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OPENING STATEMENT

Introduction to Annual Conference Business

Part One – Consent Calendar

Part Two – Action Items

This Pre-Conference Workbook includes reports and business 
sorted into Part 1, which is the Consent Calendar, and Part 2 
that includes proposals and reports for further discussion and 
action.

At the 2017 Annual Conference, we approved the use of a 
“Consent Calendar” to help us streamline our time together.

This year, we will continue this process. One of our first acts of 
business will be to vote on the Consent Calendar. To view Bishop 
Nunn’s video of the Consent Calendar, go to www.okumc.org/
consentcalendar. 

As you prepare for Annual Conference 2021, read all reports in 
this Pre-Conference Workbook, note the distinction between the 
two parts, and be prepared to expedite our business and focus 
on our Mission and Ministries. 

http://www.okumc.org/consentcalendar
http://www.okumc.org/consentcalendar
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2021 Conference Overview
With the continuing impact of the global pandemic caused by COVID-19, we will be 

having a hybrid session again this year. Following is an overview of the various events.

Sunday, September 19 at 6 p.m. 

25th anniversary of the Order of Deacon and Conference Memorial Service
This service will be held at St. Luke’s UMC (222 NW 15th) in Oklahoma City and live-

streamed on the conference website. A piano concert begins at 5:30 p.m.

Friday, October 8 at 9 a.m.

Clergy Executive Session – online

Friday, October 8 at noon

Laity Session – online
Information on both of these sessions will be sent to members.

Friday, October 8 at 7 p.m.

Commissioning and Ordination Worship Service
This service will be held at St. Luke’s UMC (222 NW 15th) in Oklahoma City and live-

streamed on the conference website. A pre-worship concert begins at 6:30 p.m.

Saturday, October 9 beginning at 9 a.m.

Business Session – online 
The conference business session will begin at 9 a.m. with opening worship followed by 

the State of the Conference Address before turning to business. You can find the most up to 
date agenda at the conference website, www.okumc.org. 

Training Sessions

To acquaint members of the conference with the online voting platform, we are hosting 
two training sessions. 

 ▷ Sunday, October 3 at 4 p.m. — https://link.gntv.info/okacmember1
 ▷ Tuesday, October 5 at 7 p.m. — https://link.gntv.info/okacmember2

https://link.gntv.info/okacmember1
https://link.gntv.info/okacmember2
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OKlAHOMA CONFERENCE  
ANNUAl CONFERENCE COUNCIl 2021

Annual Conference Council

Board of Ordained 
Ministry

Minority 
Local Church 

Concerns 
Ministry Team

New Faith 
Communities 
Ministry Team

Commission on 
Archives and History

Mission & 
Service 

Ministry Team

Conference 
Nominations

Local Church 
Development 
Ministry Team

Communications 
Ministry

 ▶ Volunteers in Mission
 ▶ Disaster Response
 ▶ Board of Church & Society
 ▶ Peace with Justice
 ▶ Woodworth Trust

 ▶ Asian Collaborative
 ▶ Commission on Religion 

and Race
 ▶ Commission on the  Status 

and Role of Women
 ▶ Hispanic/Latino Ministries
 ▶ Strengthening the Black 

Church in the 21st Century

 ▶ Cookson Hills Mission
 ▶ Neighborhood Services 

Organization
 ▶ Criminal Justice & Mercy 

Ministries Board

 ▶ Circle of Care
 ▶ Retirement Facilities
 ▶ Skyline Urban Ministry
 ▶ Restore Hope Ministries

 ▶ Board of Higher Education 
& Campus Ministries

 ▶ Board of Laity/Lay Servant 
Ministry

 ▶ Board of Trustees of 
Camps & Conferences

 ▶ Commission on Rural/
Smaller Membership 
Churches

 ▶ Conference Council on 
Youth Ministry

 ▶ Young People’s Ministry
 ▶ Project Transformation

 ▶ Oklahoma City University
 ▶ Local Campus Ministry 

Boards of Directors
 ▶ United Methodist Women
 ▶ United Methodist Men

ORGANIZATIONAL CHART
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OKlAHOMA ANNUAl CONFERENCE ENTITIES’ RElATIONSHIPS 
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Indian Missionary 
Conference, Lydia 
Patterson Institute, 

CJAMM

rev 1/11/21
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CONSENT CAlENDAR STANDING RUlES:
1. In order to expedite the business of the Conference, 

there shall be a Consent Calendar Committee.
2. The Consent Calendar Committee shall be composed of 

the Secretary of the Annual Conference, the Chairper-
son of the Committee on Standing Rules, the Director 
of Connectional Ministries, and the Conference Lay 
Leader.

3. The Consent Calendar Committee, in consultation with 
agencies or individuals presenting reports, recommen-
dations, or resolutions, will provide the list of Consent 
Items which will be listed as such in the Pre-Conference 
Workbook.

4. Items on the Consent Calendar shall be considered as 
adopted by consent of the Annual Conference.

5. An individual item may be removed from the Consent 
Calendar by a written request signed by twenty lay and/
or clergy members of the Annual Conference and pre-
sented to the Conference Secretary prior to the first 
business session.

6. It is the responsibility of the person who wants an item 
removed from the Consent Calendar to secure the 
required number of signatures.

7. If there are no additional changes to the Nominations 
from the floor of Annual Conference, it shall be added 
to the Consent Calendar.

8. When a matter has been removed from the Consent 
Calendar it shall be placed into the regular agenda at an 
appropriate time.

PA
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ANNUAl CONFERENCE COUNCIlANNUAl CONFERENCE COUNCIl

Transforming Together…

According to paragraph 601 of the Book of Discipline, 
“The purpose of the annual conference is to make disciples 
of Jesus Christ for the transformation of the world by equip-
ping its local churches for ministry and by providing a con-
nection for ministry beyond the local church; all to the glo-
ry of God.” Throughout the following pages in reports from 
our various entities, you will see that we are doing that in 
God-glorifying ways. 

The council itself functions as a programming board 
for the annual conference, responsible for creating a uni-
fied programming budget and setting strategic direction for 
the work of the various boards, agencies and commissions.

Since 2008, we have followed the conference’s strategic 
direction to have more people, more younger people and 
more diverse people in our annual conference.

Staffing Changes
In light of that, we have been blessed to have the oppor-

tunity to seek the appointment of Rev. Bessie Hamilton to 
work in multi-ethnic initiatives. She came on first as a part-
time coordinator but as of April 1, 2021, she transitioned 
to an associate director, full-time position. She works with 
our Minority Local Church Concerns Ministry Team, with 
new church starts and community engagement through 
mission. With the current social unrest surrounding racial 
issues, this seemed a great time to have a person on the staff 
to help us remain focused on this area of ministry.

We were also able to work out a part-time appointment 
of Rev. Carlos Ramirez as our coordinator of Hispanic/Lati-
no Ministry. He will continue to serve part-time at Putnam 
City UMC in the OKC area. 

You can read more about both of these ministry areas in 
their respective reports.

New People, New Places (NPNP)
With the action of the 2020 annual conference, the only 

fund specifically designated for church revitalization – New 
People, New Places – was removed from the conference 
budget. At the same time, there was roughly $350,000 in 
designated gifts to NPNP which had accumulated through-
out the years. These dollars are being retained by the ACC 
and will be distributed for the purposes for which they were 
given. A taskforce of veteran ACC members is assigned to 
this task.

New and Revitalized Faith Communities
In the Standing Rules report, you will see that the Annu-

al Conference Council is proposing a follow-up change in 
our ministry team structure which was approved last year. 
In order for the conference to continue assisting with inten-
tional revitalization efforts without NPNP, we are proposing 
to rename the New Faith Communities Ministry Team to 
include revitalization in their work. 

While we have done much good in starting new church-
es, we realize that the global pandemic and the state of 

our denomination has made starting new churches more 
complex. At the same time, strategic revitalization of local 
congregations is more important than ever. Therefore, we 
believe this is the time to enact this change. You can find 
all of the relevant information regarding these changes 
throughout this workbook.

Office of Transitional Ministry

As of July 1, 2021, we established a new office as a part of 
the Annual Conference Council. We were pleased with the 
appointment of Rev. Dr. Tish Malloy to direct this important 
work. In summary, the work of the office is to anticipate and 
address the needs of congregations, clergy, communities, 
and the Oklahoma Annual Conference (OKAC) in times of 
discernment and transition. This includes parish ministry 
development and potentially assisting churches as they 
choose to disaffiliate with the annual conference based on 
actions of an upcoming General Conference. 

Ministry Development
Last year’s budget realignment moved the conference’s 

Ministry Development apportionment from Administrative 
Services to the ACC. This was a helpful change as the ACC 
and its associated entities have been promoting a culture of 
continual learning and coaching, especially for clergy lead-
ers. 

While our goal is to have 100% of clergy and churches 
in some sort of learning and coaching, we realize we have 
not met that goal. However, we are well on our way to that. 
During the 2022 annual conference, we will offer a report 
on how this has been working and about future plans for 
ministry development.

Mission & Ministries
This last year was the first for a bifurcated budget sys-

tem in which some budget line items were apportionments 
and others were called “Mission & Ministries.” You will note 
those are not listed with the apportionments. The idea with 
this budget was that connectional opportunities offer local 
churches the opportunity to give special attention to minis-
tries that are especially meaningful to their congregations. 

As we said in our report last year, all churches are still 
encouraged to pay 100% of the Mission & Ministry line 
items, and those who do will receive special recognition. In 
many ways, these “M&M’s” are the heart of your ministry. 
The payout in 2020 for those items averaged only 52% over-
all. As of this report in June 2021 (halfway through the year), 
payout is averaging 20.45% overall. 

We celebrate this giving, but the individual ministries 
suffer when we do not support our connectional obligations 
for ministry. Imagine all the good which can be done when 
we support students at OCU, urban ministries focused on 
elimination of poverty and ministries working with the 
least, the last and the lost. We have created a new blog to 
keep you up to date about the many places you are help-
ing transform lives and thereby are transforming the world. 
The blog is entitled, “Transforming Together.” The blog link 
is https://transforming-together.com.

https://transforming-together.com/
https://transforming-together.com
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On the following pages, you will see the impact of our 
many boards, agencies, commissions and teams of this 
annual conference have made disciples of Jesus Christ and 
transformed the world.

Respectfully submitted by
Aly Shahan

Kyle Anderson
Derrek Belase

BOARD OF ORDAINED MINISTRyBOARD OF ORDAINED MINISTRy

The Annual Conference Board of Ordained Ministry 
takes seriously its role of recruitment mentoring, preparing, 
educating, and examining persons seeking to be licensed 
and ordained clergy for the mission of the church in the 
Oklahoma Annual Conference. With a vision to develop dis-
ciples of Jesus Christ for the transformation of the world, 
we seek candidates who are called to set apart ministry with 
the goal of establishing and renewing United Methodist 
Churches. We oversee the theological education of candi-
dates and provide mentoring opportunities. In addition, we 
manage changes in Conference relationships, assist in the 
retooling and continuing education of our clergy and spe-
cialized ministers, and work with the various entities in the 
Annual Conference to further our shared mission. 

The Board of Ordained Ministry (BOM) is responsible 
for maintaining personnel records for all candidates under 
our supervision, for students attending seminary or the 
Course of Study for local Pastors. We administer the Min-
isterial Education Fund and scholarship qualified seminary 
students and local pastors. We conduct an annual Local Pas-
tors’ Licensing School and oversee the Bi-Vocational Local 
Pastor’s Academy. 

The BOM trains and deploys mentors who work with 
candidates, local pastors, and provisional members of the 
Annual Conference. The BOM, through its Conference Rela-
tions Committee (CRC), shepherds conference members 
through the transitional times of their ministries and rec-
ommends Changes of Status to the Clergy Executive Ses-
sion. The BOM trains the district Committee on Ministry 
(dCOM) and provides guidance for the Local Church Staff/ 
Pastor Parish Relations Committees. 

In addition to these responsibilities, the BOM provides 
continuing formation events for the pastors of our con-
ference through meetings of the Orders and Fellowship of 
Local Pastors and Associate Members. All of this is done 
to train and equip pastors to lead congregations in “Mak-
ing Disciples of Jesus Christ for the transformation of the 
World.” 

This year the Board of Ordained Ministry: 
 ▶ Interviewed and affirmed 6 persons as provisional 

elders and deacons who will be recommended for com-
missioning at Annual Conference.

 ▶ Interviewed Provisional Elders and Deacons and will 
make recommendations concerning continuation 
toward ordination. 

 ▶ Interviewed 6 persons for Full Conference Membership 
and Ordination as Elders of Deacons. 

 ▶ Licensed new Local Pastors, both those serving full 
time or part time. 

 ▶ Provided orientation for new members of BOM.
We express deep appreciation for the 45 clergy and lay 

BOM members who do selfless work on behalf of the King-
dom of God and the Oklahoma Conference of The United 
Methodist Church. We also grieve the loss of Earl Mitchell, 
a lay member of the Board. We covet your prayers for this 
vital work. 

Respectfully submitted by 
Greg Tener 

Nancy Johnson

BI-VOCATIONAl BI-VOCATIONAl 
lOCAl PASTORS ACADEMylOCAl PASTORS ACADEMy

The mission of the Bi-Vocational Local Pastors Acade-
my (BVLPA) is to train and equip persons called to less-than 
full time ministry in the Oklahoma Conference. This local 
Pastor’s Academy is one of two in the conference fulfill-
ing Licensing School requirements. It is unique in that it 
encompasses the work of Candidacy Mentoring as well as 
the required Licensing School component spread over six 
months. The school is purposed toward the context of indig-
enous bi-vocational leadership and the many small mem-
bership churches served by these pastors. 

BLVPA is a training ministry. Persons who attend the 
Academy are recommended by their district superinten-
dent and invited to do this training as preparation for the 
churches they serve or may serve as Bi-Vocational Local 
Pastors. Disciple “making” occurs as the fruit of the work 
of these persons who are in local settings. Over the last 8 
years, the Academy has equipped more than 104 persons for 
leadership in our smallest churches.

Respectfully submitted by
Greg Tener

Nancy Johnson

COMMISSION ON ARCHIVES 
AND HISTORy

The Commission on Archives and History has submitted 
the two historic sites that were approved at last Annual Con-
ference have been submitted to the GCAH. The Neighbor-
hood Services Organization of Oklahoma City and the Wes-
ley United Methodist Church in El Reno have been approved 
by the General Commission on Archives and History and 
are now registered (http://www.gcah.org/directories/reg-
ister-of-historic-sites). We hope to have information about 
public celebrations posted to the Commission’s homepage 
on okumc.org (https://www.okumc.org/Archives_History).

The Oklahoma United Methodist Historical Society did 
not meet since last Annual Conference. 

The Oklahoma United Methodist Archives are in 
the Archives and Special Collections department of the 
Dulaney-Browne Library on the campus of Oklahoma City 

http://www.gcah.org/directories/register-of-historic-sites
http://www.gcah.org/directories/register-of-historic-sites
http://okumc.org/
https://www.okumc.org/Archives_History
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University. Materials include the permanent records of the 
Oklahoma Conference, District records, and local church 
records. We are also the repository for the Oklahoma Indi-
an Missionary Conference archives and have several spe-
cial collections of local interest. After a long hiatus due 
to the Covid-19 pandemic, we are happy to report that the 
Archives Reading Room will reopen to the public, August 
23, 2021 (Monday-Friday, 9am-5pm). Christina Wolf is just 
beginning her 22nd year as Archivist at OCU and continues 
to serve on the General Commission on Archives & History 
until General Conference convenes. 

In 2020, before the Covid-19 shutdown, archives 
staff had assisted 16 visitors to the reading room – 13 of 
whom used Methodist materials to fulfill their research 
needs. Working remotely with a few days socially distanced 
on campus, the archivist was able to conduct research for 139 
additional individuals, half of which were needing answers 
found in Methodist materials. Acquisitions also continued 
during this difficult time, with the archives receiving addi-
tional materials for the Neighborhood Services Organiza-
tion archives, the McFarlin United Methodist Church file, 
and Stillwater District files. We also received materials from 
closed churches including Oklahoma City Grace, Enid Beth-
any, Billings, and Manchester. 

Commission members include Beverly Sanders, Joe 
Sanders, Monty Karns, June Conrad, Kenyon Morgan, Brian 
Bakeman (Chair), Jim Hollifield, Linda Morgan. Ex officio 
with vote include Christina Wolf, Jennifer Neal, and David 
Player. In addition, Christina Wolf and Brian Bakeman also 
serve on the General Commission on Archives and History.

Respectfully submitted by
Brian Bakeman
Christina Wolf

MISSION AND SERVICE MINISTRy TEAM MISSION AND SERVICE MINISTRy TEAM 
The Missions of the Annual Conference belong to all of 

us. When we are in mission together, we can do so much 
more than any one church can do alone. Like many entities, 
our Missions income have suffered due in part to the eco-
nomic impact from COVID-19.

While the administrative apportionments were paid at 
71.72%, the Mission and Ministry items were paid at 52.25%. 
Mission is the heart of who we are as Christians and at the 
center of both the Gospel call and the mission of the United 
Methodist Church of making disciples for the transforma-
tion of the world. We strongly urge all local churches to sup-
port missions; making it a priority to pay the Mission and 
Ministry askings in full, and early in the year. Our outreach 
to people who are hurting, to children who are abused and 
families who are without shelter, to those who are hungry 
and those recently released from prison depends on peo-
ple called Methodist joining together to be ready and able 
to show God’s love.

Like many agencies this year, the MSMT held our reg-
ular meetings virtually due to protocols around COVID-19. 
While it was good to be able to meet together and continue 
to celebrate and plan our mission work, it was dishearten-
ing not to be able to be with our mission partners in person. 

We hope to resume that in the near future! Although grant 
applications were less than years past, through the legacy of 
the Woodworth Estate, we were able to grant $49,800 dollars 
in national and global missions and $82,514 in scholarships.

Oklahoma United Methodists continued their rich 
history of supporting Global Ministries missionaries and 
Advance projects. Despite travel restrictions that prohibit-
ed all missionaries from itinerating in person, Oklahoma 
Annual Conference Churches still embraced a total of 20 
Global Ministries missionaries and 36 Advance projects 
in Oklahoma and in every continent in the world. These 
churches that go the extra mile for mission are recognized 
with the All-Star Award which is presented during Annu-
al Conference. In previous years this was done during our 
Missions Breakfast. In 2020, we planned to host a Mission 
Celebration; however, due to the COVID-19 pandemic and 
delay of Annual Conference, we were unable to do that but 
we look forward to celebrating them at a future date. 

In addition to our financial giving, Oklahoma United 
Methodists were active in mission as well. We had 39 VIM 
teams comprised of 535 members that completed mission 
work at 9 different sites.

We want to give a huge thank you to all those who have 
continued your extravagant and faithful financial contribu-
tions to our local and global ministries. Their work is often 
grass root efforts to share the Gospel of Jesus Christ in order 
to make disciples for the transformation of the world.

We welcomed new members of the MSMT as we started 
a new quadrennium. The Executive Committee is comprised 
of the following individuals: Rev. Andrew Haire, Sr.- Chair; 
Rev. Darrell Cates- Vice Chair; Rev. Bruce Davis- Secretary; 
Dr. Dori Parrott- Convener of the Missional Table; Karen 
Distefano- Conference Secretary of Global Ministries; Lori 
Foster- Associate Director of Connectional Ministries for 
Missions.

We are excited about the future of missions and are 
looking forward to your faithfulness through prayers, pres-
ence, gifts, service and witness.

Respectfully submitted by
Andrew Haire, Sr. 
Karen Distefano

CHURCH AND SOCIETyCHURCH AND SOCIETy

The year 2020 was certainly a challenge for all of us but 
the Board of Church and Society continued with our goal of 
informing the church of the injustices in our communities, 
our state, our nation, and globally. We continue to educate 
the church with a goal of finding justice.

Racial Justice is a long standing issue in our state. We 
addressed one aspect of this through our church wide event 
“Breaking Chains” in 2019. We will continue with our Racial 
Justice education when Rev. Judy Deere will lead an event 
dealing with the lost and murdered plight of our Native 
American sisters. This event will be August 28, 2021 at 
Southern Hills UMC.

“The worst form of injustice is pretended justice.”
Respectfully submitted by

Harri Williams 
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CIRClE OF CARECIRClE OF CARE

Pre-Conference Report and 2020 
Highlights

Despite a challenging year, Circle of Care and its clients 
continued to flourish throughout 2020, due in large part to 
our committed, adaptable, and passionate board, donors, 
staff, volunteers, and church partners. As they rose to the 
challenges created by the COVID-19 pandemic, our stake-
holders remained focused on our mission of providing 
Christian help, healing, and hope to children, youth, and 
families in crisis.

Our 2020 Highlights
 ▶ Circle of Care was named a Family Positive Workplace 

by the Potts Family Foundation
 ▶ Circle of Care was named Best Christian Workplace 2020
 ▶ Circle of Care became the largest private provider of 

foster care services in Oklahoma.
 ▶ We rebranded ourselves with a new logo and an updat-

ed website.
 ▶ We completed the fundraising portion of the Legacy 

of Care campaign to build eight sibling homes in com-
munities across the state, completed two new homes in 
Shawnee, and prepared for a 2021 groundbreaking on 
the 7th home in Elk City.

 ▶ We received a first ever grant from Arnall Family Foun-
dation for $142,000 to launch a foster care office in McA-
lester.

 ▶ We added Woodward to our locations served by our 
Counseling program.

Our Impact in 2020
 ▶ Served 230 Foster Families throughout the year (a 27% 

increase from 2019).
 ▶ Served 534 Children in Foster Care.
 ▶ Served 14 Young Adults in the Preparation For Adult 

Living Program.
 ▶ Served 11 Women and 20 Children in our Pearl’s Hope 

Program.
 ▶ Served 58 individuals with our Counseling Services.
 ▶ Wrote 336 home studies for DHS foster, kinship, and 

adoptive homes.
 ▶ Circle of Care was a part of 17 adoptions by our foster 

families.

CONNECTIONAl MINISTRIES CONNECTIONAl MINISTRIES 
FOR MISSIONFOR MISSION

With the retirement of Rev. Jeremy Basset after fourteen 
and a half years of leading the Office of Mission, the Office 
of Mission is now a part of the larger Office of Connectional 
Ministries. We have restructured in some significant ways. 
Lori Foster is leading the office as associate director of con-
nectional ministries for mission. She is the primary con-
tact for this important work and is supported by other staff 
members in the area.

Community Engagement

When asked about the Connectional Ministries for Mis-
sion, most people will answer with a statement about a VIM, 
a destination, a date, and time. They share fond memories 
of an isolated event. They want to go on another VIM, which 
is great. People are moved and changed in their faith as a 
result. The real success of a VIM experience is if the change 
leads to a daily desire to serve our world in a broader way. 
The big question then becomes how will participants take 
their experience of a mission and because of it serve, advo-
cate, learn and do. A prayer life is changed. A world view is 
enlarged. A calling to serve is confirmed. 

Community engagement answers this big question of 
what is next after a mission. This is not to say that communi-
ty engagement is only a result to a VIM, but it is an important 
next step in the VIM journey. Community engagement is a 
way to share the love of Christ in ways that make a Christian 
difference. All of our communities need help from issues of 
poverty to literacy, to drug abuse and hunger. The list goes 
on and on regarding the needs in our community. As a con-
ference, we want to help strengthen our communities, to 
be a part of our communities, to lift where we can and offer 
support. 

United Methodists have a long history of community 
engagement. By adding an intentional dedication to com-
munity engagement, we are committed to help our local 
church in discerning where and how to engage. We are cast-
ing a wider net to serve and to grow in our faith as we seek 
to act justly and to love mercy and to walk humbly with your 
God (Micah 6:8). 

OKVIM (Volunteers in Mission)
It will come as no surprise to know that 2020 was a bust! 

We started off with 80 teams registered and by March 2020, 
39 had cancelled and no new teams registered for 2020. The 
few teams that did deploy went to Alaska, Alabama, Ken-
tucky, Mexico, and Honduras. The office of Connectional 
Ministries for Mission continues to walk alongside our local 
churches as they seek to serve a wider net of community. 
Our office is not the permission giver of location but helps 
to ensure best practices are in place for a healthy and fruit-
ful mission. We continue to provide training, site informa-
tion, insurance, and encouragement to our team leaders. 

2021 has seen an uptick in teams going out to serve. 
While still well below pre-pandemic numbers, it feels more 
like a roller coaster … up one week, down the next. Teams 
register only to cancel due to site closings. As of this print-
ing, we have 27 teams going out to serve in Mexico, Louisi-
ana, Kentucky, New Mexico, Oklahoma and Alaska.

Mission Partnerships
We continue to be in active partnerships with Bolivia, 

Chile, Colombia, and the Eastern Conference of Mexico. In 
2020, we did not travel to our partners, but we did commu-
nicate, encourage and many of our churches continued the 
efforts with creative virtual missions and by financial sup-
port. Many of our teams to Mexico sent funds down to help 
with a very difficult situation. These churches represent the 
very heart of mission, the willingness to see the overall mis-
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sion beyond the physical location. They strengthen the rela-
tionship and set a wonderful example of servanthood. They 
recognized the need and delivered the gospel without even 
stepping a foot at the site! 

Our partnership with Chile was strengthened with a 
Holy Week/Easter daily video liturgy shared with both con-
ferences, each engaging their gifts to share the gospel in a 
very powerful way. We also look forward to a youth lead-
ership exchange with Chile soon. Youth leadership from 
our conference will travel to Chile to learn, serve and grow 
together. 

Going Forward
In the past our focus has been on OKVIM and on our 

partnerships with Bolivia, Chile, Colombia, and the Eastern 
Conference of Mexico. These are still a focus, but not the 
only focus. Community engagement will be a driving force 
for our area of ministry. We see this as a complimentary 
piece to OKVIM. 

Mission is not a destination or a location rather it is a 
part of who we are as people of faith. It is how we respond to 
our faith, to the questions of faith and to the call to serve we 
all share. We can make a huge impact on our communities 
by learning, by listening and working collaboratively with 
other NGO’s to help strengthen the community. Our office 
stands ready to help our local churches as they discern the 
call. Going forward we see the Connectional Office for Mis-
sion as part OKVIM, part Youth Force, part partnerships 
and part community engagement.

Youth Force
There was no activity in 2020, but we were pleased to be 

able to have 3 sites in 2021. The amazing youth and sponsors 
helped close to 20 homes with repair. We even had a team 
from Nebraska join us!

Respectfully submitted by
Lori Foster

DISASTER RESPONSE  DISASTER RESPONSE  
& lONG-TERM RECOVERy& lONG-TERM RECOVERy

The Spring 2019 flooding event overwhelmed the north-
eastern quadrant of our state and led to 27 Oklahoma coun-
ties being declared for individual assistance through FEMA. 
As we have in every disaster for decades, we immediately 
stood up our conference’s Disaster Response effort. Work-
ing with our partner agencies through the Oklahoma VOAD 
(Volunteer Organizations Active in Disasters), we committed 
to immediate relief (securing to semi loads full of UMCOR 
cleaning kits/flood buckets), and to the long-term recovery 
effort, which is only now coming to a close (estimated com-
pletion date is September 2021).

As usual, UMCOR came alongside us with their exper-
tise and funding support, providing training for case man-
agers and three financial grants to assist in our recovery 
effort. Together with our own OKUMC resources and an 
additional FEMA-funded grant managed by the state Office 
of Emergency Management, we were able to hire a long-

term recovery manager, eight case managers, and other 
support personnel (a project manager, a volunteer manag-
er, and a grant-writer). Additional funding came through 
the special offering at Annual conference in 2020. This gen-
erated another very much needed $22,000.

This was an unusual recovery effort in that COVID hit 
just as we were ready to receive volunteers for the rebuild-
ing effort. This left us needing to hire contractors only, 
thereby putting more strain on the budget as we normally 
save a very significant amount through volunteer labor!

The complement of staff and the funding support has 
allowed us to offer direct aid to clients whose own resourc-
es and insurance did not cover the cost of their recovery. 
Some 5,559 survivors registered with FEMA; 630 of that total 
needed additional support for recovery. Each of these cases 
were case managed and supported through the complexi-
ties of finding resources in every possible place, and, if still 
in need, bringing their needs to one of the eleven county or 
multi-county Unmet Needs Committees.

These unmet needs committees have met for the past 
eighteen months, helping 523 of those cases be closed and 
their recovery plan achieved. As of June 30, 2021, that leaves 
107 to go, many of them already funded but awaiting con-
tractors to complete the work. The OKUMC DR staff man-
aged 120 of these cases, with less than 20 still open.

Our direct funding of clients’ needs has amounted to 
some $150,000 to date. Adding that to the other partners 
funding groups, nearly $1m has gone into direct aid to sur-
vivors’ unmet needs. However, the total effort including 
case management staff and all other support services will 
amount to close to four times that amount. This represents 
an incredible effort of federal, state, county, and local gov-
ernment, the dozens of charitable and non-profit agencies 
in the state, religious and secular, and individuals caring for 
those who suffered so much loss and disruption. Truly, it 
takes a village!

Oklahoma United Methodists: this is one of the out-
standing ways we continue to serve those in need in our 
state. Your ready support and open hearts make this all pos-
sible. Thank you!

Respectfully submitted by
Jeremy Basset

THE COMMONS ANNUAl REPORT

Oklahoma Annual Conference of the  
United Methodist Church

We started the year with several accomplishments. We 
expanded our church service offerings on campus under 
the guidance of our chaplain. We celebrated our ten year 
on-campus relationship with the Enid Public Schools Pre-K 
class, the Commons Cubs. Our residents and employees 
find the young children to be entertaining and energetic. 
We hosted three high school interns from EPS to learn more 
about careers with The Commons.

We are so blessed to have people who truly care for 
our mission to enhance the lives of those we serve (both 
our residents and employees) in all areas from the Health 
Care Center to Assisted Living to Independent Living. There 
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were many challenges for The Commons in the past year, 
but our management team and our dedicated employees 
rose to the challenge. The added stress of constantly chang-
ing Covid regulations and new safety procedures took a toll 
on our staff.

Covid-19 was our largest challenge of the past year. 
Covid-19 may have been the largest challenge in our 59 years 
of existence. Weekly or twice weekly testing of employees 
and providing safe meal service to residents presented 
logistical hurdles. Most significant for us was our concern 
for the effects of isolation on our resident’s health and 
well-being. Our staff including management and food ser-
vice staff were continuously looking for new ways to safely 
connect with residents across our campus. Our snack carts, 
resident games and other connections replaced many group 
events and dining room gatherings. We added a new out-
door Christmas event in the Wesley Town Home addition 
for residents and guests.

We tackled limited visitation with new methods, and 
we added new covered outdoor areas to allow safe visita-
tion. When Covid testing started, and vaccination became 
available our residents and staff stepped up and our process 
became a model for others. We miss having our Intergener-
ational Commons Cubs, Pre-K program in the building, but 
we maintained our connection with the classes when they 
moved off campus. We are working to get them back in the 
building providing joy to our residents when it is safe.

Our employees have come together as a family. The 
employees stayed with us during Covid committed to our 
mission. Our (EMT) Employee Morale Team provides 
up-lifting events for employees, back to school supplies, 
clothing and shoes, Christmas gifts and an emergency food 
pantry for employees. Some of our employees had family 
members who lost their jobs due to Covid or family mem-
bers that were sick. Our Commons family takes care of its 
own. 

We took advantage of the operational changes that 
Covid brought to get some construction done safely includ-
ing empty-room renovations, fresh paint and a new Trinity 
Dining Room floor. We added a new van and we added new 
signage, we replaced our Gazebo, and we built sidewalks 
and patio covers. We also worked to further integrate and 
utilize the recently acquired Keatley Family Chapel and the 
related property into our campus activities.

We have emphasized Board development with month-
ly training “moments” and we improved Board diversity by 
adding Board members with different backgrounds, knowl-
edge and experience. We continued our strategic planning 
process and we recently started work on a market study 
and master plan. The Board raised our employee minimum 
wage levels and improved our benefits package for employ-
ees. We provided employees with Hero Pay, daily snack 
carts and free meals during Covid.

We were saddened recently when our beloved Execu-
tive Director announced his departure to take a job closer to 
family in Eastern Oklahoma. We are currently searching for 
a new Executive Director and our Interim Executive Direc-
tor and senior staff are providing guidance and leadership 
during this time. 

Our current challenges include a return to Covid safe-
ty protocols, fully staffing operations during a nationwide 
(and local) health care staff shortage, controlling costs 
during inflation and maintaining and updating regulatory 
compliance. Resident care and safety is our top priority and 
that will continue to be our top priority.

Thanks to all who support and assist us in so many 
ways. Your prayers for our staff and residents are always 
appreciated.

Respectfully submitted by
Tom Sheets

COOKSON HIllS CENTER (CHC)COOKSON HIllS CENTER (CHC)
Osiyo from Cookson Hills Center!
The year of 2020 was met with many challenges for 

Cookson Hills Center (CHC) to serve the communities of 
Adair, Sequoyah, and Cherokee counties in the midst of a 
global pandemic. A significant impact was the ability to 
offer Volunteer In Mission (VIM) opportunities as well as 
on site volunteers the opportunity to serve the communities 
surrounding Cookson Hills Center.

The Senior Center continued to provide meals on a 
drive-through basis until September of 2020, with approx-
imately 325 meals served for Seniors living in the area. As 
guidelines began to offer the ability to open spaces with 
physical distancing the Center opened after Labor Day to 
limited indoor dining. The Seniors often shared the social 
isolation was so difficult for them and the Senior Center 
offered a place to visit with their peers. Currently CHC 
still offers the option of receiving meals through the drive-
through as well as indoor dining to offer options to those 
we serve based upon how comfortable they are with the 
current environment. As a part of our efforts to support the 
Seniors during this difficult time, aid was given to register 
for the COVID vaccine, offer personal protective equipment 
as needed, and identifying other community resources they 
may need.

The Sacred Earth, Sacred Life Project continued in 2020 
by providing seeds for the local families, community facil-
ities or churches to develop gardens. Food sustainability 
became a major effort in 2020, with the Food Pantry offering 
emergency, and monthly distribution of food boxes. These 
ministries are continuing into 2021 thanks to the additional 
funding provided by Cherokee Nation and Oklahoma Indi-
an Missionary Conference. 

Currently repairs are being completed on the Thrift 
store from a broken pipe during the winter freeze in Febru-
ary of 2021. If your church would like to donate items for the 
store please contact the mission, items are being accepted 
again. Outreach was completed May of 2021 in partnership 
with the Bentonville First United Methodist Church and the 
Samaritan Feet program to provide athletic shoes to approx-
imately 65 children as well as the CHC receiving the benefit 
of work on our campus by Bentonville FUMC. During this 
outreach mission, CHC was able to offer it’s first VIM pro-
gram involving a culture presentation by local Native mem-
bers of the community. 
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The Center is currently completing repairs on our lodge 
building but will be able to accept new VIM teams soon for 
2021, but if you are interested in visiting us in 2022 please 
contact us for more information.

Cookson is also happy to report the Center is the recip-
ient of a Woodworth Grant to complete an organizational 
assessment by the Oklahoma Center for Nonprofits. This is 
a major step by the Board and staff of Cookson Hills Cen-
ter to develop into a viable ministry for many years through 
strength of organizational structure and financial develop-
ment. Cookson Hills Center looks forward to all of us being 
able to gather together again, your support has been so 
wonderful, we are truly grateful for each of your generosity 
and support!

Respectfully submitted by
Judy Deere

CRIMINAl JUSTICE & MERCy CRIMINAl JUSTICE & MERCy 
MINISTRIES, INC. (CJAMM)MINISTRIES, INC. (CJAMM)

This year’s theme of “Sowing Seeds, Reaping Harvests, 
Transforming the World” is in total harmony with the mis-
sion, goals and objectives of Criminal Justice and Mercy 
Ministries (CJAMM).

With our three touch-point ministry – Redemption Mis-
sion Church Services, Exodus Houses/Parsonage House, 
and New Day Camps, we are planting the seeds of a loving 
and caring Heavenly Father who forgives sin and gives a 
second (and third, and fourth) chance.

We have seen those seeds planted, fertilized, and har-
vested with hearts being turned over to Jesus, reunification 
with children and families, clients becoming contributing 
members of society and their communities, and our New 
Day Camp kids coming home from camp and witnessing to 
their custodial grandmothers and their siblings. As exam-
ple, one of our long-time campers was killed in a drive-by 
shooting in Oklahoma City this year. His grandmother and 
two younger brothers tell how he came home from camp 
the first year, singing songs, telling stories, and talking 
about Jesus…and actually introduced his new friend Jesus 
to his family. The family has been relocated to Claremore 
and adopted by the Claremore First UMC. CJAMM board 
members contributed to the relocation with one board 
member donating a car for the grandmother.

Apartment sponsors and volunteer UMC members are 
active in both the Redemption Mission church services and 
the spiritual and emotional support of our Exodus House 
clients. Even with COVID 19, our staff and volunteers piv-
oted to build a positive mentoring relationship through 
phone calls, Zoom meetings, and drive-by hellos that com-
plemented AA, NA, or Celebrate Recovery programs. This 
allowed the Exodus House to continue with an impressive 
1.7 percent recidivism rate, measured for up to five years 
post-graduation, a percentage worthy of national recogni-
tion.

The traditional New Day Camps were pivoted to “Camp 
in a Box” this past year with a package mailed to the camp-
ers that included camp t-shirts, lessons, songs, games, and 

even food gift certificates to Braum’s. With a theme of “God 
is Good” this year, both New Day Camp One and New Day 
Camp Two are scheduled simultaneously for October 14-17 
at Cross Point Camp. 

CJAMM relocated administrative offices to the Wesley 
United Methodist Church (OKC) with a small team of Keith 
Dobbs, Executive Director; Lesa Rhoads, Assistant Direc-
tor; and Kristin Terrell-Wilkes, New Day Camp Coordinator/
Office Assistant. They hosted a CJAMM SHOWCASE virtu-
al fundraiser that netted $35,333 for operations. They also 
launched a matching, dollar-for-dollar endowment grant 
that expires on December 31, 2021. Investments in CJAMM’s 
annual operations or the endowment fund can be made 
with checks mailed to CJAMM, PO Box 1149, OKC 73101 or 
with credit cards/PayPal on CJAMM’s website www.cjamm.
org.

CJAMM solicits prayers for the ministries as we seek to 
share God’s love in our quest of “breaking the generational 
cycles of incarceration.”

Respectfully submitted by
Scott Davis
Keith Dobbs

EPwORTH VIllAEPwORTH VIllA

Despite the myriad and significant challenges of the 
last year, Epworth Villa continues to thrive. The seeds of 
faith-filled and committed leadership coupled with a strong 
and vibrant community were instrumental in ensuring that 
Epworth Villa weathered the challenges well and came out 
even stronger that before, bearing great fruit and ready to 
reap an abundant harvest.

COVID-19 was the most significant challenge and 
impacted the community in many ways, but Epworth Villa 
has risen to the challenge. The community communicated 
well, demonstrated remarkable adaptability, and carefully 
followed protocols to ensure the well-being – physically, 
emotionally, and spiritually – of all residents during the 
necessary period of lockdown. 

Though lockdown was very difficult for residents, espe-
cially those in Assisted Living and Skilled Nursing, staff 
worked with families to find creative and meaningful ways 
for families and residents to stay connected. As soon as vac-
cines were available, Epworth Villa was ready. A full 98% of 
residents were vaccinated in-house by mid-February, which 
meant that the community was poised to quickly begin the 
gradual process of bringing back online the excellent pro-
gramming and opportunities that ensure the residents con-
tinue to grow and thrive.

Residents, as always, were integral throughout this pro-
cess. The seeds continually sown of strong and compassion-
ate community reaped a sustaining harvest during this time. 
Under the excellent spiritual leadership of Chaplain Marsha 
Purtell, the residents formed calling teams that checked 
on each other daily to ensure each person was doing well. 
In addition, the residents participated joyfully in “Hello, 
neighbor!” – a time each day when residents would greet 
each other from their balconies or front yards to wish each 
other well and enjoy a time of safe fellowship together. 
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Spiritual life remains the heart of the community and 
continues to grow and get stronger, transforming lives that 
transform the world. Chaplain Marsha worked with res-
ident volunteers to partner with Britton Elementary and 
Restore OKC to form “grand-friends,” Epworth Villa seniors 
who partnered with elementary students to mentor them 
and provide resources to ensure that they, too, thrived. Los-
ing Chaplain Marsha to COVID-19 was a painful blow to the 
whole Epworth Villa community, but we are delighted that 
our new chaplain, Laura Glover, is taking up the torch and 
leading us well to build on Marsha’s strong foundation.

The choir, Villa Voices, continues to grow and to bring 
joy to the community. The choir is especially a celebration 
as it is led by resident Ginger Howl and is accompanied 
by Wes Howl and by Epworth Villa’s newest centenarian, 
the remarkable Betty Harding. Holy Week and Eastertide 
were deeply meaningful and wonderful celebrations as we 
re-gathered for in-person worship in Brill Chapel for the 
first time on Maundy Thursday. The seeds sown in worship 
and committed discipleship continue to reap the harvest of 
a compassionate Christian community that is committed to 
transforming the world through mission and service. The 
community participated generously in supporting Native 
American Ministries Sunday and made an additional gift 
directly to OIMC to support their good work.

In addition, the community just finished celebrating 
its first May Mission Month in which they learned about 
mission work both locally and globally from “Mission 
Moments” in worship featuring residents who have and are 
serving as missionaries or work tirelessly in mission. They 
also learned from guest speakers such as Rev. Deborah 
Ingraham of Skyline Urban Ministry and Karen Distefano, 
the Conference Secretary of Global Ministries. Even more, 
they served eagerly in collecting 881 pounds of clothing and 
preparing over a hundred cards of encouragement to go in 
food bags for Skyline Urban Ministry, purchasing supplies 
and packing a dozen flood buckets for UMCOR, and giving 
an additional $500 to support UMCOR projects around the 
world.

The seeds of good management and committed leader-
ship also ensure that Epworth Villa is financially sound and 
poised to reap a good harvest through increased occupan-
cy and long-term financial recovery. The community has a 
strong leadership team that is deeply committed to the res-
idents and to Epworth Villa’s purpose and values. We cele-
brate that Epworth Villa’s marketing team was recognized 
this year for their excellent work by Greystone, a national 
leader in senior living. The team received the Award for 
Operational Sales Team of the Year, and Kelley Jones, Assist-
ed Living Admissions Liaison, was nominated individually 
for two awards. In addition, Health Services was named a 
Telligen QI Connect™ Community Quality Champion recog-
nizing their dedication to the health and well-being of their 
community. We also celebrate improving censuses, with 
significant growth in both Assisted Living and in Skilled 
Nursing.

There have also been setbacks. The significant damages 
from the February freeze were a blow, but one that has been 
weathered well, and continued careful fiscal management 
moves the community steadily toward recovery. Just this 

week, the community took another blow when a pipe burst 
in the Redbud Room, causing significant flooding. The 
response to the break was a great testament to the resilien-
cy and dedication of the residents and staff. Staff respond-
ed immediately, going above and beyond to do whatever 
was needed to mitigate the damages and ensure the safety 
of all residents. The residents also stepped up, caring for 
each other, supporting the efforts of staff and restoration 
teams, and showing incredible grace in once again adapt-
ing to new circumstances and continuing to thrive. Though 
the full extent of damages is still being assessed, we remain 
confident that the seeds of good leadership, deeply commit-
ted staff, and resilient and compassionate community will 
not only sustain us but will ensure an abundant harvest in 
which both residents and staff will thrive and will make a 
transformative impact on the community and the world.

Thank you for the honor and gift of leading Epworth Vil-
la as we continue to enhance lives so people thrive.

Respectfully submitted by
Ron Kelly

NEIGHBORHOOD SERVICES NEIGHBORHOOD SERVICES 
ORGANIzATION, INC.ORGANIzATION, INC.

In 2020, Neighborhood Services Organization (NSO) cel-
ebrated a Century of Service! We marked the occasion by 
meeting the exceptional needs of vulnerable Oklahomans 
141,207 times. We not only served more people than ever 
before, but we did so in the midst of a pandemic! Our doors 
never closed. Instead, as the number of those in need grew, 
so did our resolve to help them. We expanded (and modi-
fied) our services so we could provide safe, healthy homes, 
dental care and nutrition services to as many Oklahomans 
as possible.

