alzheimer’s Living Center. The pre-K students not only will have their regular
classroom activities within the center but also will be interacting with our residents as well as
having recess on our grounds.
We are excited to participate in this intergenerational, early-childhood program. The life
experiences our residents have to share and the joy and enthusiasm of the children will be beneficial
to all.
The playground equipment has been ordered, and we are looking forward to the new school
year!
Mike Sewell, administrator

oklahoma methodist manor
www.ommtulsa.org
Oklahoma Methodist Manor in Tulsa serves nearly 300 persons “in the spirit of Christ”
offering various lifestyle options, including private residences (six Lakeside Homes, 42 Patio
Homes, 33 Villas, 27 Felt House apartments, 41 assisted-living apartments in the Holliman Living
Center, and 82 accommodations in the Health Care Households).
During 2011 the Health Center underwent a complete renovation that has created separate
living rooms, dining rooms, and kitchens in each of the six households. In addition, each household
has a patio or balcony and a large sunroom. A spacious garden with a prayer labyrinth is also right
outside the door. Each household is served by a team of versatile caregivers who personalize the
care provided to every resident.
The Spann Wellness Center is also under construction and is set to open in April 2012. It will
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include a heated salt-water pool, an indoor walking track, strength and conditioning equipment,
and ample classroom space. The new wellness programs center will help us realize the goal of
promoting whole-person wellness.
Crestwood is a major expansion of the community that will add 103 new residences featuring a
wide variety of affordable floor plans. Crestwood also offers underground parking, two restaurants,
and large common spaces. Construction is nearly complete, and the first new members will move
to the community in June 2012.
Oklahoma Methodist Manor realized a number of other accomplishments in 2011:
•
During the year, 136 members lived in the Patio Homes, Lakeside Homes, and Villas.
•
Nursing care and rehabilitation were provided to 154 individuals, with 72 short-term
residents returning home after rehabilitation.
•
The Holliman Living Center served 59 members.
•
In 2011, a total of 20 people benefitted from the Supplemental Aid Fund, which helps
those in the Health Center who have outlived their financial resources. Charitable care
totaled more than $250,000.
•
For the sixth consecutive year, the Manor was recognized in July by Oklahoma Magazine
as among “The Best of the Best” in continuous care facilities.
•
OMM continued its affiliation agreement with the University of Oklahoma College of
Medicine, Department of Family Medicine. Physicians in their second and third year of
the Family Residency Program receive specialized training in gerontology in the Health
Center.
•
The Marketing and Maintenance Teams completed 20 renovations and new settlements
on Villas, Patio Homes, and Lakeside Homes, and six new members moved into the Felt
House during 2011.
•
The OMM Marketing Team reached 90 reservations for Crestwood.
•
In March, The Oklahoma Association of Homes and Services for the Aging (OKAHSA)
recognized Gail Runnels as Trustee of the Year for 2011. The award recognizes an
individual serving on the governing board of an OKAHSA-member community whose
contributions have made a positive financial impact for the community, furthered the
mission of the organization, and provided direction for the future of the organization.
•
The OMM Dining Staff served more than 225,000 meals in 2011. In addition, successful
special events were held for New Year’s Eve, Super Bowl Sunday, Valentine’s Day, St.
Patrick’s Day, Easter, Mother’s Day, the Fourth of July, Thanksgiving, and Christmas.
The renovation of the kitchen was completed in a seamless fashion.
•
Katie Cox joined the staff in February as director of Wellness. Since then 10 new wellness
classes have been started, involving more than 500 participants a month. The classes have
been attended by both current and future members of the OMM community. In August,
57 people underwent the Senior Fitness Test. The subsequent retest demonstrated that
54.6 percent of the group improved and 12.1 percent stayed the same.
•
In June, Dub Ambrose joined the staff as full-time chaplain. A Spiritual Life Council
has been formed, made up of 11 members from five churches (Will Rogers UMC,
Redeemer Covenant, Asbury UMC, Tulsa First Baptist, and Boston Avenue UMC). A
“Thanksgiving and Farewell Memorial” ritual was developed involving the caregivers,
friends, and family members present at the time of death of loved ones. Campus residents,
members, and staff continued The Manor Prayer Chain for OMM residents, members,
and employees.
•
Christmas gifts were provided for about 60 residents in the Health Center through the
kindness and generosity of friends at Boston Avenue UMC, Tulsa First UMC, Asbury
UMC, and OMM.
Oklahoma Methodist Manor is grateful for the love and support provided by individuals and
churches from across the Oklahoma Conference. Your kindness and generosity enable us to achieve
our mission of serving seniors “in the spirit of Christ…”
Steven H. Dickie, executive director
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Project transformation
www.projecttransformation.org
The past year brought new blessings to Project Transformation, including new staff, new
financial donors, and the program’s expansion into a new community. Project Transformation is
thrilled to have expanded camp programming to Muskogee in Summer 2011. That was the program’s
first expansion into a new community since Summer 2008. Hosted at St. Paul’s, the program was
facilitated by six AmeriCorps members, who resided at Bacone College during the eight weeks of
camp. The Muskogee community has shown overwhelming support for Project Transformation’s
ministry, and program staff is greatly encouraged by this new partnership.
During Summer 2011, Project Transformation camps operated at eight church sites: Chapel
Hill, Moore-First, and Sunny Lane, in the Oklahoma City metro; Grace, Southern Hills, and
Wesley, in Tulsa; First United Methodist in Bartlesville; and the new site, St. Paul’s in Muskogee.