Driven by our faith and inspired by God’s call, each of 
our programs and services sow seeds within the lives of the 
hurting. As a result, our clients reap a plentiful harvest as 
they build lifelong self-sufficiency. Importantly, each of our 
programs relies on the support of our generous community, 
which includes many donors, philanthropic organizations, 
and the United Methodist Church. Thanks to you -- our gen-
erous donors – NSO programs realized some incredible out-
comes in 2020:

 ▶ Housing: In 2020, the number of chronically homeless 
individuals in OKC was a staggering 60% higher than in 
2019. We responded in a big way. NSO’s Martha’s House 
and Gatewood provided apartments to 15 mothers and 
34 children. Our Palo Duro provided a home to 41 for-
merly homeless adults with chronic mental illness. 
NSO’s Carolyn Williams Center was a safe, stable home 
for 29 young men ages 18-23, helping them gain import-
ant skills and resources to achieve lifelong indepen-
dence.

 ▶ Dental: In the U.S., someone enters the ER with a den-
tal emergency every 15 seconds. We’re fighting to end 
this statistic through our Low-Cost Dental Clinic. The 
only one of its kind in Oklahoma, the Clinic offers 
high-quality, affordable care to uninsured or underin-
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sured Oklahomans. We were one of the few charitable 
dental clinics that remained open during the pandemic!  
The Clinic performed 8,621 procedures, we fielded 
6,912 phone calls and made 16,490 dental referrals. 
More than 27,000 central Oklahomans received educa-
tion, screening and referrals through NSO’s Oral Health 
Outreach Program, an effort to take our message of oral 
health into the community.

 ▶ Nutrition: It’s hard to succeed in life without proper 
nutrition. Our WIC Super-Clinic (the largest indepen-
dent clinic in Oklahoma) makes sure that the young-
est Oklahomans get the best start possible. We provide 
women and their children under age five with supple-
mental nutrition and education. In 2020, we served 
63,874 women and babies. NSO was also the overflow 
WIC Clinic for all 77 counties in Oklahoma. During the 
summer months, the Clinic provides meals to hungry 
children through our partnership with the Regional 
Food Bank. Hunger was fierce in the wake of Covid; we 
provided 7,018 meals to hungry children.

 ▶ NSO’s volunteer board of directors includes three seats 
held by United Methodist Women (UMW). Although we 
were in a pandemic, the UMW wanted to continue their 
annual support of Neighborhood Santa Operation! NSO 
held its first virtual Santa Ops and the UMW from all 
over the state made wreaths, stockings, and traditions 
baskets, so our families and the individuals we served 
-- pandemic or not -- had a wonderful Christmas! That 
is just a testament of how dedicated our statewide part-
nership is with our United Methodist Women.

 ▶ The giving spirit – and faith – of United Methodist wom-
en that led to NSO’s first years of service is still alive and 
well today, 101 years later. Every day of the year, NSO 
provides the resources and support so many desperate-
ly need to not only see what’s possible, but to experi-
ence God’s love here on earth.

PROJECT TRANSFORMATIONPROJECT TRANSFORMATION

In 2021, Project Transformation celebrates 20 summers 
of service to Oklahoma children, college students, and 
churches! That is 20 years of life change and better, healthi-
er futures due to your support! The mission of Project Trans-
formation is to transform communities by engaging chil-
dren, college age young adults, and churches in purposeful 
relationships. Project Transformation uses a unique model 
of mutual relationships to serve everyone involved in the 
program. Children in low-income households and neigh-
borhoods are provided a safe place to learn and grow over 
the course of the summer, as well as receive 2 meals and a 
healthy snack every day. College-age AmeriCorps members 
are provided opportunities to give back, while also living 
in intentional community and discerning their own path 
and vocation. Finally, churches are connected with young 
families in their neighborhood and able to practice effective 
social outreach. 

In a typical summer, PT serves approximately 500 chil-
dren at 9 Oklahoma churches, with the help of 56 college-age 
AmeriCorps members. The main focus of PT summer camps 
is literacy, while also placing emphasis on social-emotional, 

spiritual, and holistic development of children. At Project 
Transformation, we know that literacy is a key indicator 
of success and a big factor in combating chronic academic 
underachievement in low-income communities. Students 
that attend Project Transformation read one-on-one with 
community volunteers daily, another mutually beneficial 
relationship formed at our program. In 2019, 98% of 446 
campers maintained or improved their reading level over 
the course of the summer, with 76% improvement!

In 2020 PT pivoted to online programming and food dis-
tribution in order to serve families safely in the middle of 
the Covid-19 pandemic. Even through the many challenges, 
some of the 2020 successes include:

 ▶ 226 students registered to watch our Virtual PT at Home 
program, where AmeriCorps Members made videos to 
engage students in learning over the course of the sum-
mer.

 ▶ 168 students registered to receive food, books, or sup-
plies at 4 of our partner churches.

 ▶ 1666 meals were distributed to families, who may have 
been faced with increased food insecurity due to the 
pandemic.

 ▶ 252 books were distributed to families.
 ▶ 294 letters were shared by AmeriCorps members and 

students that engaged in a Pen Pal program. This pro-
gram allowed students to engage in writing and literacy 
skills while doing PT at home.

 ▶ 14 AmeriCorps Members were hired to engage with 
communities in unique ways. Their service included 
distributing the aforementioned food and supplies, 
filming educational videos for virtual PT at Home, writ-
ing Pen Pal letters, and serving additional hours at the 
Regional Food Bank of Oklahoma and other charities 
and nonprofits.

 ▶ 78% of AmeriCorps members agreed that they were 
more confident in connecting their unique gift, talents, 
and passions with the needs of their community after 
serving with Project Transformation.
Project Transformation continued to be a driver of hope 

and change, even when the world seemed to stand still. In 
the summer of 2021, as things began to open back up, Proj-
ect Transformation returned to in-person programming in 
3 Oklahoma churches. While many restrictions were still in 
place, and 2021 brought a host of new challenges, PT con-
tinued to strive towards making a difference in the lives of 
Oklahoma children, college students, and churches. With 
your support, Project Transformation continually provides 
the space for God to work in the lives of children and young 
adults, better preparing them as leaders in the church and 
as disciples for the transformation of the world.

Respectfully submitted by
Roxie Hacker

RESTORE HOPE MINISTRIESRESTORE HOPE MINISTRIES

Restore Hope helps families overcome unexpected 
financial crises through homeless prevention, hunger 
reduction, hope promotion, and seasonal events. These  
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programs support our mission to “restore families in finan-
cial crisis to economic and spiritual vitality.” 

Program Summary

Homeless Prevention: During the past year, our Home-
less Prevention Initiative has expanded our capacity to help 
exponentially. Prior to the COVID-19 pandemic, our busiest 
year in assistance saw $305,000 in assistance. Since May 1 of 
2020 we have distributed over $9 million in rent and utility 
assistance, largely thanks to special Federal COVID funding. 
We have also expanded our program area to the 20 counties 
of NE Oklahoma for this much-needed work.

Hunger Reduction: The COVID-19 pandemic meant a 
shift in our food assistance but we have continued to help 
families in need with food assistance, largely out of our sat-
ellite office at Asbury UMC in Tulsa. During that time, over 
70% of our clients had never asked for help from us before—
many needing help for the first time in their lives.

Hope Promotion: Financial crises can be emotionally 
damaging, and asking for help is often difficult. Even during 
the pandemic we have continued our chapel program, 
though it has shifted online. We are thankful for the pastors 
and lay servants around the Conference who have partici-
pated in our “Wednesday in the Word” on Facebook and our 
Fast-a-Meal program. You can follow us and participate in 
those devotions at facebook.com/rhmtulsa.

Extra Helpings of Hope
Added masks to School Supply Kits and provided masks 

for kids for return to in person school.
New contactless process for Thanksgiving Basket Dis-

tribution. 
85% of all donations go directly toward programming 

for our client families. 
With a hand-up to families with limited resources, we 

help restore hope and vitality. We are extraordinarily thank-
ful for our level of success which is made possible with your 
support. When our clients share their success stories and 
their desire to give back to their neighbors, we know we 
are fulfilling our mission and helping families restore their 
hope. 

We would love for you to learn more about the excit-
ing work happening at Restore Hope. You can follow us on 
social media @RHMTulsa (Facebook, Instagram, Twitter, 
and YouTube) or at www.restorehope.org. Special thanks to 
those churches who contributed to us directly or through sup-
port of our “Mission and Ministry” item. We appreciate your 
support and thank you for sowing seeds of hope in the Tul-
sa area. We believe the abundant fruit of that harvest will 
transform the world!

Respectfully submitted by
Jeff Jaynes

SKylINESKylINE

Skyline has always maintained a spirit of innovation 
and vision as it seeks to serve and care for those living in the 
shadow of the Oklahoma City skyline. We entered into 2020 
with an exciting new vision: first to introduce a Mobile Pan-

try that would allow us to serve those unable to come to our 
facility and also to introduce a new Garden Program which 
would allow us to expand patrons’ access to fresh fruit and 
produce. But then, the pandemic hit! 

In response, Skyline staff put that spirit of innovation 
to work, bringing all hands on deck to focus on our core 
mission of getting food to our neighbors who were going 
hungry. To keep patrons, volunteers and staff safe, our 
self-select “store” transformed into a warehouse out of 
which came bags and boxes of groceries ready to load into 
our patrons’ trunks. The Mobile Pantry became a box truck 
filled with boxes of groceries ready to distribute in parking 
lots of senior living and low-cost housing areas. We saw a 
10% increase in the number of patrons we served in 2020, 
supplying over 300,000 more pounds of groceries than the 
previous year. 

We are proud of the ways our donors stepped up to help 
us keep up with unprecedented need and of how hard our 
staff worked to safely carry out our mission. Now, we are 
excited to announce the Skyline Store is once again open 
to in-person shopping. The Mobile Pantry trailer is back on 
the road, and the Style Shop and Eye Clinic are back in full 
service. 

On behalf of the Skyline Board, Staff, Volunteers, and 
Patrons, we thank you. This year stretched us all to our 
limits, and generous donors stretched to keep up with the 
need. None of the work done would be possible without 
your generosity. Every dollar you give directly helps accom-
plish Skyline’s mission: “to impact lives by providing gro-
ceries, clothing, vision care and dignity to those living in 
the shadows.” 

Respectfully submitted by
Katy Leffel

Deborah Ingraham

http://facebook.com/rhmtulsa
http://www.restorehope.org
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OKlAHOMA METHODIST MANOR IS OKlAHOMA METHODIST MANOR IS 
NOw TRINITy wOODSNOw TRINITy wOODS

Oklahoma Methodist Manor was founded by the Okla-
homa Conference of the United Methodist Church and first 
opened its doors in 1956 with a single building housing 25 
seniors. Since then, the organization has been constantly 
redefining itself to meet the needs of those it serves.

Today, the 40-acre campus offers a full continuum of 
care to nearly 400 members through residential homes and 
apartments, traditional assisted living, memory care assist-
ed living, rehabilitative therapy, and long-term care nursing 
options.

Over the past several years, the Board and staff have 
worked to create a culture that redefines aging. The new, 
more contemporary name of Trinity Woods celebrates the 
community’s evolution from nursing home to a Life Plan 
Community.

The name change is the result of nearly two years of 
strategic planning including feedback from Trinity Woods 
community members, Board members, employees, and 
Tulsa community leaders. The outcome of the process was 
the Board’s unanimous decision to change the name from 
Oklahoma Methodist Manor to Trinity Woods. The rebrand-
ing corresponds with the completion of a major redevel-
opment project this spring. This $30.4 million investment 
replaced 40 assisted living apartments added 24 memory 
care assisted living apartments and includes a new 14,000 
sq.ft. Community Life Center.

While we will always hold dear our historical name of 
Oklahoma Methodist Manor, we want our name to accu-
rately represent who we are today: Oklahoma was an overly 
broad term for the area we serve. Having the word Method-
ist in our name often confused people who believed we are 
open only to Methodists when, in fact, we welcome people 
of all faiths. The term Manor is a dated term that does not 
effectively communicate the friendly neighborhood feel 
that characterizes our community.

This community has long been a place of shelter and 
solace. For more than 60 years, we have created a unique 
place where our kindness and faith are only matched by our 
love of our neighbors. It is a place where the mind, body, 
and soul are nourished through fellowship. Through laugh-
ter. Through contentment. Through one another. All these 
connections are rooted in a shared sense of spirituality and 
togetherness.

Even though we have changed our name to Trinity 
Woods- our core, that neighborly, Christian kindness, our 
mission of serving in the spirit of Christ remains unchanged. 
Trinity Woods remains under the same management and 
leadership. We are a separately incorporated not-for-profit, 
single-site, senior living community governed by an inde-
pendent Board.

The Methodist Church is still an important part of Trin-
ity Woods. We value our heritage as an organization found-
ed by the Oklahoma Conference of the United Methodist 
Church. The bylaws still stipulate that 75% of the members 
of the Board be members of the United Methodist Church. 

While we are legally and financially independent of the 
Oklahoma Conference, the Bishop, the Council Oak District 
Superintendent, and the President of the Oklahoma United 
Methodist Foundation are ex-officio members of the Board.

MISSION UMISSION U
Mission u, a mission education event co-sponsored 

by the United Methodist Women and the conference  
Mission & Service Ministry Team, is once again stymied by 
the COVID-19 pandemic. However, plans are being made 
to offer mission studies in new ways. A potential offering 
of the special interest study, “Pushout,” is being planned 
for fall. Discussion of a virtual presentation of the Spiritu-
al Growth study in January or February 2022 is also occur-
ring. Scholarships were offered this summer to those who 
desired to attend an in-person Mission u featuring the Spir-
itual Growth studies in July at McMurry College in Abilene, 
Texas as a part of the Northwest Texas Conference. Oklaho-
mans attended this special event.

The Spiritual Growth study for 2021 is called “Bearing 
Witness in the Kin-dom: Living into the Church’s Moral  
Witness through Radical Discipleship.” Living as siblings 
in the “kin-dom’’ of God requires bold faith. Women in the 
United Methodist tradition have courageously led minis-
tries in race relations, creation care, substance abuse, sex-
ual orientation and inclusion, poverty, relationships with 
indigenous nations, and other concerns. However, The 
United Methodist Church and its predecessors have a some-
times-uneven history of resisting the evil and violence that 
damage the world. This book explores this history, empow-
ering us to imagine God’s justice and to lead with compas-
sion. Together, we bear witness to God’s gracious presence 
in ways that make a material difference to all of creation, all 
persons, especially victims of injustice and those who are 
most vulnerable. This is the moral witness of the church.

The study can be led in local church and purchased at 
umwmissionresources.org. 

The Mission u team will soon be in the planning stages 
for 2022. It will be important that we take the initiative and 
move forward. 

Respectfully submitted by
Sue Helms

lOCAl CHURCH DEVElOPMENT 
MINISTRy TEAM

The Local Church Development Ministry Team is one of 
two new teams formed as a part of the conference reorga-
nization approved at last year’s Annual Conference session. 
Due to the pandemic and the process of reorganization, the 
group did not meet for the first time until January 2021.

The mission of the team is the development of disci-
pleship, leadership, and educational support of the local 
church as well as various program ministries of the annual 
conference. Our work is truly, “sowing seeds, reaping har-
vests and transforming the world.” 

http://umwmissionresources.org
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To do that, we help oversee or relate to the following 
ministries of the Annual Conference: United Methodist Me 
and Women, Board of Laity, Lay Servant Ministry, Confer-
ence Council on Youth Ministries, Rural/Smaller Member-
ship Church Commission, Five-Day Academy for Spiritual 
Formation and Higher Education/Campus Ministries. In 
addition, related to LCDMT is the Young Adult Ministry 
Advisory Board and the Conference Safe Sanctuary office.

The yearly Denman awards fall under the purview of 
this team. In 2020, those were awarded to Rev. Brian Mat-
thews (clergy) and Evelyn Pfyffer (laity). Rev. Matthews 
is the senior pastor at Ada First UMC. He was honored in 
November, 2020. Unfortunately, Evelyn was honor posthu-
mously at her home church, Crown Heights UMC in Janu-
ary, 2021. 

The first order of business was to receive reports from 
the former Discipleship and Leadership Development Min-
istry Teams about projects which would be passed along to 
this team. Some of the work of those teams was also taken 
up by the new Minority Local Church Concerns Ministry 
Team.

To assist churches responding to the pandemic and new 
ways of worship, three separate seminars were offered at 
no cost to our churches. In the fall of 2020, we offered a six 
week webinar series with Marcia McFee called “Reboot Your 
Worship: Pandemic Edition” for 81 unique churches regis-
tered for this series. In early 2021, we offered McFee’s “Jour-
ney to Lent” for 73 unique churches. 

In March, we partnered with a webinar with associated 
coaching calls through the spring called “Both/And: Maxi-
mizing Hybrid Worship Experiences for Online and In-Per-
son Audiences” with Jason Moore of Midnight Oil Produc-
tions. This was in response to churches realizing that they 
would need to continue to offer an online version of wor-
ship even as they were beginning to reopen following the 
pandemic. 188 people registered for the initial webinar and 
the two follow-up coaching sessions in April and May.

Simple, accountable governance structures and assist-
ing our local churches recover from the COVID-19 pandem-
ic have been foci of the groups work in the early part of their 
formation. In April, Kay Kotan met with the group to discuss 
post-pandemic church responses as well as a way to have 
a conference-wide strategy for simple accountable leader-
ship structures. A conference-wide strategy for streamlined 
governance is being developed.

The LCDMT is committed to growing together as a 
team. Quarterly meetings include worship, coaching, sig-
nificant learning and discussion of major issues facing our 
local churches. An August retreat focused on the coaching 
of Rev. Rebekah Simon-Peter, which assisted the team to 
become more productive and begin working together out of 
our strengths as identified by the DiSC profile. 

For the past five years, the Oklahoma Annual Confer-
ence has focused our intentional discipleship and commu-
nity engagements efforts through the denomination’s #See-
AllthePeople initiative which was developed by Rev. Junius 
Dotson. We mourn his untimely death from pancreatic can-
cer. His vision for this renewed focus on our church’s mis-
sion statement will not soon be forgotten.

Finally, we continue to honor the work of a former con-
nectional ministries director and his desire to create an app 
related to discipleship. We have shifted our focus to an app 
being developed by Ross Crawford called “IGNITE.” There 
are many possibilities for this app, especially as we move 
toward a post-pandemic and post-General Conference 
church.

Respectfully submitted by
Susan Whitley
Pam Cottrill

Melanie Dewey
Derrek Belase

CAMP AND RETREAT MINISTRyCAMP AND RETREAT MINISTRy

The mission of Camp and Retreat Ministry is: Creating 
sacred spaces where God changes lives.

Our vision is that people would be transformed 
through their time at our programs and sites, and that we 
would link those decisions back to the local church. We 
are partners with the local church in making disciples of 
Jesus Christ for the transformation of the world.

“WHY camps?” Because camps provide the environ-
ment and catalytic experiences that create life-changing 
decisions, and allow people to more clearly hear the voice 
of God.

Unfortunately, COVID-19 severely affected camp and 
retreat ministry in 2020. When your ministry model is to 
host large groups of people, and that isn’t possible, that 
presents a challenge.

We pivoted to Family Camps and conducted meaningful 
experiences for those who were able to attend. But retreat 
groups and conference camps were simply not able to meet. 
We were blessed with financial reserves that sustained us, 
and are hopeful for this summer as life is returning to nor-
mal.

This past year:
 ▶ Over 4,074 campers and guests experienced the love 

and redeeming message of Jesus Christ. This compares 
to 16,371 the previous year

 ▶ We served 18,597 hot, tasty, home-cooked meals!  
(Compared to 83,277 the previous year).

 ▶ Learned lots of new things about effective disinfection, 
scenario planning, the toll of non-use on water sys-
tems, CDC guidelines, ZOOM meetings, and how to stay 
engaged and motivated as a staff.
Our camps and programs are committed to providing:

1. A safe environment — emotionally, physically and  
spiritually.

2. Mature, well trained, caring staff.
3. Opportunity to learn a new skill.
4. New friends and connections.
5. Spiritual Transformation and the opportunity to 

respond to God’s unique call
6. FUN

We are also committed to providing retreat guests with:
1. Delicious and plentiful food
2. Outstanding accommodations and facilities
3. Remarkable hospitality
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We appreciate the support of Volunteers and Support-
ers. Without you, we can’t develop effective programs and 
accomplish improvements in facilities and services that are 
so needed. We also are grateful for your gifts, prayers and 
expressions of encouragement.

Send your kids to camp this summer (!), and please 
consider allowing us to serve you this coming year through 
a hosted retreat or get-away for your church, youth group, 
ladies’ or men’s group or children’s camp. Check us out at 
www.okcamps.org.

Respectfully submitted by
Ed Parker

Sam Powers

BOARD OF HIGHER EDUCATION AND BOARD OF HIGHER EDUCATION AND 
CAMPUS MINISTRy (BHECM)CAMPUS MINISTRy (BHECM)

After a year that nobody could have seen coming, it 
feels like things are slightly more “normal” with the sub-
mission of our Board of Higher Education and Campus 
Ministry report. The BHECM would like to begin with a 
word of thanks to all the faithful laity and congregations 
in the OKUMC who supported campus ministry by giving 
of your prayers, presence, service, and witness. Thank you 
to those who were able to pay their Mission and Ministry 
amounts for 2020. That money goes directly to our OKUMC 
campus ministries to make disciples of Jesus Christ for the 
transformation of the world. Many campus ministries were 
unable to have their largest fundraisers during the past 
year, because those events relied on being able to get peo-
ple together in the same place. While many creative fund-
ing opportunities arose because of COVID, your dollars gave 
these ministries the stability they needed to keep operating 
and to keep reaching out to their campus communities. 

Our campus ministries have done an incredible job of 
adapting to the constantly changing COVID situation. They 
took worship and small group and Bible studies online. 
They fed people through grab and go meals. They construct-
ed outdoor worship spaces. They rearranged their buildings 
to allow for social distancing. They did all of this because of 
their deep commitment to showing the love of Jesus Christ. 
The challenges they faced were immense. Students spent 
much of their days in front of a computer screen, which 
made it hard to engage students virtually after a long day of 
class. Mental health concerns skyrocketed during the pan-
demic. 

One of the ways the BHECM has fulfilled its commit-
ment to empower campus ministries for their transforma-
tive work was offering training on mental health for young 
people, webinars encouraging the ministries to “Dream 
Like Jesus,” and seminars designed to help them adapt to 
shifting financial realities. Through a capital endowment, 
the BHECM was able to provide capital grants to each min-
istry to help them upgrade technology, add plexiglass, and 
build structures to allow for distancing while continuing 
ministry. 

As you read each ministry’s report, you will see the 
direct impact you have made in the lives of young people 

by your support of campus ministry. Each of our ministries 
spreads the good news of Jesus Christ in its own unique con-
text. You will learn about students whose lives have been 
forever changed as they developed their relationship with 
Jesus or heard of his love for the first time. You will read 
about the innovative, exciting ways that our ministers and 
their leadership teams are reaching out to show God’s love. 
Their reports will celebrate

 ▶ 34 professions of faith made during the last school year
 ▶ 402 people worshiping with one another each week
 ▶ 529 people engaging in weekly discipleship groups 
 ▶ 448 students involved in mission work
 ▶ 164 students taking an active leadership role in their 

campus ministry.
The purpose of the BHECM is to lead, empower, nur-

ture, and advocate for the Wesley Foundations and cam-
pus ministries across the OK Annual Conference so that 
an increasing number of college students and graduates of 
Oklahoma colleges and universities grow in their Christian 
discipleship and become leaders in the life and ministry of 
the UMC. We share our mission with all United Methodists 
in Oklahoma and are counting on your support by sharing 
the importance of campus ministry in your congregations, 
discipleship groups, Sunday School classes, and youth 
groups. 

We hope that you will encourage your congregations 
to make the campus ministry Mission and Ministry line a 
priority for connectional giving. As your students head to 
college, connect them with one of our ministries. There are 
opportunities for you to serve on a local campus ministry 
board or to serve in a hands-on way at each of our campus 
ministries. God is at work in incredible ways on our col-
lege campuses, and we all get to be a part of this holy work. 
Thanks be to God!

Respectfully submitted by
Shannon Rodenberg

CAMPUS MINISTRy REPORTSCAMPUS MINISTRy REPORTS

Wesley, East Central University, Ada

Wow-what a school year 2020-2021 was for the ECU Wes-
ley! We could have allowed covid-19 to affect our attitude yet 
we remained hopeful. We saw God even more during this 
time.

We knew in late July 2020 that the upcoming school year 
was going to be a lot different. Majority of classes online, 
no fall sports, no fall fine arts, mask mandate still in effect 
on campus and certain guidelines were in place. On my 
bulletin board right in front of my desk is the ECU policy 
for student organization events. On this particular piece of 
paper is 11 bullet points of what we, as a registered campus 
organization, must obey during this school year. Everything 
we have done normally as a ministry was basically thrown 
out the window due to social distancing and mask mandate. 

What would our 6 core values of discipleship, worship, 
small groups, fellowships missions and leadership look like 
during this upcoming year with covid-19? Many brainstorm-
ing sessions with myself and other ECU campus ministers 

http://www.okcamps.org
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were had with a very large dry erase board. That eraser was 
used a lot!

Discipleship: with social distancing and mandatory 
mandate in effect, it was going to be difficult to offer our 
discipleship groups. Yet these groups are vital for our min-
istry. I started discipling students one on one in the fall-
spring. During the 2020-2021, a total of 15 different students 
were discipled weekly either in our worship room (where 
we could be adequately distanced) or in my office 6 feet 
apart with masks on (both rooms.) Each of these opportu-
nities were filled with growing the student’s faith to assist-
ing students with real life moments such as opening up a 
bank account in Ada, finding a job, etc. Two of our students 
(both freshmen) accepted Jesus and were baptized in local 
churches in Ada. As I write this report today, 6 of our stu-
dents who are living in Ada want to continue to have weekly 
one on one discipleship appointments through the summer. 
PRAISE BE TO GOD!

Worship: Worship was going to look different this school 
year due to covid. However, we made the best of it! In the 
fall, we used this as a time for in-depth bible study all social-
ly distancing apart with masks on. Spring 2021, I felt com-
fortable to bring the worship element back while wearing 
masks and being in our worship room with space between 
the chairs. The fall we discussed issues that college students 
experience and applied scripture to each one of these. The 
spring we discussed the Armor of God for 6 weeks, 2 weeks 
of all campus worship (one of those weeks one of our stu-
dents led the devotion and another shared their story) and 
closing the semester discussing time management. We 
seem to be so busy while our relationship with God seems 
to go on the backburner. We live steam our weekly worship 
(go to our ECU Wesley Facebook page.) 

Small groups: with the guidelines in place due to covid, 
this was an area we truly missed. Typically, we would offer 
opportunities to go as a group to sporting events, fine art 
productions and other hobby like groups. This was a change 
for me to let the students run with this core value. Many of 
our students went fishing, walking, cooked meals together, 
watched movies and much more. These were often smaller 
groups yet nevertheless the bonding of students was hap-
pening! 

Fellowships: we were very careful in our monthly planned 
fellowship events. August: game night; September-home-
made stress balls; October-Harry Potter movie night; Janu-
ary-inside game night; February-tie dye night; March-mov-
ie night; April-end of the year celebration with games and 
worship. Each fellowship event we had we offered free food, 
also provided outside activities as much as we could while 
inside maintaining social distance and wearing masks. 
During the spring events we saw 13 new faces at our events. 
We have a great relationship with ECU, and they promote all 
of our events on their social media and to student emails. 

Missions: Covid-19 limited our missions opportunities 
that we normally participate in. Our ministry had helped 
with our school’s food pantry quite often since September 
2020 yet hungry to do something more. We went to Cross 
Point the first Saturday of Spring Break. We raked a lot of 
leaves in front of and on the sides of the Long Tabernacle. 
We took 10 students who loved the camp. In fact, 4 of our 

guys went back that Spring Break Monday-Wednesday to 
have some rest and relaxation. 

Leadership: covid impacted leadership a lot. However, 
we didn’t let that stop this core value. Instead of having a full 
leadership team, we were able to observe which students 
God was leading to serve. In the spring we had 2 students 
serve as leaders in training; conducted board interviews 
with 4 students in early April; went on a leadership retreat 
in May to Egan and 4 students will be leading in the ministry 
this fall. 

Despite covid, we were still able to travel both in the 
fall and spring to churches to share our ministry. Those 
churches include Seminole FUMC, Cogar UMC, Union City 
UMC, Stratford UMC, Davis Pathways, Clarita UMC, Coal-
gate FUMC, Ada FUMC, Bristow FUMC, Madill FUMC, Hold-
enville Barnard Memorial, Wilson FUMC, Ardmore FUMC, 
Whitebead UMC, Pauls Valley UMC, Atoka FUMC, Konawa 
UMC and Purcell Trinity UMC. 

2020-2021 wasn’t the normal year for any of us. If any-
thing, covid showed us what really matters. We were creat-
ed to be in relations with other humans. The ECU Wesley 
was intentional about building relationships. This will only 
increase as we move forward. 

We wouldn’t have been able to do all of these things 
without God’s grace, love, mercy, and blessings and the 
Oklahoma United Methodist Conference. You are a part of 
our ministry and a part of the transformation of lives tak-
ing place at ECU Wesley and on campus. Your prayers and 
financial contributions are making a difference as you con-
tinue to be in ministry with us and we invite you to stay con-
nected by visiting: www.ecuwesley.org and our social media 
platforms: Facebook, Twitter & Instagram.

When one enters our building, they will see our mission 
statement: To Know Christ and To Make Christ Known. We 
strive to do this in everything we do at the ECU Wesley.

Respectfully submitted by
Janey Thomas

The Wesley Center at Langston 
University

Greetings in the Name of Jesus! The Wesley Center 
at Langston University (WFLU), like many of the others 
throughout the state and nation, closed its doors in March 
of 2020 due to the COVID- 19 pandemic. The center was just 
getting prepared to launch ecumenical worship services for 
the school and community but alas, it was not to be. (The 
WFLU was an election site during in November 2020). In 
August of that year interim director, Rev. Erica C. Thomas, 
was hired to help lead the center through the pandemic. 
WFLU was able to rehire assistant to the director, Dr. Sonia 
M. Brown (English professor at LU) and 2 interns. This team 
has revamped the website and gotten WFLU back on social 
media. We had a Reopening on May 5, with over 60 students 
in attendance. It was an afternoon of food, fun and fellow-
ship. 

We have collaborated with the City of Langston on a 
few community events. i.e., Veterans Day, Memorial Day 
Celebration and Juneteenth. The WFLU will host a summer 
camp for children and youth in the summer of 2021. The 

http://www.ecuwesley.org
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center is a Summer Food Site for the community with meals 
provided by the Regional Food Bank. As we approach the 
Fall semester, we will work to bring the gospel message of 
Jesus Christ to the University and the community. We antic-
ipate being opened and raring to go to make disciples for 
Jesus Christ through bible studies, afterschool programs, 
social media and whatever else the Holy Spirit guides us to 
do. Amen. 

Respectfully submitted by
Erica C. Thomas

The Wesley Foundation – Northern 
Oklahoma College Of Tonkawa

Connect-Faith-Community
Two steps forward, one step back. That clichéd phrase 

seems like an appropriate descriptor for our 2020-2021 min-
istry year at The Wesley House of NOC-Tonkawa. We began 
the fall semester with one huge step back as we adjusted 
to the new college campus Covid-19 Guidelines and on-line 
course changes. We redesigned our weekly ministries like; 
our “Grab & Go’ lunches and Tuesday Bible Study group to 
connect, grow in faith and join in with our campus commu-
nity safely and resourcefully. This included creating a stron-
ger on-line social presence and a new on-line worship. Two 
steps forward, one step back.

We were blessed to reach several new students through 
this redesign in our weekly ministries. However, through-
out the school year, several campus curriculums, athlet-
ic events, music, and theater programs, as well as Spring 
Break were canceled or postponed due to increasing posi-
tive virus cases. This effected our overall in-person partic-
ipation our first semester compared to last year. Two steps 
forward, one step back.

Despite several adjustments and cancelations of our 
student events, we were able to hire a new Intern and wor-
ship team member that provided a stronger campus pres-
ence, discipleship, and student leadership opportunities. 
We were also blessed to have several churches and a youth 
group in our district help with our ministry. Again, two 
steps forward, one step back. 

Yes, at first glance one might guess that the Wesley 
House’s growth has been affected by unforeseen setbacks, 
but in truth we have experienced God’s presence, grace, and 
work in profound ways. Due to both gains and losses in our 
average overall attendance, we have remained roughly the 
same as the previous year. God has even managed to nur-
ture closer friendships, faith, and connection within our 
community and beyond. 

I continue to feel blessed to serve as part of such an 
essential and important ministry. We would like to thank 
our partners in ministry; churches in the Northern Prai-
rie District, groups, and individuals for their support and 
prayers. It is a blessing to serve alongside you! Please con-
tinue to pray for the future of our ministry and for our stu-
dent community. 

Respectfully submitted by
Lois Bartley

Northeastern State University, Tahlequah

Here at the NSU Wesley, we seek to empower students 
to claim God’s love and grace for their own transformation 
as well as equip students to share God’s love and grace with 
others for the transformation of the world! Throughout the 
past year, we have continued to prioritize this mission along 
with the safety of our students and larger community in the 
midst of the changes and challenges of a global pandemic. 

We worked diligently to redesign our programming to 
best fit the safety precautions recommended by the CDC 
and required by our campus while still creating opportu-
nities for students to authentically engage with God, them-
selves, and with one another in love. This led us to shift 
worship from indoors to a weekly outdoor, fireside gather-
ing. The meaningful, intimate discussions that sprang up 
around the campfire eventually led an anonymous donor to 
help us construct an open-air Tabernacle, the only one of its 
kind on our campus, just steps away from the Wesley’s front 
door! We are so grateful for this space and cannot wait to 
see what God has planned for outdoor worship!

Mission and service have always been a part of the iden-
tity of this ministry, as we often find it resonates deeply with 
the student volunteers’ values and can help students to see 
themselves as part of a larger community. Because of this, 
we developed Club Sandwich, a weekly event in which we 
come together to make sandwiches to be distributed by the 
local Day Center to the hungry and homeless. Additional-
ly, we were able to raise over $1200 in December to make 
Christmas happen for a few families in need! We worked 
with the Tahlequah Area Coalition for the Homeless in a 
winter clothing drive. We managed to collect over 150 coats 
and blankets. Normal Club Cleaners gave their time and 
resources to dry clean the donations before sending them 
to TACH.

This year, we asked students what their interests were 
in terms of discipleship and the answer was justice, specif-
ically the Church’s responsibility to understand, support, 
and demonstrate racial justice and anti-racism. We came 
together to read and discuss The Color of Compromise: The 
Truth about the American Church’s Complicity in Racism 
by Jemar Tisby as well as broader small group discussions 
about the theme of God’s will for Biblical justice in Isaiah 58 
and Amos 5. 

We’ve found that one thing our students value is a space 
where they are encouraged to dive into their questions and 
think critically about their faith without the pressure to 
bandage their feelings with superficial positivity or plati-
tudes. These young people have grown through their own 
vulnerability and the genuine support freely given by those 
around them and the Wesley leadership team.

We offered regular cooking classes throughout the 
semester to help students develop confidence and inde-
pendence (while having a lot of fun!) as guided by pastor 
Shana. We even expanded further on this by starting a cam-
pus community garden! Students participated in growing 
pumpkin, sweet potatoes, onions, snap peas, lettuce, and 
radishes throughout the past year and got to enjoy the sweet 
potatoes at our Wesley Thanksgiving meal.
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The NSU Wesley is well-known on campus for the meals 
we serve! Our Open Door attitude is on full display during 
our weekly free lunches on Wednesdays (we served over 
240 students a home-cooked meal on average each month) 
and especially during Finals Week! During the last week of 
each semester, when students are running low on resources 
for food but have high demands placed on them in terms 
of their academics, we make it our mission to show them 
grace and hospitality. We offer meals, snacks, drinks, wifi, a 
place to rest, and even 10-minute shoulder massages from 
a professional massage therapist! Whether we are serving a 
weekly lunch or seeing students out the door on their way 
to a final exam, we make sure to remind each and every one 
that God loves them and so do we!

Respectfully submitted by
Shana Dry

NWOSU Wesley House - Alva
Greetings from NWOSU Wesley House - Alva,
God has been faithful amidst the pandemic. However, 

it has not been an easy year for anyone. There has been 
so much uncertainty and here at Wesley House we have 
worked hard to try to provide a safe place for the students 
to feel at home. This year we focused on creating space to 
have honest, hard conversations about the hot topics in our 
world. Our Bible study the first semester focused on the hot 
topics: Racism, homosexuality, abortion, where the Bible 
comes from, church denominations, and a variety of other 
topics. We held most of our Bible studies the first semes-
ter on our front porch. This enabled students to see us as 
they walked by. During our homosexuality study one of our 
students saw another student walking by and waved them 
to join us. They joined us for the study, one of the student 
that joined in shared that they are gay. Instead of choosing 
to leave, the student stayed with us. We had an open dis-
cussion with no judgement and showed love. That student 
continued to come to every Bible study through the rest 
of the school year. Not only did that student start coming 
to Bible study but almost every time we had activities they 
participated. God is working with that student. Did we see 
a huge transformation? No, but seeds were planted and we 
pray God will continue to work in the student as they step 
into their career path. 

We may not have had the big numbers of students com-
ing through our doors this year. However, we were able to 
focus more directly on the students that were coming in and 
dive deeper with them. This year we focused on intentional 
discipleship with the students desiring it, which was a great 
time seeing them grow and discussing tough questions. 

God is moving here at NWOSU Wesley! Thank you to 
the District for all your support providing meals, financial 
support, and your prayers. Thank you to the Conference 
for your continued support and the grant funds. If you have 
not been by NWOSU Wesley, come by and see us. We would 
love to show you around and share what God is doing here. 
Thank you for all your prayers and support! 

Respectfully submitted by
Jennifer Marston

OPSU- Goodwell

Greetings in the name of Christ! 
We are very blessed to say that though through the chal-

lenges of COVID-19, ministry still happened at the Okla-
homa Panhandle State University Methodist Student Cen-
ter. In the midst of uncertainty, God was so faithful. What 
seemed impossible in the beginning, was not. What seemed 
overwhelming, became easier. What seemed frustrating, 
became less. I say all that to affirm that our God is faithful to 
carry us through. This year presented challenges, but none 
that we walked through alone. 

We spent the summer working on some major improve-
ments to the inside of our building. We now have new floor-
ing, and new paint and décor on the walls. We are extremely 
blessed by our faithful supporters who give and make proj-
ects like this possible. We are thankful to be able to make 
the Methodist Student Center (MSC) an environment where 
student feel like they are at “home”. We were able to com-
plete some cement work that needed to be done to preserve 
our building for many years to come. 

To kick off the fall semester, we served meals at the 
door in to-go boxes. We met students who were walking by 
that we probably would not have met before if we had been 
inside serving. 

We learned to worship outside. We learned that occa-
sionally we get comfortable with the dark, LED lit sanctu-
ary. It was a joy to see us all move out of our comfort zones 
to worship outside where the world could see us. We had 
a bible study called “Walkin’ and Talkin’” where we simply 
took a walk and talked about the bible. Once the cold weath-
er snuck in, we transitioned inside for worship, bible stud-
ies and fellowship.

Free lunch was continued for the whole year. We served 
to-go boxes from the door. We are grateful for our church-
es who faithfully served even though they didn’t get to see 
the students inside. After spring break, we transitioned into 
indoor seating. It was fun to see students who had never 
been inside the MSC before seeing the building for the first 
time. 

We had a great experience with mission projects. We 
put together Thanksgiving care baskets and delivered them 
to community members porches and then watched from a 
distance as they opened the door. We also got to put togeth-
er Christmas gifts for over 80 residents at our local nursing 
home. While we could not take them inside this year, the 
nursing home shared pictures with us as they opened gifts 
on Christmas. 

We are rejoicing as one of our students was baptized in 
the spring semester. Garrison joined us at the MSC in the 
fall semester and has been there ever since. It was a com-
plete joy to watch his walk with Christ grow. Another bless-
ing that came from his baptism, was watching our commu-
nity of believers support him, pray for him and be there 
with him. 

Student messages: “The MSC gives me hope and has giv-
en me many reasons to keep going forward. It is a resting 
place from the world. The MSC is more than just a student 
center it is a place where students can go and feel safe and 
loved.” -Arturo Diaz 
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“The MSC means so much to me and I know it means so 
much to many others too. I love the community I have come 
to belong to, and I love getting to worship freely with others 
there. Campus ministry is so vital and MaKenze and Ramy 
have gone above and beyond for us. They are bold in their 
faith, and I am so thankful to have them as Christian influ-
ences in my life. It’s a blessing to be involved with the MSC 
and to see how Christ is working in my life and the lives of 
those around me.” -Shay Kinsey 

We have some of the best students and we are abun-
dantly blessed to know them and to walk with them as they 
grow in their faith. Campus Ministries has not only changed 
my life, but also my husbands who serves here as well. It 
has become a family adventure that we are fortunate to be 
a part of. I am always in awe of God’s faithfulness to give 
us this family, this community of believers and this calling 
upon my life. Thank you for your continued support and 
prayers. This really would not be possible without all the 
many devoted supporter we have. Thank you for allowing 
this ministry to happen. We can’t wait to see what God has 
in store for the upcoming year. Thank you for being a part 
of our story. 

Respectfully submitted by
Ramy  Anderson

MaKenze Anderson

Wesley Foundation at Stillwater (OSU)
Right in the middle of the most complicated academ-

ic year of the last century, we were repeatedly surprised by 
God’s goodness and grace in Stillwater, Oklahoma. We prior-
itized safety (masks, distancing, outdoor worship, etc.) and 
only saw a 30% drop in attendance from the previous year. 
Our students were experiencing more emotional distress 
than before, so we adjusted our schedules to allow for more 
one-on-one conversations and were able to build deeper 
connections with more students than during a “regular” 
year. Active recruiting and traditional outreach measures 
seemed ill-advised in a pandemic, so we focused our min-
istry on spiritual depth rather than numerical breadth, and 
we watched our students grow as leaders and as disciples of 
Jesus Christ. 

We look forward to getting back to “normal” in 2021, but 
feel honest gratitude for the work we were able to do in 2020 
by God’s grace. 

Thank you for your continued support of all the campus 
ministries in the Oklahoma Conference. 

Respectfully submitted by
James Hunt

Some Numbers:
 ▶ 141 different students joined us at least once for wor-

ship
 ▶ 39 students participated in a small group ministry 
 ▶ 26 different student organizations used our building
 ▶ 15% reduction in practical expenses prevented cuts to 

ministry budget during the pandemic. 
Some Student Quotes: 
“My faith has really become something I can call my 

own. Growing my faith has become a conscious decision on 
my part.” Evan Wright, Acts 2 UMC 

“The 3rd floor residents instantly became my closest 
friends and the Wesley became my home-away-from-home. 
The Wesley has been huge part of my spiritual development, 
a safe place to question and explore new ways of pursuing 
my relationship with God.” Abbey Rider, Tulsa FUMC

“At first The Wesley was just a place to be. Then it became 
a place to connect with other people. Then it became a place 
to serve.” Ben Eck

“I was nervous when I walked in. But by the time I left 
that first night, I knew I had found my place. I joined the 
worship band and really felt like I belonged.” Courtney 
Pimm, FUMC Round Rock, TX

Wesley, University of Oklahoma, Norman
Thank you! Your faithful apportionment giving has 

enabled us to remain committed to making disciples of 
Jesus on OU’s campus for the transformation of the world. 
This last year was a difficult one in many ways, but we have 
continued to be reminded of God’s goodness and faithful-
ness.

The OU Wesley is built around our core values of con-
nect, invest, serve and transform. As we prayerfully seek 
to make disciples of Jesus on OU’s campus, we do so as an 
authentic faith community: called to offer radical hospitali-
ty to all students; centered on learning to obediently follow 
Jesus more closely; empowered by the Holy Spirit to have 
a transformational impact on OU’s campus and the world; 
and grounded in Scripture, worship and prayer giving God 
the glory and praise He deserves.

As we sought to faithfully live out our core values this 
past year we had the opportunity to minister to and con-
nect with over 500 students. Over 200 of those students are 
active in our International ministry representing 29 differ-
ent countries. We also celebrated 8 professions of faith and/
or baptisms this last year. Currently, we have three alumni 
in seminary, 15 alumni serving in leadership positions in 
house churches in China and over 40 alumni serving in full-
time ministry all over this conference and the world.

Our commitment to the annual conference and all of 
our donors is to continue being good stewards with the 
resources we are blessed with and to be completely trans-
parent and accountable with every penny that is entrusted 
to us. Furthermore, we commit to continue building a min-
istry that focuses on making disciples of Jesus Christ and 
training up young people to serve the local church when 
they graduate. Thank you for your faithful support of the 
ministry at the OU Wesley.

Respectfully submitted by
Joshua Coats

SEOSU- Wesley Foundation at Durant  
Our goal is to share the Gospel of Jesus Christ with the 

Southeastern University campus community. Beyond that, 
we seek to assist the students in showing the love of Christ 
to our local community.

The center of our ministry remains our weekly feeding 
program. In adherence with the University’s request, we 
don’t serve a hot, homemade lunch anymore. Instead we 
offer our Snack Sacks. Our Sacks are filled with goodies like  
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jerky, microwave mac and cheese, applesauce and micro-
wave popcorn.

We added a couple weekly activities that can be done 
in small groups for fun and relaxation: card making and 
canvas painting. Students helped with filling two Christmas 
shoeboxes. I was able to connect a few students with a local 
ministry where they serve as peer role models.

While the number of students coming to the Center 
has decreased, the opportunity for one-on-one discipleship 
remains important and the best part of my job. I am very 
appreciative for the dedication of my Board, the vision of 
the Board of Higher Education & Campus Ministry (BHECM) 
and the support of the Oklahoma Conference.

Respectfully submitted by
Kartika Anderson 

Southwestern Oklahoma State University 
(SWOSU) at Weatherford

The Wesley Foundation at Southwestern Oklahoma 
State University (SWOSU) is in Weatherford, Oklahoma. The 
Wesley @ SWOSU is a home away from home; we are a fam-
ily who loves to gather to worship and serve both inside and 
outside the Wesley. 

Tuesday evenings at 8:00 pm, is our night for Worship @ 
The Wesley. To provide a safer environment for gathering, 
we moved our services from inside our cozy chapel into the 
open area of our living room. Each week the praise band 
(“Souled Out”) moved all the equipment to set-up in the liv-
ing room. What a breath of fresh air! This ended up being 
a welcome and exciting change to worship, giving us a very 
homey atmosphere. Not all COVID related changes are bad 
and some may even become permanent. 

Wednesday is our time for Bible study. We meet each 
week from 4:00 – 5:00 pm. This is a student-led ministry. 

Thursday is a day in which we are blessed to bless SWO-
SU students with a free lunch every week of the semester. 
Supported by many of our area United Methodist Churches, 
we would typically serve up to as many as 150 servings each 
week; this past year we served approximately 60 meals. 
Again, ensuring safe and healthy food, we served each meal 
in to-go boxes, with wrapped desserts, and sealed drinks. 

Once you enter the Wesley @ SWOSU, you will find 
baskets loaded with snacks and microwavable food in the 
Mess Hall. Unfortunately, food insecurities are prevalent on 
many college campuses, and we focus eliminating hunger 
on the SWOSU campus. 

Upstairs is a two-bedroom apartment, which houses two 
full-time SWOSU students who serve as residential interns 
at the Wesley. Their main tasks as interns, is to help with 
and attend ministries, events, lunches, and with overall 
cleaning and maintenance of the Wesley. It is an awesome 
opportunity for the student and a blessing to the Wesley. 

Most days, you will also be greeted by a very friendly 
and extremely playful German Shepherd named Gemma. 
Although not originally planned, God had a bigger plan for 
Gemma as a therapy dog for our students. Many students 
have left their beloved pets behind to go to college and Gem-
ma serves as a loving substitute. She’s especially popular  
 

on free lunch Thursdays and she in turn loves seeing her 
friends.

Each semester during finals week, the Wesley is open 24 
hours a day. We have many students who use the Wesley as a 
study place. We make sure to have lots of snacks, food, and 
sweets available for them. They can also use our free Wi-Fi, 
network printer, and when they need a break, they can play 
pool, ping pong, or board games. 

We have seasonal activities as well. On Ash Wednesday, 
we offer the imposition of ashes from 7:00 am until 7:00 pm; 
the students can come as their schedule allows. During Holy 
Week, we offer a 7:00 am breakfast and devotional each day. 

We are also very excited for the partnerships we have 
established. One of them being a strong and on-going 
relationship with one of the Oklahoma Indian Missionary 
Churches – the Clinton Indian Church and Community Cen-
ter. The Wesley hosts many events year-round, including a 
Fall Festival and a Valentine’s Day party. We also offer free 
tutoring twice a month, where the Wesley students tutor 
Clinton kids of all ages. In addition, we support and are the 
main meeting location for the Hispanic American Leader-
ship Organization (HALO) and the Native American Student 
Association (NASA) of SWOSU. 

The Wesley @ SWOSU’s mission focus for 2021 is going 
out into the local community and beyond to offer our gifts 
and talents in community service. One way to meet this mis-
sion goal, the Wesley will host “The Game of Life”, a series 
of workshop-style teaching sessions in areas such as men-
tal health, car maintenance, finances, child-care, CPR, and 
much more! We look forward to offering the SWOSU cam-
pus the tools necessary to discover and grow our Christian 
faith and tools for a healthy and successful life. 

As with the rest of the world, the pandemic has had a 
major impact on how, for what, and when we were able to 
come together. However, it most certainly did not shake our 
faith, but it did challenge us to make some changes. One 
of the best blessings of Campus Ministry is our ability to 
embrace change. This Fall 2021 semester, we look forward 
to getting back to a normal schedule to worship, pray, laugh, 
love, and to serve. 

Respectfully submitted by
Velma Carriaga

BOARD OF lAITyBOARD OF lAITy

Hello from the Board of Laity of the Oklahoma Annual 
Conference. We have been working diligently since January 
to figure out how the Board of Laity can best serve the Laity 
of the Conference in a post-pandemic world. 

Our mission as a Board of Laity is to thrive. We com-
municate with local churches and across the districts to 
provide clarity on events and services available. We con-
nect congregations both across the districts and the Annual 
Conference to enrichen and enliven our Wesleyan spirit. We 
serve the laity of the OKUMC with workshops and mission 
opportunities to draw us closer to Christ and each other.
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Here’s how we fulfill our mission: Basic and Certi-
fied Lay Servant training, Local Church Leader’s Work-
shops-dates are still TBD, and Kick-Off, a conference wide 
worship and learning opportunity. 

We have missed connecting and serving with all of you. 
Dates are coming up on the calendar soon for the many 
opportunities we have for the laity to connect, communi-
cate, and serve with one another. We can’t wait to be with 
you again!

RURAl/SMAllER MEMBERSHIP CHURCH RURAl/SMAllER MEMBERSHIP CHURCH 
COMMISSIONCOMMISSION

For rural and smaller membership churches, the 
COVID-19 pandemic was especially difficult. Often with lit-
tle to no staff, part-time or bi-vocational pastors and limited 
access to internet or technology, pivoting to worship online 
was a struggle. To assist with these needs, the Commission 
dedicated its entire conference budget to offering grants 
to local churches to assist with technology purchases or 
upgrades. Fifteen churches were assisted through the pro-
gram and even more churches received grants thanks to the 
generosity of the Oklahoma Methodist Foundation.

“We, at Pawnee First United Methodist Church, are so 
thankful for the Technology Grant we received from the 
Rural Church Commission. This grant allowed us to pur-
chase a Shure Wireless head-worn microphone system for 
the pastor that greatly improved the sound quality for those 
attending in-person and especially for those worshiping 
online. Before this purchase, many commented that they 
had trouble turning up the volume on their devices loud 
enough to be able to clearly hear the pastor during online 
worship. Now, it is easy for everyone to hear. This is so 
important as we recognize that online worship is here to 
stay. Thank you!”

In addition to those grants, two ministry grants were 
awarded throughout the year to assist with new programs. 
The Commission is also in the process of establishing guide-
lines for the distribution of the Van Sickle grant, which will 
be awarded once per year off. This fund was given by Margie 
Van Sickle of the Manchester UMC to assist churches strug-
gling to stay relevant. The original gift was $50,000. The 
Manchester church closed during 2020 and we are thankful 
for Ms. Van Sickle’s generous gift. 

The Commission meets four times per year and focuses 
on the particular and unique needs of our rural and small-
er membership churches. Each fall on the third Sunday in 
September, we observe Rural Life Sunday. We offer a theme 
video and worship resources. This year’s theme is “We need 
you!” with a focus on disaster response in our state.

It is important to remember that not all small churches 
are rural and not all rural churches are small. Some church-
es in our urban core are also small membership churches 
with contextual differences from rural churches. At least 
two members of the Commission represent small, urban 
ministries.

A centerpiece of the Commission’s work for many years 
have been regional workshops focused on current needs of 

congregations. In the fall of 2021, the workshops will focus 
on “Stewardship, Hospitality and Mission” with guest speak-
ers Rev. Dr. Robert Gorrell, Dr. Amy Oden and Karen Diste-
fano. During these times of uncertainty, these are extreme-
ly important topics.

In addition to supporting the work of the Bi-Vocation-
al Pastor’s Academy by gifting each graduate with a United 
Methodist Book of Worship, we are also anxiously awaiting the 
first Academy for Parish Ministry. Both of these programs 
will assist our rural and smaller membership churches con-
tinue their Wesleyan witness in so many places around our 
great state.

This year’s annual conference theme – “Sowing Seeds, 
Reaping Harvests, Transforming the World – certainly res-
onates with the work of this commission. The laity, clergy, 
communities and churches represented by the commission 
understand sowing seeds and reaping harvests.

Respectfully submitted by
Bill Welch

Wanda Littrell
Derrek Belase

UNITED METHODIST MEN

Then he said to his disciples, “The size of the harvest is big-
ger than you can imagine, but there are few workers. Therefore, 
plead with the Lord of the harvest to send out workers for his har-
vest.” ~Matthew 9:37-38 (CEB)

This last year has seen numerous unique changes and 
challenges for men’s ministry (MEN*is*try) in Oklahoma. 
Due to the pandemic, meetings of UMMen continue to most-
ly be virtual at all levels. Many local UMMen are resuming 
in-person meetings with a virtual option.

We participated in our virtual UMMen jurisdictional 
Day of Prayer (August 22, 2020) and the virtual Oklahoma 
National Day of Prayer (May 6, 2021).

On the conference level, Mike Workman (Tulsa: New 
Haven and Tulsa: Boston Avenue) became conference Pres-
ident in February 2021 and monthly conference Zoom ses-
sions were started, including a March 2021 joint gathering 
with our Board of Laity for the Oklahoma Conference UMC.

There is now a District President in 5 of our 8 districts, 
a point-of-contact for 2 districts (until a district meeting 
can convene to conduct elections), and one recent vacan-
cy (Northern Prairie: Earl Mitchell passed away on June 2, 
2021).

As of June 10, 2021, we have 37 current local chartered 
units spread throughout all 8 districts. Local charters are 
$85 per year or $160 for 2-years. We have 36 active EMS 
(Every Man Shares in Evangelism, Mission, and Spiritual 
Life) members that contribute $45 per year. And we have 
9 Legacy Builders that contribute $10+ per month: David 
Battles (OKC), Torrey Curtis (Weatherford), Leroy Foreman 
(Owasso), Floyd Hawk (Stillwater), Paul Rooker (Stillwater), 
Robert Staples (Norman), Blake Steudtner (Tulsa), Mike 
Workman (Tulsa), and Carl Young (Edmond).

Most activities on our conference, district, and local 
levels continue to focus on prayer, scouting, hunger relief, 
and/or disaster relief. As in-person/hybrid meetings are 
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only recently resuming, all are encouraged to move more 
from Chat & Chew to Pray & Do.

The theme for our 2021 UMC Annual Conference is 
“Sowing Seeds, Reaping Harvests, Transforming the World” 
based on 2nd Corinthians 9:6-10. Our seeds have been 
planted in fertile grounds and we need more to assist in our 
harvest. We pray the UMMen will help transform the world 
both one man at a time and collectively. Here are some 
resources to help us be better informed, more connection-
al, and more effective:

General Commission UMMen: gcumm.org
Charters: gcumm.org/support/chartering
EMS: gcumm.org/support/ems
Legacy Builders: gcumm.org/support/legacy-builder
UMMen Oklahoma Conference: UMMen@okumc.org

Respectfully submitted by
Mike Workman

UNITED METHODIST wOMEN (UMw)UNITED METHODIST wOMEN (UMw)
United Methodist Women is in its 152nd year of service 

to women, children, and youth down the block and around 
the world. UMW is the largest denominational faith-based 
organization for women.

UMW puts faith, hope, and love into action through a 
comprehensive program of spiritual growth, education for 
transformation, and opportunities for service and advoca-
cy. Here in Oklahoma, United Methodist Women is active 
in Neighborhood Services Organization, Cookson Hills Mis-
sion Center, as well as various district projects and commu-
nity support.

Every year, members of United Methodist Women raise 
millions of dollars for national and global mission. Here in 
Oklahoma, we have raised over $47,000.00 for our Mission 
u education event, scholarships, retreats, Charter for Racial 
Justice event, meeting expenses, etc.

These are ways we are in mission right here at home. 
Additionally, we send thousands of dollars for mission work 
nationally and globally.

We challenge current members of United Methodist 
Women in our conference to continue and even increase 
their financial support of our important work! Supporting 
our Gifts in Mission program allows us to continue our mis-
sion work!

Assembly happens once every four years and is open 
to ANY woman who wants to attend in 2022. We’ll gather 
in Orlando, Florida, for three days of worship, workshops, 
fellowship, interactive learning and the inspiration that 
comes from gathering with thousands of other passionate, 
creative, committed members of United Methodist Women 
from all across the U.S. and dozens of other countries.

To join United Methodist Women, a woman simply 
commits herself to the Purpose of the. organization: The 
organized unit of United Methodist Women shall be a com-
munity of women whose Purpose is to know God and to 
experience freedom as whole persons through Jesus Christ, 
to develop a creative, supportive fellowship, and to expand 
concepts of mission through participation in the global 
ministries of the church. 

Then she’s encouraged to make a financial pledge to 
support ministries with women, children, and youth—and 
to get involved in the life-changing work of UMW!

Let’s TURN IT UP!
Respectfully submitted by

Harri Williams 

yOUNG ADUlTS ADVISORy COMMITTEEyOUNG ADUlTS ADVISORy COMMITTEE

The Book of Discipline, paragraph 1202 shared that 
“The purpose of the Division of Ministries With Young Peo-
ple is to empower young people as world-changing disciples 
of Jesus Christ, to nurture faith development, and to equip 
young leaders…” The Young Adult Advisory Committee 
restarted its team this spring via Zoom. Members shared 
their ideas to further young adult ministry in the confer-
ence and the local church.

Ideas included workshops and/or educational tools 
to train local churches on how to welcome young adults 
through worship and small groups. Young adult small 
groups can vary widely in approach to single adults, mar-
ried couples, or those with small children. Each group is 
searching for specific spiritual needs. 

By encouraging local churches to seek out young adult 
voices and opinions for various leadership committees, 
there are fresh perspectives to help local churches flourish 
in new ways. In addition, young adults seek mentorship 
with those in the local church, enabling both participants to 
grow in their community and faith.

In addition, the desire to restart young adult ministry 
retreats was expressed, hoping this type of fellowship would 
present the opportunity to grow in discipleship and spirit. 

Finally, if you have a desire to build young adult min-
istry in the Oklahoma conference or in your local church, 
please reach out! Our committee would love your participa-
tion in 1221. We are committed to “developing youth/young 
adult spiritual leaders of local congregations to transform 
lives by making disciples of Jesus Christ.” 

Respectfully submitted by
Rebekah Hasty

MINORITy lOCAl CHURCH CONCERNS MINORITy lOCAl CHURCH CONCERNS 
MINISTRy TEAMMINISTRy TEAM

Minority Local Church Concerns (MLCC)

The Minority Local Church Concerns Team (MLCC) was 
developed in response to the needs of minority groups and 
the shifting structure of Leadership Development Ministry 
Team. 

Under the umbrella of MLCC, the following ministries 
will relate and report through the MLCC: Strengthening the 
Black Church for the 21st Century (SBC 21), Commission 
on the Status and Role of Women (COSROW), Commission 
on Religion and Race (CORR), Asian Ministry Cooperative 
(AMC), Hispanic/Latino Ministry (HLM) in addition to any 
other minority/ethnic ministry groups which have National 

http://gcumm.org/
http://gcumm.org/support/chartering
http://gcumm.org/support/ems
http://gcumm.org/support/legacy-builder
mailto:UMMen@okumc.org
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Plans under general agencies or specific ministries in the 
Annual Conference. 

The Minority Local Church Concerns will be the con-
ference committee responsible for basic functions as out-
lined in The United Methodist Book of Discipline Paragraph 
632: keep the vision of minority/ethnic local church con-
cerns before the annual conference; provide guidance and 
resources to churches in the annual conference as they min-
ister with and to minority/ethnic constituencies; provide a 
forum for dialogue among the minority/ethnic constituen-
cies, as well as with annual conference agencies; provide 
training for annual conference and congregational leaders; 
promote and interpret minority/ethnic local church con-
cerns to the annual conference; and, work with the annual 
conference to identify and nurture leaders, lay and clergy, 
of minority/ethnic communities.

MLCC will continue to strengthen local ethnic church-
es and ethnic ministries for mission and ministry. We will 
encourage sharing of resources and ideas among ethnic 
congregations to assure that those who have needs learn 
from the experiences and programs successfully imple-
mented elsewhere. We will provide limited direct financial 
assistance to stimulate interest in projects that have a high 
potential for enhancing the impact of ethnic ministries.

Even in the midst of the pandemic, MLCC has contin-
ued to make strides in working with multi-ethnic church-
es. MLCC begin the year by securing chairpersons for each 
of the entities listed above. A new ministry, Asian Ministry 
Collaborative was developed in the fall of 2020 and is doing 
amazing job in meeting the needs of Asian churches and 
families. MLCC has invested over $10,000 in grants to our 
MLCC ministries. In the fall of this year, MLCC will begin 
a monthly video series entitled, “Shattering the Stained-
Glass Window” in which pastors around the conference will 
share ways to begin the discussions on dismantling racism 
and creating new paradigms. MLCC has also partnered with 
the Oklahoma Indian Missionary Conference for a bus tour 
in the fall to visit the Washita Battleground and the Tulsa 
Race Massacre Sites. The cabinet, some staff members of 
the conference and OIMC leaders are planning to attend. 
MLCC continues to respond to historical events that have 
impacted the lives of marginalized people. Thanks to Bish-
op Nunn for sending out a pastoral letter addressing the 
horrific scenes from the Tulsa Race Massacre and our part 
in making the world a better place. We also responded in 
our news updates to Juneteenth, a recent federal holiday 
in the United States commemorating the emancipation of 
enslaved African Americans.

MLCC was awarded a Racial Ethnic Local Church grant 
from General Board of Global Ministries for an intern pro-
gram in 2019 aiming for minority leadership development, 
congregational development and relationship building 
across different ethnic groups. This program which is called 
“The Apprentice Project” will be launched in August 2022.

Strengthening the Black Church for the 
21st Century

Strengthening the Black Church for the 21st century 
formed as a part of the conference reorganization last year 

under Minority Local Churches and Concerns (MLCC). Rev. 
Elvyn Hamilton was selected as the chair of this team with 
numerous team members.

The mission of SBC21 is to transform and sustain vital 
Black congregations and Black pastors including those 
in cross racial appointments, making disciples of Jesus 
Christ and to serve and heal a hurting world. We envision 
all churches to become healthy, vital, relevant, and fruitful 
ministries led by strong and competent leaders.

This work is extremely important as we continue to 
look at a decline amongst our African American Churches. 
The African American United Methodist Churches in Okla-
homa have experienced significant decline over the last 
thirty years. In the last ten years, we have closed four Afri-
can American Churches. Today, we have five established 
African American congregations with two being planted in 
the Tulsa metropolitan area. SBC21 aims to develop a vision 
to mitigate this decline and to promote growth. The issues 
to be addressed are morale of the churches, unity of vision 
and inspiration to black Methodists 

We have a number of items that we are working on in 
the upcoming months. We are in the midst of planning a lis-
tening session with the bishop and cabinet in the next few 
months to hear the concerns of the churches, to develop a 
plan to address the concerns and to develop opportunities 
for strengthening each church.

We have also submitted a grant proposal to the General 
Board of Global Ministries for a Racial/Ethnic Local Church 
(RELC Grant) entitled, “Oklahoma African American 
Church Revitalization Project”. The ministry project will be 
a listening session in all five congregations. Our aim is to 
select a proven African American United Methodist leader 
who is outside of the Oklahoma area to spend a week visit-
ing the churches. There will be a time for this leader to tour 
the community around each church, to listen to the needs 
of each church, to provide direction in consultation with 
conference leaders and to inspire each church through a 
revival setting where the national leader preaches. The goal 
is to encourage our churches to dream about the possibili-
ties of being more intentional in engaging their immediate 
community and becoming a more vital congregation.

SBC 21 is committed to growing together as a team. We 
anticipate retreats, conferences, concerts, worship services 
together, a partnership with the national SBC21 and a con-
joined effort to do something great through this ministry 
in the OK conference. We desire to be a sounding board 
for each other and to keep the conference abreast to the 
concerns of SBC21. Making connections with team mem-
bers and putting a plan in place will be crucial in order to 
enhance church growth and development. 

Report for the Asian Ministries 
Collaborative (AMC) under the OKUMC 
Multi-Ethnic Initiatives.

The community of Asians has consistently been grow-
ing at an astonishing rate in Oklahoma. With this influx of 
Asian immigrants coming, there is a need in the church 
setting to help them with the process of assimilating into 
the American Society and providing care for those in need. 
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These immigrants are looking for a home, a place of refuge 
to maintain their identity while keeping their culture and 
traditional values alive.

According to Cabrera & Layendecker 2017; George & 
Ferraro, 2016, the children of Asian Americans are expect-
ed to be one of the fastest-growing ethnic immigrants. From 
5 percent in 2014, Asian American children are expected to 
grow to 9% in 2060. 

With Asian-American Children being the rapid demo-
graphic growth in the United States, we saw that these new 
generations needed a place to go in order to grow their faith 
and center their identity. 

Under the leadership of Rev. Bessie Hamiliton, the 
Asian Ministries Collaborative (AMC) was born on Nov. 18, 
2020. 

Asian Ministries Collaborative (AMC) aims to foster 
initiatives to strengthen existing Asian congregations, 
develop strategic plans for outreach and growth, and pro-
vide resourceful guidance to start new faith communities, 
including intentional ministries with children, youth and 
international students.

 ▶ Currently, AMC comprises 7 churches and bible study 
groups, representing multiple nationalities with a net-
work of pastors of diverse cultural strengths and ideas. 
They are: Edmond Chinese International UMC, 

 ▶ Charis Alive, 
 ▶ OU Wesley International, 
 ▶ Morning Light Korean (OKC), 
 ▶ Tulsa Korean UMC, 
 ▶ Enid Peace Korean Church, 
 ▶ Lawton Korean New Light, 
 ▶ and Filipino Faith Community in Midwest City. 

Among all these ministries, we serve the Korean,  
Chinese, Vietnamese, Filipino, Burmese, Malaysian,  
Indonesian, Taiwanese, Japanese, Singaporean, Indian, and 
Thai in Oklahoma. 

Asian Clergy Families Retreat 
AMC hosted the first Asian Clergy Families Retreat 

via zoom to form a collaborative partnership with our 
colleagues from the Oklahoma Conference. This time of 
renewal through interactive worship, intentional prayer, 
and team-building activities has helped our churches share 
and plant the vision for the future growth of the Asian com-
munities.

Hope Funding 
Along with the $5,000 matching fund from MLCC, AMC 

was able to raise $28,287 within 6 weeks to help pay for med-
ical, rent, and utility expenses for Asian immigrants severe-
ly affected by COVID-19. These families and individuals are 
not eligible to receive any form of assistance or loan from 
the US government due to their visa and pending immigra-
tion status. 

We have distributed numerous scholarships and fund-
ings to the local Asian churches to help mobilize them in 
serving these families in crisis to regain economic and spir-
itual vitality.

Wesley English Class
Ever since the launching of the online Wesley English 

Class, students from different parts of China, Malaysia, Tai-
wan, etc. have joined the class to learn English. This has 

provided a gateway to sharing the Gospel of Jesus Christ 
globally.

Under the ever-increasing influence of Asian Hate, we 
the people of God are called to bring love, hope, and res-
toration to the community. It is time to Rise and Shine as 
we continue to stand in solidarity with the multi-ethnics to 
bring the gospel of Jesus Christ for the transformation of 
the world. 

Respectfully submitted by
Victoria Lee

Commission on Race & Religion (CORR)
In a year where in-person gatherings could not take 

place and energies were rightfully directed towards the 
local church level, Oklahoma’s Commission on Race & Reli-
gion (CORR) was able to spend some intentional effort on 
institutional impact. These are but a few of the ways CORR 
supports our conference strategies of helping cultivate 
more racially diverse and sensitive churches.

Training for Provisional Members
In partnership with our Board of Ordained Ministry 

(BOM), we have incorporated bias exploration into the 
Provisional Process. Candidates for Ordination are being 
taught what is and how to identify biases, take an intercul-
tural development inventory (IDI) at the beginning of their 
provisional process in order to better understand their own 
biases, are coached by an IDI certified coach throughout 
their process, reflect on their discoveries in intentional pro-
visional assignments, and then take another IDI assessment 
at the end of their provisional process for reflection with 
members of BOM. CORR is ever grateful to BOM for taking 
seriously the need for interculturally aware pastors in an 
ever-diversifying world!

Training for Local Licensed Pastors
We celebrate the growth and impact of our Local 

Licensed Pastors (LLPs) and their service to the church. As 
we began to implement our training for Provisional Mem-
bers, BOM exec-team was excited to help dream how we 
might begin this conversation with our Local Licensed Pas-
tors, knowing that this group is a growing group of leaders 
in our conference. For licensing school 2021, we added a 
session to talk about bias and leading amidst congregations 
that have multiple, often conflicting, biases.

Camp Curriculum
Titled “Breaking Down the Walls,” this year’s camp cur-

riculum will examine the divisions in our lives from within 
ourselves, divisions between others, and divisions that keep 
us from God. Created by Rev. Betsy Stewart-Dooley, this cur-
riculum will be experienced by over 1,100 people. We praise 
God for the courageousness of our Camps Office for helping 
lead and educate our youth and adults.

January 2021 Orders Meeting
What a beautiful and powerful way to begin the new 

year by being led and inspired in worship by Rev. Dr. Robert 
Turner of Historic Vernon A.M.E. Church, followed by inti-
mate and vulnerable small group discussion around racism 
and racial justice. Thank you for all who participated and 
were open to confession and dreaming!
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Goals
This is but a snapshot of the various ministries occur-

ring across the Oklahoma Annual Conference helping us 
heal the wounds and traumas of racism as we strive to cre-
ate diverse Kingdom-reflecting congregations. We have big 
goals for the rest of 2021 and 2022: a conference wide MLK 
worship service, continuing of monthly racial justice aware-
ness emails, and incorporating racial bias training at deep-
er and wider levels throughout the conference.

If your church would like to have a bias training or cou-
rageous conversation event, please reach out to us! CORR 
is here to provide trainings, resources, and support as we 
all endeavor to build relationships, share the Gospel, and 
transform the world.

COSROW
Oklahoma COSROW adopts the purpose “... to challenge 

The United Methodist Church, including its general agen-
cies, institutions, and connectional structures, to a continu-
ing commitment to the full and equal responsibility and 
participation of women in the total life and mission of the 
Church, sharing fully in the power and in the policy-mak-
ing at all levels of the Church’s life... [The commission] 
shall function as an advocate with and on behalf of women 
individually and collectively within The United Methodist 
Church; as a catalyst for the initiation of creative methods 
to redress inequities of the past and to prevent further ineq-
uities against women within The United Methodist Church; 
and as a monitor to ensure inclusiveness in the program-
matic and administrative functioning of The United Meth-
odist Church” (¶2102, Book of Discipline). 

Every year, COSROW honors newly commissioned and 
ordained women in the Oklahoma Conference with com-
memorative gifts. COSROW will present commissioned 
women with a commemorative plaque and ordinands with 
handmade stoles at this year’s Annual Conference. The 
recipients will include: Meghan Burris, Michaela Drain, 
and Sei Yoon Park, commissioning class of 2021; Kristiane 
Smith and Tracy Hoskins, ordination class of 2020; Laura 
Glover, Shana Dry, and Victoria Lee, ordination class of 
2021. 

COSROW invested in the education of women in the 
OKUMC through scholarship awards in 2020. We recog-
nized the gifts and the significant contributions of female 
leadership in our conference by awarding a total of $3,555 
in scholarships to nine women, including six seminary stu-
dents, one Course of Study student, and two undergraduate 
students. 

COSROW also posthumously honored the late Dr. John 
Starkey, Millhouse Professor of Theology at Oklahoma City 
University, with the 2020 Frances E. Willard Award. Dr. Star-
key left an indelible mark on the lives and ministries of wom-
en serving in our denomination as pastors, lay employees, 
and dedicated church members. His legacy lives on through 
all those he instructed and nurtured in their callings. 

Hispanic/Latino Committee
It seems that 2021 is a year of new beginnings! For 

the Hispanic/Latino Ministry it definitely is. Over the last 
couple of years, the ministry entered a time of uncertain-

ty and, in many ways, of pause. While local ministries nev-
er stopped and the willingness of the Conference to reach 
this population remained strong; it is undeniable that the 
ministry needed refocus. Late last year and early this year, a 
new vision started to emerge. This vision is not new and it is 
rooted in our Methodist tradition. On the one hand we want 
to start new small groups reaching out to new people. These 
home groups will be united around a meal, fellowship and 
discipleship. This approach will eliminate expensive over-
heads of salaries and facilities, yet allowing us to connect 
deeper with the targeted communities.

The other focus on this new approach is to raise lead-
ership that would help us guide these home groups. Carlos 
Ramírez has reconnected with the local churches in order 
to communicate this vision and also start the recruitment 
of possible candidates. Furthermore, in early 2022 a retreat/
revival has been planned where leaders and their families 
will participate in order to invite those called into leader-
ship.

The Hispanic/Latino Ministry wants to thank you for 
your continued support and asks for your prayers as we 
initiate this new phase. We pray God can send us workers 
because indeed the harvest is plenty. If your local congrega-
tion is interested in being part of this ministry or even host 
one of these small groups, please contact Carlos Ramírez at 
cramirez@okumc.org.

NEw & REVITAlIzED FAITH NEw & REVITAlIzED FAITH 
COMMUNITIESCOMMUNITIES

Introduction

I was reading through the gospel of John and I noticed 
this statement by Jesus to the woman at the well, “If you 
only knew the gift God has for you…” (John 4:10). It made 
me realize that there are so many people who don’t know 
the gift God has for them. 

Some people don’t know because they have never heard 
the good news about Jesus. Some people may have heard 
about Jesus, but they don’t really know how to receive this 
gift from God. While others may have heard about Jesus, 
but they feel unworthy of receiving this gift from God. It 
made me realize that we who know about the gift, and how 
to receive the gift, have the responsibility to share with oth-
ers who don’t know that they can receive the gift God has for 
them, even if they feel unworthy. 

By starting New Faith Communities the Oklahoma Con-
ference helps more people know about the gift of Jesus and 
receive grace, forgiveness, and salvation. Even after experi-
encing a worldwide pandemic the fields are ripe for harvest 
as Jesus pointed out to his disciples, “You know the saying, 
‘Four months between planting and harvest.’ But I say, wake 
up and look around. The fields are already ripe for harvest.” 
(John 4:35)

The last year has been a difficult time for any church 
since most of what we regarded as “normal” has changed. It 
is even more pronounced for a new church just trying to get 
started. Each of our church plants have been affected by the 

mailto:cramirez@okumc.org
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pandemic and the shut down of our world. However, they 
have persevered and positioned themselves to proceed into 
the future because the fields are indeed ripe for harvest. Let 
me share their inspiring stories to you.

The Vessel in Claremore
This church has been the most well established of our 

church plants. They were averaging over 300 in worship 
with one worship service on Saturday night, with Rev. Joe 
Grubb preaching, and two on Sunday morning, with Rev. 
Jaimie Willis preaching. They needed more space; partic-
ularly for their ministry to children. When the pandemic 
started, they along with all of our churches, had to stop in 
person worship services. Rev. Jaimie Willis started a daily 
online devotional time which reached hundreds of peo-
ple. The new Children’s Center remodeling was completed 
during the pandemic. Now that they are meeting in person 
this new campus of First UMC in Claremore is averaging 
between 30-40 children who are enjoying this amazing addi-
tion to the church.

Community Brookside in Tulsa
When the pandemic hit Community Brookside, under 

the leadership of Rev. Matt Morgan, had momentum build-
ing each week. The worship attendance was averaging 55 
people and they had 3 small groups effectively reaching new 
people on a regular basis. They too needed more space for 
children. When an area next to where they were meeting 
came up for rent they took the bold step to rent this space. 
They had plans to use the space as an alternative income 
stream since it was well fitted to be a Shared Workspace. 
In addition, they envisioned this extra space could be used 
for classrooms on Sundays. After some minor remodeling 
they were just opening the Shared Workspace when Covid 
19 shut down the need for such businesses. However, today 
they are almost fully rented with only one office and two 
desks still open. The beautiful park area adjacent to them 
is beginning to be used more often and they are scheduling 
more events for people to gather safely outdoors. Worship 
attendance has not yet reached what they had in the spring 
of 2020, but they are gaining ground. This church also has 
a growing number of children with 28 children on the roll 
and 3 more on the way!

Charis Alive
This new church plant is being led by Rev. Victoria Lee 

and is hosted by Church of the Servant in Oklahoma City. 
This church is reaching the Asian community and in 2020 
had begun to hold monthly worship services with an atten-
dance of about 40 people. They were anticipating meeting 
weekly for worship in the fall of 2019. Then the affects of the 
coronavirus struck and the various programs, ministries, 
and worship stopped. However, Rev. Lee adapted quickly 
and began to have various on line groups. An English class 
held jointly with the OU Wesley Foundation began to reach 
up to 125 people; much greater than the number reached in 
person. A support group for mothers went online using two 
platforms, Facebook and WeChat. Soon close to 100 women 
were being reached online. On Sunday evenings, Victoria 
began a new ministry called Family Blessing with 10 fam-
ilies participating. Plans are being made now to have the 
Charis Academy classes for children begin to meet in per-
son again this fall. In addition, they plan to start monthly 

worship this fall with the hope of worshipping weekly in 
2022.

The Tulsa Initiative
Three years ago, the Council Oak District Missional 

Strategy Team and New Faith Communities began to lay the 
foundation for a new Initiative to start new African Ameri-
can led churches in Tulsa. This is particularly meaningful 
and needed due to the observance of the 100th Anniversary 
of the Tulsa Massacre. On July 1, 2020 Rev. Michael Long 
and Rev. Gwendolyn Derrick were appointed to start new 
churches in Tulsa. These appointments coincided with the 
pandemic’s affects continuing to worsen. Yet, both Gwen 
and Michael persevered through this time to bring an Afri-
can American United Methodist presence to Tulsa during 
a tragic time of remembrance. While it has not been easy, 
Michael is planning to launch a house church model of 
new faith communities in the fall of 2021 from the Heights 
neighborhood in Tulsa and Gwen is planning to start a more 
traditional model of church in the North Tulsa area this fall 
as well. Michael has been building an online community 
through his Fear Not Friday podcast. Meanwhile Gwen has 
developed a core team through an online Bible Study which 
has become her core group to build a launch team. Starting 
two new African American led churches in this time of the 
history of Tulsa and our country makes the statement that 
the United Methodist Church cares about the issues related 
to racial injustice. And we want to share the good news of 
Jesus Christ with this hurting world.

The South Oklahoma City Initiative 
In July of 2020 two pastors were appointed to a new Ini-

tiative in the Heartland District – Rev. Josue Araujo and Rev. 
Kevin Tankerson. They were appointed to serve two church-
es – Lambuth Memorial, a largely Anglo Church, and The 
Christ Experience, a largely African American Church. In 
addition, they are to develop a new faith community which 
will be a multiethnic led church as Josue is originally from 
Brazil and Kevin is African American. This would be a chal-
lenging task at any time; even more so during a pandemic. 
Yet, they have persevered. They have become more knowl-
edgeable about south Oklahoma City and the challenges 
of planting a multiethnic church. They are continuing to 
develop their plans for the future for this type of ministry 
while also providing pastoral care, worship, and leadership 
to two existing churches. We are hopeful that their efforts 
will lead to a new multiethnic church in South Oklahoma 
City.

University in Tulsa and The Propel Business & Event Center
Also, last July Rev. Matt Patrick and Rev. Matt Austin 

were appointed to a new venture. Their task was to imple-
ment an alternative means of financing ministry through 
using the rather large facility at University UMC. In the 
future, the “Matts” plan to start a new faith community 
using alternative forms of income to finance ministry. In a 
time where such innovations would be hard to do, they have 
led the church to look at their building, not as a detriment 
to ministry, but as an asset to ministry. So, Propel Business 
and Event Center came into being. A year later, they report 
that the rental space at University Church is full. Their ten-
ants include: the restart of the Daycare on the first floor; 
Housing Solutions, Tulsa, a ministry to the housing needs of 
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the homeless will meet on the second floor. They will have 
30 people working on site. The Midtown School of Perform-
ing Arts meets on the third floor. In addition, Tami Losoncy, 
the Director of the Midtown School of Performing Arts, has 
come on staff to coordinate the use of the building and to 
encourage various events to be held in the building. This 
will include Camp Explore, a summer program for children. 
Other events can be held in the Great Hall, the parking lot, 
or the Butterfly Park across the street. In the future, they 
are also planning to start a new business, Double Flag Cof-
fee, which will have operate out of the parking lot. Ethan 
Cooper, who has a videographer business, now has an office 
at the church and serves on staff to help the church with 
videos. These various businesses and rental fees are expect-
ed to raise over $50,000 for the ministry of the church on a 
yearly basis while also providing additional staff.

The Academy for Innovative Ministry 
and the Lazarus Community
In September, 2020 the second round of the Academy 

for Innovative Ministry began with an opening 3 day retreat 
on Zoom with our presenter, Rebekah Simon Peter, encour-
aging the participants to Dream Like Jesus. Over the next 5 
workshops we sometimes met by Zoom, sometimes in per-
son socially distant, and sometimes in hybrid fashion. The 
twelve clergy who completed the course all developed ideas 
for ministry using Ministry Action Plans (MAPs) to lead 
them into the future. Each participant received a $5,000 
grant to help them to bring their dreams to fruition. Four 
participants were then nominated to go to the next round 
which we call Spark Tank. 

One of the four presenters, Rev. Bo Ireland, had devel-
oped a plan to minister with the homeless by developing 
two new faith communities – a core group living on site 
in monastic fashion, and a group of homeless individuals 
being restored to life while living in small shelters on the 
grounds of a church. This venture is called The Lazarus 
Community. On July 1, 2021 Bo Ireland will be appointed 
to serve Clark UMC in Oklahoma City and to become the 
Executive Director of the Lazarus Community bringing his 
“Jesus Like Dream” into reality. Through grants provided by 
the Academy for Innovative Ministry, New Faith Commu-
nities, and the Legacy Fund this new faith community will 
come into being.

Conclusion
These “Jesus Like Dreams” are able to happen because 

the churches and faithful members of the Oklahoma Con-
ference create an environment where innovation, creativi-
ty, and new ideas can flourish. Another way to bring these 
Jesus Like Dreams to fruition is to provide special training 
events. So, on June 16-18 our Church Planters are gathering 
for Launchpad with Paul Nixon leading this workshop on 
launching or relaunching new faith communities. Last year 
during the pandemic such training events were not being 
held, but with the opportunity to begin meeting together 
again our Conference is hosting this workshop. 

These new faith communities are only possible with 
the support of the greater faith community known as the 
Oklahoma Conference. So, thank you to all who have given 
financial support through the payment of apportionments. 
And thank you to all who have prayed for our planters and 

new faith communities. We are seeking to create places 
where the harvest can be gathered in because even in these 
difficult times (or maybe because of these difficult times) 
the fields are ripe for harvest!

Respectfully submitted by
Chris Tiger

Ray Crawfords

COMMUNICATIONS MINISTRyCOMMUNICATIONS MINISTRy

This has been an incredible year of challenges not only 
in our United Methodist Church but in the world due pri-
marily to the global pandemic. Our OKUMC Communica-
tions Ministry team has done their very best to fulfill their 
mission.

The OKUMC Communications Ministry strives to fol-
low the example of Christ Jesus in all we do. We seek to 
make disciples of Jesus Christ for the transformation of the 
world by informing and communicating, resourcing and 
researching, training and education, media relations and 
crisis communications. We are in a dynamic relationship 
with conference entities, local churches, individual United 
Methodists, and civic leaders.

We want to thank the churches of the Oklahoma Annu-
al Conference for their support of communications minis-
tries. Our budget is largely from apportionments paid each 
year by local churches. We are able to fulfill our mission 
only through the generosity of Oklahoma United Method-
ists.

Also, a thank you to the staff of the communications 
ministry – Dr. Joe Harris, Tabitha Beckman, Meagan Ewton, 
and Andrew Himes. Our staff works year-round to assist 
other conference entities and local churches so that the 
good news of the Oklahoma Annual Conference is commu-
nicated far and wide. This year, due to the pandemic, our 
staff navigated both working at home and at the office and 
the many transitions along the way.

The Communications Ministry publishes both the  
“Contact” and the “Say So” magazine. In addition, they 
maintain the conference website (www.okumc.org). Staff 
members also maintain our social media presence on Face-
book, Twitter, Instagram, and other sites. We track the data 
of how people interact with these sites and we are experi-
encing increases in engagement on social media. 

In the late spring of 2020, staff members were involved 
in the production of “Hope for the Heartland: Stories of 
Inspiration from the United Methodist Church” a 30-minute 
television special. The program aired on Sunday, May 24, on 
the CBS affiliates in Oklahoma City, Tulsa, and Lawton. 

At the 2021 United Methodist Association of Communi-
cators (UMAC) awards, 

 ▷ “Hope for the Heartland” won 2nd place in the Vid-
eo production Annual Conference/Local Church 
division. 

 ▷ 150 Days Praying through the Psalms series won 
1st place in the Internet Communication – Social 
Media Online Content category.

 ▷ And the SaySo Magazine article “Can We Talk about 
Race Yet?” won 1st place for Writing in the News 
Article Category. 

http://www.okumc.org/
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In the fall of 2020, the communications ministry staff 
was involved with Oklahoma’s first virtual Annual Confer-
ence meeting. All annual conferences pivoted to a virtual 
format in 2020. This of course involves numerous people 
and entities within the conference. 

The global pandemic was not the only issue to affect 
our world. The ugly sin of racism continues to rear its ugly 
head. Thanks to our staff for their sensitivity to this import-
ant issue and the many times it has been raised in the  
“Contact,” “Say So” magazine, and the conference website. 

This has been especially important as the state of Okla-
homa commemorated the 100th anniversary of the Tulsa 
Race Massacre in 2021. In addition, the Rev. Bessie Hamilton 
has been brought onto the conference staff in the role Asso-
ciate Director of Connectional Ministry for Multi-Ethnic  
Initiatives. A new page on the conference website with 
many resources in the area of race can be found at  
https://www.okumc.org/racismresources. 

Further, with the pandemic and the postponement of 
the 2020 General Conference, we must acknowledge the 
angst that all of us feel around the issues of the United 
Methodist Church. The communications ministry team is 
committed to reporting on the issue of the global church 
while also realizing there are many ways to receive informa-
tion in our rapidly changing world. 

The communications team works in conjunction with 
others, especially the cabinet and Bishop Nunn, in deter-
mining the best ways to communicate about our global 
church. 