The camps were facilitated by 48 college-age AmeriCorps members, who were recruited from
colleges and universities in Oklahoma and other states. Furthermore, Project Transformation’s
Partner Church volunteers contributed 10,497 hours to read and work with 451 children at the
sites. As a result, 92 percent of the young campers were able to improve or remain at their ageappropriate reading levels during the summer. In addition to the one-on-one reading, volunteers
served 34,055 meals to the children, during their 30 days of camp, and chaperoned field trips to
the Oklahoma City Zoo, Science Museum Oklahoma, the Oklahoma Aquarium, and the Five
Civilized Tribes Museum.
The program was supported financially by several major donors, including: The Boeing Co.,
The George Kaiser Family Foundation, The Wegener Foundation, OGE Foundation, and Sonic
Restaurants Inc. Furthermore, Project Transformation received a donation of more than 1,000 new
books through a First Book grant.
Lindsey Bryan, director
restore hope ministries inc.
www.restorehope.org
Our mission in Tulsa is to “restore families in financial crisis to economic and spiritual
vitality.” We live this out through person-to-person connections with families in need as they seek
relief from the crises they face. We do this primarily in three ways: homelessness prevention,
hunger reduction, and emotional/spiritual nurture. In addition, we have several special programs
that seek to bring added light in a dark time.
Program Summary
Homelessness prevention: Restore Hope’s Homeless Prevention Initiative provides rent
assistance for individuals and families at risk of homelessness. The initiative offers rent assistance
to those who can document recent, sudden losses of income and face eviction. Last year we provided
$350,640 in rent assistance and other financial aid to prevent eviction for 3,885 people.
Hunger reduction: In Tulsa County, 30 percent of households with children are categorized
as undernourished, something Restore Hope is committed to change. Last year, we distributed
416,000 pounds of food to fight hunger and feed our neighbors in need. This equates to $550,356 in
Food Assistance for 8,884 families.
Emotional and spiritual nurture: When a crisis strikes, economic or otherwise, more than a
person’s physical well-being is impacted. The crisis itself is emotionally damaging, and the fact
that the person must seek aid extracts an even greater toll on one’s sense of worth. Restore Hope
addresses these needs through daily chapel services, volunteer prayer counselors, and chapel staff.
Last year our staff and volunteers had prayer/counseling sessions with 5,774 clients and gave out
329 Bibles.
Special events:
$113,700 in school supplies for 2,842 students
$47,400 in food for Thanksgiving baskets for 632 families
$52,163 in Christmas gifts for 318 people
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Total Income:
$1,713,288
Expenses:			
$1,501,055
($780,256 cash; $803,723 gifts in-kind; $129,309 volunteer hours)
Source:								Purpose:
Individuals and groups 58%		
Aid to families 80%
Grants 21%							
Program staff 13%
UM congregations 6%			
Administration 6%
UM Apportionments 7%		
Fundraising 1%
Volunteers 8%
	Of all donations, 93 percent goes directly to programming for our client families.
As you may know, 2011 was a time of transition at Restore Hope. February snowstorms caused
our warehouse roof to collapse. While devastating, that gave us an opportunity to expand our
warehouse’s capacity and create a bigger, stronger facility. April brought the retirement of Lawrence
Johnson, our executive director for 25 years. Rev. Johnson gave much to this ministry; his work,
with the help of many partners, led us to where we are today. In June we welcomed a new executive
director, Jeff Jaynes, and we look forward to a future of great possibilities as we continue work to
help build up the Kingdom of God and restore hope to families in need.
Jeff Jaynes, executive director
skyline urban ministry
www.skylineurbanministry.org
Skyline’s mission is to impact lives, empower those in need, and address the roots of poverty
in Oklahoma with the love of Christ. Skyline also believes it is just as important to give others a
place to serve as they hear Jesus say, “Feed my sheep.”
To administer our nine programs requires more than 1,000 volunteers from dozens of United
Methodist churches in central Oklahoma and other parts of the state. Volunteers are the lifeblood of
our ministry; without them, ministry could not happen.
In 2011, more than 1,216 volunteers logged a total of 15,489 volunteer hours in all areas of our
ministry: Clothes Closet, Community Cupboard, Community Charity Eye Clinic, Alive in Christ
on Saturday Night, Clothes for Kids, and Christmas Grace, to name a few. Those volunteer hours
are valued at more than $264,091.
Demand for services to our clients has increased at least 27 percent across the board, in
all areas of ministry. In 2011, the Community Cupboard provided food for 7,113 family units,
representing 18,059 people. Prime Timers provided more than 11,598 meals to senior citizens, and
the Clothes Closet provided clothing for more than 2,742 families. Clothes for Kids provided new
school uniforms and school supplies for 1,129 students. The Eye Clinic provided exams for 886
people and manufactured 651 pairs of glasses, of which 82 were free glasses for children.
Our Jets programs continue to empower elementary-school youngsters to deal with troubling
times in inner-city schools of Oklahoma City. In 2011, leaders reported 417 volunteer hours at
the four Jets sites; eight students volunteered from Oklahoma City University, 15 from the Junior
League, 11 from the Regional Food Bank, and six from UM churches and neighborhoods.
There are new site directors at each of Skyline’s facilities. Their visioning and skills have
given Skyline a fresh look.
Skyline’s goals for 2012 are to continue to serve those who live in the margins. We also look
to improve in the area of messaging, marketing, and development. God continues to have big plans
for Skyline Urban Ministry. Skyline continues to work diligently to be the hands and feet of Jesus
Christ to those in need and to be a place to serve for those who have the desire to serve.