Finally, thanks to the communication ministry board 
for their work. Our board is a diverse group made up of 
active United Methodists from every district in our confer-
ence. Please do not hesitate to reach out to the staff or board 
members if you have concerns or ideas.

Respectfully submitted by
Scott A. Spencer

Administrative  
Services

AGENCy EMERGENCy/CAPITAl FUND 
COMMITTEE

The Agency Emergency/Capital funds are used to pro-
vide assistance to agencies of the Annual Conference that 
have property emergencies or opportunities. Most of the 
requests are for emergency repairs but we also help the 
agencies with new building opportunities and expansions 
as well. The presence of this fund means that the agencies 
of the Conference are not required to accumulate and main-
tain excessive reserves to deal with emergencies and oppor-
tunities and can, instead, devote more of their resources to 
programming than they would otherwise be able to do.

The Agency Emergency/Capital Fund committee 
understands itself to be a source of last appeal for funds 

for the agencies of the annual conference. When an agen-
cy has secured all possible funds to meet an emergency or 
opportunity but is lacking in sufficient money to complete 
its project, it may appropriately appeal to the AECF for con-
sideration. 

Only Annual Conference agencies are eligible to apply 
which includes the Campus Ministries (note, all Campus 
Ministry requests must have the approval of the Conference 
Board of Higher Education and Campus Ministry before 
they are considered by the committee).

Respectfully submitted by 
Randy Compton

The 2020 requests and amounts were:
Balance Forward from 2019:  $69,291
Apportionments:  $31,462
Grants:  
None  $ - 
Total Grants for 2020  $ -
Ending Balance for 2020  $102,829

ANNUAl CONFERENCE  ANNUAl CONFERENCE  
BOARD OF TRUSTEESBOARD OF TRUSTEES

Introduction
The Annual Conference Board of Trustees, per ¶2512 of 

The Book of Discipline is responsible for church property, 
real and personal, funds secured from, and/or invested in 
church properties and the insurance programs relating to 
such properties.

Properties
Throughout 2021 the Board has been in support of 

The Legacy Team as well as property management mat-
ters, led by Rev. Chris Tiger, who has continued an active 
list of actions involving maintenance, sale, and donation 
of church properties conference-wide. His report follows  
this one.

Disaffiliation
Following the special General Conference of 2019, a 

written disaffiliation agreement was adopted by the Okla-
homa Conference in 2020. The agreement with additional 
information may be accessed at https://www.okumc.org/
disaffiliation.

In 2021, the Trustees, in cooperation with the cabinet, 
conference chancellor, and the Task Force on Pension and 
Health Liabilities, developed a specific process by which 
any local church may figure its liabilities to the conference 
should it consider disaffiliation. This process will also be 
available on the conference disaffiliation website. It is the 
Board’s sincere desire to make this process as transparent 
and respectful as possible.

May God bless all of Oklahoma’s congregations.
Respectfully submitted,

Kathy Geyer
Chris Tiger

Guidelines
Church Abandonment Process
In conjunction with the Bishop, full cabinet, and Board 

https://www.okumc.org/racismresources
https://www.okumc.org/disaffiliation-test
https://www.okumc.org/disaffiliation-test
https://www.okumc.org/disaffiliation-test
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of Trustees, the following process relating to Church Aban-
donments will supersede any previous provisions.

According to ¶ 2549 there are two primary reasons for 
the district superintendent to recommend the closure of a 
church:

A) The local church no longer serves the purpose for 
which it was organized or incorporated according to ¶ 201-
204.

B) The local church is no longer used, kept, or main-
tained by its membership as a place of divine worship for a 
United Methodist Church.

The Book of Discipline states, “Upon a recommendation 
by the district superintendent, and with the consent of the 
presiding bishop, a majority of the district superintendents, 
and the appropriate board of church location and building, 
the annual conference may declare a local church closed. If 
the annual conference closes a local church, title to all the 
real and personal, tangible and intangible property of the 
local church shall immediately vest in the annual confer-
ence board of trustees, who shall hold said property in trust 
for the benefit of the annual conference.” (¶ 2549.2b).

Legacy Fund
All church properties/assets and properties/assets sub-

ject to the trust clause are held in trust for the annual con-
ference and are therefore “Conference Owned Assets”. In 
¶ 2549.2 (4) c) it states, “The annual conference board of 
trustees may retain, sell, lease, or otherwise dispose of the 
property of a closed local church in accordance with the 
direction of the annual conference.” A Legacy Fund will be 
established by the annual conference to hold in trust Con-
ference Owned Assets that are sold, leased, or otherwise 
liquidated.

The Legacy Fund will cover needed expenses such as 
insurance, maintenance, and real estate management fees 
for the properties until sold.

First, in order to ensure the conference has the needed 
funds to meet these expenses, the conference treasurer in 
consultation with the annual conference board of trustees 
may set a minimum amount needed in the Legacy Fund to 
cover these costs. The conference treasurer and board of 
trustees may, in their sole discretion, restrict disbursements 
and/or suspend access to Legacy Funds as contemplated 
below in order to protect the property interests, real and 
personal, of the annual conference (“Conference Owned 
Assets”) which are subject to the trust clause.

Second, up to fifty percent (50%) of the Legacy Funds 
net sale proceeds may be distributed to the district in which 
a church is closed and sold. The district superintendent and 
district board of church location and building and/or dis-
trict missional strategy team will have up to 24 months to 
submit a specific plan(s) to use the proceeds from the sale 
of a church which closed in their district for approval by the 
conference task force. This plan for the use of the proceeds 
will be received as a priority for the use of the proceeds. 
When a plan is presented by the district, the district super-
intendent, district lay leader, chair of the district missional 
strategy team and/or chair of the district board of church 
location and building are invited to present the plan. The 
plans submitted by the districts shall use the funds received 
in accordance with ¶ 2549.7. Following the expiration of 

24 months from the date funds are received into the Leg-
acy Fund, the District’s opportunity to apply for said funds 
would be deemed extinguished. The task force, in their sole 
discretion, may grant extensions to the 24-month applica-
tion window.

Third, the Legacy Fund will support the work of starting 
new faith communities and revitalizing existing churches. 
Priority will be given to churches that go through the Con-
versations on Church Potential and plans that are endorsed 
by a district or conference board or agency. These plans are 
based upon a sound strategy to initiate innovative approach-
es to ministry. Proposals will be made to the conference 
task force who have the authority to give grants from the 
fund as long as the minimum amount set for maintenance, 
insurance, and other expenses needed to oversee the prop-
erties is kept intact.

In the event of exigent circumstances, or when a debt 
on a property exceeds the amount the property can be sold 
for, the conference board of trustees may utilize resources 
from the Legacy Fund and the sale of properties to cover the 
cost of the debt and other expenses which occur as a result 
of the property becoming the responsibility of the confer-
ence. Due diligence shall be taken so the assets maintained 
in the Legacy Fund are not used for this purpose unless it is 
prayerfully discerned that taking on such an obligation is in 
the best interests of the annual conference. The conference 
board of trustees, the presiding bishop, and a majority of 
the district superintendents shall give consent before such 
action is taken.

Property Insurance Premiums
The Oklahoma Annual Conference approved mini-

mum types and limits of coverage required to protect local 
churches from the risks of loss in the areas of liability and 
worker’s compensation insurance.

Those minimum limits are:
Coverage Minimum Limits
Sexual Misconduct $1,000,000
General Liability $1,000,000
Crime (Employee and Volunteer) $250,000
Worker’s Compensation - Employer’s Liability $1,000,000
Directors’ and Officers’ Liability $1,000,000
Automobile (Hired and Non-Owned Coverage) $1,000,000
Excess Liability Coverage $5,000,000

The Conference Insurance and Risk Management 
program is currently managed by HUB International 
Mid-America, located at 6100 S Yale, Suite 1900, Tulsa, OK 
74136. For information contact either Trey Terry, Risk Con-
sultant at 918-712-5245 or Abby Biggs, Program Manager at 
918-491-8503.

Worker’s Compensation
The Oklahoma Annual Conference approved a manda-

tory Worker’s Compensation program through HUB for all 
conference churches in 2013. This is an important benefit 
for our clergy and lay workers as they often work for more 
than one church or agency. Having all of our coverage with 
one company prevents insurance companies from having 
to decide which one is responsible for covering the people 
working in our local churches. Remember, workers com-
pensation is not an option, it is required by law in the state 
of Oklahoma. A side benefit is that most churches that have 
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signed up for this coverage continue to see a reduction in 
their premiums.

Although local churches are allowed to purchase cov-
erage, excluding Worker’s Comp, outside the conference 
program, they are required to provide their district super-
intendents with a copy of their policies’ declaration pages at 
their annual charge conference. This requirement has not 
changed since 2010.

lEGACy TEAM lEGACy TEAM 
Introduction

The 2016 Book of Discipline clarified that all closed 
properties were to go directly to the Conference Board 
of Trustees. After studying this matter in 2017 the Legacy 
Team was established to oversee the closed church proper-
ties and other assets for the Oklahoma Annual Conference 
starting in 2018. 

The proceeds from the sale of closed church properties 
are placed in the Legacy Fund. Half of the proceeds from 
the sale of the property are placed in temporarily restricted 
accounts for the district in which the church was located. 
These proceeds are restricted for two years and are avail-
able for the district to use for projects involving the revi-
talization of churches or to create new faith communities. 
The other half of the proceeds are placed in an unrestricted 
fund which can also be used for revitalization and new faith 
communities as long as there are sufficient funds to pay for 
the ongoing costs of maintaining the properties which the 
Conference is responsible for.

Overview
Since its inception the Legacy Team has seen 23 prop-

erties sold consisting of 18 churches and 5 parsonages. The 
proceeds from the sale of these properties total about $2.6 
million. There have been 9 grants given to 5 districts total-
ing $317,000. Currently there is over $900,000 temporarily 
restricted for the districts. And there is about $1,400,000 
that is in the unrestricted account. There are currently 16 
properties available for sale consisting of 13 churches and 3 
parsonages. In addition, two churches were donated to the 
towns they were in to be used as community buildings.

Property Management
At the beginning a property management company was 

used to help our Conference to manage these various prop-
erties and to place them on the market for sale. However, in 
the fall of 2020 it was decided that the Conference Legacy 
Team could manage and market the properties under our 
oversight. The first benefit was that this could be done at 
a lower cost. Secondly, instead of working with companies 
from out of state this process could be managed closer to 
home. A third benefit is having greater control of this pro-
cess. In order to accomplish this goal of self-management 
a team was put together consisting of a Director, Rev. Chris 
Tiger; a General Contractor, Tim Gosdin; a realtor, Paul 
Ravencraft; and an Administrative Assistant, Pam Weather-
ford. This new management process was put into place on 

January 1, 2021 and the benefits listed above have been real-
ized. Also, since the beginning our District Administrators 
have been instrumental in working with the churches that 
are closing in their respective districts.

Church Closures

It is an unfortunate fact that there are churches closing 
each year. So far this year 9 churches are planning to close 
by the end of June. However, the implementation of the 
Legacy process has been of great benefit to the churches, 
districts and Conference. On a church level it is a comfort 
to know there are people who will give support and aid with 
the closing process. This is an emotional experience for the 
members of the churches that are closing. But they do not 
have to know how to do this. A process for this has been 
developed and forms are in place which help everyone to 
know what needs to be done in a timely manner. For our 
District Administrators and District Superintendents there 
are Conference staff involved in this process to help with 
the various things that come up and to give guidance to this 
process. For our Conference there are funds available from 
the sale of these beloved properties which can help other 
churches to revitalize or to create new faith communities. 
The Legacy of these churches is continuing to do good in 
other churches across the Conference.

Legacy Team
Our Legacy Team consists of Rev. Derrek Belase, Direc-

tor of Connectional Ministries; Randy Compton, Conference 
Treasurer; Kathy Geyer, Chair of the Conference Trustees; 
Rev. Chris Tiger, Director of Congregational Development 
and Conference Resources. These four people serve by vir-
tue of their current office. In addition, these four people 
serve as At Large members: Kelley Loud, Barbara Perry, Dr. 
Greg Tolle, and Rev. Bessie Hamilton. They serve on the Leg-
acy Team knowing that they have a special stewardship for 
these funds that come from across the state from our closed 
churches. We pray that God will bless these gifts from the 
churches that did so much good for so many years.

Respectfully submitted by
Chris Tiger

COMMISSION ON EqUITABlE COMMISSION ON EqUITABlE 
COMPENSATIONCOMPENSATION

The 2016 Book of Discipline defines the purpose of the 
Commission on Equitable Compensation in ¶625.2 as to 
support full-time clergy serving as pastors in the charges of 
the Annual Conference by:

(A) Recommending conference standards for pastoral 
support;

(B) Administering funds to be used in base compensa-
tion supplementation; and

(C) Providing counsel and advisory material on pasto-
ral support to district superintendents and Committees on 
Staff-Pastor-Parish Relations.

(D) Submitting an arrearage policy to be adopted by the 
annual conference. For pastors receiving equitable com-
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pensation, once the base compensation supplementation 
has been paid by the annual conference, and the minimum 
base compensation and base compensation supplementa-
tion has been received by the pastor, the annual conference 
shall have no further financial obligation or responsibility 
to the pastor, the charge or anyone else regarding the pas-
tor’s compensation. 

(E) Defining employment status as follows:
1) 100% - Full-time: 30+ hours per week
2) 75% - Part-time: 21-29 hours per week
3) 50% - Part-time: 11-20 hours per week
4) 25% - Part-time: 0-10 hours per week
The demands the Church and churches require of 

the clergy as just, proper, and necessary are exceedingly 
great and becoming more exacting all the time. Education-
al requirements include the course of study, or seminary 
beyond college, and a probationary period with continuing 
education. Personal qualifications call for the highest integ-
rity. 

Equitable ministerial compensation requires the high-
est priority be given to the claims on the pastor and fami-
ly by the congregations as salary and other support items 
are set. In accordance with ¶268.6 in the 2016 Book of Dis-
cipline, a certified lay minister is a layperson and as such 
is not eligible for support by equitable compensation funds 
or pension that are provided for clergy members. The local 
congregation is encouraged to provide appropriate com-
pensation.

I. Administration of Compensation
A. Supplemental Funds
Payment of all compensation is the responsibility of 

the salary-paying unit. The Order of Deacon should receive 
minimum compensation according to the Schedule of Min-
imum Compensation. The Order of Deacon has no claim on 
the Equitable Compensation Fund. Salary supplementation 
by the Commission is through the Equitable Compensation 
Fund and the Minister’s Moving Expense Fund.

The Oklahoma Conference Commission on Equita-
ble Compensation seeks to accomplish the following as  
its purpose:1) To set adequate and reasonable salary and 
compensation standards for clergy and other people pro-
viding pastoral leadership to local churches;

2) To encourage specific churches that would benefit 
from full-time clergy in their growth and development;

3) To support full-time clergy for ethnic ministry church-
es in Oklahoma (¶625.6 in the 2016 Book of Discipline); and

4) To assist churches to progress toward complete sup-
port of their pastoral leadership and to encourage alterna-
tive plans for churches or charges unable to achieve this.

In order to fulfill these purposes, the Commission will 
administer the Equitable Compensation Fund under four 
sets of standards: Minimum Compensation, Exceptional 
Assistance, Missional Support, and New Church Start Assis-
tance. Pastoral support funds will be paid to the church 
along with a specified amount to be used by the church to 
pay the portion of the pension related to the salary support. 
The Commission on Equitable Compensation encourag-
es cooperative and cooperating parishes in order to facil-
itate ministry and provide pastoral support. The CEC also 

encourages each church receiving funds, regardless of cat-
egory, to engage in an annual budgetary financial campaign 
to strengthen their ability to provide adequate compensa-
tion. 

All applications for Equitable Compensation Support 
shall be received by the Conference office by November 15. 
Failure to do so will make the church ineligible to receive 
any Equitable Compensation funds effective January 1. The 
total amount requested by the Cabinet by November 15 
shall not exceed the amount budgeted for the coming year. 
Failure to turn in the Annual Audit for the previous year by 
August 1st will result in termination of Equitable Compen-
sation funds January 1 of the subsequent year.

A pastor who is not receiving but entitled to compen-
sation at the approved level of minimum compensation, 
as established by the commission, may formally appeal 
in writing to the Chair of Equitable Compensation his/her 
claim on the fund. All appeals must be in writing and sent to 
the Chair of the Commission on Equitable Compensation, 
the Cabinet Representative to the Commission on Equitable 
Compensation and the pastor’s district superintendent.

1. MINIMUM COMPENSATION
a) Schedule of Minimum Compensation – Effective 

January 1, 2021
There are two classifications of ministers listed: Confer-

ence Members and Local Pastors. No others are eligible for 
minimum salary support.

1. Full-time Associate, Provisional, and Full-Connection  
Members living on the charge and in a  parsonage shall receive  
no less than $37,675 plus $2,400 for each additional church.

2. Full-time Associate, Provisional, and Full-Connection 
Members living on the charge but not living in a parsonage 
shall receive no less than $47,093 (base compensation plus 
housing allowance) plus $2,400 for each additional church.

3. Full-time Local Pastors living on the charge and in 
a parsonage charge shall receive no less  than $32,805 plus 
$2,400 for each additional church.

4. Full-time Local Pastors living on the charge but not 
living in a parsonage shall receive no less than $41,006 (base 
compensation plus housing allowance) plus $2,400 for each 
additional church.

5. The creation of Mission-field Focused Cooperative 
Parishes (¶206 in the Book of Discipline) is now deemed 
essential by Bishop Nunn and the Cabinet for making pas-
toral care and missional growth strategies available to small 
membership churches, and the communities they serve. 
Most of the churches involved will have been designated by 
the Cabinet as being in danger of impending closure with-
out the intervention of a new leadership model. To facili-
tate and enable the creation of these Cooperative Parishes 
they are hereby ruled to be single point charges with mul-
tiple preaching points. Therefore, in the case of Missional 
Cooperative Parishes, the current requirement that a pas-
tor appointed to multiple churches be paid $2,400 for each 
additional church is waived.

b) Requirements Necessary to Qualify for Minimum 
Compensation Support

1. No two churches within 20 miles of each other will be 
allowed to share in the minimum compensation plan unless 
they combine to form a circuit.
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2. A pastor who is gainfully employed in any occupa-
tion other than the ministry shall not share in the minimum 
compensation provisions. To qualify, a pastor must serve 
full-time and live on the charge. (Exceptions to the require-
ment that pastors live on the charge may be approved by the 
Commission on Equitable Compensation if recommended 
by the Cabinet.)

3. The charge shall increase its portion of pastoral sal-
ary and pension support a minimum of (5%) five percent 
each calendar year. If a charge does not increase by a mini-
mum of five percent, the Cabinet must support the claim to 
the Commission on Equitable Compensation.

4. In no case can a charge qualify for minimum com-
pensation support if the churches of the charge decrease 
the pastoral support below that of 2020.

5. The schedule listed below will be paid, provided all 
allocated funds are sufficient; if not, all claims shall be paid 
on a pro rata basis.

6. The charge should pay at least one-half of the mini-
mum compensation for the classification of their pastor (B.1 
and 2), provided that no charge shall pay less than $12,000 
for the year 2021. New churches may be exempted from this 
rule and raise the $12,000 minimum from outside sources 
for a limit of five (5) years from the foundation of the charge 
or the inception of the revitalization.

7. Each church in the charge must pay pension on all 
base compensation paid by that local church.

8. No charge shall receive both minimum compensation 
support and any other salary supplement at the same time.

9. In order that a charge may qualify for minimum com-
pensation, it is necessary that the district superintendent 
report the eligibility of the charge and pastor on the form 
approved by the Commission on Equitable Compensation 
to the chair of the Commission, who will then authorize the 
Conference Treasurer to make payments.

10. In no case shall the amount paid to a charge for a 
full-time pastor or seminary student who is a member of 
the Annual Conference be less than the minimum which, 
with housing provided by the charge, will qualify for par-
ticipation in the Comprehensive Protection Plan. Any sup-
plemental amount needed may be paid from the Equitable 
Compensation Fund as a special benefit.

c) Requirements Necessary to Qualify for the Mini-
mum Compensation “Incentive Plan”

1. The objective of this plan, as with all minimum com-
pensation support, is to strengthen the work of the local 
church. The goal of this plan is to allow and encourage local 
churches to increase pastoral support, allowing the pas-
tor in the appointment to receive the benefit of increased 
income from the local church without losing support from 
the Equitable Compensation Fund.

2. Pastoral support increases by the local church during 
the tenure of one pastor shall be added to the total allowable 
income for the pastor during the duration of the appoint-
ment relationship of that pastor with that church. In the 
event the church’s portion of the pastor’s salary reaches or 
exceeds the minimum compensation, the Conference por-
tion must be negotiated with the Commission on an annu-
al basis. In no case shall the combined support exceed the 
Conference Average Compensation.

3. Whenever a change in pastoral appointment occurs, 
or at the end of the Incentive Plan Agreement, the charge is 
to maintain the then-existing level of pastoral support. At 
such time, calculation of equitable support payment shall 
be adjusted so total compensation is correct for the pastor’s 
classification.

4. In order for a plan to be in effect in any charge, the 
Incentive Plan Application Form of the Commission on 
Equitable Compensation shall be submitted by the district 
superintendent after Bishop and cabinet approval to the 
chair of the Commission, who will then authorize the Con-
ference Treasurer to make payments.

d) Requirements Necessary to Qualify for Exceptional 
Assistance

1. The Bishop and the Cabinet must agree that Excep-
tional Assistance is warranted and needed.

2. The Bishop and the Cabinet must agree on the dura-
tion and the initial amount of Exceptional Assistance.

3. Assistance cannot continue for more than four years.
4. The initial amount may continue for up to two years 

and then decrease over the remaining years.
5. In order for a charge to qualify for Exceptional Assis-

tance, it is necessary that the district superintendent submit 
the request for assistance on the form approved by the Com-
mission on Equitable Compensation after Bishop and cabi-
net approval to the chair of the Commission, who will then 
authorize the Conference Treasurer to make payments.

e) Requirements Necessary to Qualify for Missional 
Support

1. Only situation identified by the Bishop and the Cab-
inet shall qualify for support from this source of funding.

2. Pastoral support funding may be provided for per-
sons appointed or assigned to missional settings without 
regard to the requirements for Minimum Compensation 
Support.

3. Such funding shall continue so long as the Bishop and 
the Cabinet agree that Missional  Support is needed.

4. In order for a charge to qualify for Missional Support, 
it is necessary that the district superintendent submit the 
request for support on the form approved by the Commis-
sion on Equitable Compensation after Bishop and cabinet 
approval to the chair of the Commission, who will then 
authorize the Conference Treasurer to make payments.

5. The total amount allocated as Missional Support shall 
not exceed 60% of the total amount budgeted for salary sup-
port.

f) Requirements Necessary to Qualify for New Church 
Start Assistance

1. Bishop and the Cabinet must agree that New Church 
Start assistance is warranted and needed.

2. The Bishop and the Cabinet must agree on the dura-
tion and the initial amount of New Church Start assistance.

3. Assistance cannot continue for more than four years.
4. The initial amount may continue for up to two years 

and then decrease over the remaining years.
5. In order for a charge to qualify for New Church Start 

assistance, it is necessary that the district superintendent 
submit the request for assistance on the form approved by 
the Commission on Equitable Compensation after Bish-
op and cabinet approval to the chair of the Commission, 
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who will then authorize the Conference Treasurer to make  
payments.

2. COMPENSATION LIMITS FOR LESS THAN 
FULL TIME APPOINTMENTS

a) No less than Full-Time (i.e. ¼, ½, or ¾ time) Asso-
ciate, Provisional, or Full-Connection Members shall 
receive more than Minimum Compensation set by the 
Annual Conference for Full-Time Associate, Provisional, 
and Full-Connection Members living on the charge and in 
a parsonage as outlined in the following categories:

1. No Quarter-Time appointment of an Associate, Pro-
visional, or Full-Connection Member shall pay more than 
one half of the Minimum Compensation set for Full-Time 
Associate, Provisional, or Full-Connection Members living 
on the charge and in a parsonage.

2. No Half-Time appointment of an Associate, Provi-
sional, or Full-Connection Member shall pay more than ¾ 
of the Minimum Compensation set for Full-Time Associ-
ate, Provisional, or Full-Connection Members living on the 
charge and in a parsonage.

3. No Three Quarter’s-Time appointment of an Asso-
ciate, Provisional, or Full-Connection Member shall pay 
more than total Minimum Compensation set for Full-Time 
Associate, Provisional, or Full-Connection Members living 
on the charge and in a parsonage.

4. Any housing allowance, in lieu of parsonage, shall be 
included in the above calculation of total compensation for 
these purposes.

b) As per ¶318.2(c) of The Book of Discipline, No less 
than Full-Time (i.e. ¼, ½, or ¾ time) Local Pastor shall 
receive more than Minimum Compensation set by the 
Annual Conference for Full-Time Local Pastors living on 
the charge and in a parsonage as outlined in the following 
categories:

1. No Quarter-Time appointment of a Local Pastor shall 
pay more than one half of the Minimum Compensation set 
for Full-Time Local Pastors living on the charge and in a 
parsonage.

2. No Half-Time appointment of a Local Pastor shall pay 
more than ¾ of the Minimum Compensation set for Full-
Time Local Pastors living on the charge and in a parsonage.

3. No Three Quarter’s-Time appointment of a Local Pas-
tor shall pay more than the total Minimum Compensation 
set for Full-Time Local Pastors living on the charge and in 
a parsonage.

4. Any housing allowance, in lieu of parsonage, shall be 
included in the above calculation of total compensation for 
these purposes.

3. EQUITABLE COMPENSATION FUND
Income

Fund Balance January 1, 2019 $204,430
Adjustments to 2018 balances $12,102
Receipts from Churches $178,833
Total Available $395,365
Disbursements 
Salary Support 
Commission Meetings $148
Total Disbursements $183,927 
Closing Balance December 31, 2019 $211,438

B. Oklahoma United Methodist Conference Arrearage 
Policy

1. In the event that the local church treasurer becomes 
aware that the church will be unable to provide to the pas-
tor full payment of a regularly scheduled payroll or hous-
ing allowance installment, or to remit to the Conference 
Treasurer full payment for regular direct billed benefit 
payments such as pension and health care, the church 
treasurer shall immediately notify both verbally (with-
in 24 hours) and in writing (within 3 days) the Pastor, the 
Lay Leader, and the Chairs of S/PPRC, Finance, Trustees, 
and the Administrative/Church Council of the impending 
arrearage. Upon receipt of such notice, the Chair of S/PPRC 
and/or the Pastor shall immediately (within 3 days) notify 
the district superintendent of the impending arrearage. It is 
the pastor’s responsibility to keep copies of all such written 
notifications, and to provide additional written confirma-
tion to the district superintendent when an arrearage has 
taken place. Failure to document salary or benefit arrearag-
es may result in a loss of compensation and/or forfeiture of 
pension and benefits.

2. Upon receipt of notice of a pending arrearage, the 
Chair of S/PPRC shall immediately (within 24 hours) call a 
meeting of the Pastor, Lay Leader, and Chairs of Finance, 
Trustees, and the Administrative/Church Council to dis-
cuss the financial situation and seek remedies to prevent an 
arrearage from occurring.

3. Such remedies might include:
a) Drawing from invested funds, including short-term 

borrowing from designated funds.
b) An emergency appeal for special giving from the con-

gregation.
c) Emergency grants or loans from the district or con-

ference.
According to ¶624 of The Book of Discipline, such reme-

dies cannot include a reduction in the Pastor’s compensa-
tion until the beginning of the next Conference year.

3. If, after consultation among the Lay Leader and 
Chairs of S/PPRC, Finance, Trustees, and the Administrative/
Church Council, it becomes apparent that the church may be 
facing a long-term financial crisis, the Chair of S/PPRC shall 
notify in writing the Pastor and District superintendent that: 
a) an Equitable Compensation Grant may be necessary to main-
tain compensation for the remainder of the Conference year, or 
b) a change in pastoral compensation or appointment may 
be necessary at the beginning of the following Conference 
year.

4. If the local church becomes delinquent in the pas-
tor’s compensation (i.e. more than 30 days delinquent), then 
the district superintendent shall notify the Commission on 
Equitable Compensation, which on its own initiative may 
do any or all of the following, but not limited to:

a) Sending the Conference Treasurer to meet with the 
local church and pastor to seek resolution of the issue.

b) Developing with the local church a payment plan so 
that the pastor receives full payment of compensation by 
the end of the conference year.

c) The district superintendent shall participate in this 
process.
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If the local church is already receiving a grant from the 
Commission on Equitable Compensation, the Commission 
may also:

a) Determine if all grant funds allocated to the church 
were used to pay the pastor’s salary.

b) Examine the original grant application to determine 
if the amount requested to meet minimum compensation 
was reduced.

c) Require an external independent audit of all church 
funds in compliance with guidelines established by the 
Conference Treasurer.

d) Notify the district superintendent of its findings and 
recommendations in writing.

6. If a local church becomes delinquent in the payment 
of the pastor’s direct billed pension and benefits (i.e. more 
than 60 days delinquent), then the Conference Treasurer 
shall notify the Conference Benefits Officer, the district 
superintendent, and the Commission on Equitable Com-
pensation. On behalf of the Conference the Benefits Offi-
cer and/or district superintendent shall develop a written 
payment plan with the local church so that the Conference 
receives full payment of pension and benefits by the end of 
the conference year.

7. ¶2542.1 of The Book of Discipline makes clear that no 
real property on which a church building or parsonage is 
located shall be mortgaged to pay for the current or bud-
geted expenses of a local church (including arrearages), nor 
shall the principal proceeds of a sale of any such property 
be so used. This provision shall apply alike to unincorporat-
ed and incorporated local churches.

8. It is the responsibility of the pastor to provide evi-
dence of an arrearage by providing documentation such as: 
Treasurer’s Reports, Charge Conference reports of adopted 
salary and compensation, check stubs, W-2 forms, and any 
forms signed by the Pastor, SPRC Chair, Trustee Chair, Trea-
surer, and Administrative Church Council Chair.

9. The statute of limitations for filing a claim for funds 
from the Annual Conference (i.e. notification to the district 
superintendent of the arrearage) for any salary arrearage 
is one year from the date of the initial arrearage. Once an 
appointment ends the pastor no longer has claim on the 
local church for compensation funds (¶342.4).

10. An Administrative Complaint may be filed against a 
pastor who fails to report an arrearage according to the time 
lines established in this policy.

C. MINISTERS’ MOVING EXPENSE FUND
The primary spiritual leadership role within The United 

Methodist Church comes from the appointment of itiner-
ating clergy leadership. To function at its best, the bishop 
needs the ability to appoint the best person to lead and serve 
a local church. Understanding that clergy are sent where 
needed, the Ministers’ Moving Expense Fund is designed to 
help reimburse part of the moving expense for the itinerat-
ing clergy to move from one appointment within the Con-
ference to another.

It is the responsibility of the local church or entity 
receiving a new clergy person to pay the moving related 
expenses for elders, associate members, local pastors, and 
“to be supplied” pastors who are serving that congrega-
tion or Oklahoma Conference institution. The CEC will be 

responsible for payment of moving related expenses for 
clergy requiring a change of residence due to retirement, 
medical leave, or sabbatical leave. Additionally, Ministers’ 
Moving funds paid to clergy are considered billable income 
for pension purposes in the year of the move. Local church-
es may request a grant from the Ministers’ Moving Expense 
Fund to help pay for related moving expenses. Upon receipt 
of the grant request, a check will be issued to the local 
church according to the following schedule:

1. SCHEDULE – Effective July 1, 2021
a) Payments from the Ministers’ Moving Expense Fund 

shall be as follows:
1) Only pastors under appointment and living on the 

charge, or serving the Annual Conference  in a connection-
al relationship, or in an Oklahoma Conference institution 
will  be eligible to receive payment.

2) For pastors moving from one appointment to anoth-
er, payments shall be made at the rate of $1,900 plus $1 per 
mile. In the case of a clergy couple, if the appointment for 
each is changed and involves moving books and equipment 
into separate church studies, there shall be an additional 
payment of $200 per couple.

3) For the first move of a pastor to begin active Confer-
ence, payment shall be made at the rate of $1,900 plus $1 
per mile. For persons coming from out of state, the mile-
age will be calculated from the Conference border to the 
appointment.

4) For the following, the payment shall be $1,900:
i. A pastor who is retiring or granted medical leave, if a 

change of residence is required;
ii. A pastor who is appointed to sabbatical leave, if a 

change of residence is required;
iii. A pastor returning to active appointment status 

from sabbatical leave, leave of absence, or suspension, if a 
change of residence is required. If a minister retires from 
sabbatical leave, no additional payment will be made.

5) No payment shall be made to a pastor who:
i. Is appointed to attend a school, college, or seminary;
ii. Is moving to another annual conference;
iii. Is going on leave of absence or under suspension.
6) A retired pastor who is appointed as a supply pastor 

and a change of residence is required shall receive ½ of the 
basic allowance plus mileage, and will receive the remain-
ing ½ of the current basic allowance plus mileage at the end 
of their appointment. An exception to this rule is when a 
retired pastor accepts a subsequent appointment immedi-
ately following and is required to change residences again 
will receive the full basic allowance plus mileage. After this 
appointment or when the pastor goes back into retirement 
the pastor will receive the other ½ of the current basic 
allowance rate plus mileage.

7) In the case of the death of a pastor while in active 
service, the spouse (or individual responsible for removing 
personal property, if there is no surviving spouse) shall be 
given a grant of $2,500 immediately if the home has been 
provided by the church or agency and a change of residence 
is required. If no change of residence is required, the spouse 
(or individual responsible for removing personal property, 
if there is no surviving spouse), shall receive a stipend of 
$200 to clear out any office space or equipment.
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8) Approved grant payments shall be made directly to 
the local church as soon as possible after certification of the 
appointment change has been made by the Cabinet to the 
Conference Treasurer. The Treasurer shall determine the 
mileage of each move using an Internet map service.

b) The Commission recommends that the local reim-
bursement toward the cost of moving expenses that are not 
covered by the Annual Conference moving grant.

c) Each minister shall make his/her own moving 
arrangements.

d) When the decision of a local church or agency makes 
it necessary for a pastor to change residences without 
changing appointments, the move shall be the responsibili-
ty of the local church or agency.

2. MINISTERS’ MOVING EXPENSE FUND:
Fund Balance January 1, 2019 $310,641
Adjustments to 2018 balances ($5,752)
Receipts from churches $178,613
Disbursements $111,020
Fund Balance December 31, 2019 $372,482

II. Parsonage Standards
Note: See ¶2501-2551 of the 2016 Book of Discipline, and 

others as applicable.
A. Clergy Housing Standards Policy Of The Oklahoma 

Annual Conference
1. DISCIPLINE REQUIREMENTS & ASSIGNED 

RESPONSIBILITIES FOR CLERGY HOUSING
a) The Church Council shall: “review the recommenda-

tion of the committee on pastor-parish relations regarding 
provision of adequate housing for the pastor(s), and report 
the same to the charge conference for approval. Housing 
provisions shall comply with the annual conference hous-
ing policy and parsonage standards.

b) The Committee on Staff-Parish Relations shall: 
“consult on matters pertaining to housing (which may be 
a church-owned parsonage or housing allowance in lieu 
of parsonage if in compliance with the policy of the annu-
al conference), and other practical matters affecting the 
work and families of the pastor and staff. The parsonage 
is to be mutually respected by the family as the property 
of the church and by the church as a place of privacy for 
the pastor’s family. The chairperson of the Committee on 
Pastor-Parish Relations, the chairperson of the Board of 
Trustees, and the Pastor shall make an annual review of the 
church-owned parsonage to assure proper maintenance.” 
(Discipline 2016 ¶258.16)

c) The Board of Trustees will be directed by the Charge 
Conference with respect to the purchase, sale, mortgage, 
encumbrance, construction, repairing, remodeling, and 
maintenance of any and all property of the local church. 
(Note: See he 2016 Book of Discipline ¶ 2501-2551)

2. JOINT RESPONSIBILITIES OF CHURCHES 
AND CLERGY FOR PARSONAGE MAINTENANCE

a) A home expresses character and the condition of 
the parsonage reflects on the relationship between the  
clergy family and the church. Happy is the pastor who can be 
proud of his/her church for the kind of parsonage provided 
for his/her use. Happy is the church whose parsonage family  
cares for the house provided for them as good stewards.

b) The chairperson of the Staff-Parish Relations Com-
mittee, along with the chairperson of the Trustees and the 
pastor, shall make an annual review of church-owned clergy  
housing within two months prior to Charge Conference,  
giving special attention to maintenance and updating 
needs, as well as creating a timeline of when those needs 
will be fulfilled. The annual review of the church-owned 
clergy housing will be included in an annual report to the 
Charge Conference and the district superintendent.

c) Thirty days prior to the time a pastoral change occurs 
involving a church-owned parsonage, the local church 
Board of Trustees shall make a thorough review of the par-
sonage, and provide detailed notes regarding the condi-
tion of the physical property, grounds, furnishings, needed 
repairs and updates, and the plans to implement needed 
repairs and updates. These notes shall be provided to the 
incoming pastor for review prior to occupancy. This Trust-
ees’ report, including exceptions thereto, will provide basis 
for determining what constitutes ordinary wear and tear at 
the time of a succeeding pastoral change.

d) If excessive damages to church-owned and  
clergy-occupied housing are evident, beyond that incurred 
with normal wear and tear, the outgoing clergy family shall 
be responsible for costs of damages. A list of the damages  
and cost of the repair will be presented to the district  
superintendent, who will work with the local church and 
the outgoing clergy family to recover costs for repair.

In the event of a conflict concerning any issues,  
said issues should be presented to the district superinten-
dent and the Church Location and Building Committee,  
by any of the parties involved, i.e.: trustees, SPRC,  
Parsonage Committee, outgoing and incoming clergy, for 
resolution.

This policy applies also to district parsonages, with 
responsibility for implementation belonging to the District 
Committee on Superintendency and District Trustees and 
the Bishop. This policy also applies to conference executive 
housing, with responsibility for implementation belonging 
to the Executive Committee on Housing and the Bishop.

e) Two percent of the cost of replacement of parson-
age and furnishings shall be included each year in the local 
church’s annual budget, designated for parsonage repairs, 
maintenance, and emergencies. This policy also applies 
to district parsonages and conference executive hous-
ing. Unused funds at the end of the calendar year shall be 
placed in an escrow account, designated/restricted fund,  
or similar, and held for future parsonage emergencies or 
deductible payments on parsonage property insurance.

3. GUIDELINES FOR PARSONAGE 
MAINTENANCE
a) Interior and exterior inspections of the parsonage 

shall be done annually for maintenance needs. These needs 
are the responsibility of the local church. Annual responsi-
bilities include:

1) Cleaning windows and storm windows inside and out
2) Cleaning the guttering
3) Checking the heating and cooling system—air ducts 

shall be cleaned prior to the arrival of a new parsonage  
family.

4) Cleaning the chimney
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5) Termite and pest control inspections–if corrective 
measures are needed, taken without delay and with pro-
fessional treatments. The local church assumes the cost for 
these services. (Suggestion: Scheduling the annual respon-
sibilities for April or May would also meet many require-
ments for churches receiving new parsonage families fol-
lowing Annual Conference.)

b) Local Boards of Trustees, Staff-Parish Relations Com-
mittees or the designated Parsonage Committee shall initi-
ate the replacement of church-owned furniture, applianc-
es, window treatments, carpets, etc. when they observe it 
is needed, rather than waiting for the family to ask. Howev-
er, the clergy family should ask if it is not done. When the 
items are to be replaced, the parsonage family should make 
selections in consultation with the committees assuming 
responsibility for clergy housing.

c) Major renovation, repair and replacement shall be 
done by the church as they are needed, taking into con-
sideration the church’s financial situation. The pastor, not 
the church, shall be responsible for correcting extreme or 
unusual damage, beyond normal wear and tear, to the par-
sonage and its furnishings. Changes of interior decorating 
shall be done with the mutual consent of the church and 
clergy family. If an appointment change has been made, the 
incoming family should be consulted regarding their deco-
rating choices.

d) An inventory of the church-owned furnishings and 
appliances, with notes taken of the dates of purchase, the 
original costs, where items were purchased, all warranties 
for purchased items, and condition of each item shall be 
compiled and updated annually by the Staff-Parish Relations  
Committee and the Board of Trustees or designated Parson-
age Committee in consultation with the clergy family.

e) A current inventory reflecting replacement needs 
shall be included in the budget annually and replacements 
accomplished promptly.

f) Parsonage Lawn
1) Lawn landscaping, maintenance, and care involv-

ing trees, shrubs, fertilizing, and sprinkler systems are the 
responsibility of the church.

2) Many churches provide parsonage lawn care in con-
junction with church lawn services. If this is not the case, 
the church shall provide and maintain a power lawnmower 
appropriate to lawn size and other tools required to main-
tain the lawn with ease. Mutual arrangements between pas-
tors and churches for lawn care shall be made to best ben-
efit each and to assist with any extenuating circumstances 
or special needs.

g) When a church-owned parsonage is equipped with 
unusual appurtenances, such as a swimming pool, the 
church shall be responsible for maintenance.

h) The church shall carefully evaluate the overall secu-
rity of the building and grounds. Attention shall be paid to 
screens, secure windows, window and door locks, gates and 
alarm systems. This shall include fire prevention measures 
such as an adequate number of smoke detectors, carbon 
monoxide detectors, fire extinguishers, escape ladders and 
a fire escape plan. When possible, an annual inspection 
shall be made by the fire department and other utility com-
panies.

i) Before a new parsonage family moves into the par-
sonage, the church shall be responsible for:

1) Cleaning: gutters, ducts, drapery, carpets, windows 
and storm windows inside and out

2) Chimney sweeping
3) Professional exterminating for pests and termites
4) Re-caulking bathrooms, kitchen, and other tile areas
5) All mechanical equipment, plumbing, and applianc-

es to be in proper working order
6) ALL lights and lamps to have working bulbs
j) In case of a long-term pastorate, the above items shall 

be taken care of periodically.
k) The church (trustees/parsonage committees) shall 

consult with incoming families on the     following items:
1) Lock replacements: Replacement costs are the 

responsibility of the church. The number of keys is to be 
limited to the Trustees chairperson, although other keys 
may be shared upon mutual agreement of the church and 
parsonage family.

2) Carpet cleaning: Would the incoming family prefer 
the carpets to be cleaned prior to arrival, or at a later date 
chosen by the family?

3) Decorating choices: The incoming family shall be 
consulted about decorating choices, especially regarding 
wall paint. For a minor cost, freshly painted walls in their 
chosen shades can welcome a new parsonage family in a 
major way!

4. GUIDELINES FOR PETS IN THE 
PARSONAGE
If pets are kept inside the parsonage, the following 

guidelines shall be met:
a) The church trustees shall be kept informed of any pet 

inside or outside the parsonage.
b) All damages incurred by any pet shall be the respon-

sibility of the pastor.
c) Professional flea and tick management is required. 

The parsonage family shall be responsible for the cost.
d) If pets are kept inside, the parsonage family shall 

make an extra effort to thoroughly clean the parsonage to 
eliminate any evidence of pets having been present, which 
includes fleas, ticks, pet hair, pet dander, stains, excre-
ments, etc.

e) Damage to the parsonage incurred by pets is the pas-
tor’s responsibility and shall be reported to the Trustees and 
assessed. Payment should be immediate, but no later than 
moving day.

f) In the event of a conflict concerning any of the above 
itemized guidelines, said issues shall be presented to the 
district superintendent and the District Board of Church 
Location and Building by any of the parties involved, i.e.: 
Trustees, SPRC, Parsonage Committee, outgoing and incom-
ing clergy, for resolution.

5. GUIDELINES FOR SMOKING
All parsonages shall be smoke and tobacco free. Any 

use of tobacco, e-cigarettes, vaping, or the equivalent inside 
the parsonage is prohibited but outside is allowed.

6. PARSONAGE FURNITURE
The clergy family shall be responsible for furniture for 

the following rooms: the family room, up to 3 bedrooms, 
and the kitchen eating area. These rooms will be furnished 
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at the pastor’s discretion and expense. If a parsonage has 
a formal living room and dining room, IN ADDITION to a 
family room and a kitchen eating area, the furniture for the 
formal living room and dining room shall be provided by 
the church/charge.

7. UTILITIES FOR CLERGY HOUSING
All deposits for utilities shall be maintained in the name 

of the church. The utility allowance may be a part of the 
pastor’s compensation plan. (Utilities include: electric, 
gas, water, and waste management.) In the event that the 
utility allowance is part of the pastor’s compensation plan 
the utilities shall be paid in a timely manner. If the cler-
gy family is responsible for payment directly to the utility 
company, then the clergy person shall contact the utility 
provider, upon vacating a parsonage, to obtain meter read-
ings through the final day of residence. Upon receipt of the 
meter reading, the clergy family shall remit payment timely 
and directly to the utility provider for their balance owed. 
If a church deems that a landline phone is necessary at the 
parsonage, the payment for and associated costs related to 
the line shall be the responsibility of the church, not the 
clergy family.

8. RECOMMENDATIONS FOR PARSONAGE 
INSURANCE

Insurance of real and personal property is the respon-
sibility of the owner of the property. Clergy families shall 
secure their own personal insurance.

9. RECOMMENDATIONS FOR KEEPING 
ACCURATE INVENTORY  OF PROPERTY

a) Inventory of parsonage, church-owned furnishings 
shall be made annually.

b) An information notebook shall include:
1) For each appliance: operating instructions or man-

uals.
2) Repair instructions: Service personnel to call, which 

church member to contact. It is understood that service 
calls and repairs of major appliances owned by the church 
shall be paid for by the church.

3) Information about location and/or care of the follow-
ing items:

i. Sprinkler systems.
ii. Turn-off valves for gas and outside and inside water.
iii. Meters.
iv. Fuse or switch boxes, circuit breakers, and main 

switch. (labeled properly)
v. Size and change intervals for heating and cooling fil-

ters.
vi. Any unusual appliances, equipment, alarm systems, 

or household peculiarities. (such      as attic doors)
vii. Attic storage capabilities–dos and don’ts for storing 

items.
viii. Sewer clean-outs.
ix. Phone numbers to call for emergencies: police, fire, 

ambulance, insurance co., plumbers, utilities and other ser-
vices.

x. Established church policies for periodic cleaning of 
carpets, drapes and especially vent cleaning.

xi. List of businesses that are United Methodist related 
and/or able/dependable: stores, shopping malls, pharma-
cies, medical personnel, schools, etc.

xii. List of Home Owners Association responsibilities. 
(as applicable)

10. CLEANING & EXITING RESPONSIBILI-
TIES FOR EXITING CLERGY FAMILIES

The following checklist shall be filled out by the clergy 
family exiting the parsonage after all items listed have been 
completed. Two weeks prior to the family’s departure, the 
checklist shall be given to the chairperson of the Staff-Par-
ish Relations Committee for a final inspection of the par-
sonage. A verification report indicating that all standards 
have been met by the exiting family shall be sent to both the 
district superintendent receiving the clergy family and the 
one releasing the clergy family. If there are items of clean-
liness remaining to be completed, arrangements shall be 
made with the district superintendent, the congregation, 
and the exiting clergy family before the new clergy family 
moves into the parsonage.

 ▶ Dust around ceiling, corners, door moldings, window 
sills and ceiling fans.

 ▶ Wash all light globes in ceiling fans, ceiling lights and 
lamps.

 ▶ Clean all baseboards, moving furniture from walls.
 ▶ Wipe out all drawers, cabinets, shelves and counters.
 ▶ Clean mirrors.
 ▶ Dust and polish all furniture.
 ▶ Clean light switch plates.
 ▶ Wipe down walls in bathrooms and kitchens.
 ▶ Clean floors. Vacuum if carpets are not being cleaned 

till later.
 ▶ Clean all appliances—stove, oven, microwave, refriger-

ator, dishwasher, etc.
 ▶ Polish or “liquid gold” all woodwork.
 ▶ Wash painted-wood cabinets.
 ▶ Clean garage and storage buildings on parsonage prop-

erty.
 ▶ Remove all trash and other recyclable/disposable items.
 ▶ Empty all trash/garbage cans.
 ▶ Clean fireplace area.

Additionally, if the clergy family is responsible for pay-
ments directly to utility companies, the clergy person shall 
contact the utility provider(s), upon vacating the parsonage, 
to obtain meter readings through the final day of residence. 
Upon receipt of the meter reading, the clergy family shall 
remit payment timely and directly to the utility provider(s) 
for their balance owed.

As a reminder from part III, item i, the church receiv-
ing a new pastor shall be responsible for the following:

 ▶ Cleaning: gutters*, ducts* (vents and filters), drapery 
and window treatments, carpets, windows* and storm 
windows* inside and out.

 ▶ Chimney sweeping.*
 ▶ Professional exterminating for pests and termites.*
 ▶ Re-caulking bathrooms, kitchen and other tile areas.
 ▶ All mechanical equipment, plumbing, and appliances 

to be in proper working order.*
 ▶ All lights and lamps to have working bulbs.
 ▶ Mow, trim and edge yard. Clear all sidewalks and  

porches.
* Items also listed under Annual Maintenance requirements 

part III, item A.
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B. Required Standards for Clergy Housing
1. MINIMUM REQUIRED STANDARDS FOR 

CLERGY HOUSING
a) The parsonage living area should be no less than 

1,800 sq. ft. (2,200 sq. ft. recommended) that shall include at 
least the following areas: formal living room, formal dining 
room, or living/dining room combinations.

b) A minimum of three full bedrooms and two full  
bathrooms.

c) Provide large bedroom closets, allowing for 60” per 
person, as well as additional closet space for clothing and 
storage.

d) Provide a utility room for the washer and dryer rath-
er than having it in the garage or the kitchen.

e) Plumbing, heating, and electrical systems that meet 
the building codes of the State of Oklahoma.

f) GCFI electrical outlets in all receptacles in the kitch-
en and bathrooms.

g) A safe, dependable water supply.
h) A leak-proof roof.
i) Glass in all windows; all windows in operating  

condition.
j) All utilities available and secured in the name of the 

church, to insure uninterrupted service during a change 
of pastors. (Utilities include: electric, gas, water, and waste 
management.)

k) If a church deems that a landline phone is neces-
sary at the parsonage, the payment for and associated costs 
related to the line will be the responsibility of the church, 
not the clergy family.

l) Either a septic tank in good working condition, with 
adequate drainage area on the property, or access to a pub-
lic sewer system.

m) A system that provides drainage away from the 
home.

n) Two or more outside spigots as a source of water for 
lawn and planting maintenance.

o) Storage space for tools, lawnmower, and seasonal 
articles. This may be non-vehicle space in a garage or sepa-
rate storage building.

p) A standard-sized energy-efficient washer and dryer.
q) In the event that an appointment is made that 

requires modification(s) to a parsonage to accommodate a 
person with special needs, the church shall work with the 
district to make necessary updates prior to the appointment 
commencing. These updates can include but are not limited 
to: a ramp with a slope, not exceeding a 1-foot rise for 12 
linear feet, an exterior door which permits 28” clear width 
when open, and a telephone within 48” of the floor.

r) Window treatments (curtains, draperies, or mini-
blinds) throughout the house to assure privacy.

s) Adequate yard space with a safe, fenced, play area for 
small children.

t) An energy-efficient refrigerator with a freezer.
u) Excellence in the general physical condition and dec-

oration of the home, both inside and out.
v) Guttering on the roof.
w) Microwave oven.
x) A screen and storm window, or double-pane win-

dows, for every operating window.

y) Weather stripping at all exterior doors, including 
thresholds.

z) Basement walls that are waterproof, if the parsonage 
has a basement.

aa) Energy-efficient central heating and cooling sys-
tem(s), which may include heat pump systems.

bb) A two-car garage or covered carport. Garages shall 
have automatic garage door openers.

cc) High-grade tile, linoleum, carpeting, or hardwood 
flooring throughout the house.

dd) A garbage disposal, if water system permits.
ee) An energy-efficient automatic dishwasher. 
ff) A vented kitchen range.
gg) Sufficient fencing and shrubbery to provide for the 

privacy of the parsonage family and safety for children and 
pets.

hh) Removal of trees that threaten house foundation, 
driveway, or walks.

ii) Landscaping plants that enhance the attractiveness 
of the home and are of easy maintenance.

jj) Smoke/carbon monoxide alarms near sleeping and 
other appropriate areas throughout the house.

kk) Fire extinguisher accessible to cooking areas.
ll) Deadbolt locks on all outside doors. 
mm) Hand railings on all stairs.
nn) Outdoor safety lighting.
oo) Fire-retardant window treatments throughout the 

house.
pp) Safety grab bars appropriately located in bath areas.
qq) Avoid faddish styles and extreme approaches to 

decorating the parsonages. Stay with neutral colors and 
allow residents to personalize with their own touches. Con-
gregations would do well to encourage parsonage families 
to paint and wallpaper the home, understanding that if the 
resident who follows chooses not to keep these changes, the 
outgoing family will help restore the parsonage to a neutral 
color or coordinate with the congregation so that the new 
residents can choose their own preferences.

2. NEWLY CONSTRUCTED PARSONAGES
In the event of a newly constructed parsonage, all of the 

Minimum Required Standards shall be met in addition to 
the following standards:

a) Insulated exterior walls and ceiling; insulated floors 
(if wood suspended above ground); insulated glass, screens, 
and entries with storm doors.

b) Substantial bulk storage space provided in a floored 
attic or in a storage closet accessible from the garage or cov-
ered carport.

c) Adequate space ventilation in attic and under floor (if 
suspended).

d) Exhaust fans installed in each bathroom.
e) Doorbells installed at each entrance.
f) A ground floor bedroom and full bath in a two-story 

parsonage.
g) Full bath to meet the needs of those with special needs.
h) Complete access for persons with special needs fol-

lowing ADA regulations, including a ramp with a slope, not 
exceeding a 1-foot rise for 12 linear feet, an exterior door 
which permits 28” clear width when open, and a telephone 
within 48” of the floor.
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i) It is recommended that the parsonage living area shall 
contain at least 1,800 sq. ft. (2,200 sq. ft. recommended) that 
shall include at least the following areas: formal living room, 
formal dining room, or living/dining room combinations.

j) Master bedroom a full bath (furnished by the pastor at 
the pastor’s discretion and expense).

k) Two additional bedrooms (furnished by the pastor at 
the pastor’s discretion and expense). Double or walk-in clos-
ets.

l) Bathrooms: (2) Full bath in master bedroom and sec-
ond full bath (accessible to visitors).

m) Family room (furnished by the pastor at the pastor’s 
discretion and expense) shall have option of closing off room 
from entertaining area of the house while still being accessi-
ble to kitchen and bedroom areas.

n) Kitchen worktop space of 10’-14’.
o) Informal Eating Area (furnished by pastor at pastor’s 

discretion and expense).
p) Utility Room – Extra Large capacity washer and dryer.
q) Recommend annually assessing the safety and secur-

ing of the parsonage neighborhood. As neighborhoods 
change over time, consideration may be given to relocat-
ing if a neighborhood is deemed unsafe. Other options may 
include adding motion sensor lighting and/or alarm systems.

r) Study – if no study is provided at the church, an addi-
tional room for study with adequate bookshelves, furnish-
ings, and necessary office equipment shall be provided, as 
needed.

Before building, see:
1. The 2016 Book of Discipline of The United Methodist 

Church, ¶2525 - 2551
2. The book, Parsonage Planning Congregational Devel-

opment, National Program Division/General Board of Glob-
al Ministries, copyright 1985 by the Office of Architecture, 
National Program Division, General Board of Global Minis-
tries, The United Methodist Church. It has valuable insights 
and helps in preparation for building a new parsonage.

3. NEWLY PURCHASED PARSONAGES
In the event of a newly purchased parsonage, all mini-

mum required standards for clergy housing must   be met, 
and it is recommended that churches move toward newly 
constructed standards.

4. OTHER RECOMMENDATIONS
The following recommendations are merely guidelines 

for helping congregations discern ways to develop a posi-
tive environment for clergy families. Please remember the 
following are not requirements for existing parsonages, but 
rather will enhance parsonage life. Congregations undoubt-
edly will have additional recommendations to make. Con-
gregations are encouraged to go beyond the following sug-
gestions and become true advocates for their parsonage 
families.

a) Provide a freezer.
b) Provide a safe room.
c) Provide a family room separate from the living room 

so that entertaining can take place, especially for church 
functions, without interfering with the needs and daily 
activities of other family members.

d) Provide a fourth bedroom of equal size to be used as 
each family needs, such as a guest room, playroom, study, etc.

e) Recommend annually assessing the safety and secur-
ing of the parsonage neighborhood. As neighbors change 
over time, consideration may be given to relocating if a 
neighborhood is deemed unsafe. Other options may include 
adding motion sensor lighting and/or alarm systems.

C. Conference Housing Committee
The Conference Clergy Housing Committee shall be 

a committee of the Commission on Equitable Compensa-
tion. This committee shall review policies, standards and 
guidelines regarding clergy housing at least once every qua-
drennium, receive annual reports and check lists from the  
District Board of Church Location and Building regarding 
the implementation of the standards and recommendations 
for needed changes, and make a report to the annual con-
ference each year regarding improvements and needs. This 
Committee will also assist clergy families in transition to 
owning their own personal furnishings.

This committee is to be made up of at least two  
members from each District Board of Church Location 
and Building (one clergy and one laity), the president of 
the Clergy Spouse Fellowship, the chairperson of the Com-
mission on Equitable Compensation, the chairperson of 
the Covenant Family Committee of the Board of Ordained  
Ministry (or equivalent), and a Cabinet representative.  
In addition, there may be up to four at large members  
added to the committee, made up of clergy spouses or  
clergy family.

D. Clergy Housing Responsibilities of the District 
Board of Church Location and Building

In addition to the responsibilities described in the 2016 
Book of Discipline (¶2525-2551) the following responsibili-
ties, pertaining to clergy housing, are recommended:

1. The District Board of Church Location and Building 
shall, to assure fairness, be the hearing body for disputes 
regarding accountability and implementation of Confer-
ence Parsonage Standards.

2. The District Board of Church Location and Building 
shall annually provide a list of improvements made and out-
standing needs of parsonages in their district to the Confer-
ence Clergy Housing Committee.

3. The District Board of Church Location and Building 
shall, along with the district superintendent, be advocates 
for maintaining the high quality of parsonage standards in 
the district as defined in the Conference Housing Policy.

4. Where possible and appropriate, the Board shall seek 
materials and volunteer labor to assure compliance with the 
parsonage standards and policies of the Oklahoma Annual 
Conference.

E. Office Space For Clergy
Most churches provide a furnished office or study in the 

church. If an office is not provided, the  church/charge is 
responsible for parsonage office furnishings.

III. Guidelines for Vacations, Days Off, 
and Continuing Education

We believe that it is essential for the Pastor-Parish Rela-
tions Committee and the pastor to negotiate together an 
agreement as to the pastor’s vacation, days off, and Continu-
ing Education. Such an agreement should be made during 
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the pastor’s first month at a new charge and be reviewed 
annually thereafter. We offer the following guidelines as a 
basis for such negotiations:

A. Vacations
The church recognizes that regular days off and vaca-

tions are important for the effectiveness of pastors, and for 
their physical, mental, and spiritual health. Therefore, full-
time pastors shall receive 4 weeks of paid vacation, which 
includes four Sundays. These days may be taken consecu-
tively or on separate occasions. The dates should be coor-
dinated with and approved by the Pastor-Parish Relations 
Committee. Pastors who are working on their Course of 
Study and attending seminary for one month during the 
summer must realize the burden this may put on their 
church. We recommend they receive two weeks of vacation 
(one Sunday), in addition to the time away for Course of 
Study. The pulpit funds should be provided by the church, 
but the minister is responsible for arrangements.

B. Days Off
We strongly recommend each pastor receive two days 

off per week and encourage a two-day schedule (equivalent 
of Saturday-Sunday weekends). We recognize, however, the 
demands of the ministry often make it difficult for a pas-
tor to take off two days consecutively. It is, therefore, very 
important for the pastor and the Pastor-Parish Relations 
Committee to come to an understanding as to days off and 
compensatory time off.

C. Continuing Formation and Spiritual Growth
The United Methodist Church requires all pastors to 

receive three Continuing Education Units (3 CEUs = 30 class-
room hours) per year. The Pastor-Parish Relations Com-
mittee must understand this is a requirement and allow 
the pastor to be absent in order to satisfy it (normally this 
will not involve a Sunday). However, frequent or extended 
absences of the pastor must be approved by the Pastor- Par-
ish Relations Committee. The pastor and the Pastor-Parish 
Relations Committee should be familiar with ¶351 of the 
2016 Book of Discipline, which outlines:

1) The importance of continuing formation and spiritu-
al growth;

2) Allowance for leaves of at least one week each year 
and at least one month during one year of each quadrenni-
um;

3) That a clergy member may request a formational and 
spiritual growth leave of up to six months, while continuing 
to hold a pastoral appointment—if the clergy member has 
held full-time appointments for at least five years;

4) Financial arrangements for such leave;
5) Pastors shall be asked by the district superinten-

dent in the charge conference to report on their programs 
of continuing education, formation, and spiritual growth 
for the past year and their plans for the coming year. The 
superintendent shall also ask the local church to describe 
its provision for time and financial support for the pastor’s 
program of continuing formation and spiritual growth;

6) Clergy in appointments beyond the local church shall 
give evidence in the annual reports of their continuing for-
mation and spiritual growth program and future plans.

D. Responsibilities Within the United Methodist Con-
nection

Pastor-Parish Relations Committees should be aware 
that pastors are not only appointed to serve local church-
es, but also have responsibilities within the connection: in 
camps, in the district, in the annual conference, in the life 
of the orders, and occasionally in the general church. Time 
away from the charge for these purposes is not to be consid-
ered as vacation. Refer to the 2016 Book of Discipline ¶339-
342 for further duties of a pastor.

Respectfully submitted by
Alan Nagel

COMMITTEE ON EPISCOPACyCOMMITTEE ON EPISCOPACy

We entered 2020 with the excitement of new goals 
and the continuation of great ministries of the Oklahoma 
United Methodist Conference to find ourselves, with all 
the world, in March 2020 quarantined for many months. 
This new reality led to the entire conference pausing and 
re-emerging with new techniques to communicate and do 
the work of ministry. Our conference under the leadership 
of Bishop Jimmy Nunn and his staff have quickly embraced 
virtual technology and our conference ministries and local 
churches have continued our ministries from their home 
offices. As we gradually receive our Covid vaccines and find 
ourselves meeting in-person once again we owe of debt of 
gratitude to Bishop Nunn and his staff for keeping our con-
ference ministries focused and in-touch with the people.

This continues to be a challenging time for our bishop 
as he leads us through our denominational turmoil. Bishop 
Nunn has kept us informed of denominational possesses 
and procedures while presenting all sides, without insert-
ing his own opinions. He is to be commended for the way 
he has continued to be the bishop to people of all view-
points. Bishop Nunn continues to be in regular contact with 
our General and Jurisdictional Conference delegations to 
answer questions and offer his thoughts on changes that 
could come our way.

As we completed the first quarter of 2021, we are pleased 
to say that the 2020 audit is complete, along with past years, 
and there is a confident clarity the auditors will approve 
this report with few correctives. We commend the Bishop 
and staff for catching up with this long overdue conference 
financial work that is now fully up to date.

The Committee on Episcopacy meets twice a year with 
Bishop Nunn to support him, encourage him into good 
physical, mental, relational, and spiritual health. Our com-
mittee is composed of eight laity and four clergy along with 
the Bishop’s Assistant Joe Harris. We look forward to the 
re-assignment of Bishop Nunn to the Oklahoma Area for 
another quadrennia. We are supportive of the discussions 
of the possible expansion of our Bishop’s leadership with 
an additional conference in the South-Central Jurisdiction 
and feel this can be accomplished because of our excellent 
staff support.

Thank you, Bishop Nunn and Mary, as we look forward 
to our continued our servant ministry.

Respectfully submitted by
David A. Burris
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RESOlUTION FOR 
DISCONTINUANCE OF 

ARDMORE wARREN UNITED 
METHODIST CHURCH

WHEREAS, the Ardmore Warren United Methodist 
Church, located at 1215 M ST NE, in the town of Ardmore, 
Carter County, Oklahoma.

WHEREAS the Charge Conference of the Ardmore War-
ren United Methodist Church voted on February 3, 2021, to 
discontinue the church; and all assets and real property be 
transferred to the The Board of Trustees of the Oklahoma 
Conference of the United Methodist Church.

WHEREAS the District Superintendent has recom-
mended discontinuance of the Ardmore Warren United 
Methodist Church and transfer of membership to the Ard-
more Asbury United Methodist Church in Ardmore, OK; and

WHEREAS the consent to abandon and discontinue 
has been granted by the presiding bishop, a majority of the 
district superintendents, and the district Board of Church 
Location and Building, and all proper Disciplinary require-
ments have been complied with;

THEREFORE, BE IT RESOLVED that the Ardmore War-
ren United Methodist Church be discontinued and aban-
doned effective March 31, 2021, and the property be sold 
and the proceeds paid to the Annual Conference of Oklaho-
ma United Methodist Church. 

Larry Bauman
Lake Country District Superintendent

RESOlUTION FOR 
DISCONTINUANCE OF ASBURy 
UNITED METHODIST CHURCH

WHEREAS, Asbury United Methodist Church, Ponca 
City, Oklahoma, Inc., located at 700 W. Liberty, Ponca City, 
in Kay County, Oklahoma, has had a long and proud histo-
ry of service to Jesus Christ and ministry to its community; 
and 

WHEREAS, over the years of its existence, Asbury Unit-
ed Methodist Church, Ponca City, Oklahoma, Inc., was pre-
viously known as The Asbury Methodist Church of Ponca 
City, Oklahoma, and as the Asbury Methodist Episcopal 
Church, County of Kay, of Oklahoma;

WHEREAS the District Superintendent has recom-
mended discontinuance of the Asbury United Methodist 
Church and transfer of membership to the St. Paul United 
Methodist Church in Ponca City, OK; and

WHEREAS, the Charge Conference of the Asbury Unit-
ed Methodist Church, Ponca City, Oklahoma, Inc., voted on 
April 11, 2021 to discontinue the church, and on the same 
date also voted that all assets and property of the church 
be transferred to The Board of Trustees of the Oklahoma 
Annual Conference of the United Methodist Church, Inc; 
and;

WHEREAS, the consent to discontinue has been grant-
ed by the presiding bishop, a majority of the district super-
intendents, and the Northern Prairie District Board of 
Church Location and Building, and all proper requirements 
of The Book of Discipline of The United Methodist Church 
have been complied with and followed in this closure;

THEREFORE, BE IT RESOLVED: that the Asbury United 
Methodist Church, Ponca City, Oklahoma, Inc., shall be dis-
continued and should be closed by the Oklahoma Annual 
Conference of the United Methodist Church;

That all right, title and interest in and to the real and 
personal property, and all improvements thereon of Asbury 
United Methodist Church, if not already subject to revert-
er or reacquisition, transferred to The Board of Trustees of 
the Oklahoma Annual Conference of The United Methodist 
Church, Inc.;

And that the following two (2) trustees of the Asbury 
United Methodist Church are hereby authorized to sign 
any documents necessary to effect these transfers and clo-
sure, and their signatures shall be sufficient as the act of the 
Asbury United Methodist Church, Ponca City, Oklahoma, 
Inc., for all such purposes.

This resolution was adopted by the Church Conference 
of the Asbury United Methodist Church, Ponca City, Oklaho-
ma, on the 11th day of April, 2021.

Carol A. Cook Moore
Northern Prairie District Superintendent
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RESOlUTION FOR 
DISCONTINUANCE OF BlAIR 

UNITED METHODIST CHURCH
WHEREAS, the Blair United Methodist Church, located 

at 300 E Main Street in the Town of Blair in Jackson County 
of the State of Oklahoma has had a proud history of minis-
try since the year 1903; and

WHEREAS, the Charge Conference of the Blair United 
Methodist Church voted on June 12, 2021 to discontinue the 
church; and

WHEREAS, the Charge Conference of the Blair Unit-
ed Methodist Church voted on June 12, 2021 that all assets 
and property be transferred to The Board of Trustees of 
the Oklahoma Annual Conference of the United Methodist 
Church, Inc.; and

WHEREAS, the District Superintendent has recom-
mended discontinuance of the Blair United Methodist 
Church and transfer of the remaining membership to the 
Grace United Methodist Church in Altus, OK; and

WHEREAS, the consent to discontinue has been grant-
ed by the presiding bishop, a majority of the district super-
intendents, and the Wichitas District Board of Church Loca-
tion and Building, and all Disciplinary requirements have 
been complied with;

THEREFORE, BE IT RESOLVED that the Blair United 
Methodist Church be discontinued effective July 24, 2021.

James Kim
Wichitas District Superintendent

RESOlUTION FOR 
DISCONTINUANCE OF CAlVIN 
UNITED METHODIST CHURCH

WHEREAS, the Calvin United Methodist Church, locat-
ed on Lots 3, 4, 5, and 6 in Block 25, in the incorporated 
Town of Calvin, Hughes County, Oklahoma 

WHEREAS the Charge Conference of the Calvin United 
Methodist Church voted on October 15, 2020, to discontinue 
the church; and all assets and real property be transferred 
to The Board of Trustees of the Oklahoma Annual Confer-
ence of The United Methodist Church. 

WHEREAS the District Superintendent has recom-
mended discontinuance of the Calvin United Methodist 
Church and transfer of membership to the First United 
Methodist Church in McAlester, OK; and

WHEREAS the consent to abandon and discontinue 
has been granted by the presiding bishop, a majority of the 
district superintendents, and the district Board of Church 
Location and Building, and all proper Disciplinary require-
ments have been complied with;

THEREFORE, BE IT RESOLVED that the Calvin United 
Methodist Church be discontinued and abandoned effective 
October 15, 2020, and the property be sold and the proceeds 
paid to The Board of Trustees of the Oklahoma Annual Con-
ference of The United Methodist Church.

Larry Bauman
Lake Country District Superintendent
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RESOlUTION FOR 
DISCONTINUANCE OF CANUTE 
UNITED METHODIST CHURCH

WHEREAS, the Canute United Methodist Church, 
located at 312 Main Street in the town of Canute in Washita 
County of the State of Oklahoma has had a proud history 
of ministry since the year 1900; when it was organized in 
the Hager School northwest of town and was known as the 
North Methodist Church; and

WHEREAS, the Charge Conference of the Canute Unit-
ed Methodist Church, voted on May 23, 2021 to discontinue 
the church with the last worship service on June 20, 2021; 
and

WHEREAS, the Charge Conference of the Canute Unit-
ed Methodist Church voted on May 23, 2021 that all assets 
and property be transferred to The Board of Trustees of 
the Oklahoma Annual Conference of The United Methodist 
Church, Inc.; and

WHEREAS, the district superintendent has recom-
mended discontinuance of the Canute United Methodist 
Church, and transfer of membership to the Elk City United 
Methodist Church of Elk City, Oklahoma; and

WHEREAS, the consent to discontinue has been grant-
ed by the presiding bishop, a majority of the district super-
intendents, and the District Board of Church Location and 
Building, and all Disciplinary requirements have been com-
plied with; 

THEREFORE, BE IT RESOLVED that the Canute United 
Methodist Church be discontinued effective July 1, 2021. 

Charles Graves
Cimarron District Superintendent

RESOlUTION FOR 
DISCONTINUANCE OF  

lENAPAH UNITED  
METHODIST CHURCH

WHEREAS the Lenapah United Methodist Church locat-
ed at 251 Fourth Street, in Lenapah, Oklahoma has served to 
shape the faith of many since it began in 1895; and

WHEREAS the district superintendent has recom-
mended discontinuance of the Lenapah UMC and transfer 
of membership to the Delaware UMC; and

WHEREAS the Charge Conference, duly called and duly 
held, of the Lenapah United Methodist Church voted on July 
22, 2021 to discontinue the church effective as of June 30, 
2021; and

WHEREAS the church body—in consultation and with 
the approvals of the district superintendent, the Legacy 
Committee of the Oklahoma Annual Conference (repre-
senting the interests of the Oklahoma Conference Board of 
Trustees), and the Green Country District Board of Church 
Location and Building—has recommended discontinuance 
of the Lenapah United Methodist Church; and has cho-
sen creatively and courageously to transfer its property to 
Lenapah First Baptist Church of Lenapah, Oklahoma; and 

WHEREAS the consent to discontinue has been granted 
by the presiding bishop, and a majority of the district super-
intendents; and

WHEREAS all the proper Disciplinary requirements 
have been met;

THEREFORE, BE IT RESOLVED, that the Lenapah Unit-
ed Methodist Church be discontinued effective June 30, 
2021, and that the church building, along with its contents 
suitable for ministry use be transferred by deeds and nec-
essary documentation to the Lenapah First Baptist Church 
to be used for new and existing ministries in and for the 
Lenapah community.

Terry Koehn
Green Country District Superintendent
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RESOlUTION FOR 
DISCONTINUANCE OF 

lINwOOD UNITED  
METHODIST CHURCH

WHEREAS, Linwood United Methodist Church Inc, 
Oklahoma City, Oklahoma, located at 3034 NW 17th Street, 
Oklahoma City, in Oklahoma County, Oklahoma, has had a 
long and proud history of service to Jesus Christ and minis-
try to its community; and

WHEREAS, over the years of its existence, Linwood 
United Methodist Church Inc, Oklahoma City, Oklahoma,  
has also been known as:

  Linwood United Methodist Church, and Linwood 
Methodist Episcopal Church

WHEREAS, the Linwood United Methodist Church Inc, 
Oklahoma City, Oklahoma is incorporated as a not for profit 
corporation and is currently in good standing; and

WHEREAS, the District Superintendent has recom-
mended discontinuance of the Linwood United     Method-
ist Church and transfer of membership to the Cornerstone 
United Methodist Church in Oklahoma City; and

WHEREAS, the Charge Conference of the Linwood 
United Methodist Church Inc, Oklahoma City, Oklahoma, 
Inc. voted on May 30, 2021 to discontinue the church, and 
on the same date also voted that all assets and property of 
the church be transferred to The Board of Trustees of the 
Oklahoma Annual Conference of the United Methodist 
Church, Inc; and;

WHEREAS, the consent to discontinue has been grant-
ed by the presiding bishop, a majority of the district super-
intendents, and the Heartland District Board of Church 
Location and Building, and all proper requirements of The 
Book of Discipline of The United Methodist Church have 
been complied with and followed in this closure;

THEREFORE, BE IT RESOLVED that the Linwood Unit-
ed Methodist Church Inc, Oklahoma City, Oklahoma, shall 
be discontinued and should be closed by the Oklahoma 
Annual Conference of the United Methodist Church;

That all right, title and interest in and to the real and 
personal property, and all improvements thereon of Lin-
wood United Methodist Church Inc, if not already subject 
to reverter or reacquisition, transferred to The Board of 
Trustees of The Oklahoma Annual Conference of The Unit-
ed Methodist Church, Inc.

This resolution was adopted by the Church Conference 
of the Linwood United Methodist Church Inc, Oklahoma 
City, Oklahoma, on the 30th day of June, 2021.

Victor McCullough
Heartland District Superintendent

RESOlUTION FOR 
DISCONTINUANCE OF  
lONE GROVE UNITED 
METHODIST CHURCH

WHEREAS, the Lone Grove United Methodist Church, 
located on Lots 3 and 4 in Block 44, in the town of Lone 
Grove, Carter County, Oklahoma

WHEREAS the Charge Conference of the Lone Grove 
United Methodist Church voted on January 17, 2021, to dis-
continue the church; and all assets and real property be 
transferred to the Board of Trustees of the Oklahoma Con-
ference of the United Methodist Church Inc.

WHEREAS the District Superintendent has recom-
mended discontinuance of the Lone Grove United Method-
ist Church and transfer of membership to the Ardmore First 
United Methodist Church in Ardmore, OK; and

WHEREAS the consent to abandon and discontinue 
has been granted by the presiding bishop, a majority of the 
district superintendents, and the district Board of Church 
Location and Building, and all proper Disciplinary require-
ments have been complied with;

THEREFORE, BE IT RESOLVED that the Lone Grove 
United Methodist Church be discontinued and abandoned 
effective May 31, 2021, and the property be sold and the pro-
ceeds paid to the Board of Trustees of the Oklahoma Confer-
ence of the United Methodist Church Inc.

Larry Bauman 
Lake Country District Superintendent
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RESOlUTION FOR 
DISCONTINUANCE OF 
MANCHESTER UNITED 
METHODIST CHURCH

WHEREAS, the Manchester United Methodist Church, 
Inc., located at Highway 32 and Main, in Grant County, 
Oklahoma, has had a long and proud history of service to 
Jesus Christ and ministry to its community; and 

WHEREAS, the congregation of Manchester United 
Methodist Church, Inc., ceased meeting and worshiping 
together; and

WHEREAS the District Superintendent has recom-
mended discontinuance of the Manchester United Method-
ist Church and transfer of membership to the Wakita United 
Methodist Church; and

WHEREAS, on October 13, 2020, in accordance with Ad 
Interim Procedures described in paragraph 2549(3)(b) of 
The Book of Discipline of the United Methodists Church, 
the presiding bishop, a majority of the district superinten-
dents, and the district board of church location and build-
ing all consented and declared that exigent circumstances 
existed requiring the immediate protection of the property 
of the Manchester United Methodist Church, Inc., finding 
that the local church property was no longer used, kept, or 
maintained by its membership as a place of divine worship 
of The United Methodist Church; and

WHEREAS, by such aforementioned consent and 
action, title to all the real and personal, tangible and intan-
gible property of Manchester United Methodist Church, 
Inc., immediately vested in the Oklahoma Annual Confer-
ence Board of Trustees as of October 13, 2020; and 

WHEREAS, paragraph 2459(3)(B) of The Book of Disci-
pline further requires that, when the Annual Conference 
next meets following the use of the Ad Interim Procedures 
to close a local church, the Annual Conference must decide 
whether to formally close that local church;

THEREFORE, BE IT RESOLVED: that the Manchester 
United Methodist Church, Inc., should be and is closed by 
the Oklahoma Annual Conference of the United Methodist 
Church; and

That all right, title, and interest in and to the property, 
real and personal, tangible and intangible, and all improve-
ments thereon of the Manchester United Methodist Church, 
Inc., were transferred to The Board of Trustees of the Okla-
homa Annual Conference of The United Methodist Church, 
Inc. on October 13, 2020. 

Carol A. Cook Moore
Northern Prairie District Superintendent

RESOlUTION FOR 
DISCONTINUANCE OF 

PONTOTOC UNITED 
METHODIST CHURCH

WHEREAS, the Pontotoc United Methodist Church, 
located on Lot 6, 7, and 8 in Block 22, in the town of Ponto-
toc, Johnston County, Oklahoma

WHEREAS the Charge Conference of the Pontotoc Unit-
ed Methodist Church voted on March 27, 2021, to discon-
tinue the church; and all assets and real property be trans-
ferred to the Annual Conference of the Oklahoma United 
Methodist Church.

WHEREAS the District Superintendent has recom-
mended discontinuance of the Pontotoc United Methodist 
Church and transfer of membership to the Ada First United 
Methodist Church in Ada, OK; and

WHEREAS the consent to abandon and discontinue 
has been granted by the presiding bishop, a majority of the 
district superintendents, and the district Board of Church 
Location and Building, and all proper Disciplinary require-
ments have been complied with;

THEREFORE, BE IT RESOLVED that the Pontotoc Unit-
ed Methodist Church be discontinued and abandoned effec-
tive March 31, 2021, and the property be sold and the pro-
ceeds paid to the Annual Conference of Oklahoma United 
Methodist Church.

Larry Bauman
Lake Country District Superintendent 
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RESOlUTION FOR 
DISCONTINUANCE OF 

SElECMAN UNITED 
METHODIST CHURCH

WHEREAS, Selecman United Methodist Church Inc, 
Oklahoma City, Oklahoma, located at 3301 SW 41st Street, 
Oklahoma City, in Oklahoma County, Oklahoma, was found 
in 1956 and has had a long and proud history of service to 
Jesus Christ and ministry to its community; and

WHEREAS, the Selecman United Methodist Church Inc, 
Oklahoma City, Oklahoma is incorporated as a not for profit 
corporation and is currently in good standing; and

WHEREAS, over the years of its existence, Selecman 
United Methodist Church Inc, Oklahoma City, Oklahoma, 
has also been known as:

   Selecman United Methodist Church, and Selecman 
Methodist Episcopal Church

but notwithstanding the discrepancy in names through 
the years of its existence, this church, whether incorporat-
ed or not, is one and the same church which has from time 
to time simply used different names; and 

WHEREAS, the District Superintendent has recom-
mended discontinuance of the Selecman United Methodist 
Church and transfer of membership to the Lambuth United 
Methodist Church in Oklahoma City; and

WHEREAS, at Charge Conference duly called, notice of 
which was properly given, and duly held on March 1, 2020, 
consultation and discussion was had and a vote was proper-
ly taken regarding the closing of the Selecman United Meth-
odist Church Inc of Oklahoma City; 

THEREFORE, BE IT RESOLVED that the Selecman 
United Methodist Church Inc, Oklahoma City, Oklahoma, 
should be discontinued effective May 31, 2020; 

That this Resolution of Discontinuance be provided 
to the presiding bishop, the district superintendent of the 
Heartland District and all the district superintendents of 
The Oklahoma Annual Conference of The United Methodist 
Church, the District Board of Church Location & Building, 
and to The Oklahoma Annual Conference of The United 
Methodist Church, for their consideration, consent, and 
approval and that all proper requirements of The Book of 
Discipline of The United Methodist Church be complied 
with and followed in the discontinuance; 

that title to the real property of the Selecman United 
Methodist Church Inc, if not subject to reverter or reacqui-
sition, be transferred to The Board of Trustees of The Okla-
homa Annual Conference of The United Methodist Church 
Inc together with any and all leases thereof and all fixtures 
and personal property appurtenant thereto;

This resolution was adopted by the Charge Conference 
of the Selecman United Methodist Church Inc, Oklahoma 
City, Oklahoma, on the 1st day of March, 2020.

Victor McCullough
Heartland District Superintendent

RESOlUTION FOR 
DISCONTINUANCE OF VERDEN 
UNITED METHODIST CHURCH

WHEREAS, the Verden United Methodist Church, Inc., 
located at 109 S Main Street in the Town of Verden in Grady 
County of the State of Oklahoma has had a proud history of 
ministry since the year 1896; and

WHEREAS, the Charge Conference of the Verden Unit-
ed Methodist Church, Inc. voted on June 27, 2021 to discon-
tinue the church; and

WHEREAS, the Charge Conference of the Verden Unit-
ed Methodist Church, Inc. voted on June 27, 2021 that all 
assets and property be transferred to The Board of Trustees 
of the Oklahoma Annual Conference of the United Method-
ist Church, Inc.; and

WHEREAS, the District Superintendent has recom-
mended discontinuance of the Verden United Methodist 
Church and transfer of the remaining membership to the 
Anadarko First United Methodist Church in Anadarko, OK; 
and

WHEREAS, the consent to discontinue has been grant-
ed by the presiding bishop, a majority of the district super-
intendents, and the Wichitas District Board of Church Loca-
tion and Building, and all Disciplinary requirements have 
been complied with;

THEREFORE, BE IT RESOLVED that the Verden United 
Methodist Church, Inc. be discontinued effective June 27, 
2021.

James Kim
Wichitas District Superintendent
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A STATEMENT OF RELATIONSHIPA STATEMENT OF RELATIONSHIP

betweenbetween

The Oklahoma Annual Conference of the United Methodist The Oklahoma Annual Conference of the United Methodist 
Church, Inc.Church, Inc.

and Trinity Woodsand Trinity Woods

Trinity Woods, Inc. (formerly Oklahoma Methodist Manor, Trinity Woods, Inc. (formerly Oklahoma Methodist Manor, 
Inc.) is a senior living agency related to the United Inc.) is a senior living agency related to the United 
Methodist Church within the boundaries of the Oklahoma Methodist Church within the boundaries of the Oklahoma 
Annual Conference carried forward as a not-for-profit Annual Conference carried forward as a not-for-profit 
corporation, individually and separately organized under corporation, individually and separately organized under 
the laws of Oklahoma. The purpose of this statement is the laws of Oklahoma. The purpose of this statement is 
to set forth the nature of that relationship as it applies to to set forth the nature of that relationship as it applies to 
Trinity Woods in Tulsa.Trinity Woods in Tulsa.

In this Statement of Relationship, the term “Conference” In this Statement of Relationship, the term “Conference” 
refers to the Oklahoma Annual Conference of the United refers to the Oklahoma Annual Conference of the United 
Methodist Church.  The term “Institution” refers to Trinity Methodist Church.  The term “Institution” refers to Trinity 
Woods, which is one of the senior living agencies within Woods, which is one of the senior living agencies within 
the boundaries of the Oklahoma Annual Conference.the boundaries of the Oklahoma Annual Conference.

The goal of the institution is to promote the general health, The goal of the institution is to promote the general health, 
welfare, and security of those whom it serves; and to welfare, and security of those whom it serves; and to 
plan for and develop new programs and services to meet plan for and develop new programs and services to meet 
the social, health, spiritual and personal needs of its the social, health, spiritual and personal needs of its 
constituencies.constituencies.

1. The Institution and the Conference share many mutual 1. The Institution and the Conference share many mutual 
goals, objectives, and purposes that relate to the goals, objectives, and purposes that relate to the 
Institution’s specific function and area of expertise.  Institution’s specific function and area of expertise.  
The Institution has expertise in the following services:  The Institution has expertise in the following services:  
retirement living, assisted living, nursing home care, adult retirement living, assisted living, nursing home care, adult 
day care, pastoral care, community services; as well as day care, pastoral care, community services; as well as 
preventative and rehabilitative care and the well being of preventative and rehabilitative care and the well being of 
the whole person.the whole person.

2. The Institution and the Conference recognize each 2. The Institution and the Conference recognize each 
other as independent, legal entities.  The Institution is other as independent, legal entities.  The Institution is 
incorporated separately and has its own governing board.  incorporated separately and has its own governing board.  
The Institution, through the services it provides, its The Institution, through the services it provides, its 
history, charter, and bylaws, reflects a strong relationship history, charter, and bylaws, reflects a strong relationship 
with The United Methodist Church.  The Institution is solely with The United Methodist Church.  The Institution is solely 
responsible for making governing decisions affecting its responsible for making governing decisions affecting its 
purpose, mission, policies, administration, and actions.purpose, mission, policies, administration, and actions.

3. The Institution will work actively to maintain a strong 3. The Institution will work actively to maintain a strong 
relationship with the Standing Rules Committee of the relationship with the Standing Rules Committee of the 
Annual Conference and other connectional units of the Annual Conference and other connectional units of the 
Conference as may be appropriate.  The Institution will Conference as may be appropriate.  The Institution will 
submit a written program report each year by February submit a written program report each year by February 
15th to the Conference Communications Department. A 15th to the Conference Communications Department. A 
copy of the corporation’s audited financial statements will copy of the corporation’s audited financial statements will 
be submitted each year to the Conference Treasurer. be submitted each year to the Conference Treasurer. 

4. Membership on the Institution’s Board of Directors 4. Membership on the Institution’s Board of Directors 
reflects the relationship with The United Methodist Church, reflects the relationship with The United Methodist Church, 
i.e., the District Superintendent of the district in which i.e., the District Superintendent of the district in which 
it is located, lay and clergy leadership from local United it is located, lay and clergy leadership from local United 
Methodist Churches, etc.  The Nominating Committee of Methodist Churches, etc.  The Nominating Committee of 
the Board of Directors for the Institution seeks individuals the Board of Directors for the Institution seeks individuals 
who will, among other things, reflect and implement the who will, among other things, reflect and implement the 
goals and purposes of The United Methodist Church.  The goals and purposes of The United Methodist Church.  The 
Institution will submit to the Conference the names of Institution will submit to the Conference the names of 
persons elected to serve on its governing board.  persons elected to serve on its governing board.  