Claudia Lovelace, executive director
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united methodist women
www.gbgm-umc.org/ok-umw

This has been a busy year for the Oklahoma Conference United Methodist Women. In the
last half of 2011, the OK Cooperative School of Christian Mission went well, followed by the
Mother-Child Retreat at Camp Egan, Annual Meeting in Shawnee, and workdays at Cookson
Hills Center and Neighborhood Services Organization. Already this spring we have attended Day
at the Legislature and the Spiritual Growth Retreat. Next on our calendar is the South Central
Jurisdiction UMW Quadrennial Meeting in Abilene, Texas. The Oklahoma Conference UMW
leadership is sponsoring bus transportation to Abilene, beginning at Miami, Okla., with stops in
Tulsa, Oklahoma City, and Lawton.
In August, the Women’s Division is sponsoring an event at Duke University by and for young
women. We are excited for the opportunity this will provide to local members.
All of our activities, from bake sales to food banks, raking leaves to sorting clothes, tutoring to
childcare, reflect our commitment to the UMW PURPOSE:
The organized unit of United Methodist Women shall be a community of women whose
purpose is to know God and to experience freedom as whole persons through Jesus Christ; to
develop a creative, supportive fellowship; and to expand concepts of mission through participation
in the global ministries of the church.
The members of the Oklahoma Conference United Methodist Women strive to “Walk with
Wholeness,” this year’s theme, putting FAITH, HOPE, and LOVE into ACTION on behalf of women,
children, and youths around the world.
Kathy Caldron, president
united methodist men
In January 2011, when I accepted the position of president, there were obstacles to overcome.
The executive committee was inactive; there were few lines of communication within the districts,
and none between the districts and conference; and I had only local church experience. Less than
one-half of our 12 districts had a president.
The theme around which our revitalization efforts are centered is from Proverbs 27:17, “As
iron sharpens iron, so one man sharpens another.” The emphasis being that iron must come into
contact with iron in order for any sharpening to take place.
Consequently, connecting churches within the district and the districts with each other has been the
major thrust of our efforts so far. Establishing leadership in each district is also an essential part
of the connectional process. We have reconstituted the Conference executive committee, and now
have presidents in eight districts and one sub-district. We are also beginning to make progress in
reestablishing lines of communication between the districts and the Conference.
As I traveled the Conference in 2011, I found that there were many UMM groups active in
ministry, but very few were aware of what any of the others were doing. The opportunity for iron
to sharpen iron was mainly occurring at the local church level.
Much work remains in connecting and strengthening the UMM organization at the local
church, district, and Conference levels, but we are gradually forming a base from which this vital
growth can occur. In 2012, we hope to continue to build on what we achieved in 2011. As our
connections continue to expand, we expect to see more district, regional, and Conference events,
so that even more men will be reached. Through the efforts and cooperation of the leaders, and with
the help of God’s Spirit, UMM will continue to grow across the Conference and impact the lives of
men.
William Chissoe, president
Oklahoma volunteers in mission
www.okvim.org
The purpose of the Oklahoma Conference Volunteers In Mission (OKVIM) is “to share the
love of Christ, in ways that make a Christian difference.”
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This past year saw the adoption by the Annual Conference of an important policy document
that sets out best practices for short-term missions under the auspices of our Conference. This
has become necessary because of liability issues related to this ministry as well as the litigious
nature of our society. However, far more than mere protection, the policy document seeks to set a
high standard of mission practice so that the time, effort, and resources spent on mission can be
maximized in transforming and growing disciples.
The OKVIM continues to invest time in ensuring the safety of our teams by encouraging them
to work in close partnerships with people on the ground and also by providing the best insurance
and support while out of state or out of the country. While travel can never be guaranteed to be
totally safe, OKVIM’s record over almost 25 years is a testimony to the strong systems, excellent
training, and deep commitment of our team leaders to ensure the best outcomes for each team on
mission. While we do have a clear plan for worst-case scenarios, we prepare for the best expression
of mission possible, and this shows in the ways the Oklahoma Conference and its churches support
this vital ministry.
OKVIM’s Disaster Response work, under the very capable leadership of Richard Norman,
is beginning to show the fruit of relationships that have been built over the past few years in
the Disaster Response community, among both state and ecumenical partners. We are now well
positioned to put our resources in the appropriate places, with maximum effectiveness, and look
forward to our churches joining in to build another strong component to our work together.
OKVIM also is focusing a lot of effort on encouraging young adults into this ministry. We are
developing a curriculum to train youth pastors and Wesley Foundation staff in effective short-term
missions and are exploring new ways to engage this generation in significant short-term and longerterm mission opportunities.
The ministry is bearing rich fruit from the appointment of David Stephenson as our Bolivian
mission interpreter and liaison. His work has both solidified and increased this most significant
partnership in our Conference and has resulted in an ever-expanding number and variety of mission
opportunities in Bolivia and also in visits of significant leaders of the Bolivian Church to Oklahoma.
Jeremy Basset, director
Gene Brantley, associate director
Richard Norman, associate director

department of communications
Our Communications staff is busy preparing for the upcoming South Central Jurisdictional
Conference along with their usual work for our Oklahoma Conference. Communications board
members have been more involved than ever before. All efforts focus on supporting our Conference’s
Strategic Plan. Highlights from the year include:
• 2012 General and Jurisdictional Conferences
Director of Communications Joseph Harris is co-chairing the local planning committee for
the Jurisdictional Conference, along with David Wilson from the Oklahoma Indian Missionary
Conference (OIMC). That committee is now in final preparations for hosting this quadrennial
conference that has not been held in Oklahoma since 1968. Anyone interested in volunteering to
assist this group at the conference is invited to email jharris@okumc.org.