5. The Institution and the Conference share a common 5. The Institution and the Conference share a common 
commitment to high standards of care and administration.  commitment to high standards of care and administration.  
The Institution and the Conference support the standards The Institution and the Conference support the standards 
of The United Methodist Association of Health and of of The United Methodist Association of Health and of 
The United Methodist Association of Health and Welfare The United Methodist Association of Health and Welfare 
Ministries.  In addition, the Institution will maintain Ministries.  In addition, the Institution will maintain 
compliance with federal, state, and local requirements as compliance with federal, state, and local requirements as 
are appropriate.are appropriate.

6. A relationship exists between and among the Institutions 6. A relationship exists between and among the Institutions 
of the Conference.  This voluntary relationship is one of of the Conference.  This voluntary relationship is one of 
mutual cooperation in working together in common mission mutual cooperation in working together in common mission 
to provide service and care to specific populations.  The to provide service and care to specific populations.  The 
Institution will continue to be in relationship with each of Institution will continue to be in relationship with each of 
the organizations through the Standing Rules Committee, the organizations through the Standing Rules Committee, 
or a designated agency/committee, of the Oklahoma or a designated agency/committee, of the Oklahoma 
Conference of The United Methodist Church.  The Conference of The United Methodist Church.  The 
relationship will also be maintained within the context of relationship will also be maintained within the context of 
other professional organizations.other professional organizations.

7. The Institution provides services to those who have need 7. The Institution provides services to those who have need 
and desire to live within the community of the Institution, and desire to live within the community of the Institution, 
or receive other age-related services provided by the or receive other age-related services provided by the 
Institution.  The care is offered without discrimination as Institution.  The care is offered without discrimination as 
to race, creed, color, gender, or national origin.to race, creed, color, gender, or national origin.

8. Benevolent care provided by the Institution is made 8. Benevolent care provided by the Institution is made 
possible by planned budgeting, special gifts, bequests, possible by planned budgeting, special gifts, bequests, 
gift solicitation and estate planning by and through the gift solicitation and estate planning by and through the 
Institution, and the Oklahoma United Methodist Foundation.  Institution, and the Oklahoma United Methodist Foundation.  
The churches of the Conference currently support the The churches of the Conference currently support the 
Institution through special offerings and direct giving from Institution through special offerings and direct giving from 
individuals and churches.  It is anticipated this support will individuals and churches.  It is anticipated this support will 
be continued.  However, there is no requirement that this be continued.  However, there is no requirement that this 
support be given, nor any guarantees that it will continue.  support be given, nor any guarantees that it will continue.  
The relationship among the churches, the Conference and The relationship among the churches, the Conference and 
the Institution is purely voluntary.the Institution is purely voluntary.

9. Most clients choosing to live at this Institution’s facilities, 9. Most clients choosing to live at this Institution’s facilities, 
or use its services bring with them a commitment to faith or use its services bring with them a commitment to faith 
and an affirmation that Jesus Christ is Lord.  In so doing and an affirmation that Jesus Christ is Lord.  In so doing 
they come with, and assist in, maintaining a strong, viable they come with, and assist in, maintaining a strong, viable 
relationship to their local church, and in many instances, relationship to their local church, and in many instances, 
to the Oklahoma Conference of The United Methodist to the Oklahoma Conference of The United Methodist 
Church.  It is the intent of the Institution to recognize Church.  It is the intent of the Institution to recognize 
this relationship to the Conference and to encourage this relationship to the Conference and to encourage 
continued participation in the life of their local church and continued participation in the life of their local church and 
in the extended Christian community.in the extended Christian community.

10. This statement affirms that the care of older adults in 10. This statement affirms that the care of older adults in 
need and the education of persons who care for them is need and the education of persons who care for them is 
legitimate ministry of the church, and that this Institution legitimate ministry of the church, and that this Institution 
serves as an integral part of that ministry to people of the serves as an integral part of that ministry to people of the 
Conference and to others in this geographical area.  It Conference and to others in this geographical area.  It 
further affirms a mutual, voluntary relationship between further affirms a mutual, voluntary relationship between 
the Conference and the other Institutions having common the Conference and the other Institutions having common 
purposes, goals, histories, and traditions.  It affirms this purposes, goals, histories, and traditions.  It affirms this 
Institution’s commitment to the ministry of Jesus Christ Institution’s commitment to the ministry of Jesus Christ 
and the Mission of The United Methodist Church.and the Mission of The United Methodist Church.

11. The Institution may represent itself to the public as an 11. The Institution may represent itself to the public as an 
organization which subscribes to the ideals and practices organization which subscribes to the ideals and practices 
supported by The Oklahoma Conference of The United supported by The Oklahoma Conference of The United 
Methodist Church; however, any information materials Methodist Church; however, any information materials 
shall not state or imply that the Oklahoma Conference of shall not state or imply that the Oklahoma Conference of 
The United Methodist Church financially guarantees the The United Methodist Church financially guarantees the 
obligations of this Institution and/or any of its subsidiary obligations of this Institution and/or any of its subsidiary 
corporations.corporations.

12. The Institution and the Conference will each review 12. The Institution and the Conference will each review 
their own documents relating to public relations in order their own documents relating to public relations in order 
to ensure compliance with this Statement of Relationship to ensure compliance with this Statement of Relationship 
and the Institutions bylaws.  and the Institutions bylaws.  

13. Both the Conference and the Institution acknowledge 13. Both the Conference and the Institution acknowledge 
that they cannot financially obligate any organizational that they cannot financially obligate any organizational 
unit of The United Methodist Church.  With this principle in unit of The United Methodist Church.  With this principle in 
mind, both agree to conduct their affairs with third parties mind, both agree to conduct their affairs with third parties 
acting solely for their organization and not on behalf of acting solely for their organization and not on behalf of 
other units of the Church or for each other.  However, the other units of the Church or for each other.  However, the 
Institution agrees to report to the appropriate Annual Institution agrees to report to the appropriate Annual 
Conference committee, any capital projects; including Conference committee, any capital projects; including 
construction or purchasing buildings, acquiring land or construction or purchasing buildings, acquiring land or 
major renovation project.major renovation project.
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14. This statement shall be reviewed and approved at 14. This statement shall be reviewed and approved at 
least every four years by the Institution’s Board of least every four years by the Institution’s Board of 
Directors, and by the Standing Rules Committee of the Directors, and by the Standing Rules Committee of the 
Annual Conference.  Any amendment or revision shall Annual Conference.  Any amendment or revision shall 
be developed by The Standing Rules Committee of the be developed by The Standing Rules Committee of the 
Annual Conference, in consultation with the institution. Annual Conference, in consultation with the institution. 
Any amendments initiated by the Institution must be Any amendments initiated by the Institution must be 
presented to the Standing Rules Committee of the Annual presented to the Standing Rules Committee of the Annual 
Conference, or a designated agency/committee, for Conference, or a designated agency/committee, for 
review, and presentation to the next session of the Annual review, and presentation to the next session of the Annual 
Conference for approval.Conference for approval.

15. This statement can be revoked in its entirety by the 15. This statement can be revoked in its entirety by the 
Institution and/or the Annual Conference.  In the case of Institution and/or the Annual Conference.  In the case of 
the Institution named in the Introduction of this Statement, the Institution named in the Introduction of this Statement, 
a two-thirds majority vote at a meeting of the Board of a two-thirds majority vote at a meeting of the Board of 
Directors of the Institution, duly called for that purpose, Directors of the Institution, duly called for that purpose, 
provided that written notification of such proposed provided that written notification of such proposed 
action be given to the voting members according to the action be given to the voting members according to the 
bylaws of the Institution, will be required.  The Annual bylaws of the Institution, will be required.  The Annual 
Conference may take similar action, meeting in regular or Conference may take similar action, meeting in regular or 
special session, provided that written notification of such special session, provided that written notification of such 
proposed action be given to the voting members at least proposed action be given to the voting members at least 
fifteen (15) days prior to consideration.fifteen (15) days prior to consideration.

16. In the event of a corporate dissolution of the Institution 16. In the event of a corporate dissolution of the Institution 
and/or its subsidiary corporations, and following the and/or its subsidiary corporations, and following the 
meeting of all current obligations, including those to meeting of all current obligations, including those to 
its residents and/or clients, assets and property will its residents and/or clients, assets and property will 
be conveyed pursuant to federal and state law and the be conveyed pursuant to federal and state law and the 
provisions of the corporate bylaws to the Board of Trustees provisions of the corporate bylaws to the Board of Trustees 
of The Oklahoma Annual Conference, Inc. to provide care of The Oklahoma Annual Conference, Inc. to provide care 
and services to persons in need, consistent with the and services to persons in need, consistent with the 
philosophy and purpose of the Institution.philosophy and purpose of the Institution.

17. This Statement of Relationship supersedes any previous 17. This Statement of Relationship supersedes any previous 
understanding or relationship between the Conference understanding or relationship between the Conference 
and the Institution.and the Institution.

This Statement of Relationship affirms the purely voluntary This Statement of Relationship affirms the purely voluntary 
association of independent corporations, recognizing one association of independent corporations, recognizing one 
another in good faith and trust through their common another in good faith and trust through their common 
commitment and witness to Jesus Christ as Lord.commitment and witness to Jesus Christ as Lord.

This document is a true facsimile of the model approved This document is a true facsimile of the model approved 
by the 2021 Annual Conference and is hereby attested by by the 2021 Annual Conference and is hereby attested by 
the following to be in force as of this date, __________, the following to be in force as of this date, __________, 
2021.2021.

Rev. Steven H. Dickie, CEORev. Steven H. Dickie, CEO

Trinity WoodsTrinity Woods

Bishop James G. NunnBishop James G. Nunn

Oklahoma Annual Conference of the United Methodist Oklahoma Annual Conference of the United Methodist 
ChurchChurch
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Vital Congregational Statistics  
2014-2020

2020 Stats

Worship in Person 27,955
Worship online 48,821
Worship Total 76,776
Evangelism 809
Spiritual Formation 3,856
Missions 22,296
Stewardship 17,129,358

Worship measures the average worship attendance of 
all the churches, mission congregations and fellowships. 
2017 was the first year to record online attendance.

Evangelism measures the number of people who have 
joined the church by profession of faith.

Spiritual Formation measures the number of small 
groups, Sunday school, and Bible studies.

Missions measures the number of people from congre-
gations engaged in local, national and international mis-
sion/outreach ministries.

Stewardship measures the total amount given by con-
gregations to other organizations for the support of benevo-
lent and charitable ministries.
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Standing Rules
I. ORGANIzATIONI. ORGANIzATION

A. Annual Conference
1. The annual conference shall include the following lay 

members in order to equalize lay and clergy representation: 
conference lay leader, conference associate lay leader(s), 
district lay leaders, conference director(s) of Lay Servant 
Ministries, conference presidents of United Methodist Men 
and United Methodist Women; laypersons who hold any of 
the following offices: director of Communications, confer-
ence treasurer, president of The Oklahoma United Method-
ist Foundation, president/CEO of Circle of Care, president of 
Oklahoma City University, adult chair(s) of the Conference 
Council on Youth Ministry, director of Connectional Minis-
tries; and co-chairpersons of the Board of Higher Education 
and Campus Ministry; lay chairpersons of annual confer-
ence councils, boards, commissions, committees; the lay 
members from Oklahoma who serve on General Church 
boards and agencies; lay delegates for the current Gener-
al Conference; youth chair(s) of the Conference Council 
on Youth Ministry; and two active young church members 
from each district, one who is between ages twelve (12) and 
seventeen (17) and one who is between ages eighteen (18) 
and (30). Each charge served by more than one clergy shall 
be entitled to as many lay members as there are appointed 
clergy members. Lay members shall have been members of 
The United Methodist Church for two (2) years prior to elec-
tion and shall have been active participants in The United 
Methodist Church at least four years prior to election (The 
Book of Discipline, ¶ 602.4 and ¶ 32).

Should the total number of lay members, both elect-
ed and ex-officio, still be fewer than the number of clergy 
members, the difference shall be proportionately distribut-
ed among the districts. That proportion shall be based on 
the total number of pastoral charges, in each district, which 
have two or more churches. The Conference Statistician 
shall assign these additional openings to be filled by mem-
bers elected by churches otherwise without lay represen-
tation. Should this process not produce equity in numbers 
(Lay/Clergy), the Statistician shall assign additional dele-
gates until equity is achieved. Those individuals selected 
shall be elected by the churches they are members of and 
the names forwarded to the Conference Secretary at least 30 
days before the Annual Conference opening session.

2. At the first session of the annual conference follow-
ing a General Conference, the lay and clergy members shall 
elect a secretary and a statistician to serve for the quadren-
nium. The secretary shall nominate assistant secretaries for 
election.

3. A Pre-Conference Workbook shall be made available 
to the members at least fifteen (15) days prior to convening 
the annual conference. The director of Connectional Minis-
tries shall make the workbook available in cooperation with 
the Council on Finance and Administration.

4. The treasurer shall be elected at the first annual con-
ference session following the General Conference and in 
accordance with the provisions of The Book of Discipline.

5. The fiscal and programming year of the annual con-
ference shall be January 1 to December 31.

6. The cabinet, treasurer, and statistician will establish 
a deadline each year for delivery of all local church year-end 
reports to the offices of the treasurer and statistician. The 
method and manner of gathering this information shall be 
the responsibility of each district’s superintendent. Reports 
shall be made in the format prescribed by the treasurer and 
the statistician.

7. Each district’s superintendent shall, by January 31, 
deliver a list to the treasurer/director of Administrative Ser-
vices that reports who are the lay members and alternate 
lay members of the annual conference.

8. District superintendents shall furnish to the director 
of Communications copies of obituaries for clergy mem-
bers, their spouses, and diaconal ministers, to be printed in 
the Memorial Worship Bulletin and the Journal.

9. District superintendents shall report immediately the 
death of any person with a claim on the conference, as listed 
in the Journal, to the treasurer or pension benefits officer.

10. There shall be an Agenda Committee to plan and 
arrange the agenda for the annual conference session. The 
committee members shall be: the presiding bishop (who 
shall chair the committee), host pastor and host district 
superintendent(s) for the approaching session, conference 
secretary, director of Connectional Ministries, treasurer/
director of Administrative Services, director of Communi-
cations/Assistant to the Bishop, conference lay leader, and 
others as may be necessary to plan the session.

B. District Conference
1. A district conference may be held annually on call 

of the superintendent. It may be composed of these people 
from within that district: all clergy, (elders, deacons, provi-
sional members, associate members, retired, supernumer-
ary, and local pastors); the deaconesses and home mission-
ers; diaconal ministers; the lay leaders from each church; the 
presidents of United Methodist Women and United Method-
ist Men from each church; the district trustees; the district 
lay leader and any associate district lay leaders and district 
director(s) of Lay Servant Ministries; the lay member(s) of 
the annual conference from each charge; the district pres-
ident of United Methodist Women, United Methodist Men, 
and Youth Ministries Council; the district representatives to 
the Conference Council on Youth Ministry; the district mis-
sion secretary; the district communications officer, the dis-
trict representative to the New Faith Communities Ministry 
Team, the district chairpersons of Mission and Service, Dis-
cipleship Ministries, Leadership Development Ministries, 
stewardship and finance, and age-level coordinators; the 
district camps representative; and others as determined by 
the district conference or annual conference.
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2. There may be a district council or equivalent leader-
ship structure in each district, with its membership deter-
mined by the district conference. The district conference 
shall also determine what other entities are needed to do 
the work of the district, taking care to fulfill the mandates of 
The Book of Discipline. Vacancies in the membership of the 
district council may be filled by the district superintendent 
in consultation with the district Nominations Committee.

C. General and Jurisdictional Elections
1. It is the intention of the Oklahoma Annual Confer-

ence that the conference nominate and elect a diverse del-
egation, laity and clergy. Diversity of race, age, ethnicity, 
and gender strengthen the delegation and invigorate and 
empower the Church.

2. Elections of clergy delegates to General and jurisdic-
tional conference shall be by secret ballot, without nomi-
nation.

3. When the results of the first clergy and lay member 
ballots are announced, a printed and electronic list of those 
results shall be furnished to each clergy and lay member. 
That list will show the persons with the highest vote totals, 
in descending order of votes received, and the total votes for 
each of them.

4. After announcing and distributing the first balloting 
results for lay and clergy, the presiding bishop shall not 
read the names and number of those receiving five (5) or 
fewer votes on any subsequent ballot.

5. At the annual conference session preceding an elec-
tion year, the Board of Laity shall provide voting guidelines 
in the Pre-Conference Workbook.

a. The first delegation meeting immediately follows 
adjournment of the annual conference session. The 
delegation will elect a chairperson and co-chairperson 
at that time. Other officers will be elected later.

b. There will be six (6) or more delegation meetings 
beginning in the summer of the year of election, and 
continuing on a monthly or bimonthly basis through 
the time of the General Conference and up to the juris-
dictional conference.

c. During the same calendar year designated for the 
General/jurisdictional conferences, nominees must be 
available for a maximum of twelve (12) consecutive days 
in spring to attend the General Conference, and for five 
(5) or six (6) consecutive days in summer to attend the 
South Central Jurisdictional Conference.
6. Procedures at annual conference relating to potential 

nominees not in the “Lay Nominees Booklet”
a. Only those people identified in the “Lay Nomi-

nees Booklet” will be introduced at the election-year 
annual conference laity session.

b. Other than the “Lay Nominees Booklet,” no addi-
tional biographical information may be presented, by 
direct or indirect reference, prior to the annual con-
ference session or from the floor. Pursuant to the Disci-
pline, election and balloting shall occur without any oral 
or written nominations, speeches, or debates. Printed 
materials shall neither be distributed at the door nor on 
the floor of the annual conference session on behalf of 

any nominee or write-in candidate. Buttons, badg-
es, or other campaign material are also prohibited.

c. The presiding bishop is asked to directly repri-
mand any effort at nominating, campaigning, speeches, 
or distribution of materials at the door or on the floor.
7. When the results of the first lay ballot are announced, 

a printed list of those results shall be furnished to each 
lay member. That list will show the sixty (60) laypersons 
with the highest vote totals, in descending order of votes 
received, and the total votes for each of them.

Lay Delegate Nomination
¶ 36 Article V. Book of Discipline –
The lay delegates to the General and jurisdictional or 

central conferences shall be elected by the lay members of 
the annual conference or provisional annual conference 
without regard to age, provided such delegates shall have 
been professing members of The United Methodist Church 
for at least two years next preceding their election, and 
shall have been active participants in The United Methodist 
Church for at least four years next preceding their election, 
and are members thereof within the annual conference 
electing them at the time of holding the General and juris-
dictional or central conferences.

Any eligible lay person willing to be considered for elec-
tion as a delegate to General or jurisdictional conference 
will need to complete a candidate Nomination/Profile sheet 
for inclusion in a candidate profile booklet which will be 
available as a free electronic download.

The Nomination/Profile sheet will be available on the 
okumc.org website.

Any incomplete application or application submitted 
online from a non-eligible person may be removed from the 
list by the conference lay leader or designee.

Write in Candidate
If any eligible person who is not included in the booklet 

receives five (5) votes on any ballot, then the individual will 
be assigned a ballot number to be included in the remain-
der of the balloting process. If elected, the individual will be 
provided a profile sheet to be completed for the purpose of 
collecting contact information.

At the annual conference session preceding an election 
year, the Board of Laity shall provide election/voting guide-
lines in the Pre-Conference Workbook.

D. Procedures (Annual Conference 
Session)

1. Roll call shall be by registration.
2. Each annual conference session shall determine its 

Standing Rules in keeping with the Book of Discipline (¶ 605), 
and shall otherwise be governed by Robert’s Rules of Order.

3. The Pre-Conference Workbook (Reports of Boards and 
Committees) shall be in two parts. The first part shall be the 
Consent Calendar reports requiring action by the annual 
conference (see Consent Calendar). The second part shall 
include information to be presented on the floor of the 
Annual Conference that may require Annual Conference 
action.

4. The conference secretary shall be authorized to edit 
and prepare for publication the minutes of the annual con-
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ference. The conference secretary is responsible for the 
publication and distribution of the Journal, in accordance 
with the Book of Discipline (¶ 606).

5. Reports and papers not in the hands of the confer-
ence secretary within fifteen (15) days after the final day of 
the annual conference shall be excluded from the Journal.

6. Motions that request funds not included in the pro-
posed budget submitted by the conference Council on 
Finance and Administration shall be referred first to that 
council for its consideration and recommendation. Absent 
a favorable recommendation by that council, such a motion 
shall require a two-thirds (2/3) vote of the annual confer-
ence for approval.

7. All action items in the Pre-Conference Workbook shall 
be considered in the hands of the Body—available to be act-
ed upon at any time.

8. Any motion or resolution not in the Pre-Conference 
Workbook shall not be considered by the Body until that 
item lays on the table for 24 hours. A two-thirds (2/3) vote of 
the Body is required to suspend this rule.

9. Any motion or petition submitted by an individual or 
church to the annual conference session must be received 
by March 1 for consideration. Such a proposal shall be 
referred first to the appropriate conference council, board, 
or committee assigned to related matters. If that group 
denies the motion or petition, the annual conference may 
be asked to suspend and permit the petition to be heard. If 
the rules are suspended by a two-thirds (2/3) majority vote, 
the petition shall lay on the table for 24 hours before being 
considered. The conference group that originally denied 
the motion or petition shall present the group’s recommen-
dation when that item reaches the floor. This rule does not 
apply to motions properly before the annual conference 
(those from the Pre-Conference Workbook, or recommended 
for approval by an agency of the annual conference).

10. If an action is approved by the annual conference, it 
shall be the responsibility of the Annual Conference Coun-
cil, the Council on Finance and Administration, or the con-
ference secretary—unless otherwise assigned by the annual 
conference—to monitor for assurance of compliance with 
that decision. The monitoring group shall report its find-
ings to the annual conference.

E. Consent Calendar (Part 1, Pre-
Conference Workbook)

1. In order to expedite the business of the conference, 
there shall be a Consent Calendar Committee.

2. The Consent Calendar Committee shall be composed 
of the secretary of the annual conference, the chairperson 
of the Committee on Standing Rules, the director of Con-
nectional Ministries and the conference lay leader.

3. The Consent Calendar Committee, in consultation 
with agencies or individuals presenting reports, recom-
mendations, or resolutions, will provide the list of Consent 
Items which will be listed as such in the Pre-Conference 
Reports.

4. Items on the Consent Calendar shall be considered as 
adopted by consent of the annual conference.

5. An individual item may be removed from the Consent 

Calendar by a written request signed by twenty lay and/or 
clergy members of the annual conference and presented to 
the conference secretary prior to the first business session.

6. It is the responsibility of the person who wants an 
item removed from the Consent Calendar to secure the 
required number of signatures.

7. If there are no additional changes to the Nominations 
from the floor of annual conference, it shall be added to the 
Consent Calendar.

8. When a matter has been removed from the Consent 
Calendar it shall be placed into the regular agenda at an 
appropriate time.

F. Telephonic or Virtual Meetings of the 
Annual Conference

1. Annual Conference Session. Upon a determination of 
exigent circumstances (such as war, civil emergency, pub-
lic health emergency, natural disaster, terrorism, economic 
disaster, or similar events), the Bishop may determine that 
any regular and/or specially called meetings of the Annual 
Conference may be held telephonically or virtually, includ-
ing both the general session or the clergy session, and the 
laity session of the Annual Conference.

2. Notification of such meetings shall be subject to the 
requirements for Annual Conference meetings specified in 
The Book of Discipline. The notice of an electronic meeting 
will include an adequate description of how to participate 
in it (for example, the telephone number to call for a tele-
conference must be provided, URL, etc.).

3. The conferencing platform will ensure that all peo-
ple participating in the meeting can hear each other, can 
vote (if so entitled) and can have their attendance and vote 
recorded.

4. The Bishop, Conference Lay Leader, Conference Sec-
retary, Director of Connectional Ministry, Conference Trea-
surer and Dean of the Cabinet shall set the rules and pro-
cedures for credentialing, parliamentary process, balloting 
and voting. 

5. Conference Boards, Councils, Agencies, Committees, 
and Teams may also conduct telephonic or virtual meet-
ings, unless their governing documents expressly provide 
otherwise. If any such bodies have already adopted rules 
regarding such meetings, their own rules and procedures 
shall control but they must, at a minimum, provide ade-
quate notice to participants of the meeting(s) and agenda 
and allow all participants to participate, hear, speak and 
vote.

6. Technological Platform. Any secure electronic, web, 
internet, or technologically based conferencing platform 
or equipment, wherein all participants in meetings, con-
ference, sessions, or other official gatherings, can hear one 
another, participate in the meetings, and take all such offi-
cial and procedural actions as would be possible in an actu-
al in person meeting, conference, session or other official 
gathering without the use of such of a platform.

G. Disaffiliation Policy
Should a church choose to disaffiliate from the Oklaho-

ma Annual Conference under provisions of the 2016 Book 
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of Discipline, updated following the special General Confer-
ence in 2019, a written disaffiliation agreement is required 
between Annual Conference (established through the 
Annual Conference board of trustees in consultation with 
the cabinet, the Annual Conference treasurer, the Annual 
Conference secretary, the Annual Conference benefits offi-
cer, the director of connectional ministries, and the Annual 
Conference chancellor) and the disaffiliating local church’s 
board of trustees, which will meet the standards and obli-
gations set forth in the most recent disaffiliation version 
approved by the Conference Board of Trustees.

II. CONFERENCE NOMINATING II. CONFERENCE NOMINATING 
PROCEDURESPROCEDURES

A. Leadership
1. There shall be a conference Committee on Nomina-

tions consisting of the following: each district’s superinten-
dent and lay leader (or designee); the conference lay leader; 
the conference presidents of the United Methodist Men and 
United Methodist Women; and representatives from Com-
mission on Religion & Race, Commission on the Status & 
Role of Women (COSROW); a youth chosen by the CCYM; 
and two (2) at-large clergy and lay members to ensure bal-
ance of representation. The treasurer/director of Adminis-
trative Services, director of Connectional Ministries, and 
director of Communications/assistant to the Bishop shall be 
ex-officio, with voice but not vote.

2. To the greatest extent possible, Disciplinary require-
ments shall be followed regarding balance in member-
ship of Conference ministry teams, departments, boards, 
commissions, councils, committees, and other agencies. It 
is the intention of the Oklahoma Annual Conference that 
there shall be racial and ethnic representation in the mem-
bership of all these groups. In valuing and practicing diver-
sity in the composition of all these groups, we invigorate 
and empower the church. Ethnic and age diversity of the 
membership of these programming and operational bodies 
of the church is critical to the future of United Methodism 
in Oklahoma. Each District Superintendent shall forward 
to the Conference Committee on Nominations chairper-
son the names of the qualified persons of racial and ethnic 
diversity to be considered. From that list, and other suitable 
sources, the Conference Committee on Nominations may 
make additional nominations to help fulfill this intention.

3. The chairperson of the Committee on Nominations 
shall be named by the bishop and may be clergy or laity. 
The boards, commissions, ministry teams, departments, 
and committees shall elect their officers at the first meeting 
after the first annual conference session that follows a Gen-
eral Conference. Election of officers shall be preceded by a 
time of orientation about the work of the entity. The elec-
tion shall be conducted by persons named by the Bishop, 
and shall be by secret ballot, following nominations from 
the floor. Organizing the entities and appointing any need-
ed additional leaders, who serve for the quadrennium, shall 
take place no later than thirty (30) days following the elec-
tions. Vacancies that occur among an entity’s elected offi-

cers during the year shall be filled through election by that 
entity and affirmed by the next annual conference.

4. Prior to August 1 of each calendar year, all annual 
conference entities shall submit their planned dates for 
the next calendar year to the treasurer/director of Admin-
istrative Services, director of Connectional Ministries, and 
director of Communications/Assistant to the Bishop, who 
shall coordinate all dates and, as possible, eliminate con-
flicting meeting times. Written notices of these meetings 
shall then be provided to each member of each entity. An 
online conference calendar may be developed and used as 
an official Annual Conference Calendar, published in the 
website of the annual conference.

B. District Nominating Committee
1. Each district shall have a nominating committee con-

sisting of an appropriate number of people to represent 
the geographic areas of the district, along with the district 
superintendent and the district lay leader. Each district 
conference shall set the number and make-up of its Nom-
inating Committee. The committee shall be responsible for 
screening nominations coming from local churches and 
from any other source involving people from the district. 
Care shall be given to ascertain that those who are nominat-
ed have shown leadership in their local churches and are 
growing Christians.

2. The tenure of each district lay leader shall be the 
same as members of conference entities (see section III. 
TENURE ON CONFERENCE ENTITIES, 1. Tenure.)

C. Conference Nominations
Membership on ministry teams, boards, councils, and 

commissions shall be subject to the “one-entity” rule: MIN-
ISTRY TEAMS (Local Church Development, Minority Local 
Church Concerns, Mission and Service, and New and Revi-
talized Faith Communities); BOARDS (Ordained Ministry, 
Pension & Health Benefits, Church & Society, Higher Educa-
tion & Campus Ministry, and Trustees); COUNCILS (Finance 
and Administration, Annual Conference Council); COM-
MISSIONS (Archives & History, Equitable Compensation, 
and Rural/Smaller Membership Church). At-Large mem-
bers of New and Revitalized Faith Communities Ministry 
Team shall fall under the one-entity rule. Additional mem-
bers representing districts, or because of special expertise 
in these areas, shall not be subject to the one-entity rule.

Membership on the Council on Finance and Adminis-
tration is limited still further by The Book of Discipline so that 
no person may serve on that council who is also a member 
of any other conference agency that receives funds from the 
conference budget. It shall be the responsibility of the con-
ference Committee on Nominations to make sure this rule 
is obeyed, absolutely and without exception.

In addition to membership on a ministry team, depart-
ment, board, council, or commission, a person may be 
elected to membership on no more than one conference 
standing committee. The following standing committees 
are exceptions to the one-entity rule: Episcopacy, Episcopal 
Housing, Agency Emergency/Capital Fund, Clergy Housing, 
Communications Ministry, Committee on Standing Rules, 
Commission on Religion & Race, Commission on the Sta-
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tus & Role of Women, and Project Transformation board 
of directors. Only those bodies created and elected by the 
annual conference shall be subject to the “one entity, one 
committee” rule. Task groups, project teams committees, 
sub-committees, and departments created by conference 
ministry teams, departments, boards, councils, commis-
sions, and committees shall be exempt from this rule, and 
may be selected by the parent body rather than the annual 
conference.

When the annual conference creates and elects a new 
body, the resolution or other action creating the body shall 
specify whether or not it is subject to the “one-entity, one 
committee” and tenure rules. 

III. TENURE ON CONFERENCE ENTITIESIII. TENURE ON CONFERENCE ENTITIES

1. Tenure. Election to conference entities, unless oth-
erwise stated, shall be for four years. Unless otherwise pro-
vided in the Book of Discipline, no person shall serve more 
than eight (8) consecutive years on the same entity. A per-
son whose term has expired shall be eligible for re-election 
to the same entity after four full years have passed. Terms 
of office and membership on conference entities, unless 
otherwise provided, shall begin upon election. The term of 
office for a member of the conference Committee on Nom-
inations shall extend until a successor is elected by the dis-
trict conference.

2. Membership Termination. Membership is terminat-
ed if a member becomes a district superintendent (unless 
chosen as a cabinet representative) or moves outside the 
conference on a permanent basis. Membership may be 
terminated for failure to attend at least one meeting over a 
period of one year, providing the member has been proper-
ly notified about time and place of meetings.

3. Accuracy in Tenure Reporting. The conference Com-
mittee on Nominations will be responsible for accurate 
accounting and reporting the years served by individuals 
to the conference secretary for inclusion in the conference 
Journal, in order to ensure compliance with the tenure rule. 
For each person named, the report shall indicate the year of 
election to the conference entity and the member’s district.

4. Cabinet Representation. From its membership, 
the cabinet may designate representatives to conference 
boards, commissions, committees, or agencies, who shall 
serve as liaisons between the cabinet and the respective 
body. The cabinet representative shall have floor privileges 
within that group, be a member of the executive committee, 
and have voting rights as authorized by the Discipline or the 
group.

IV. FINANCIAlIV. FINANCIAl

1. The conference secretary and conference statisti-
cian shall, on recommendation of the conference Council 
on Finance and Administration, receive honorariums, paid 
from the conference’s budgeted funds.

2. All conference funds, along with the approved report-
ing form, shall be sent to the conference treasurer. Funds 

for district work or promotion, district missions, or district 
parsonages shall be sent to the appropriate treasurers.

3. All boards, councils, and agencies which have mem-
bers of the Oklahoma Annual Conference under appoint-
ment beyond the local church shall be required to pay 
monthly to the Clergy Retirement Security Plan, at the rate 
established by the board of pensions and approved by the 
annual conference.

4. All clergy members (full, provisional, and associ-
ate) of the Oklahoma Annual Conference, and local pastors 
who are appointed full-time and who are participating in 
the Clergy Retirement Security Plan shall participate in the 
Ministers’ Health Benefits Plan, subject to the provisions 
of the plan. All churches shall pay the apportionments for 
Health Benefits fund as a Ministerial Support Item. In addi-
tion, all charges (churches and conference agencies) that 
have an appointed full-time clergy will be required to pay 
an annual per clergy share that will be billed directly to the 
charge.

5. The conference is directed to rent a safety deposit 
box for the safekeeping of all legal and valuable documents 
of the annual conference. This includes legal documents of 
the boards, trustees, and other agencies of the conference. 
A permanent index is to be on file in the office of the con-
ference treasurer.

6. By December 15, each district superintendent shall 
furnish to the conference treasurer a report on the pastoral 
compensation for each pastoral charge as approved by the 
charge conference.

7. Each district superintendent shall send to the confer-
ence statistician, no later than January 10, a report on the 
number, value, and indebtedness on the district parsonage 
and all other property owned or partially owned by The 
United Methodist Church within the bounds of the district, 
if these items have not otherwise been reported.

8. All organizations, agencies, and institutions of the 
annual conference that are related to programming must 
submit their financial requests for review and approval by 
the appropriate program entity to which they are assigned. 
All program budgets must then be submitted to the Annu-
al Conference Council for review and approval before for-
warding to the Council on Finance and Administration. This 
process does not preclude requests to meet with the CF&A 
by representatives of those entities. Upon invitation of the 
CF&A, any entity with financial requests may do so to sup-
port its request. All entities shall have the right to appeal to 
the Annual Conference directly for support of their work.

V. COMMITTEE ON CONFERENCE V. COMMITTEE ON CONFERENCE 
ClERGy HOUSINGClERGy HOUSING

The Committee on Conference Clergy Housing shall 
be a subcommittee of the Commission on Equitable Com-
pensation. At least once every four years, this subcommit-
tee shall review policies, standards and guidelines regard-
ing clergy housing. It also shall receive annual reports and 
check lists from the district board of church location and 
building concerning implementation of standards and 
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recommendations for changes, and it shall report to each 
annual conference about improvements and needs. The 
clergy housing standards policy shall be made available 
online at okumc.org and an annual notification regarding 
the clergy housing standards policy will be sent to all UMC 
Ministers, trustee chairs and SPRC/ PPRC chairpersons. 
This subcommittee will be made up of at least two (2) mem-
bers from each district board of church location and build-
ing (one clergy and one laity), the president of the Clergy 
Spouse Fellowship, the chairperson of the Commission on 
Equitable Compensation, the chairperson of the Covenant 
Family Committee of the Board of Ordained Ministry (or 
equivalent), and a cabinet representative. It is not subject to 
the one-entity rule.

VI. SExUAl ETHICS POlICy

Statement of Policy. Church professionals of the Okla-
homa Annual Conference shall not engage in sexual abuse, 
sexual harassment, or sexual misconduct.

Theological Foundation. All persons are created by 
God. God intends all persons to have worth and dignity in 
their relationships. We are one connected body, and when 
one part of the body is injured physically, emotionally or 
spiritually, the entire body is rendered less than God intend-
ed. Misconduct of a sexual nature of any kind violates a per-
son’s wholeness and is an unjust use of status and power 
and a sinful behavior against God and one another. The 
Scripture witnesses to a God who brings about justice, mer-
cy, and grace. The Church is called to express God’s love in 
concrete actions of compassion and healing for all God’s 
people.

Definitions
1. Sexual Abuse: sexual abuse means unwanted physi-

cal conduct of a sexual nature, sexual contact, or sexualized 
behavior and may include, by example, touching, fondling, 
other physical contact, and sexual relations.

2. Sexual Harassment: sexual harassment is any unwant-
ed sexual advance or demand, either verbal or physical, 
that is reasonably perceived by the recipient as demean-
ing, intimidating, or coercive. Sexual harassment must be 
understood as an exploitation of a power relationship rath-
er than as an exclusively sexual issue. Sexual harassment 
includes, but is not limited to, the creation of a hostile or 
abusive working environment resulting from discrimina-
tion on the basis of gender.

3. Sexual Misconduct: sexual misconduct means a 
chargeable offense within the meaning of The Book of Disci-
pline (¶ 2702).

4. Church Professional: A church professional shall 
include full, associate, and provisional ministerial mem-
bers of the annual conference, ordained deacons, and 
elders, diaconal ministers, and local pastors, in both the 
effective and retired relationships, and other persons serv-
ing the conference or any local church under appointment 
of the bishop or under the supervision of the district supein-
tendent, including persons keeping their membership in 
another annual conference or in another denomination and 
persons holding orders issued by these annual conferences 
while on honorable or administrative location.

Implementation. Church professionals and local 
churches of the annual conference shall be provided a copy 
of this policy and shall be offered training information to 
assist in the understanding and implementation of this pol-
icy. This policy shall be published annually in the Oklahoma 
Annual Conference Journal.

Making a Complaint. Persons who have knowledge of 
possible violations of this policy by a church professional 
may report the same to any church professional, any dis-
trict superintendent, or the bishop. Upon any complaint, 
the conference will take action in accordance with the pro-
visions of the current Book of Discipline of The United Meth-
odist Church.

Local Church Policies. The annual conference rec-
ommends that local churches adopt a local church sexual 
harassment policy.

Attendance. Any person under appointment/assign-
ment in Oklahoma Annual Conference must attend Sexual 
Ethics In The Workplace Seminar as specified by the confer-
ence Board of Ordained Ministry.

VII. THE STANDING RUlES, STRUCTURE, VII. THE STANDING RUlES, STRUCTURE, 
AND POlICy REVIEw COMMITTEEAND POlICy REVIEw COMMITTEE

1. The Committee on Standing Rules, Structure, and 
Policy Review shall review annually the Standing Rules for 
appropriate updating and shall review and recommend to 
the annual conference all submissions for changes in the 
Standing Rules.

2. A permanent record of all existing policies of the 
annual conference shall be maintained by the Committee 
on Standing Rules, Structure and Policy Review. It shall 
be the responsibility of this committee to recommend the 
deletion of obsolete policies to the annual conference.

3. Changes in the Standing Rules may be made by the 
annual conference upon recommendation of, or following 
consideration by, the Committee on Standing Rules, Struc-
ture and Policy Review.

4. The Standing Rules, or any of the items in the Stand-
ing Rules, may be amended, substituted, or deleted by a 
two-thirds vote of the annual conference. Any such action 
must be presented in writing to delegates at least 24 hours 
prior to voting on the matter at a regular session of the 
annual conference.

5. Wherever the Book of Discipline is referred to in these 
rules, the references are to the 2016 Book of Discipline. After 
the publication of a new Book of Discipline, the conference 
secretary shall inform the Committee on Standing Rules of 
any changes required due to General Conference action.
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Structure of the Oklahoma  
Annual Conference

Annual Conference Council. There shall be an Annu-
al Conference Council to coordinate the ministries of the 
Oklahoma Annual Conference.

Membership: 
Eighteen (18) lay and eighteen (18) clergy at-large mem-

bers, (nominated by the conference Committee on Nomi-
nations).

Ex-Officio with vote: the bishop, one district superin-
tendent, the conference lay leader, the conference chancel-
lor, conference secretary of Global Ministries.

The chair or designee from:
Local Church Development Ministry Team, Minority 

Local Church Concerns Ministry Team, and Mission and 
Service Ministry Team; Communications Ministry, New and 
Revitalized Faith Communities Ministry Team.

The conference president of: 
United Methodist Women and United Methodist Men.
The chairperson of: 
Board of Ordained Ministry, Commission on Religion 

& Race, Commission on Status & Role of Women, Board of 
Higher Education & Campus Ministry, Camp and Retreat 
Ministries, Commission on Archives and History.

A representative from: 
Conference Council on Youth Ministry, The Oklahoma 

United Methodist Foundation.
Ex-Officio with voice but without vote: representatives 

from the Council on Finance and Administration, Board of 
Pension & Health Benefits, Conference Board of Trustees, 
president (or designee) of Oklahoma City University, direc-
tor of Connectional Ministries, conference secretary, con-
ference treasurer, director of Communications, and ACC 
Staff.

Duties: 
1. Recommend a unified budget to the Council on 

Finance and Administration.
2. Set the annual conference calendar.
3. Approve job descriptions for the conference program 

staff.
4. Recommend goals and program priorities to the 

annual conference.
5. Carry out decisions made by the annual conference 

relating to program ministries.
6. Fulfill the Disciplinary requirements related to con-

ference programming.
7. Facilitate the relationship between the annual con-

ference and the General Church.
8. Appoint a Visioning Team to carry out the functions 

of futuring, research, and evaluation.
Ministry Teams. There shall be four Ministry Teams: 

Local Church Development, Minority Local Church Con-
cerns, Mission and Service, and New and Revitalized Faith 
Communities, described as follows.

Local Church Development Ministry Team. There 
shall be a Local Church Development Ministry Team that 
will target the development of discipleship, leadership, and 
educational support of the local church as well as various 
program ministries of the annual conference. 

The team will target these areas: Christian leadership 
education and growth initiated by the needs of the local 
church, district, and Annual Conference; foster the devel-
opment of Christian disciples through Christian education 
and other small-group ministries; Confirmation training; 
human sexuality and awareness training; camping, retreat 
and outdoor ministries; higher education and campus min-
istry; age-level, life span and family life ministries; evange-
lism; stewardship; worship; disability awareness; rural and 
smaller membership churches; and lay servant develop-
ment all in accordance with the United Methodist Book of 
Discipline.

To this ministry team shall be assigned all Disciplinary 
responsibilities formerly assigned to Discipleship; The 
Board of Education; The Board of Evangelism; The Commis-
sion on Worship; and the Departments of Youth, Children, 
Adults, and Family Life; and The Board of Laity.

Membership: The Annual Conference Council on Nom-
inations shall nominate and the Annual Conference shall 
elect seven (7) persons—three (3) clergy, three (3) lay, and 
one (1) young adult (ages 18-35). The District Superinten-
dents shall each name a representative from their respec-
tive District Mission Strategy Teams (if functioning) for an 
additional eight (8) members. One (1) Cabinet Representa-
tive will also be named. The Director may also name up to 
three (3) additional members who bring specific expertise 
to the work of the ministry team. Annual Conference Staff 
may also serve, as ex-officio without vote, as their responsi-
bilities coincide with those of the team.

Project Teams and Task Groups: Project teams and task 
groups for specific work may be formed, comprised of peo-
ple with expertise and special interest in areas related to 
these assigned responsibilities. Participants in these bod-
ies may come from within or beyond this Ministry Team’s 
membership. Each of these bodies shall report to and be 
accountable to the ministry group that established it. 

Minority Local Church Concerns Team. There shall be 
a Minority Local Church Concerns Team that will provide 
for these basic functions as outlined in The United Meth-
odist Book of Discipline to target the connectional relation-
ship between the Annual Conference and minority/ethnic 
groups therein: keep the vision of minority/ethnic local 
church concerns before the annual conference; provide 
guidance and resources to churches in the annual confer-
ence as they minister with and to minority/ethnic constit-
uencies; provide a forum for dialogue among the minority/
ethnic constituencies, as well as with annual conference 
agencies; provide training for annual conference and con-
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gregational leaders; promote and interpret minority/ethnic 
local church concerns to the annual conference; and, work 
with the annual conference to identify and nurture leaders, 
lay and clergy, of minority/ethnic communities. The team 
will seek to coordinate annual conference strategies related 
to minority/ethnic local church concerns including general 
church emphases and initiatives, including but not limit-
ed to those described in the Discipline: strengthen existing 
ministries and congregations, start new congregations and 
ministries, including intentional ministries with children 
and youth, identify, equip, and deploy elders, local pastors, 
lay missioners, lay certified ministers, and other lay lead-
ers who can serve in this mission and ministry, and identi-
fy financial and material resources based on clear analysis 
of the socioeconomic, cultural and religious realities of the 
communities within the annual conference.