The Jurisdictional Conference will be held July 18-21 at the Cox Convention Center in
downtown Oklahoma City. Witness the election of new bishops and track other Jurisdictional
business via Internet live streaming. Use the link on our okumc.org website!
General Conference, in late April-early May, also was available via live streaming. Our
Communications office will receive a customized DVD, including Bishop Hayes’ sermon from the
General Conference, to share after our Annual Conference. Details available soon!
Both staff and board members were involved in scripting a video that highlights Oklahoma
Methodist history in an engaging way. The video follows the Jurisdictional Conference theme,
“Woven Together for Transformation.”
The next edition of Contact, the Magazine will be available in July for Jurisdictional
Conference delegates and readers of the Contact newspaper. The magazine will look back in time
in Oklahoma, with stories drawn from both conferences.
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•

Training
Communications board members attended a communications training event in July at
the United Methodist Ministry Center. The staff did an excellent job of hosting; it was
most beneficial. Board members then facilitated similar communications classes at most
Re-Ignite Workshops.
•
Audiovisuals
Video reports continue to make Annual Conference more engaging and help the
conference run more efficiently.
A new Apportionment DVD helps Oklahoma United Methodists understand and take
pride in our Conference and denominational ministries. A supplemental interactive
booklet is available to use with the DVD.
•
Web technology
Live streaming will be available again during Annual Conference. This is especially
helpful for those who cannot attend in person, allowing them through high-speed
Internet access, in real time, to see their loved ones ordained or commissioned, worship
with Annual Conference delegates, and be updated on Conference business.
As use of smartphones and electronic tablets grows, we are working to make our
websites “mobile-friendly.” The okumc.org site has a mobile Web app interface with
features such as people search, news, events, and a church locator.
•
Contact
Many Oklahoma United Methodists rely on the Contact newspaper for news of our
Conference. Beginning in June, the $15 individual subscription fee can be paid online.
Thanks to our relationship with UMR Communications, each print issue also includes
news of the denomination.
•
And also ....
Our Conference churches and ministries have received national exposure recently. Both
the United Methodist News Service and the United Methodist Reporter have reprinted
several Oklahoma Conference Contact stories.
Our Media Library has purchased several new DVD resources, including current
UMWomen studies.
In addition to directing Communications and assisting and representing Bishop
Hayes, Rev. Dr. Harris is responsible for the Conference Journal. He chairs the
Communications Committee for the General Board of Higher Education & Ministry,
is secretary of the General Commission on Religion & Race, and serves on the Africa
University Development Committee and Asbury Seminary Board of Trustees.
The board truly appreciates the good work of our Communications staff this year.
Shari Goodwin, chairperson

department of congregational development
www.okumc.org/congregational_development

The Oklahoma Conference Department of Congregational Development continues to focus on
starting new United Methodist churches in Oklahoma. Our newest congregations are highlighted
here for you.
In June 2008 Chris Dodson was appointed to start a new church in southeast Moore, with the
assistance of First UMC in Moore. This congregation, Cross Timbers, now averages about 100
in worship. They are becoming more financially independent, with offerings totaling more than
$90,000 in 2011. In 2012 Cross Timbers is taking on more responsibilities by forming various
committees from within the membership for Finance, Trustees, SPRC, etc. This congregation
is primarily young families, so the church has a strong children’s ministry and a growing youth
ministry, which organizes the monthly mission/service activity for Cross Timbers.
In June 2010 two pastors were appointed to begin churches in Edmond.
•
Adam Ricks is the pastor of Connect UMC, which launched in Fall 2011. This congregation
has been assisted by Edmond-Acts 2 UMC, which sent out about 30 of its members to
help in this new-church start. Attendance is in the 100-120 range, and the future looks
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bright for this new church start.
Allen Buck is the pastor of Summit UMC and has received assistance from OKC-Chapel
Hill UMC. This congregation launched officially on Jan. 15, and attendance is averaging
about 80. The future looks bright for this new church, too.
In addition to these newest church starts, Congregational Development is assisting with a
“restart.” Christ UMC in Oklahoma City has been given an opportunity to restart under the
leadership of Semaj VanZant, who began his ministry there on Christmas Day 2011. Changes
are under way to make Christ UMC a vital, growing church, reaching its community for Christ.
Grant assistance from Congregational Development is provided through the Apportionment for
Racial Ethnic Churches.
Other ethnic groups that receive assistance from Congregational Development include: two
Chinese churches, four Korean churches, and four Hispanic churches. In 2011 a major effort to
review our work among Hispanics was led by Carlos Ramirez. Plans are under way to receive
matching grants from the denomination’s Path One and National Hispanic Ministry Plan, which
will enable our Conference to renew its efforts to be more effective in reaching the fastestgrowing population group in Oklahoma. We are excited about these new developments for our
Hispanic Ministry.
We are hopeful that we will be able to start more congregations each year. We are thankful
for the support of the Council on Finance & Administration, which has supported increases to the
Apportionment for new-church starts. We are able to sustain starting one new church every year
and a new ethnic church every two or three years. Our desire is to have existing churches step up
to help these new churches flourish. We are thankful for those who already have taken this step:
Moore-First, Edmond-Acts 2, and OKC-Chapel Hill. We are particularly in need of more churches
that will serve as anchor churches for new-church starts. We hope your church will become a part of
this vital movement. New churches are essential in our Strategic Plan to reach new people, younger
people, and more diverse people for Jesus Christ.
•

Chris Tiger, chairperson
Craig Stinson, director
lydia patterson institute
www.lydiapattersoninstitute.org
It is my pleasure to submit this report to the bishop and members of the Conference, with great
appreciation for your love, support, and prayers as we work together to do God’s work on the border
between the U.S. and Mexico.
In El Paso, Texas, Lydia Patterson Institute truly represents the connectionalism proclaimed
by The United Methodist Church. Together with every member of this Conference and beyond, we
have entered the 99th year of ministry with underprivileged young people on the border.
Life on the border is a daily challenge. Our students have lived through some horrifying
experiences. Some have lost family members, including one or both parents, due to violence.
Assaults, kidnappings, and death occur on the streets where they live. The character of our students
is such that, in spite of all, they still smile. They face situations with courage and faith. They remain
focused on their school, and they constantly thank Lydia Patterson and The United Methodist
Church for bringing them hope and a place of refuge, a place where they feel safe. They are grateful
for the spiritual encouragement they receive here, and point to Lydia Patterson as their means for
survival. Their common goal is to graduate and go to college. And thanks to the support of our
United Methodist colleges and universities, 95 percent of our students reach that dream. Last year,
United Methodist colleges and universities awarded more than $1 million in scholarships to our
students.
After two years of declines in enrollment because of the violence and economy across the
border, we recovered in student numbers this year. With so many parents out of work, we doubled
the number of work scholarships in order to keep students in school. At times like these, the faith
of our supporters becomes most evident. We are thankful to United Methodist individuals and
churches that went beyond contributing their Apportionments and also provided scholarships to
save our students. Many in your conference were among those who made the difference, and we are
extremely grateful.
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The work of Lydia Patterson goes beyond providing a good education. We are intentional about
preparing leaders for the Church and forming disciples for Jesus Christ and the transformation of
the world. Our lay ministry program has grown from five students to 95 this year. Students continue
to serve churches locally and throughout the jurisdiction. Many are in seminary; others are moving
through the process for ordination; and some are youth leaders, Bible teachers, choir directors, and
small-church ministers. Through this program, we hope to comply with the needs of the Church as
well as change the lives of many, including ours.
The support of our United Methodist friends is evident in the recognition of our work. At
times that is expressed in visits to our campus. Last summer we hosted the 40th anniversary of
MARCHA (Methodists Associated Representing the Cause of Hispanic Americans), which returned
to celebrate in the place where the organization was born. We also were honored by the visit of
the College of Bishops, which affirmed its support. Work teams, mission groups, individuals, and
everyone who comes to share a meal with us is a new spark of hope for our students.
We soon will be celebrating our centennial anniversary. Among the numerous events planned
for the year 2013 is the publishing of Lydia Patterson Institute’s history. As a guiding light and
beacon among the missions of The United Methodist Church, it is only right that Lydia Patterson’s
past be properly recorded. Plans also are in place to launch a capital campaign to rebuild our
campus and place Lydia Patterson among those ministries of The United Methodist Church that
will continue God’s work for another 100 years. As we approach this memorable date, we offer our
words of gratitude and ask for your continued prayers for the safety of our students and continued
success of our ministry.
Socorro Brito de Anda, president
mount sequoyah conference and retreat center - Fayetteville AR
www.mountsequoyah.org
The Year 2011 was one of recovery for Mount Sequoyah Retreat and Conference Center. The
future is bright due to great support from the various annual conferences served by the Center.
In 2011, Mount Sequoyah was host to more than 11,000 guests. The Center became: a
meeting place for visiting University of Arkansas parents, a destination for increasing numbers
of United Methodists, and a retreat for groups from other denominations. Use by secular groups
also increased. The Center partnered with the City of Fayetteville in its sustainability projects and
received in excess of $170,000 in loans, at 1 percent per annum, which will be paid by projected
energy savings. Retreat and Conference registration software was purchased, and staff trained on
its use and capabilities.
In November 2011, Executive Directors John and Sheri Altland submitted their resignations
to pursue other opportunities. Lamar Pettus, a trustee of Mount Sequoyah and chairperson of the
Board of Trustees of the Arkansas Conference, is serving as interim executive director. With the
financial assistance of the Arkansas Methodist Foundation, The Alban Institute conducted an
evaluation of operations and worked with the Mount Sequoyah board on adopting a strategic plan
and evaluating its mission statement.
Programming and the focus for 2012 indicate Mount Sequoyah will have an exciting year,
financially its best in years. The way we operate and our programming focus is changing. While
continuing to seek conferences and retreats primarily targeted at religious organizations and secular
groups, we are building programs specifically designed to attract young families with children.
Church leaders envisioned Mount Sequoyah as a retreat filled with the laughter and yells
of young people, and we want to make the Mountain a place where that happens regularly—an
affordable vacation site where young families can bring their children, experience the nature of
God’s creation, and grow together in Christ.
The Center also will host a supervisors’ training program, housing 20 guests for a 45-week
period and generating income for operations.