Membership: The Conference Committee on Nomina-
tions shall nominate and the Annual Conference shall elect 
six (6) at-large members to fulfill the Disciplinary recom-
mendation that the majority of membership be represen-
tative of minority/ethnic people, reflecting the racial and 
ethnic constituencies and local churches of the annual con-
ference, with care taken to ensure balance between clergy 
and laity, men and women and youth and young adults. 
These additional groups shall provide one representative to 
the team: Asian Ministries, Strengthening the Black Church 
for the 21st Century (SBC 21), Commission on the Status 
and Role of Women (COSROW), Commission on Religion 
and Race (CORR), Hispanic/Latino Ministry (HLM), Board 
of Church and Society, Rural/Smaller Membership Church 
Commission and the Young People’s Ministry Advisory 
Board. From among the membership, a chairperson will be 
elected annually.

Related to this Ministry Team, and reporting to the 
Annual Conference via this team, will be the following enti-
ties: Strengthening the Black Church for the 21st Century 
(SBC 21), Commission on the Status and Role of Women 
(COSROW), Commission on Religion and Race (CORR), and 
Hispanic/Latino Ministry (HLM) in addition to any other 
minority/ethnic ministry groups which have National Plans 
under general agencies or specific ministries in the Annual 
Conference.

Project Teams and Task Groups: Project teams and task 
groups for specific work may be formed, comprised of peo-
ple with expertise and special interest in areas related to 
these assigned responsibilities. Participants in these bod-
ies may come from within or beyond this Ministry Team’s 
membership. Each of these bodies shall report to and be 
accountable to the ministry group that established it. 

Mission and Service Ministry Team. There shall be a 
Mission and Service Ministry Team that will target these 
areas: poverty and disease, Christian social concerns, cul-
tural and language ministries, global ministries and mis-
sion, health and welfare concerns, urban ministries, and 
Native American relationships.

Related to this Ministry Team, and reporting to the 
annual conference via this team, will be the following enti-
ties: Board of Church & Society, Criminal Justice and Mercy 
Ministries, Circle of Care, Cookson Hills Center, Neighbor-
hood Services Organization, Oklahoma United Methodist 

Retirement Facilities, Oklahoma Conference of Churches, 
Restore Hope Ministries, Skyline Urban Ministry, Lydia 
Patterson Institute, Volunteers In Mission, and Woodworth 
Estate Committee.

The Mission and Service Ministry Team shall nomi-
nate a person to serve as the conference secretary of Global 
Ministries. This person shall be accountable to the Mission 
and Service Ministry Team and shall serve on the Executive 
Committee. To this ministry team shall be assigned all the 
Disciplinary responsibilities formerly assigned to the Boards 
of Global Ministries (¶ 632.4) and the Commission on Chris-
tian Unity and Interreligious Concerns (¶642).

According to the stipulations of the will establishing 
the Woodworth Estate Committee, the Mission and Service 
Ministry Team (as the successor to the Conference Board of 
Missions) shall name the members of that committee.

Membership: The conference Committee on Nomina-
tions shall nominate and the annual conference shall elect 
fifteen (15) clergy and fifteen (15) lay members. A represen-
tative of the conference United Methodist Women and the 
Conference Secretary of Global Ministries shall serve with 
voice and vote. Representatives from each of the entities 
named in the preceding paragraphs and the Annual Confer-
ence Council staff may serve, as ex-officio without vote, as 
their responsibilities coincide with those of this team.

Project Teams and Task Groups. Project teams or task 
groups for specific work may be formed, comprised of 
people with expertise or special interest in areas related to 
these assigned responsibilities. Participants in these bod-
ies may come from within or beyond this ministry team’s 
membership. Each of these bodies shall report to and be 
accountable to the ministry group that established it.

New And Revitalized Faith Communities Ministry 
Team. There shall be a New and Revitalized Faith Com-
munities Ministry Team whose function is to facilitate the 
development of new faith communities and strategic revi-
talization of existing faith communities in cooperation with 
the bishop and the cabinet. 

This ministry team shall provide research information 
on demographics, lifestyle concerns, emerging cultural 
conditions, and on potential new church starts, restarts, 
multi-site endeavors, relocations mergers, fresh expression 
and other revitalization efforts.

Membership: The annual conference Committee on 
Nominations shall nominate and the annual conference 
shall elect seven (7) persons – three (3) clergy, three (3) lay, 
and one (1) racial ethnic representative. The district super-
intendents shall each name a representative from their 
respective District Mission Strategy Teams (if functioning) 
who will also serve as a member of the district board of 
church location and building. One (1) cabinet representa-
tive will also be named. The director may also name up to 
three (3) additional members who bring specific expertise 
to the work of the ministry team.

Communications Ministry. There shall be a Commu-
nications Ministry that shall be responsible for the commu-
nication and public relations needs of the annual confer-
ence and all its entities. It shall develop a two-way method 
of communication that allows local churches to give feed-
back to the various Conference units and facilitates the  
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communication needs of the conference, districts, and 
local churches. 

Membership: The conference Committee on Nomi-
nations shall nominate and the annual conference shall 
elect eight (8) people, and the district superintendents shall 
name eight (8) district communication coordinators. The 
director may also name up to three (3) additional members 
who bring specific expertise to this department. The Com-
munications Ministry shall be exempt from the Standing 
Rules concerning membership on boards, commissions, 
and committees.

Conference Committee on Nominations: 
SEE: II.A. LEADERSHIP for the Standing Rules regard-

ing the conference Committee on Nominations.

The Committee on Standing Rules, 
Structure, and Policy Review:

 ▶ The responsibilities of the committee will be:
 ▶ Propose to the annual conference rules of order needed 

to enable the conference to appropriately do its work.
 ▶ Receive proposals for structure or rules changes from 

all groups in the conference and when appropriate pro-
pose those changes for adoption.

 ▶ Review all new or revised Articles of Incorporation, 
By-Laws proposed, and statements of relationships by 
conference entities for comment and recommendation 
before being submitted to the annual conference. This 
committee may report its findings on such items to the 
annual conference prior to consideration of those items 
by the annual conference.

 ▶ Study the Standing Rules to discern any adjustments, 
changes, or additions necessary for the work of the con-
ference.

 ▶ Membership:
 ▶ Six (6) laypersons
 ▶ Six (6) clergypersons
 ▶ A cabinet representative
 ▶ chairperson(s) of the Annual Conference Council
 ▶ conference lay leader
 ▶ conference secretary, with voice but without vote
 ▶ conference treasurer, with voice but without vote
 ▶ director of the Connectional Ministries, with voice but 

without vote

Other Entities Required By The Book Of 
Discipline

Extension Community 
Boards of Trustees/Directors for Circle of Care, Okla-

homa City University, the Camp and Retreat Ministries, 
Epworth Villa, Oklahoma Methodist Manor, The Commons, 
Wesley Foundations, and similar boards designated by the 
annual conference shall be represented on the Annual Con-
ference Council by their chairpersons or designees. They 
also have a direct reporting relationship to the annual con-
ference.

Conference Committees
Administrative Review, Agency Emergency/Capital 

Fund, Clergy Housing, Episcopal Housing Committee, Epis-
copacy Committee, Commission on Archives & History, 

Commission on Equitable Compensation, and any other 
committee thus designated by the annual conference shall 
report to the Annual conference.

The Oklahoma United Methodist Foundation
The Foundation reports to the annual conference and is 

represented on the Annual Conference Council by its direc-
tor, chair, or designee. It serves as a resource to the local 
churches, individuals, and institutions of the annual con-
ference.

Respectfully submitted
Matt Franks
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Committee on NominationsCommittee on Nominations
Annual Conference Council
Laity:
Bob Spinks 2014 CR
Jim Swaim 2014 CR
David Patterson 2014 HL
Aly Shahan Co-Chair 2014 CR
Barbara Perry 2015 CR
Blair Schoeb 2016 CR
James McCullough 2016 GC
Lucy Trautman 2016 WI
Mario Herrera 2018 CR
Charlie Ludden 2018 HL
Lesley Wempe Secretary 2018 CR
Chantelle Foster 2020 CR
Marcia Armstrong 2020 HL
Marilyn Hugon 2020 WI

Clergy:
Heather Scherer 2014 CO
Daniel Dennison 2014 HL
Josue Araujo 2015 HL
Randy Wade 2016 CR
Roger Parker 2016 GC
Travis Hopper 2016 HL
Mark Whitley 2016 HL
Travis Muse 2016 LC
Shannon Davis 2017 CM
Kyle Anderson Co-Chair 2018 NP
Sheri Lashley 2020 GC
Andre Contino 2020 HL
April Coates 2020 CO
Devon Krause 2020 NP
David Gardner 2020 WI
Charles King 2021 CR

Mission and Service Ministry Team
Laity:
Dorrie Parrott Convenor 2014 CR
Judy Tener 2014 GC
Jason Charles 2015 CO
Terry Myer 2015 LC
Doug Valley 2015 NP
Jim Wilkinson 2015 NP
Amber Scroggins 2017 HL
Jim Davis 2018 CO
KC Curry 2019 CR
Steve Darter 2020 CR
Joseph Dismuke 2020 CR
Connie Harrison 2020 CR
Ellen Lyons 2020 CR
Anthony Haddox 2020 HL
Jerrie Lindsey 2020 LC
Ex-Officio:
Karen Distefano Conf Sec Global Min   
Faye Perry UMW Mission Rep.

Clergy:
Andrew Haire Chair 2015 GC
Darrell Cates Vice Chair 2016 CR
Puong Ong Lau 2016 CR
Ben Pascoe 2018 CR
Andy Henson 2018 CO
Lory Fahle 2018 WI
Rudy Freese 2018 WI
Bruce Davis Secretary 2019 WI
Carlos Ramirez 2020 CR
Toni Hignight 2020 LC
Hagen Jackson 2020 NP

Board of Church and Society
Laity:
Jacque Emperly 2014 CR
Harri Williams Chair 2014 CR
Eric Brown 2016 CR
Vernona Dismuke 2017 CR
Ann Bower 2017 HL
Jennifer Solis 2018 CO
Jane Bond 2020 GC
 
Clergy:
Paul Calkin 2014 CR
Jeni Markham Clewell Vice Chair 2014 CR
Stephen Cagle 2014 CO
David Rose 2014 CR
Twila Gibbens 2017 CO
Amy Venable 2018 CO
Jen Logsdon-Kellogg 2018 HL
Jack Terrell-Wilkes 2018 CR
Mark Davies 2021 CR

Project Transformation Board of Directors
Laity:
Jason Hasty Chair 2014 CR
Dustin Murer 2014 CR
Debbie Peterson 2015 CO
Lisa Crabtree 2016 LC
Bailey Phillips 2016 NP
Brian Reid 2018 CR
Paul DeBouse 2020 HL
Chuck Stewart 2021 GC
Melissa Pearce 2021 CR

Clergy:
Marla Lobo Secretary 2015 CR
Leslie Long 2016 CR
Emily Robnett 2021 GC

Local Church Development Ministry Team
District Representatives:
Bill Johnnie 2020 CO
Allen Carson 2020 CR
Desi Sharp Brumit 2016 HL
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Shari Hiller 2020 LC
Don Griffin 2021 NP
Sonja Tobey 2019 WI
Nancy Horton 2021 CM
Patrick McPherson 2020 GC

At-Large Members:
Susan Whitley Clergy - Chair 2014 HL
Susie Pierce Laity 2016 HL
Pam Cottrill Clergy - Vice Chair 2016 NP
Melanie Dewey Laity - Secretary 2018 CO
Marvin Scheele Laity 2018 CR
Jinx Barber Clergy 2020 CR

Young Adult Representa-
tive:
Sara Martin 2018 CR

Director Appointees:
Don Jones 2016 GC
Judy Horne 2017 CR
Rusty Husted 2019 GC

Board of Higher Education and Campus Ministry
Laity:
Maurice Hawthorne 2016 LC
Corey Shirey Vice Chair 2019 CR
Doris Washington 2019 CR
Addison Witzel 2019 HL

Clergy:
Shannon Rodenberg Chair 2014 CO
James Lambert Finance Chair 2015 CO
D A Bennett  2016 HL
John Breon 2016 LC
Les Bussell 2016 WI
Reece Player 2019 CM
Cody Robinson Secretary 2020 GC
Jeff Hinton 2020 NP
John Miller 2021 CO

Board of Trustees of Camps
Laity:
Audra Fogle 2018 CO
Patrick Grafton 2018 CO
Jacob McIntosh 2018 CO
Courtney Blacksten 2018 CR
Paul Moore 2018 CR
Kathryn Witzel 2020 CR
Sandy Singleton 2020 GC

Clergy:
Bill Welch 2015 CO
Matthew Patrick Vice Chair 2017 CO
Laura Glover Secretary 2020 CR
Bryan Tener 2021 CR

Commission on Rural/Smaller Membership Church
Laity:
Judy Parkey 2020 LC

Jenny Vincent 2020 WI

Clergy:
Bill Welch Chair 2015 CO
Wanda Littrell Secretary 2015 LC
Brantley Tillery 2016 WI
Phil Davis 2018 CR
Wendi Jencks-Wilson 2018 NP
Connie Barnett 2018 HL
Warren Peck Vice Chair 2020 GC
Lisa Anderson 2020 CM

Commission on Strengthening the Black Church in the 
21st Century
Laity:
Kay Jones 2016 GC
Helen Willhoite 2016 WI

Clergy:
Tracey Ivy 2014 CO
Stephanie Stephens 2016 HL
Elvyn Hamilton Chair 2020 CR

Minority Local Church Concerns Ministry Team
At Large Members:
Faye Perry 2020 HL
Michael Long Co-Chair 2020 CO
Anne Walker 2021 CO
Debra Thomas Davis 2021 LC
Jerome Brown 2021 CR
Kwan Young Kim 2021 NP

Representatives:
Victoria Lee Asian Ministries  WI
Elvyn Hamilton SBC 21 NP

COSROW
Trey Witzel CORR HL
Travis Ewton Hispanic/Latino CR
Jennifer Logsdon-Kellogg Church & Society rep HL

Young People's 
Ministry rep
Rural Ministry rep

Board of Laity
Don Kim Conf Lay Leader 2020 HL
Shari Hiller Assoc Conf LL/ Conf 

Dir Lay 
Servant Min

2020 LC

Mark Springer Assoc Conf LL 2020 CO
Maeli Lee Assoc Conf LL 2020 HL
Monica Hiller Assoc Conf LL 2020 CR
Glenda Gilpin Assoc Conf LL/ 2020 CM

Conf Dir Lay 
Servant Min

Barbara Perry Assoc Conf LL 2019 CR
Nikkie Gates Dist LL 2018 CM
Bill Johnnie Dist LL 2017 CO
Vicki Trussell Dist LL 2015 CR
Pam Peck Dist LL 2014 GC
Laura Aldridge Dist LL 2019 HL
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Maurice Hawthorne Dist LL 2017 LC
Martha McMillian Dist LL 2020 NP
JoAnn Pierce Dist LL 2021 WI
TBD UMM President 2015 CO
Harri Williams UMW President 2020 CR
James Williams At Large 2015 GC
Andrea Shafer At Large 2020 CO
Piper Freese At Large 2020 CO
Evan Nicklas At Large 2020 CR
Kyla Powers At Large 2020 CR
Gloria Ajinomisangham At Large 2020 HL
Holly Joy At Large 2020 LC
Courtney Blacksten At Large 2019 CR
Corey Shirey CCYM Adult Co-Chair 2021 CR
Kyla Powers CCYM Adult Co-Chair 2021 CR
Ben Ball CCYM Youth Co-Chair 2021 CR
Ex-Officios:
Melanie Dewey Deaconess
Patricia Hoerth Deaconess
Jerrie Lindsey Deaconess
Shelly Owen Deaconess
Elaine Parrent Deaconess
Sandra Wilson Wickberg Deaconess
Detra Kingfisher-Quinones OIMC Lay Leader

  
Commission on Religion and Race 
Laity:
Susan Williams 2015 CR
Jay Williams Co-Chair 2019 CR
Helen Reid 2020 CR

Clergy:
Scott Spencer 2016 CR
Trey Witzel Co-Chair 2019 HL
Andre Contino 2019 HL
Sara Martin 2019 CR
Matt Morgan 2020 CO

Commission on the Status and Role of Women
Laity:
Jo Ann Pierce 2018 WI
Alanna Ireland 2019 HL
Caeli Dedmon 2020 CR
Joey Simpson 2020 CR
Kate Scraper 2020 HL
Jena Barber 2021 CR
Alan Burdge 2021 WI
Joe Ellen Reed UMW Rep 2021 CR

Clergy:
Trina Bose North 2016 CR
Jessica Moffatt 2018 CO
Emily Robnett Chair 2019 GC
Mary Irby 2019 WI
Ben Pascoe 2020 CR
James Hunt 2021 NP

New & Revitalized Faith Communities Ministry Team
District Representatives:
Jeff Ralston 2015 CM

Bob Feist 2017 CO
Chris Dodson 2019 HL
Adam Ricks 2020 CR
Marie Faubion 2020 LC
Jo Ann Pierce 2020 WI
Steve Harshaw 2020 GC
Nathan Oney 2021 NP

At-Large Members:
Phil Greenwald 2017 HL
Ray Crawford Chair 2019 GC
Adam Shahan 2020 CR
Kris Mayberry 2020 LC
Kelley Loud 2021 CO
Levi Duggan 2021 HL

Racial/Ethnic Representative:
Paula Gradney-Garner 2014 CO

Director Appointees:
Jeff Jaynes 2020 CO
Gloria McGee Denton Vice Chair 2020 CO
Cara Nicklas 2020 HL

Communications Ministry
District Representatives:
Barbara Smith 2016 CO
Shyloe O'Neal 2020 CR
Jason Phariss 2014 GC
Mel Ramsey Thompson 2020 HL
Kathleen Hatmaker 2014 LC
Brett Thomasson 2016 NP
Rudy Freese 2021 WI

2021 CM

At Large Members:
Lisa Anderson 2014 CM
Jack Terrell-Wilkes 2014 CR
Michelle Pitt 2016 CR
Scott Spencer Chair 2016 CR
Jessie Davis-Wesley 2020 CR
Kelly McKinley 2020 HL

Director Appointees:
Shari Goodwin Secretary 2016 CO

Hispanic/Latino Ministry Committee
Laity:
Amber Juarez 2016 CM
Adriana Trejo Secretary 2016 HL
Maeli Lee 2021 HL

Clergy:
Tom Hoffmann 2016 HL
Barry Hayes 2016 CO
Lisa Miller 2017 LC
Travis Ewton 2018 CR
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Commission on Archives and History
Laity:
Beverly Sanders 2016 HL
Joe Sanders 2016 HL
Monty Karns 2016 NP
June Conrad 2016 CM
Kenyon Morgan 2020 CR

Ex-Officio with vote:
Christina Wolf OCU/Conf Archivist
Jennifer Neal OIMC Archives & 

History

Clergy:
Brian Bakeman Chair 2016 HL
Jim Hollifield 2020 GC
Linda Morgan Clark 2020 GC

Ex-Officio with vote:
David Player Conf Historical 

Society president

Oklahoma Annual Conference 
of The United Methodist Church, Inc.
Kathy Geyer At-Large Director 2021 GC
Annual Conference Council, representative
Board of Ordained Ministry, chair
Board of Pension & Health Benefits, chair
Cabinet representative
Commission on Equitable Compensation, chair
Communications, director
Communications Ministry, chair
Conference Board of Trustees, chair
Conference Chancellor
Conference Lay Leader
Conference Secretary
Conference Treasurer
Congregational Development & Conference 
Resources, director
Connectional Ministries, director
Council on Finance & Administration, chair
Minority Local Church Concerns Ministry Team, 
chair
Local Church Development Ministry Team, chair
Mission and Service Ministry Team, chair
New Faith Communities Ministry Team, chair
The Oklahoma United Methodist Foundation, 
president
United Methodist Men, president
United Methodist Women, president

Without vote:
James Nunn Resident Bishop

Council on Finance and Administration
Laity:
Jeff Hedrick Audit Review Chair 2014 CR
Randall Stoner 2014 CR
Mark Springer Chair 2015 CO
Kelly Beach 2015 GC

G W Trenary 2015 GC
Sarah Everett 2016 CO
Scott Davis 2020 CR
Alice Simmons 2020 CR
Holly Joy 2020 LC
Kathy Caldron 2020 NP
Kent Fulton Conf Chancellor
Bill Junk OKUMF President

Clergy:
Aaron Tiger 2016 HL
Trevor Smith Vice Chair 2016 CR
David Daniel 2017 LC
Shyloe O'Neal Secretary 2019 CR
Sharon Cochran 2020 GC
Mark Foster 2020 CR
Cindy Robertson Riedel 2020 NP
Janice Sharp 2020 WI
Rod Newman 2021 CR

Conference Board of Trustees
Laity:
Alan Jolly 2018 WI
Debra Davis 2019 LC
DB Green 2019 WI
Jeff Wilmes 2019 WI
Amy Neathery 2020 CR
Jack Roper 2020 HL
Herschel Beard Vice Chair 2020 LC
Lee Denney 2021 NP
Katrina Jarvis 2021 NP
Penny Crownover 2021 CR

Clergy:
Wayne Loftin 2014 GC
Diana Pruitt Secretary 2017 HL
Robert Harrison 2019 LC
Ed Cook 2020 CR
Randy Shrauner 2020 CR

Board of Pension and Health Benefits
Laity:
John Alberts 2018 CO
Shawn Rutledge 2018 CO
Darwina Marshall 2018 HL
Todd Huckabay 2018 WI
Angelyn Dale 2020 CO
Randy Witzel 2020 CR

Clergy:
Mark Jardine Chair 2016 CR
Sarah Thornhill Vice Chair 2018 CO
Chris Tiger 2018 HL
Mark Rickman 2019 CO
Brian Matthews 2019 LC
Gwendolyn Collins Derrick 2020 CO
Jim Jones 2020 NP
Bob Long Representative of 

GBOPHB
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Commission on Equitable Compensation
Laity:
Doug Dowler 2015 CR
Jeff Shattuck 2018 LC
Angela Bailey 2018 WI
Vicki Trussell 2020 CR
Carmen Heath 2020 HL
Judy Elliott 2020 LC

Clergy:
Arron Grantz 2015 HL
Alan Nagel Chair 2015 CR
Lisa Beavers Vice Chair 2019 WI
David Mingus Secretary 2020 CO
Marla Lobo 2020 CR
Emery Mason 2020 GC

  
Committee on Conference Clergy Housing
Laity: 
Paul Corr 2019 CM
Bill Johnnie 2019 CO
Tim Gosdin 2019 CR
Rebecca Cutsinger 2020 GC
Benjy Cook 2020 HL
Patty Tickel 2020 LC
Diane Bull 2020 NP
Jana Gardner 2019 WI

Clergy: 
Taylor Anderson 2020 CM
Roland Youngberg 2020 CO
Wendelyn Perceful 2019 CR
Kip Heatley 2019 GC
Aaron Tiger 2019 HL
Lyle Shipley 2020 LC

2021 NP
David Gardner 2021 WI

At Large: 
Courtney Blacksten 2014 CR
Bonnie Pulver 2015 CO

Ex-Officio:
Jennie Pulver Kiner Clergy Spouse Fellowship chair
Alan Nagel Equitable Compensation chair
Cabinet Representative
Chair of Covenant Family Committee of BOM 
or equivalent 

Agency Emergency/Capital Fund Committee
Laity:
James McCullough 2015 GC
Donna Roberts 2020 CO
Sandy Settle 2020 WI

Clergy:
Joel Thompson 2015 LC
David Gordon 2015 NP
Felicia Hensley 2020 HL

Committee on Nominations
Bishop Nunn Chair
Herschel Beard At Large - laity 2018 LC
Glenda Gilpin At Large - laity 2020 CM
Fuxia Wang At Large - clergy 2020 HL
Carlos Ramirez At Large - clergy 2020 CR
Conference Lay Leader
District Lay Leaders
District Superintendents
Representative, COSROW
Representative, Conference Council Youth Ministry
Representative, Religion & Race
United Methodist Men President
United Methodist Women President

Without vote:
All Exec Senior Staff of AC

Committee on Standing Rules, Structure, and Policy 
Review
Laity:
Leon Wilson 2015 HL
Sally Phillips 2015 NP
Sandy Milner 2017 CO
Glenda Gilpin Vice Chair 2020 CM
Glen Brooks 2020 CR
Linda Polson 2020 GC

Clergy:
Robert Harrison Secretary 2015 LC
Matt Franks Chair 2015 GC
Chuck Rettig 2016 GC
Michael Burkett 2020 CR
Cindy Robertson Riedel 2020 NP
Doyle Sharp 2020 WI

With vote:
Annual Conference Council chair(s)
Cabinet Representative
Conference Lay Leader

Without vote:
Conference Secretary
Conference Treasurer
Director of Connectional Ministries

Committee on Episcopacy 
Laity:
Shari Goodwin  2014 CO
Jim Lefler 2016 CO
Barbara Perry Vice Chair 2016 CR
Dale Pflaum 2016 LC
Harold Wright 2017 CM
Donna Roberts 2020 CO

Ex-Officio with vote:
Tom Junk  2020 CO
Don Kim Conf Lay Leader 2020 HL
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Clergy:
David Burris Chair 2015 GC
D.A. Bennett 2016 HL
Matt Judkins Secretary 2018 LC

Ex-Officio with vote:
Joe Harris 2020 CR

Board of Ordained Ministry
Laity:
Helen Reid 2015 CR
David Miller 2017 NP
Jim Walling 2020 CM
Javier Pollock 2020 GC
Brenda Thornton 2020 HL
Nancy Cody 2021 LC
Tanya Case 2018 WI

2021 CO
2021 NP

Clergy:
Matt Scraper 2014 HL
Kirt Moelling 2015 CR
Kathy Brown 2015 CO
Dick Read 2016 CO
Cali Depue Eck Deacon Order Chair 2016 CR
Brandon Blacksten Vice Chair 2016 CR
Mark Watson Deacon/Elder 

Registrar
2016 GC

Ron King 2016 LC
Chuck Horton 2017 CM
Kyle Clark 2017 HL
Kathy Morris 2017 CO
Fuxia Wang 2017 HL
Susan Southall 2017 NP
Greg Tener Chair 2018 GC
Scott Rodgers 2020 CM
Jennifer Long Local Pastor 

Registrar
2020 CR

Rebekah Belase Secretary 2020 CR
Jay Smith 2020 CR
Valerie Steele Elder Order Chair 2020 CR
Rachel Parrott 2020 GC
James Riggs Fellowship Chair 2020 GC
Josh Coats 2020 HL
Donna Dodson 2020 HL
Jeannie Himes 2020 HL
Frankye Johnson 2020 HL
Tiffany Nagel Monroe 2020 HL
Jim Perkin 2020 LC
Mark Polson 2020 LC
Francis Bartley 2020 NP
Temple Diehl 2020 NP
Kyle Kiner 2020 NP
Robert Gorrell 2020 WI
Charlotte Teel 2021 CR
Linda Truitt 2021 CR

Committee on Investigations
Laity:
Cindy Hull 2020 CM
Sheryl Powers 2020 CR
Warren Neff 2020 GC

Laity Alternates:
Linda DeBerry 2015 LC
Brian Roberts 2020 LC
Keith Thomas 2020 LC

Clergy:
EvaMarie Campbell 2015 CO
Darrell Cates 2015 CR
Dianne Peters 2015 CR
Doyle Sharp 2015 WI

Clergy Alternates:
Sonja Tobey 2015 WI
Carlos Ramirez 2020 CR
James Graham 2020 CO

Nominations are effective November 1, 2021
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Institutional  
Reports

AFRICA UNIVERSITyAFRICA UNIVERSITy

The opportunity to update and thank the Oklahoma 
Conference as a partner in ministry with Africa University 
is truly a joy. 

Africa University is deeply grateful to the local congre-
gations of the Oklahoma Conference for investing 67.78 
percent of the asking to the Africa University Fund appor-
tionment in 2020. Thank you for supporting the ministry of 
Africa University with such faithfulness and generosity. By 
giving as you do, even in difficult times, Oklahoma United 
Methodist congregations are a source of encouragement 
and strength.

The upheaval and multilayered challenges associated 
with the coronavirus pandemic have brought about pro-
found and lasting adjustments how we live, work, serve and 
connect. For Africa University, these included:

 ▶ A shift to online-only teaching and learning from late 
March through to December 2020. As the only univer-
sity in Zimbabwe accredited to offer online degrees, 
Africa University had the infrastructure and expertise 
to transition smoothly and break new ground with com-
petence-based student assessment tools.

 ▶ Gifts totaling more than $300,000 from across the 
United Methodist connection that were designated 
for COVID-19 relief efforts. These second-mile gifts 
enabled Africa University to house, feed and encourage 
close to 300 international students who were stranded 
on its campus between March and late July 2020.

 ▶ Excellent student retention and modest enrollment 
growth, with a more than 99% uptake of online learn-
ing by students. Due to Africa University’s highly pro-
active approach and adherence to shared governance, 
more than 3,000 students enrolled for the 2020-2021 
academic year—representing a 16% increase over the 
previous year—with 2,395 studying full-time. Fifty-sev-
en percent of full-time students were female and 24% 
were international.

 ▶ Innovation, outreach and service through:
 ▷ The development and distribution of masks and 

hand sanitizer (of its own design/formulation), that 
have now been certified and cleared for commer-
cial production.

 ▷ The launch, via a web application, of farm to house-
hold delivery of fresh produce, meat and poultry 
products by the Africa University Dream Farm 
Trust.

 ▷ Two student-led initiatives—Feed a Family and Ben 
Hill UMC Women’s Residence Girl Child Support 
Program—that provided medical care, food and 
school fees assistance to vulnerable families in the 
wider community. Campus-based and home-based 
students raised resources, procured supplies and 

organized safe distribution to families.
 ▷ The successful completion of two new buildings—

the Highland Park UMC-funded student union facil-
ity and a dormitory for female students. A new solar 
farm powers the Highland Park women’s dormitory.

Africa University’s online campus is here to stay, thanks 
to infrastructure enhancements and the lesson learned 
while staying on mission in 2020. Going forward, Africa 
University is committed to growing its pan-African pres-
ence and impact through new programs, partnerships, and 
an effective blend of in-person and online learning options. 

Thank you, Oklahoma United Methodists, for helping to 
prepare young leaders to be “an aroma that brings life” to a 
world that is crying out for justice, compassion, healing and 
wholeness (2 Cor. 2:14-16). Your prayers and gifts provide a 
strong foundation for the efforts of the students, lecturers 
and administrators as they engage in disciple-making by 
example. 

Thank you for the second-mile scholarship gifts that are 
making dreams possible for young people who would oth-
erwise never have a chance of pursuing a college education. 
In a fragile and interconnected world and family of faith, 
your deep commitment, loving concern and steadfast sup-
port matter greatly. 

In journeying alongside Africa University in ministry 
and mission, Oklahoma United Methodists are the church 
in the world—seeding hope and sharing the love of Christ. 
You affirm that when we are all in it together, God’s grace 
is indeed sufficient. To God be the glory.

James H. Salley

lyDIA PATTERSON INSTITUTElyDIA PATTERSON INSTITUTE

It is my honor to submit a report of the only institution 
of the South Central Jurisdiction to your conference. It is 
my wish to thank the Bishop and the members of the con-
ference for the committed support to Lydia Patterson in the 
past year.

The year 2020, has been one unlike any other in my 36 
years serving this ministry. We have endured many crises 
before such as drug wars, violence, peso devaluations, bor-
der and immigration issues, and other pandemics but none 
as terrifying as COVID-19. This time the lives of our students 
and staff were threatened. This time, we knew not how to 
attack it.

In early March, we closed our doors in order to keep 
our students and staff safe. By God’s grace and not knowing 
that He had a hand in what was to come, we had computer-
ized our classrooms about 4 years prior. Going from on-site 
to on-line was done within 24 hours. We encountered some 
glitches, like students without internet or computers at 
home. We moved fast to provide them with tablets and “hot 
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spots” so that no student would be left behind. The plan, of 
course was to return to the classroom in a few weeks. The 
few weeks turned into months and months to a year. We did 
manage to celebrate the Class of 2020 with 69 graduating 
seniors. Of the 69 seniors, 69 are in college today. 

We began the fall semester with a drop in enrollment. 
Parents were struggling to pay tuition. By then, many were 
unemployed and had lost loved ones to the pandemic. Our 
job was to see that our students returned and that we were 
there to make it possible. We moved swiftly to raising more 
scholarships. The uncertainty of the situation was alarming 
and many parents opted to keep their children home. 

Teachers and staff are heroes and heroines. They have 
done an amazing job of keeping the students focused and 
on course. A few students may be falling behind, but they 
will receive extra help during the summer to catch up. This 
administration will seek funds so that these students can 
attend tuition free and jump back on board. 

The past twelve months have been a test to our faith. 
We, at Lydia Patterson, did not lose faith. While in the mid-
dle of the pandemic, we completed a soccer practice field 
with green grass and colorful pergolas to welcome the stu-
dents when they return. We remodeled the music room so 
that the students would have something positive and with 
optimism to return to. 

The students, parents, teachers, have all endured such 
pain, that we moved to bring back hope. We have all lived 
through horrifying times, but it is our faith that will get us 
through. While we went to virtual learning, we maintained 
our weekly devotionals on Zoom. For the past year, the staff 
has gathered to pray every single day. 

We look forward for when the students can return to 
some type of normalcy. We look forward for the students to 
enjoy sports again and participate in extracurricular activ-
ities. The lay ministry students anxiously await the time to 
go out and serve in the local churches. We look forward to 
a normal graduation when we can celebrate the amazing 
student body that Lydia Patterson has. We look forward to 
your visit to our campus, whether it be on a mission trip or 
simply to experience firsthand the sanctity of this ministry. 

God is good all the time. We have received many good 
wishes and prayers from our supporters together with 
financial support for our students. We will survive. My 
most sincere appreciation to all those kind people that have 
thought about us while trying to keep their own house safe. 
My gratitude goes out to all our supporters on behalf of 
every student at “La Lydia”.

Respectfully, 
Socorro de Anda

OKlAHOMA CITy UNIVERSITy

In gratitude for the original vision of Oklahoma Meth-
odists and appreciation to the Oklahoma Conference for 
ongoing support and in anticipation of continued partner-
ship for the work of our University:

Oklahoma City University’s mission is to prepare all 
learners to create, lead, and serve by providing a diverse, 
inclusive culture committed to producing graduates who 

think critically and innovatively, communicate effectively, 
and use their knowledge and talents to make a local and 
global impact. 

The University is committed to an education that:
1) Provides students with the skills and confidence to 

adapt to and excel in a complex and dynamic world;
2) Invests continually in its students, staff, faculty, alum-

ni and programming to enrich academic and co-curricular 
offerings;

3) Fosters partnerships within and beyond the Universi-
ty to enrich lifelong learning;

4) Develops informed global citizens ready to engage 
with their communities and contribute to the world;

5) Develops graduates who are ethical, highly employ-
able professionals; and

6) Honors OCU’s United Methodist history and tradition 
of scholarship and service. 

As a top liberal arts and sciences university, Oklahoma 
City University has fulfilled our mission by leading students 
to their intellectual and creative best. Oklahoma City Uni-
versity faculty, staff, and students are a diverse community 
made up of academic achievers, servant leaders, big think-
ers, independent spirits, and dedicated artists. 

As part of the commitment to The United Methodist 
Church and the spiritual life of our students, the Office of 
Religious Life plays a key role in caring for and guiding our 
campus. Students are the primary ministry leaders at The 
Wesley Center, helping to fulfill the mission with guidance 
from Rev. Elizabeth Horton-Ware, Director of Religious Life. 
Students serve as staff and volunteers in local churches and 
across the state. By serving our campus, local community 
and the world, our students are active agents for change. 
This academic year, the Wimberly School of Religion cel-
ebrated the life of beloved faculty member, Dr. John Star-
key. OCU honored him with a tree and bench dedication on 
May 20, 2021. He spent more than two decades devoted to 
empowering students at Oklahoma City University. At the 
time of his passing last January, the dedicated Millhouse 
Professor of Theology had earned numerous honors includ-
ing Outstanding Faculty Award in 2006, the Undergradu-
ate Research Mentoring Award in 2014-15, the Excellence 
in Teaching Award for Full-Time Faculty in 2009, and Dis-
tinguished Honors Professor in 2001, 2005, 2008, 2012 and 
2019, then in 2020 the award was renamed in his honor, the 
John Starkey Distinguished Honors Faculty Award. 

In Religious Life, our greatest accomplishment for 
2020-21 was the adaptability of our ministries. We were able 
to adjust to small group mentoring, virtual meetings, and 
good quality of videos for our Chapel and Evensong ser-
vices. The students were able to lead the way, teaching us 
how to improve our quality and amplify our impact. One 
key ministry that thrived during the school year was our 
partnership with Billy Hooton United Methodist Church. 
Sharing volunteers with this nearby OIMC congregation has 
challenged ideas of poverty, built intergenerational friend-
ship, and helped us to live out the words of Christ through 
love of neighbor. 

President Martha Burger announced her retirement as 
university president in August 2020, and a national search 
was conducted during the 2020-2021 Academic Year. Incom-
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ing President, Dr. Kenneth R. Evans, was named president 
on March 23. Dr. Evans will become the 19th president of 
the 117-year-old university on July 1. He will join us from 
Lamar University in Beaumont, Texas, where he served 
as President for 8 years. During periods of transition like 
this, it is important that we take the time to celebrate the 
accomplishments of leaders like President Burger, while 
looking ahead to maintain the momentum that has been 
established and ensure OCU and our new president have 
continued success. 

With this goal in mind, it is imperative that we continue 
to broaden relationships and enhance engagement between 
our campus leadership, students, and the Oklahoma Unit-
ed Methodist Churches. In fact, we look to hire a Director 
of Church Relations soon to enhance our external church 
outreach. Financial support from Oklahoma United Meth-
odist congregations and individuals impacts many corners 
of our campus community. We are working to articulate 
and demonstrate both relevance and a continued need in a 
way that invites faithful friends from across the Oklahoma 
United Methodist Conference. Financial support from the 
Oklahoma United Methodist local churches is vital to our 
long-term institutional health. Currently, 212 self-report-
ing United Methodist students are receiving scholarships 
of varying amounts. These students have access to funds 
through the Dollars for Scholars program and other Unit-
ed Methodist scholarships in various amounts. If you have 
a member of your church attending OCU, or considering 
applying, your support through Dollars for Scholars could 
be a great help to their studies. 

Oklahoma City University’s longstanding reputation, 
both in academics and athletics, continues to make OCU 
an attractive choice for prospective students from across 
Oklahoma and around the world. Performing arts (the-
atre, dance, and music) are still the top draws for under-
graduate students followed by nursing, arts and sciences, 
and business. OCU’s nursing, law, and business programs 
are also sought-after programs for graduate study. This 
academic year, the University announced the formation of 
a new college within the university aimed at strengthen-
ing relationships with healthcare partners in the commu-
nity and demonstrating OCU’s commitment to addressing 
the increasing demand for health care professionals. The 
College of Health Professions will include the university’s 
Kramer School of Nursing, Physician Assistant Program, 
and Physical Therapy Program, and any additional health 
care programs established in the future. These degrees will 
aid our university in adapting to the ever-changing educa-
tional landscape. 

Oklahoma City University continues to be a resource for 
pastors, laity, educators, and church leaders. I encourage all 
United Methodists to experience all of the exciting activities 
that OCU has to offer each year. Thank you for your contin-
ued support and prayers.

SAINT PAUl SCHOOl OF THEOlOGySAINT PAUl SCHOOl OF THEOlOGy

Saint Paul School of Theology, a seminary of the United 
Methodist Church, is committed to the formation of peo-

ple for innovative, creative ministry. We are one institution, 
online and on-campus, in Kansas and Oklahoma. 

This past year, we have all faced new challenges amid 
these unsettled times. Saint Paul School of Theology began 
the 2020-2021 academic year offering students an online 
option for all courses. With many students choosing to 
attend class solely online, our Student Council created a 
monthly “Chat & Chew” where students, faculty, and staff 
come together to eat lunch and talk about life, seminary, 
and ministry. In addition, Rev. Rod Newman, our Oklaho-
ma Campus Chapel Coordinator, crafts a weekly Commu-
nity Prayer to provide encouragement and faithfulness as 
the school seeks to provide spiritual formation in new ways.

Kansas Campus Chapel Coordinator Dr. Casey Sigmon 
took worship to new technological levels by introducing our 
weekly online worship service via Zoom, bringing our sepa-
rate campus chapel services together for one service where 
all are invited to create a sacred atmosphere from wherever 
they are. Along with our featured alumni worship preach-
ers, the community was blessed this fall by the presence 
of Musician in Residence Hannah Rand, from The Many, 
who led the music each week for worship. In Spring 2020, 
Odell Talley, Director of Music for Swope Parkway United 
and organist for Zion Travelers Missionary Baptist, served 
as Musician in Residence. For those who cannot join us live, 
chapel recordings are available on the Saint Paul YouTube 
channel.

Saint Paul staff and faculty continue to contribute to the 
academy, church, and society. This year, we have added new 
adjunct professors, including Rev. Dr. Carol Cook-Moore 
and Rev. Dr. Tiffany Nagel Monroe both of the OKUMC, Rev. 
Dr. Robert Turner of Vernon Chapel AME, UMC Deaconess 
Cindy Johnson of Rio Grande Conference, Rev. Adam Ham-
ilton and Debi Nixon both of Church of the Resurrection, 
Rev. Chebon Kernell of the UMC Native American Compre-
hensive Plan, and Rev. Dr. Shannon Fleck of the Oklahoma 
Conference of Churches. 

The faculty of Saint Paul School of Theology continue 
to maintain high standards of scholarship, research, publi-
cation, and engagement. Their many activities and publica-
tions over the past year are so numerous that space permits 
only the sharing of selected highlights.

1. Dr. Jim Brandt, Professor of Historical Theology, will 
publish “Schleiermacher’s Christian Ethics” in the forth-
coming Oxford Handbook of Schleiermacher, which will 
appear in 2022 from the Oxford University Press.

2. Dr. Nancy Howell, Professor of Theology and Philos-
ophy of Religion and Oubri A. Poppele Professor of Health 
and Welfare Ministries, continues her service on the Exec-
utive Committee of the International Society for Science 
and Religion, working on several committees advancing the 
aims of the Society.

3. Rev. Dr. Israel Kamudzandu, Associate Professor of 
New Testament Studies, will see the publication of his book, 
"Reading and Interpreting the Bible with Global South Chris-
tians: A 21st Century Model for Europe and North America 
Christendom," by Wipf and Stock Publishers this summer. 
He has also written four Commentaries on 2 Corinthians 
and Ephesians which appeared on WorkingPreacher.org in 
April.
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4. Dr. Hal Knight, Donald and Pearl Wright Professor 
of Wesleyan Studies, continues his work as a contributing 
writer in "The Missouri Methodist" magazine.

5. Dr. Kristen E. Kvam, Professor of Theology, serves as 
co-chair for the American Academy of Religion’s Program 
Unit “Martin Luther and Global Lutheran Traditions.” Over 
the last several months, she has conducted invited presen-
tations to the Great Plains UMC Clergy and its Clergy Excel-
lence in Liminal Time Conversations and the Fall Theolog-
ical Conference of Central States Synod (ELCA) on October 
14, 2020.

6. Dr. Casey Sigmon, Assistant Professor of Preaching 
and Worship and Director of Contextual Education, con-
tinues to contribute regularly to WorkingPreacher.org and 
served as the keynote speaker at the Wesleyan Liturgical 
Society in Kansas City in March 2020. Her scholarly writing 
will appear in the "Preaching the Manifold Grace, Vol. 2", 
edited by Ronald J. Allen and published by Wipf and Stock.

This year, we have faced several challenges that turned 
into opportunities for new recruiting spaces and partner-
ships to enhance students’ seminary experience. With the 
change from in-person to virtual events, Rev. Shannon Han-
cock, Director of Admissions and Communications, has 
expanded her reach to prospective students by participating 
as a virtual exhibitor at online conferences. Rev. Hancock 
engages with prospective students via apps such as Whova 
and HopIn to highlight Saint Paul’s unique course delivery 
system and formative community. 