All areas of operations are being analyzed. Programs with a history of financial losses are
being eliminated or redesigned, and programming is projected to generate a positive cash flow
in 2012. The Center has a new caterer, and the dining hall will return a positive cash flow to
offset the costs of its maintenance, insurance, and utilities. Facility use fees are under review, and
increases have been initiated in some areas. Even with the increased fees, Mount Sequoyah has
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faced some scheduling problems due to growing attendance at events. Recently we were unable
to accommodate all groups when more than one was scheduled to meet on our Mountain. Local
architects and general contractors have volunteered to provide assistance in determining significant
maintenance requirements and the costs for the renovation and restoration of old buildings that
continue to serve but are in desperate need of attention.
A full-time development and marketing director has been hired, and a new executive director
is expected to be hired by June 1.
Mount Sequoyah will not turn away from its heritage or purpose. Mount Sequoyah emphasizes
Christian hospitality, and it is the board and staff’s goal that all who visit this mountain will
experience the love of Jesus Christ and the spiritual renewal and growth that accompany such
encounters. By our actions, our words, our deeds, and our prayers, Mount Sequoyah desires that all
of the expected 12,000 visitors in 2012, especially any who have never heard the good news of Jesus
Christ, leave this place aware of the Spirit of the mountain and staff who serve them. We at Mount
Sequoyah refer to this as Christian love and hospitality.
Our prayer is for wisdom for our new leadership and the board in its stewardship role, and for
God to use the Mountain to ignite revival within this area, this jurisdiction, and God’s world.
Your suggestions are appreciated, and your prayers are requested.
Lamar Pettus, interim executive director
The oklahoma united methodist foundation inc.
www.okumf.org
The Oklahoma United Methodist Foundation strives to support the ministry of local United
Methodist churches, ministries, and institutions. We do this through encouraging stewardship,
fostering planned giving, promoting endowment formation, and managing funds and assets to
strengthen and enhance the important work of Christ’s Church.
We are grateful for our donors and their faithfulness to our United Methodist Church.
In April, we celebrated our donors at our annual Cross & Flame Legacy Society luncheons in
Oklahoma City and Tulsa. We are thankful for those who give their resources to ensure and enrich
the ministries of our Conference now and in the future.
The Foundation had the unique opportunity to partner with the Oklahoma City Thunder
basketball team to present the OKC Thunder “Nothing But Nets Night” in early April 2011. We
sold more than 500 tickets for the professional basketball game to Oklahoma United Methodists
and raised $10,000 for the Nothing But Nets campaign to provide bed nets to children and families
in Africa. The Bill and Melinda Gates Foundation matched the amount raised to provide even more
nets! Thank you to everyone who participated and helped support this great cause.
We hosted Stewardship Focus Day in Oklahoma City in August, featuring guest speaker
Clif Christopher. More than 200 clergy and laity attended to learn more about stewardship in the
local church. It was a great event that helped empower clergy and church leaders to better lead
their congregations financially.
The Foundation continues to encourage and support churches offering Financial Peace
University and EQUIP, our program helping churches better address debt and financial literacy.
We believe it is of vital importance to honor God not only by tithing, but also with all of our
financial resources. EQUIP uses Dave Ramsey’s Financial Peace University to help our churches
and congregations become debt-free and learn the importance of financial freedom.
Our investment committee continues to work diligently in monitoring our portfolio asset
allocations and investment returns. Our investment philosophy focuses on long-term, conservative
strategies we feel have the best opportunity to meet the funding needs of all the ministries we
support and serve.
Our planned giving staff helped implement a Wills Emphasis Program in several districts
during the year. The program encourages our congregations to establish a will or an estate plan.
The program addresses how to include the church in your will and the benefits of a proper plan.
We want to thank Annual Conference delegates, each of our donors, and our Board of Trustees
for their support. Because of faithful donors who have given so generously in the past, the ministries
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of our Conference are made more effective and vibrant. Endowments create long-term viability for
our ministries and, simply stated, many would not exist today without the generosity and foresight
of donors many years ago.
Bill Junk, president
Robert Long, chairperson
Neighborhood services organization
www.nso-mi.org
In 1920, a group of Methodist women joined together to help Oklahoma City’s poorest families.
Today, Neighborhood Services Organization (NSO) helps some 72,000 people a year. Our mission
is to be a faith-based organization serving the at-risk and homeless population by providing housing
solutions and teaching skills to transform lives.
As NSO approaches the end of its first century of service, we have experienced tremendous
growth and seem to be perched on an edge of a new era of service in the name of Christ for the
homeless and at-risk in central Oklahoma.
Some of the accomplishments in 2011 include:
•
Through leveraging a combination of private and public support, NSO was able to create
an aftercare follow-up program for our transitional living programs (TLPs). We now are
able to measure and track the success of clients as they leave our TLPs as well as provide
guidance and support as needed. This is a vital program for which we have pursued
funding for several years.
•
NSO hired its first communications and public relations director, which immediately
increased our public exposure in the media as well as improving the quality of all our
internal and external communications.
•
NSO had a record amount of media exposure in 2011. Stories appeared in several local
periodicals, the newspaper, and in television coverage.
•
We completed and implemented the use of a donor database, which formalizes our giving
records and ensures we are conducting timely stewardship activities.
The year 2011 was an award-winning one for NSO and its staff:
•
The permanent supportive housing program for adults with mental illnesses, Palo Duro
II, received an Apex Award from the Oklahoma Housing Financial Agency.
•
CEO Stacey Ninness was recognized as an “Oklahoma Achiever Under 40” by the
Oklahoma Journal Record.
•
The “Hungry Man Race,” NSO’s first public fundraising event, was held in May and
raised some $15,000. In addition, the event raised awareness of the organization and
attracted many new volunteers and supporters.
•
One-hundred percent of the apartments in our TLP programs for women and children
have been adopted by corporations or groups. These groups paint and decorate apartments
before families move in, saving NSO money while providing lovely homes for families
in crisis.
•
The NSO Dental Clinic continues to receive generous support from Delta Dental of the
Oklahoma Oral Health Foundation and other private donors. There is tremendous support
for expanding the services provided by this low-cost clinic.
•
Our board of directors continues work on the next five-year strategic plan for NSO, which
includes unparalleled growth for our organization and services.
•
We recently upgraded our phone lines to help eliminate busy signals encountered by the
public.
Stacey Ninness, CEO

330

Reports
perkins school of theology
Southern Methodist University - Dallas, Texas
www.smu.edu/perkins.aspx

Perkins marked centennial celebrations of the university’s 1911 founding and 1915 opening
with the publication in 2011 of “Perkins School of Theology: A Centennial History,” by Joseph L.
Allen, professor emeritus of Ethics.
In addition to celebrating a distinguished past, Perkins is moving toward a bright future.
Effective student recruitment coupled with the lowest attrition rate in more than a decade has led
to double-digit annual growth in enrollment. United Methodists comprise 77 percent of our M.Div.
cohort. Ten annual conferences in the South Central Jurisdiction provided funds, which were
matched by the Perkins Prothro Foundation, to create endowments for students from their annual
conferences. Resulting Perkins Annual Conference Endowment (PACE) grants from earnings on
those endowments continue to provide financial aid annually. Twenty-seven United Methodist annual
conferences are represented in our student body, plus five UMC-related conferences: Indonesia,
Kenya, Korea, Malaysia, and Singapore.
Dr. Brad Braxton was appointed Lois Craddock Perkins Professor of Homiletics and is the first
African-American to hold an endowed chair at SMU, effective June 2012. Dr. Heidi Anne Miller,
assistant professor of Christian Worship, and Dr. Linn Marie Tonstad, assistant professor of Christian
Theology, joined Perkins in 2011. Dr. Pablo Andiñach, professor of Old Testament at ISEDET in
Buenos Aires and a distinguished Methodist leader in Argentina, is a visiting professor.
Alyce M. McKenzie was promoted to the George W. and Nell Ayers LeVan Endowed Chair
of Preaching and Worship, named a recipient of SMU’s 2011 Altshuler Distinguished Teaching
Professor Award, and elected 2012 president of the Academy of Homiletics.
Bruce D. Marshall was appointed to the Edward and Emma Lehman Chair in Christian
Doctrine. Marshall also became director of the Graduate Program in Religious Studies, combining
the resources of Perkins and the department of religious studies in SMU’s Dedman College for
students who pursue the Ph.D.
Dr. Hugo Magallanes was appointed director of the Center for the Study of Latino/a Christianity
and Religion at Perkins.
Perkins recognized retirements of David Maldonado Jr., Marjorie Procter-Smith, and Charles
M. Wood, who serves on the United Methodist General Conference.
William B. Lawrence, dean and professor of American Church History
southern methodist university, dallas texas
www.smu.edu
As SMU celebrates the centennial of its founding in 1911 by the Methodist Episcopal Church,
South, and its opening in 1915, the university continues to rise in national prominence. Highlights
of the past year follow.
SMU’s total Fall 2011 enrollment was 10,982, including 6,221 undergraduates and 4,761
graduate students. The ethnic minority enrollment made up 22.9 percent of the student body.
The fall enrollment included a record number of 1,119 international students from 89 countries.
Perkins School of Theology experienced an 11 percent enrollment increase, including students
from 14 annual conferences.
SMU’s external awards for research and sponsored projects have increased significantly.
During 2010-11, SMU received $21.6 million for research and sponsored projects, up from $16.5
million in 2008-09. In 2011 the Carnegie Foundation for the Advancement of Teaching raised
SMU’s classification to a research university with “high research activity.”
“SMU Unbridled: The Second Century Campaign,” launched in 2008, is the largest fundraising effort in the university’s history, with a goal of $750 million. At campaign midpoint in
2012, gifts totaling $574 million are providing funds for 231 scholarships; 22 endowed academic
positions; 15 academic program endowments, including support for two schools and one academic
department; and 16 new or renovated facilities.
SMU will break ground in April 2012 for a new Residential Commons complex of five
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buildings to house an additional 1,250 students on campus. This will enable SMU to implement a
sophomore residency requirement.
A new Ph.D. program in art history, established in 2011, brings to 26 the fields offering
doctorates at SMU. Among new academic programs, the Embrey Human Rights Program offers one
of only five human rights majors in the nation.
A new general education curriculum for undergraduates, to be implemented in Fall 2012, is
designed to prepare students for the demands of an increasingly interconnected global society,
with renewed emphasis on ethics and courses with service-earning components.
The George W. Bush Presidential Center, scheduled for completion in 2013, consists of a
library, museum, and independent institute. The Bush Institute already has begun programming,
with symposia on subjects including education, energy, literacy, and economic opportunity for
Afghan women. In 2011 the institute was instrumental in bringing to the campus His Holiness the
Dalai Lama to receive an honorary degree, present a public lecture, and interact with SMU and
high school students.
SMU’s centennial events in 2011 included a symposium on “The University and the City:
Higher Education and the Common Good,” at which Perkins Dean William B. Lawrence presented
a concluding summary.
SMU treasures its United Methodist heritage, and we ask for your continued prayers and
support.
R Gerald Turner, president

saint paul school of theology
www.spst.edu
Oklahoma City University As we approach the end of our fourth year of educating leaders to make disciples for Jesus
Christ, renew the Church, and transform the world, Saint Paul School of Theology at Oklahoma
City University has become thoroughly woven into the life of the Oklahoma Conference. Our
mission is to educate lay and clergy leaders to strengthen local congregations here in Oklahoma,
and we have worked systematically to fulfill that calling.
This year we launched “Seminary Lite: Theological Education for the Laity” in partnership
with the Board of Laity. Each class session has averaged 50 attendees, and the response has been
very positive. By providing courses in New Testament, Old Testament, Christian Theology, United
Methodist Heritage, Church History, and Worship we are helping to deepen faith and further
leadership education for laity.
This year we began to offer the Course of Study curriculum in Oklahoma City for part-time
local pastors, and we are working to receive approval from the General Board of Higher Education
& Ministry so we can offer it to full-time local pastors as well.
This year we continued our collaborative work on the LEAD seminars for clergy and are now
in the process of planning how to expand our leadership offerings to other annual conferences, as
well as to add other components to the ongoing seminars. The LEAD seminars are a collaborative
educational project of the Oklahoma Area of The United Methodist Church, OCU, and Saint Paul.
This year we continued the development of our Native American Ministries Program. We
have hired Bishop Steven Charleston (Episcopal Church and a member of the Choctaw Nation)
to serve two years as Visiting Professor of Native American Ministries, funded by the Henry
Luce Foundation. We also received a grant from the General Commission on Religion & Race
for a Native American mentoring program to help increase Native candidates for ministry and for
doctoral programs in theology.
Finally, in August 2011 we graduated our first class of Master of Divinity students. All five are
in the ordination process in Oklahoma. We anticipate graduating another five students in August
2012. Our enrollment remains just under 40 students in the Master of Divinity degree program.
Saint Paul School of Theology at OCU is proud to serve the churches of Oklahoma and
celebrates what we have done together these past four years. Thank you for your generous support,
Oklahoma. We are your seminary!
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Kansas City Campus Saint Paul School of Theology is a seminary of The United Methodist Church that educates
leaders to make disciples for Jesus Christ, renew the Church, and transform the world. We are one
institution with two campuses, a free-standing seminary campus in Kansas City and a university
partnership seminary on the campus of Oklahoma City University.
During the 2011-12 academic year, 184 students from 14 annual conferences and seven
countries were enrolled in degree programs at Saint Paul School of Theology in Kansas City.
Thirty-six students were enrolled in the Master of Divinity program at Saint Paul at OCU. The
Course of Study School served 297 students at Kansas City and Springfield, Mo., and at Oklahoma
City.
The Resurrection Scholars program was founded on a partnership between Saint Paul School of
Theology in Kansas City and the United Methodist Church of the Resurrection (COR) in Leawood,
Kan. A class was taught by Saint Paul faculty and COR pastors, with special presentations from
church staff on topics such as church leadership, stewardship, evangelism, governance, pastoral
care, and discipleship. In addition, a small group of students completed a 10-hour-minimum weekly
internship at COR, working in multiple areas of congregational life. The students were also assigned
a pastoral mentor, had classes with Pastor Adam Hamilton, and met as a group each week to process
the experience.
A Doctor of Ministry cohort track focusing on Revitalizing Congregations began in January
2012. The track relates directly to the United Methodist Council of Bishops’ initiatives (the “Four
Foci”) for the Church. The Wesleyan Strategies for the Missional Church D.Min. track will begin
January 2013. Lead faculty include Dr. Henry H. Knight III, Dr. Robert Martin, and Dr. F. Douglas
Powe Jr. In addition to the lead faculty, students will learn from pastors from some of today’s most
dynamic Wesleyan congregations.
The seminary will honor the Class of 1962 as its first 50-year class during its 51st
Commencement Convocation in May. Bishop Teresa Snorton, the first female bishop elected by the
CME Church, will speak.
The Saint Paul YouTheology program, funded primarily by Lilly Endowment Inc., is a program
for high school youths to explore their faith and calling through worship, service, study, travel,
and a mentoring relationship. Several YouTheology graduates have become Saint Paul Master of
Divinity students. In 2012, a Master of Divinity student who as a high school senior was part of
the seminary’s first group of YouTheologians will graduate from Saint Paul School of Theology.
The trustees, faculty, staff, and students of Saint Paul thank you for your interest, prayers and
support.
Elaine A. Robinson, academic dean, OCU campus
south central jurisdiction
http://scj.umportal.org
We are anticipating the arrival of United Methodist lay and clergy delegates from eight states
for the South Central Jurisdictional Conference, in Oklahoma City on July 18-21. The Oklahoma and
Oklahoma Indian Missionary Conference Host Committee has been hard at work to make delegates’
time here comfortable and the tasks easy to accomplish.
The conference will officially open on Wednesday evening with the Communion and Memorial
Service, to be held at OKC-St. Luke’s UMC. Prior to that service, several jurisdictional committees
will be meeting, beginning on Monday.
In business sessions at the Cox Convention Center downtown, we will hear reports of the work
of the jurisdiction and elect three bishops for the Church. The Consecration Service for new bishops
will be at 10 o’clock Saturday morning at St. Luke’s, as the conclusion of the conference.
If you wish to attend you may register by going to http://scj.umportal.org and clicking on 2012
Jurisdictional Conference.
David Severe, executive director