In February, Saint Paul held the 2021 Slater-Willson 
Lecture online featuring Rev. Dr. Miguel A. De La Torre. 
His lecture, “Why Do They Come?” explored the political, 
economic, and social causes of our current immigration 
crisis. Before the lecture, Rev. Dr. De La Torre participat-
ed in a student-led forum, entering a conversation center-
ing around the practical aspects of ministry and immigra-
tion. Later in April, Saint Paul Evangelical Society, led by  
Dr. Hal Knight, hosted a lecture given by Dr. Sammy G. Alfa-
ro, Associate Professor of Theology at Grand Canyon Uni-
versity and Pastor of Iglesia Nuevo Dia (New Day Church), 
on the “Pastoral Strategies for Ministering Among Latinx  
Immigrant Communities.” And for the first time, on May 22, 
Saint Paul held a virtual commencement celebration with  
videos, cap and gown photos, online congratulatory mes-
sages from friends and family, and a commencement 
address by Rev. Chebon Kernell. The class of 2021 had 22 
graduates, including 16 Master of Divinity and 1 Doctor of 
Ministry  graduates. Due to the pandemic, for safety con-
cerns, Saint Paul has postponed our 60th Anniversary Cel-
ebration. However, we have rescheduled the event for Fri-
day, October 22 and look forward to coming together as a  
community for a safe, in-person gathering. 

For the 2020-2021 fiscal year, Saint Paul Course of Study 
(COS) School educated 255 individual students, 40 of which 
were new students, with a total registration of 520 classes 
and offering a total of 51 courses. Due to Covid-19, the school 
quickly pivoted its course offerings and delivered lessons 
in both asynchronous and synchronous online formats. 
In Winter 2019, Saint Paul began a hybrid (online and on- 
capus) schedule for six courses. Although for 2021, this went  
fully online, plans to increase the number of hybrid course

offerings are in development. 
Saint Paul Board of Trustees added three new members 

to their ranks: Bishop James D. Tindall, Sr., Pastor Emeritus 
at Metropolitan Spiritual Church of Christ Kansas City; Ms. 
Sharon Cleaver, Senior Director of Marketing, Communica-
tions, and PR for the Boys & Girls Clubs of Greater Kansas 
City; and Mr. Rogers Strickland, Founder/CEO of Strickland 
Construction. 

Through a Board initiative related to diversity and inclu-
sion, Saint Paul created a working group on Native Amer-
ican theology and ministries comprised of Native theolo-
gians and church leaders. Their efforts are focused on how 
the church and academy can work together toward healing 
generational trauma related to the spread of Christianity 
and the genocide of Indigenous North Americans. 

As we have happily reported in past years, Saint Paul 
is financially sound and operates with a balanced budget. 
The changes made these last years have established a solid 
financial foundation for years of sustainability. We continue 
to be grateful for donations from the community that pro-
vide technology, scholarships, and emergency assistance to 
students. Our significant investments in technology have 
recently allowed our staff, faculty, and students to transi-
tion to a fully hybrid educational delivery model providing 
a safe learning environment during the pandemic. Our 
faculty was uniquely adept at managing technology in the 
classroom before the pandemic, making the transition to all 
online courses a smooth process. 

With the Board’s assistance, led by Board Chair Rev. Dr. 
Tex Sample, the seminary focuses on its mission. Our trust-
ees work to continuously enhance and evaluate the strate-
gic plans in place to guide us into the future. Perhaps most 
importantly, we have learned much and grown closer as a 
community due to the pandemic. 

Saint Paul School of Theology is blessed to be your part-
ner in ministry and help those seeking more to answer the 
call. We are a seminary that offers online and on-campus 
classes with a flexible schedule to help our students man-
age pastoral leadership demands in the 21st century. We are 
grateful for your support of our students and our seminary. 
May we continue to live into the call of Jesus Christ to be 
faithful witnesses for healing in these unsettled times and 
for generations to come.

President Neil Blair, Saint Paul trustees, faculty, staff, 
alumni, and students thank you for your prayers and  
support.
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Board of Pension 
and Health Benefits

REPORT NO. 1: PENSION BENEFITS REPORT NO. 1: PENSION BENEFITS 
Part A: Requiring Action by the Annual 
Conference

The Conference Board of Pension & Health Benefits, 
Inc. recommends the following: 

1. PARTICIPATION IN THE CLERGY RETIREMENT 
SECURITY PLAN & THE COMPREHENSIVE PROTECTION 
PLAN 

Therefore Be It Resolved:
That in 2021 2022 the Oklahoma Annual Conference 

participate in the Clergy Retirement Security Plan (CRSP) as 
adopted by the 2012 General Conference. The 2 components 
of CRSP are the Defined Benefit (DB) and the Defined Con-
tribution (DC). The Defined Benefit (DB) will be funded at 
flat rate of $3,000 per clergy per charge plus 4% of the pas-
tor’s total billable compensation up to 1.5 times the Denom-
inational Average Compensation. The Defined Contribu-
tion (DC) will be funded at 3% of the clergy’s total billable 
compensation. 2% of the Defined Contribution (DC) will be 
automatically distributed to the Clergy’s account. In addi-
tion, 1% of the clergy’s total billable compensation will be 
funded to the clergy’s Defined Contribution account when 
the clergy contribute an expected 1% of their total billable 
compensation in the United Methodist Personal Investment 
Plan (UMPIP) program; and 

A. Participation in the Clergy Retirement Security Plan 
(CRSP) as adopted by the 2012 General Conference will be 
for full-time, 100% appointed clergy only; and

B. That in 2021 2022 the Oklahoma Annual Conference 
continues to participate in the Comprehensive Protection 
Plan (CPP) at 3% of the pastor’s total billable compensation 
up to two times the Denominational Average Compensa-
tion; and

C. That eligible clergy on sabbatical or on transitional 
leave shall continue to participate in the Comprehensive 
Protection Plan (CPP) for 1 year; and

D. That eligible clergy on Personal, Family, or Involun-
tary Leave or appointed to less than full-time or who are 
receiving a total billable compensation that is less than 25% 
of the Denominational Average Compensation may con-
tinue to participate in the Comprehensive Protection Plan 
(CPP) at his/her own cost for 1 year; and

E. That in 2021 2022 all clergy appointed less than full 
time (25%, 50%, or 75%) in the Oklahoma Annual Con-
ference will participate in the United Methodist Personal 
Investment Plan (UMPIP) program. The United Methodist 
Personal Investment Plan (UMPIP) will be funded at 10% of 
the pastor’s total billable compensation and will be paid by 
the charge; and
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F. Clergy shall be defined as all Active Elders, Deacons, 
Associate Members, & Local Pastors under appointment; 
and

G. Billable Compensation shall consist of base compen-
sation plus housing allowance or parsonage factor of 25% of 
total base compensation plus any Minister’s Moving funds 
paid to the clergy; and

H. That in 2021 2022 the Oklahoma Conference of The 
United Methodist Church will bill the local churches and 
participating ministries with a combined bill for pension 
benefits for all clergy; and

I. That in 2021 2022 the Oklahoma Conference of The 
United Methodist Church will bill the local churches and 
participating ministries for the United Methodist Personal 
Investment Plan (UMPIP) program; and

J. The Conference Board of Pension & Health Benefits, 
Inc. is authorized to make changes in the pension plan 
funding between Annual Conference sessions when such 
changes are necessary to properly fund the plan. 

2. LOCAL CHURCH AND PARTICIPATING MINISTRIES’ 
OBLIGATION TO MAKE PENSION PLAN CONTRIBUTIONS 
FOR THEIR PASTOR(S) PENSION BENEFITS HAVE BEEN 
LEGALLY DETERMINED TO BE DEFERRED COMPENSA-
TION.

(This resolution shall be a part of the stated business 
of every Charge Conference and is to be read in the pres-
ence of the members of the Charge Conference.)

Therefore, Be It Resolved:
A. That the local church or participating ministry does 

hereby accept the full ethical, moral and legal responsibil-
ity for the payment in full of all pension obligations (CRSP-
DB, CRSP-DC, UMPIP, and CPP, if enrolled) for the pastor 
appointed to the local church or participating ministry; and

B. That the local church or participating ministry will 
pay the pension obligation by the 1st of each month; and

C. That the local church or participating ministry does 
hereby affirm its responsibility for the payment of its future 
pension liability; and

D. That the local church or participating ministry 
understands that failure to pay the pension obligation in 
full will be reported to the Bishop and Cabinet by the Trea-
surer’s Office on a regular basis.

3. PAST SERVICE ANNUITY RATE AND FUNDING:
Past Service is that service rendered prior to January 1, 

1982, by Ordained Clergy members and full-time Local Pas-
tors, which has been approved for pension credit. Funding 
for past service pension credit is provided by income from 
pension endowment funds and the Pension Fund Crusade 
account.

Therefore, Be It Resolved:
A. That the 2021 2022 Past Service Annuity Rate (PSR) 

for pre-1982 approved service rendered by Ordained Min-
isters and Full-time Local Pastors be set at $712.00 $726.00; 
and

B. That the rate for Surviving Spouses be set at 75% of 
the PSR. 

4. RENTAL/HOUSING ALLOWANCE FOR RETIRED OR 
DISABLED MINISTERS OF THE OKLAHOMA CONFERENCE:

Whereas, the religious denomination known as The 
United Methodist Church (the “Church”), of which this 

Conference is a part, has in the past functioned and con-
tinues to function through ministers of the gospel (within 
the meaning of Internal Revenue Code section 107) who are 
duly ordained, commissioned, or licensed ministers of the 
Church (“Clergypersons”); and

Whereas, the practice of the Church and of this Con-
ference was and is to provide active Clergypersons with a 
parsonage or a rental/housing allowance as part of the gross 
compensation; and

Whereas, pensions or other amounts paid to retired 
and disabled Clergypersons are considered to be deferred 
compensation and are paid to retired and disabled Cler-
gypersons in consideration of previous active service; and

Whereas, the Internal Revenue Service has recognized 
the Oklahoma Annual Conference as the appropriate orga-
nization to designate a rental/housing allowance for retired 
and disabled Clergypersons who are members of this Con-
ference;

Therefore, Be It Resolved:
A. An amount equal to 100% of the pension or disabili-

ty payments received during the year of 2021 2022 by each 
retired or disabled Clergyperson who is or was a member 
of the Oklahoma Conference at the time of his or her retire-
ment or last service is hereby designated as a rental/hous-
ing allowance for each such Clergyperson; and 

B. This rental/housing allowance shall apply to each 
Clergyperson who in 2021 2022 receives retirement plan or 
disability plan benefits described below; and

C. The pension payment to which this rental/housing 
allowance applies shall be any pension or disability pay-
ments, whether paid by a plan sponsored by this Confer-
ence or the Church, by a commercial annuity company, or 
otherwise, that results from any service a Clergyperson ren-
dered to this Conference or that a retired or disabled Cler-
gyperson of this Conference rendered to any local church, 
Annual Conference of the Church, general agency of the 
Church, other institution of the Church, former denomina-
tion that is now a part of the Church, or any other employer 
that employed the Clergyperson to perform services related 
to the ministry of the Church and that elected to make con-
tributions to, or accrue a benefit under, a plan, annuity, or 
fund for such retired or disabled Clergyperson’s pension or 
disability as part of his or her gross compensation.

NOTE:
The amount of rental/housing allowance that may be 

excluded from a Clergyperson’s gross income in any year 
for federal income tax purposes is limited to the least of: (1) 
the amount of the rental/housing allowance designated by 
the Clergyperson’s employer or other appropriate body of 
the Church (such as this Conference in the foregoing reso-
lutions) for such year; (2) the amount actually expended by 
the Clergyperson to rent or provide a home in such year; or 
(3) the fair rental value of the home, including furnishings 
and appurtenances (such as a garage), plus the cost of utili-
ties in such year.

5. PERSONS APPLYING FOR DISABILITY BENEFITS:
Therefore, Be It Resolved:
That persons applying for disability benefits will have 

up to ninety (90) days after Cabinet notification to the Con-
ference Benefits Officer and the Joint Committee on Med-
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ical Leave to provide required documentation of stated 
medical leave to Wespath Benefits & Investments. During 
the time that Wespath Benefits & Investments is acting on 
the request for disability benefits, but not to exceed a peri-
od of ninety (90) days, the Conference Board of Pension & 
Health Benefits, Inc. will provide disability benefits. A spe-
cial appeal for extended disability benefits may be made to 
the Conference Board of Pension & Health Benefits, Inc. by 
the applicant if the ninety-day deadline cannot be met.

PART B: Status of Pension Accounts & 
Unfunded Past Service Liability

The Pension Fund Crusade Account had a balance of 
$8,170,099 $8,288,493 as of December 31, 2019 2020. This 
represents an decrease increase in the Pension Fund Cru-
sade Account of $4,375,372 $118,394 from one year ago. 
The total minimum cash flow requirement at the end of 
2019 2020 was $1,817,735 $1,369,269 which was paid from 
the principal and interest of the Pension Fund Crusade 
Account and interest from endowment funds. An additional 
payment of $5,000,000 was made in 2019 toward the Pre-82 
obligation. In 2019, an additional advance contribution of 
$301,821 was needed to fund the Past Service Rate increase. 
An additional payment of 5 million was made in 2019 to ful-
ly fund the pre-82 plan.

A comprehensive funding plan of all assets and liabil-
ities, as well as Wespath’s favorable opinion, is available 
upon request from the Conference Benefits Office.

Our Pre-82 funding meets the standards established by 
Wespath Benefits and Investments. A comprehensive fund-
ing plan of all assets and liabilities is available upon request 
from the Conference Benefits Office.
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A History of the Oklahoma Conference Unfunded Past Service Liability

Conference
Year

CAC Past Service
Rate

Minimum
Contribution

Funded Status Pension Fund
Crusade Acct

Balance

1982 17,026 145 938,249 (16,099,513)
1983 18,819 156 1,006,910 (14,926,050) 1,351,680 (13,574,370)
1984 19,814 169 1,132,567 (16,544,341) 4,832,831 (11,711,510)
1985 21,383 200 1,281,826 (18,326,505) 6,901,155 (11,425,350)
1986 22,818 210 1,376,787 (19,451,395) 8,587,930 (10,863,465)
1987 24,703 230 1,499,680 (20,891,172) 9,463,638 (11,427,534)
1988 26,957 243 1,615,196 (22,234,433) 10,545,800 (11,688,633)
1989 26,494 243 1,413,062 (19,076,913) 11,152,154 (7,924,759)
1990 27,147 255 1,511,159 (20,157,855) 12,264,942 (7,892,913)
1991 27,787 268 1,598,828 (20,004,728) 13,392,051 (6,612,677)
1992 29,938 288 1,766,655 (21,766,324) 14,366,701 (7,399,623)
1993 31,887 319 1,987,348 (23,392,705) 14,616,162 (8,776,543)
1994 33,343 333 2,087,497 (24,213,915) 15,177,778 (9,036,137)
1995 35,070 351 2,492,268 (24,096,702) 15,119,342 (8,977,360)
1996 37,966 365 2,811,095 (24,405,919) 16,236,829 (8,169,090)
1997 38,292 370 2,535,934 (22,663,257) 16,646,151 (6,017,106)
1998 38,629 374 2,729,961 (21,659,718) 18,507,580 (3,152,138)
1999 39,316 380 3,033,417 (20,087,740) 19,734,940 (352,800)
2000 40,789 394 2,970,669 (17,411,335) 20,189,072 2,777,737
2001 42,312 409 1,520,567 (18,329,821) 21,361,304 3,031,483
2002 43,222 422 1,797,940 (20,588,000) 21,657,893 1,069,893
2003 45,059 439 2,130,291 (20,458,463) 21,143,160 684,697
2004 51,163 460.50 1,397,349 (15,252,143) 19,983,274 4,731,131
2005 52,358 475 1,446,978 (15,003,265) 21,362,238 6,358,973
2006 53,713 500 1,351,305 (15,337,293) 22,116,803 6,779,510
2007 56,081 525 1,083,491 (12,752,378) 23,612,268 10,859,890
2008 57,178 546 1,434,915 (14,839,761) 24,506,351 9,666,590
2009 59,456 568 1,359,313 (12,575,142) 16,433,992 3,858,850
2010 61,314 580 1,325,255 (11,722,207) 18,968,248 7,246,041
2011 62,968 592 2,351,494 (17,829,335) 20,343,956 2,514,621
2012 64,542 604 2,006,045 (15,598,863) 17,032,161 1,433.298
2013 66,277 617 1,772,289 (14,035,301) 18,158,391 4,123.090
2014 67,731 630 1,834,055 (13,336,249) 19,071,616 5,735,367
2015 70,468 643 1,854,809 (10,333,291) 18,603,497 8,270,206
2016 70,875 656 1,495,274 (7,994,293) 14,877,800 6,883,507
2017 72,104 670 1,261,858 (8,319,265) 14,264,637 5,945,372
2018 73,158 684 1,913,043 (9,346,567) 15,190,814 5,844,247
2019 74,243 684 1,817,735 (7,753,837) 12,545,471 4,791,634
2020
2021

75,773
77,874

698
712

1,369,269
$0

* (280,064)
* (202,391)

 8,170,099
 8,288,493

7,890,035
8,086,102

*This Reflects and additional $5,000,000 paid in 2019
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REPORT NO. 2: ACTIVE HEAlTH REPORT NO. 2: ACTIVE HEAlTH 
BENEFITSBENEFITS

FOR INFORMATION: Our Health Benefits program 
operates in a financially conservative manner while, at the 
same time, trying to meet the needs of our participants 
and requirements in The Book of Discipline. The Conference 
Board of Pension & Health Benefits recommends the fol-
lowing as the health care plan in 2021 2022.

REQUIRING ACTION
1. The Conference Board of Pension & Health Bene-

fits recommends that effective January 1, 2021 2022, the 
Annual Conference continues to participate in the Health 
Flex Exchange offered through Wespath Benefits & Invest-
ments. Eligible participants can choose from six qualified 
Health Plans: one Preferred Provider Organization Plan 
(PPO), three High Deductible Health Plans (HDHP), and two 
Health Reimbursement Account Plans (HRA). Details of the 
plans offered, including premium and rate structures are 
listed in the report below.

2. The Conference Board of Pension & Health Benefits 
recommends that on January 1, 2021 2022, charges that have 
appointed full-time clergy shall be direct billed an annual 
amount of $11,760 for each full time clergy person appoint-
ed to the charge. Charges that do not have full-time clergy 
appointed will not be required to make this contribution.

3. The Conference Board of Pension & Health Bene-
fits recommends that effective January 1, 2021 2022, each 
eligible clergy person enrolling in the health plan will be 
provided an Annual Conference blended premium credit, 
in line with their election type, to defray the cost of health 
premiums. These premium credits will be remitted to Wes-
path directly on a monthly basis by the Conference Benefits 
Office.

a. Single Coverage (Employee Only) $6,792 $7,212
b. Two Party Coverage (Employee and One Dependent) 

$10,404 $11,208
c. Family Coverage $15,744 $16,836
4. The Conference Board of Pension & Health Benefits 

recommends that effective January 1, 2021 2022, eligible 
clergy who have not made a health plan election will be 
enrolled in the H1500 Health Plan by default through the 
remainder of the program year.

The Conference Board of Pension & Health Benefits 
has established this plan partnership with Health Flex in 
line with ¶639.7 of The Book of Discipline 2016, outlining the 
conference’s responsibility to provide quality group health 
coverage to eligible participants. The Conference Board of 
Pension & Health Benefits takes care to keep faith with our 
churches and participants who clearly understand that we 
intend to collect only what we need to pay expenses.

The Oklahoma Conference Health Benefits Plan is a 
comprehensive group health plan for eligible active cler-
gy, local pastors, and lay employees of the local church or 
agency. Local churches that wish to participate in the Con-
ference Health Benefits Plan for their lay staff will need to 
complete a Sub-Adoption Agreement with Wespath, and 

will be required to pay Wespath directly for their employee’s 
elections. The Health Benefits Plan is not a form of entitle-
ment, and it should be noted that the Conference Board of 
Pension & Health Benefits Inc., with the approval of Annual 
Conference, reserves the right to amend or possibly elimi-
nate the active medical plan.

THE 2021 2022 PLAN: The Oklahoma Conference 
Health Benefits Plan includes:

A. Six separate medical plans administered through 
Health Flex, in partnership with Blue Cross Blue Shield. 
Eligible participants can choose from a selection of plans 
including: B1000 Plan (PPO), C2000 (HRA), C3000 (HRA), 
H1500 (HDHP), H2000 (HDHP), and H3000 (HDHP). Eligi-
ble participants include all full time active clergy, full-time 
local pastors, full-time lay employees, non-Medicare eligi-
ble retirees, and surviving spouses under 65 years of age.

B. Prescription drug coverage provided through Optum-
RX Pharmacy.

C. Employee Assistance Program (EAP)/Mental Health 
coverage provided through United Behavioral Health.

D. Optional Dental and Vision Programs provided 
through Cigna Dental and Vision Service Plan (VSP) at addi-
tional cost. Participants must be enrolled in a health plan to 
elect dental and/or vision coverage.

E. Comprehensive Well-Being Program based on five 
dimensions: Physical, Financial, Emotional, Spiritual, and 
Social. Wellness platforms supported by WesPath Benefits 
Access, Blue Cross Blue Shield, WebMD, Optum RX (phar-
macy), Virgin Pulse (Health Coaching), Optum Health 
(Employee Assistance), Omada (diabetes support), Nutri-
Savings, EY Financial Planning Services, MD Live, Weight 
Watchers, and Quest Diagnostics. Health incentives are 
available with an annual maximum. 

F. Tax Advantaged Health Accounts will be provid-
ed based on enrollment election. Participants will have 
the opportunity to contribute to a Health Savings Account 
(HSA), a Health Reimbursement Account (HRA), or Flexible 
Spending Accounts (FSA) – for health and dependent care. 
Participants must be enrolled in a health plan to elect HSA, 
HRA, or FSA coverage.

G. Eligibility for the medical plans will be administered 
by the Oklahoma Conference Benefits Office.

H. Funding for the Plan in the year 2021 2022 is to come 
from participant premiums, per clergy church shares and 
operating funds.

I. The Conference Board of Pension & Health Benefits is 
authorized to make substantive changes in the Health Ben-
efits Plan between Annual Conference sessions when such 
changes are necessary to properly manage this Plan.

J. All active clergy members (Full, Provisional, and 
Associate) of the Oklahoma Annual Conference and Local 
Pastors who are appointed full-time and who are partici-
pating in the Clergy Retirement Security Plan (CRSP) shall 
participate in the Conference Health Benefits Plan, subject 
to the provisions of the plan. Active clergy members who 
qualify for health insurance through Champus/TRICARE 
or Medicaid/Medicare may apply to the Board of Pension 
& Health Benefits for exemption to mandatory participa-
tion in the Conference Health Benefits Plan. Applications to 
renew an exemption for the next calendar year must be sub-
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mitted 31 days prior to the beginning of Open Enrollment. 
Applications for a new exemption must be submitted 31 
days prior to the effective date of a life event which enables 
an active clergy member to qualify for health insurance 
through Champus/TRICARE or Medicaid/Medicare. Deci-
sions will be made on a case-by-case and year-by-year basis.

K. All charges that have full-time active clergy under 
appointment in 2021 2022 shall pay an annual per clergy 
share of $11,760 per appointed full-time clergy as well as 
the Retired Clergy Health Fund Apportionment fund as a 
Ministerial Support item.

L. All charges that do not have full-time active clergy 
under appointment in 2021 2022 shall pay the Retired Cler-
gy Health Fund Apportionment fund as a Ministerial Sup-
port item.

Medical Plan For Active and Non Medicare Eligible 
Retired Clergy, Local Pastors, & Laity: 

Eligibility and Enrollment: Enrollment in the Oklaho-
ma Conference Health Benefits Plan is executed through 
the Conference Benefits Office. All participants must enroll 
within 31 days of becoming eligible. 

A. Those that are eligible for enrollment in the Group 
Health Plan are as follows:

1. Clergy who are members of the Oklahoma Annual 
Conference (Elders and Deacons, Associate and Provision-
al), full-time Local Pastors under appointment and enrolled 
in the Clergy Retirement Security Plan (CRSP), ordained 
clergy appointed under the provisions of ¶346.1 or 346.2 
of the 2016 Book of Discipline, and their eligible dependents. 
Also, members appointed to attend school or those who 
receive their first appointment with benefits after having 
a special appointment without benefits and their eligible 
dependents.

2. Diaconal ministers under appointment serving full-
time, at least thirty hours a week in local churches, insti-
tutions, or agencies of this Annual Conference qualify for 
enrollment as lay employees.

3. Clergy couples and Local Pastor couples who are 
qualified for enrollment have the option to either enroll in 
the plan separately or they can decide which one will enroll 
as the primary participant, carrying medical insurance for 
all dependents, including the spouse.

4. Full-time lay employees of a local church, institution, 
or agency of this Annual Conference certified by their exec-
utive officer to the Conference Benefits Office as working 
thirty (30) hours a week and as making at least the mini-
mum wage per hour may enroll in the Medical Plan. The 
employer must complete a Sub-Adoption Agreement with 
Wespath and submit it to the Conference Benefits Office. 
The local church, institution, or agency will be responsible 
for payment of premiums directly to Wespath.

5. Clergy participating in the Voluntary Transition Pro-
gram, as a part of the Comprehensive Protection Plan are 
eligible for coverage in the Health Benefits Plan. The Con-
ference Board of Pension & Health Benefits will pay the 
employer portion of Health Benefits during the program. 
If continuation of coverage is not available, the Conference 
Board of Pension & Health Benefits will provide a stipend to 
go towards the cost of reasonable Health Care.

B. You must enroll within the first thirty-one (31) days 
after becoming eligible.

C. After the initial thirty-one (31) days, those eligible for 
enrollment may apply for coverage but will be required to 
wait until January 1 of the next plan year before coverage 
can begin. Special Enrollment Provisions may allow for 
enrollment exceptions.

D. If an eligible participant has coverage under anoth-
er plan, then loses that coverage, the participant may then 
enroll, under the Special Enrollment Provisions only, in the 
Conference Group Plan. Otherwise, the participant must 
wait until January 1 of the next plan year to enroll.

E. When a participant terminates employment with the 
Conference or a qualifying agency, or otherwise becomes 
ineligible for coverage under the plan, he/she is encouraged 
to purchase individual coverage by visiting www.health-
care.gov.

F. When a clergy member or local pastor is on Disabil-
ity Leave, his/her insurance coverage will continue unin-
terrupted, at the clergy rate, provided such clergy member 
or local pastor has been a participant in the plan prior to 
going on Disability Leave. Once the clergy member or local 
pastor on Disability Leave becomes Medicare eligible, they 
will be moved off of the Conference medical plan and put in 
touch with Via Benefits to purchase a Medicare Supplement 
Plan through Via Benefits. Clergy members or local pastors 
approved for Disability leave who have opted out of Social 
Security and are not eligible for Medicare are not eligible to 
remain on the plan once Disability is approved.

G. When a clergy member or local pastor takes a Leave 
of Absence or is placed on Leave of Absence, he/she may 
continue in the Plan for up to 18 months at the lay rate of the 
current plan that he or she was previously enrolled in prior 
to taking a Leave of Absence. Clergy members or local pas-
tors who request a Personal Leave of Absence are obligated 
to pay the full Lay Rate.

H. When a clergy member or local pastor is on Transi-
tional Leave, he/she may continue in the Plan for up to 18 
months at the clergy rate of the current plan that he or she 
was previously enrolled in prior to going on Transitional 
Leave.

I. When clergy members or local pastors are granted 
a sabbatical leave or are appointed to attend school, insur-
ance coverage may continue at the clergy rate, provided 
premiums are paid, of the current plan that he or she was 
previously enrolled in prior to going on leave or attending 
school.

J. When a clergy member or local pastor member is in 
an Extension Ministry (sponsored by an external source 
other than a contributor to the Oklahoma Conference) he/
she may continue in the Plan at the lay rate of the current 
plan that he or she was previously enrolled in prior to going 
to the Extension Ministry.

K. Children/dependents are eligible to be enrolled at the 
same time the clergy or lay employee enrolls. Children may 
also be enrolled at birth or at the point of adoption; howev-
er, unless they are enrolled within thirty-one (31) days after  
 
 

*See plans and premiums 
on page 80

about:blank
about:blank
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Oklahoma Conference of The United Methodist Church 
Health Flex Plans Medical Plan Comparisons for Active Clergy, 

Surviving Spouse, or Under 65 for 2021 2022

HSA Plans HRA Plans B1000
H1500 H2000 H3000 C2000 C3000 B1000

Health Account 
Contributions

$750/$1,500 $500/$1,000 NONE $1,000/$2,000 $250/$500 NONE
      

Deductible $1,500/$3,000 $2,000/$4,000 $3,000/$6,000 $2,000/$4,000 $3,000/$6,000 $1,000/$2,000
 if > 1 person is covered  

the family deductible always applies
   

Co-Insurance 80% I 20% 70% I 30% 40% I 60% 80% I 20% 50% I 50% 80% I 20%
Out of Pocket 

Max (OOP)
$5,000/ $5,000/ $6,000/ $5,000/ $5,000/ $5,000/
$10,000 $10,000 $12,000 $10,000 $10,000 $10,000 

Pharmacy  
Highlights

Generics:
$10 (30 day); $25 (90 day) after deductible; 

Preferred brand: 30% after deductible

60% after
deductible

Generics: 
$10 (30 day); $25 (90 day)

Generics: $10-$25
Preferred Brand 30%

 

Rates and Method of Payment:
1. The rates for active clergy are supplemented by an annual per clergy share per appointed full-time clergy.
2. The rates for retired clergy and surviving spouses who are under 65 are supplemented by the Retired Clergy Health 

Fund Apportionment.
3. For all plans, the rates for lay employees represent the “full rate.” Since the per clergy share does not supplement lay 

employee rates, it is recommended that the salary-paying unit pay a minimum of 60% of the lay rate for all lay employees 
enrolled in the plans. It is also recommended that the lay employee’s contribution should not exceed 9.5% of the employee’s 
household income.

4. The monthly rates for clergy participants are to be paid to the Conference Benefits Office by the local church/agency 
treasurer the first of each month in which the premiums are due. Monthly invoicing for Health Benefits will be sent to the 
local church with instructions on remitting payment.

5. Lay participant premiums, except for Conference Office Lay Staff, are to be paid directly to Wespath by the local 
church/agency treasurer when premiums are due as established in that entity’s sub-adoption agreement.

2022 MONTHLY PREMIUM SCHEDULE
Plans B1000 C2000 C3000 H1500 H2000 H3000

Active Clergy:
Single $368 $328 $212 $304 $223 $121

Two Party $902 $831 $612 $787 $631 $438
Family $1,109 $1,012 $712 $951 $738 $474

Lay Employees & Diaconal Ministers:
Single $968 $929 $809 $905 $820 $714

Two Party $1,839 $1,765 $1,538 $1,721 $1,557 $1,357
Family $2,517 $2,416 $2,106 $2,354 $2,130 $1,857

Retired Clergy & Surviving Spouses (Under 65):
Single $810 $778 $677 $757 $686 $598

Two Party $1,539 $1,477 $1,287 $1,439 $1,303 $1,135
Family $2,106 $2,022 $1,761 $1,969 $1,784 $1,554

 

2022 Dental Premiums 2022 Vision Premiums
Plan Tier Monthly Plan Tier Monthly

Passive PPO 2000 Participant $47 Full Service Participant $7.96 
Passive PPO 2000 Participant+1 $94 Full Service Participant+1 $12.86 
Passive PPO 2000 Family $141 Full Service Family $20.34 

Dental PPO Participant $39 Premier Participant $14.16 
Dental PPO Participant+1 $77 Premier Participant+1 $22.94 
Dental PPO Family $116 Premier Family $36.38 

Dental HMO Participant $14 
Dental HMO Participant+1 $26 
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birth/adoption, they are not covered and cannot be added 
until January 1 of the next plan year. Children under the age 
of 26 may be covered as dependents. In the case of an adopt-
ed child, coverage will take effect on the date the adoption 
is final or the date the child is placed in the employee’s 
home, whichever first occurs. The term “dependent” does 
not include an employee, a member of any armed forces 
(except if an active-duty member for thirty (30) days or less 
per year), or any person who has permanent residence out-
side the U.S.A.

L. It is the responsibility of the participant to notify the 
Conference Benefits Office of any change in the eligibility 
and/or enrollment of any member of his/her family. This 
includes dependents that are no longer eligible for cover-
age and the enrollment of newborn babies within thirty-one 
(31) days following the date of birth.

REPORT NO. 3: RETIREE BENEFITSREPORT NO. 3: RETIREE BENEFITS

FOR INFORMATION: In 2015 the Conference Board 
of Pension & Health Benefits entered into a partnership 
with Willis Towers Watson Via Benefits, to offer all quali-
fied retired participants assistance in purchasing both an 
Individual Medicare Supplement and Individual Medicare 
Part D prescription drug plan. To help pay for the cost of 
these individual plans, all qualified retirees and spouses are 
provided a Health Reimbursement Account (HRA) which is 
funded by the Conference. As a result of this partnership, an 
Actuarial Valuation reports that our unfunded liability for 
Post-Retirement Medical Benefits is $26,199,591 $24,355,281 
as of December 31, 2019 2020 showing a decrease of 
$2,912,644 $1,844,310 from a previously reported unfunded 
liability of $29,112,235 $26,199,591 as of December 31st 2018 
2019.

REQUIRING ACTION
1. The Conference Board of Pension & Health Benefits 

will continue to partner with Willis Towers Watson Via Ben-
efits to provide all Medicare Eligible retirees a choice of an 
individual Medicare supplement and Medicare Part D Pre-
scription Drug plan. These plans will be combined with an 
individual Health Reimbursement Account (HRA) for each 
eligible retiree & spouse to help pay for the retiree’s health 
care premiums or other health related expenses. Retirees 
who are under 65 and not Medicare eligible will have the 
option to remain in the Conference Health Benefits Plan.

2. To adequately fund the Health Reimbursement 
Account, as well as the cost of Pre 65 retirees in the Active 
Medical plan, the Conference Board of Pension & Health 
Benefits recommends that on January 1st 2021 2022 the 
Retired Clergy Health Fund Apportionment be established 
at $1,300,000. The HRA will be funded by the Retired Clergy 
Health Fund Apportionment.

3. The Conference Board of Pension & Health Benefits 
recommends that effective January 1, 2021 2022 retirees will 
receive funding based on the following chart: 

Total Years of Service % of Health Reimbursement (HRA)
25+ 100%

20 to 24 60%
15 to 19 40%

Under 15 0%

Clergy who have 25 or more years of service, with 20 or 
more of those years prior to 1982, and their spouse will 
receive an additional $400 on top of the above mentioned 
HRA amount to help pay for the retiree’s health care pre-
miums or other health related expenses.

4. Eligible participants include Retired Clergy & Local 
Pastors (who have completed Course of Study) of the Okla-
homa Conference, eligible Lay Employees, and spouses, 
and their eligible dependents, who previously met all enroll-
ment obligations in the Conference Health Benefits Plan. 

5. Participants who have previously opted out of the 
plan will not be allowed to opt back in under any circum-
stance.6. Years of Service will be determined by the Total 
Years of Service report provided by Wespath Benefits & 
Investments as defined in ¶357.2 in the 2016 Book of Disci-
pline. In addition, clergy who have previous service years as 
a full time diaconal minister in the Oklahoma Conference 
prior to ordination will have those years counted for HRA 
subsidy purposes.

7. For HRA subsidy eligibility, the Annual Conference 
will recognize all types of retirement as listed under ¶357 
in the 2016 Book of Discipline. Clergy on Honorable location 
and Clergy who retire as members of another Annual Con-
ference are not eligible to participate in the program.

8. For clergy couples, both clergy will receive the HRA 
subsidy for whichever spouse has the highest years of ser-
vice.

9. Surviving spouses of clergy and local pastors who 
were receiving an HRA subsidy at the time of the death of 
their spouse will remain eligible to receive the same amount 
of HRA funding after the death of their spouse. 

10. Divorced spouses of clergy and local pastors who 
were receiving an HRA subsidy at the time of divorce will 
remain eligible to receive the same amount of HRA funding 
after the divorce of their spouse is finalized.

12. For participants who marry after retirement, the 
participant’s new spouse is eligible to participate in the 
program with Via Benefits, however they are not eligible to 
receive any HRA funding from the conference.

13. All participants who are not Medicare Eligible at 
the time of retirement will have the option to remain in the 
Active Health Benefits Plan until they become Medicare Eli-
gible. 

14. Retired lay employees of the Oklahoma Annual Con-
ference are eligible to participate in the program with Tow-
ers Watson Via Benefits. Annual Conference employees who 
have at least 20 years of full time employment and at least 5 
years of continuing participation in the Active Health Ben-
efits Plan prior to retirement are eligible to receive 100% of 
the Core HRA at retirement. Annual Conference employees 
who do not have at least 20 years of full time employment 
and at least 5 years of continuing participation in the Active 
Health Benefits Plan prior to retirement are eligible to par-
ticipate but are not eligible to receive an HRA at retirement.
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15. Retired Lay Employees of any local church or agen-
cy who have at least 5 years of continuing participation 
in the Active Health Benefits Plan prior to retirement are 
eligible to participate in the program with Via Benefits. If 
the local church or agency wishes to provide the employee 
with an HRA to help pay for health care premiums or other 
health related expenses they may provide any percentage 
they deem necessary, however the HRA will be direct billed 
to the local church or agency by the Annual Conference.

16. Clergy who are currently on Medical Leave and on 
Medicare will participate in the program with Via Benefits 
but are not eligible to receive any HRA subsidy in 2021 2022 
to help pay for health care premiums or other health related 
expenses.

17. In the event that a retired participant should experi-
ence any unanticipated and unexpected high medical costs, 
a retired participant may request a grant from the Confer-
ence Reserve Funds to help with this onetime expense. All 
requests of this nature should be submitted in writing to 
the Conference Benefits Officer who will then call a spe-
cial meeting of the Executive Committee of the Conference 
Board of Pension & Health Benefits to review such requests. 

This partnership with Via Benefits as well as the HRA 
funding is not a form of entitlement, and it should be not-
ed that the Conference Board of Pension & Health Benefits 
Inc., with the approval of Annual Conference, reserves the 
right to amend or possibly eliminate the arrangements list-
ed above. Program consideration and funding levels are 
determined on an annual basis. 

NOTE: Plan documents and forms are available on the 
Wespath website at www.wespath.org. Links to Plan doc-
uments, details of the Health Benefits Plan and forms will 
also soon be available on our Conference website at www.
okumc.org/benefits. 

http://www.wespath.org
http://www.okumc.org/benefits
http://www.okumc.org/benefits


85

The Council on Finance and Administration, after prayerful and serious study, submits 
the following report:

1. SPECIAL DAYS
The following special days are recommended to be observed by the local churches 

through publicity, services of worship, and offerings. (Many churches include these offer-
ings as part of the local church budget.)

A. Oklahoma United Methodist Foundation Month  January 2022
The month of January is scheduled for emphasis on the work of the Foundation. 
(Resources– Oklahoma United Methodist Foundation)

B. Human Relations Day January 16, 2022
The offering is for Community Developers, Voluntary Services, and Youth Offender 
Rehabilitation programs.

C. UMCOR March 27, 2022
Proceeds from this offering are used by the United Methodist Committee on Relief, 
which responds to emergency and other special needs.

D. Camps Day May 1, 2022
A time to promote our summer camping program. (Resources-Camps Board)

E. Native American Ministries Sunday May 1, 2022  
This Sunday serves to remind the church of the contributions made by Native Amer-
icans to our society. One-half of the offering will be used by the Annual Conference 
to develop and strengthen Native American Ministries. The balance will be used by 
the General Board of Higher Education and Ministry to provide scholarships for Native 
Americans attending United Methodist schools of theology.

F. Peace with Justice Sunday June 12, 2022
The offering received on this Sunday is used 50% by the General Board of Church and 
Society and 50% for the Annual Conference Mission and Service Ministry Team in 
Peace with Justice Ministries.
 

G. Call to Ministry Sunday To be observed by local churches
Invite youth and others to respond to the invitation to consider the ordained ministry 
of deacons and elders as a career. Receive an offering for the Conference Seminary 
Scholarship Endowment. 
(Resources–Board of Ordained Ministry)

H. Rural Life Sunday September 18, 2022
A time to recognize and appreciate the ministry of our rural churches. 
(Resources - Commission on Rural/Smaller Membership Church)

I. World Communion Sunday October 2, 2022
The World Communion Sunday offering is divided among Crusade Scholarships, Ethnic 
Minority Scholarships, and the Ethnic Minority In-Service Training Program.

J. United Methodist Student Day November 27, 2022
This offering is used for United Methodist Scholarships and the United Methodist Stu-
dent Loan Fund.

K. Circle of Care Sunday December 4, 2022
This offering supports our Oklahoma ministries with children, youth, and families: 
statewide Foster Care, Pearl’s Hope Transitional Living, Preparation for Adult Living.
(Resources – www.circleofcare.org)

Council On Finance And AdministrationCouncil On Finance And Administration

http://www.circleofcare.org
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2. SPECIAL SOLICITATION OF FUNDS
The Council recommends that agencies and institu-

tions listed herewith be authorized to solicit for programs, 
current expenses, and endowment funds. Any new capital 
projects such as new buildings, purchase of land, expansion 
of existing facilities, etc., that might potentially obligate the 
Annual Conference shall be brought to CF&A for approv-
al before solicitation of funds begins. CF&A recommends 
that the following agencies and institutions be granted 
permission to solicit funds within the above restrictions: 
United Methodist Circle of Care Inc.; Trustees of Camps 
and Conferences; Criminal Justice and Mercy Ministries of 
Oklahoma, Inc. (CJAMM); Campus Ministries; The Oklaho-
ma United Methodist Retirement Facilities; Oklahoma City 
University; Conference Board of Pension and Health Bene-
fits; Restore Hope Ministries; Skyline Urban Ministry; Cook-
son Hills Center; New Faith Communities Ministry Team; 
New People, New Places Ministry Team, Prevent/ Recover 
Ministry; Volunteers in Mission; Emergency Crisis Fund for 
Clergy Covenant Families; District Boards of Missions; The 
Oklahoma United Methodist Foundation; Hispanic Min-
istries; Neighborhood Services Organization and Project 
Transformation.

The Council recommends that only the above listed 
agencies be authorized by the Annual Conference to solicit 
funds on a continuing basis.

Any other conference-wide appeal or campaign for 
funds that is requested between sessions of the Annual Con-
ference must be authorized by a joint session of the Council 
on Finance and Administration and the Annual Conference 
Council.

3. ANNUAL CONFERENCE BUDGET
4. AUTHORIZED CHANGES
Internal budgets related to the Annual Conference 

Council, ministry teams, and departments (line item 
amounts printed elsewhere in the Journal) within the totals 
listed above are binding unless changed by authorization of 
the body by whom those budgets were approved. Entities 
empowered to authorize such changes are as follows: Annu-
al Conference Council, Mission and Service Ministry Team, 
Discipleship Ministry Team, Leadership Development Min-
istry Team, New Faith Communities Ministry Team, and 
Communications Ministry.

5. 2022 FUNDING: THE 2022 CONFERENCE DECIMAL 
PLAN

The Council recommends that all 2022 Apportionments 
shall be distributed annually to the local churches based on 
each church’s decimal, calculated as follows:

A. Each local church’s decimal shall be based on the 
church’s expenditures as reported to the Annual Confer-
ence and recorded in the Statistical Tables of the Journal, 
or as corrected and certified by the district superintendent 
and reported to the Council on Finance and Administration.

B. Each local church’s total for Current Program 
Expense, Other Operating Expense, and all Staff Compensa-
tion (including diaconal ministers and clergy) for the years 
2018, 2019 and 2020 shall be divided by the Annual Confer-
ence total of those same items for the same three years. 
(Columns 41a, 41b, 41c, 42a, 42b, 42c, 43, 44, 45, 46, 47).

C. For new church starts approved by the Cabinet the 
calculations for apportionments will be calculated starting 
the first full year after the church is chartered.

D. For those congregations that start a new church sat-
ellite, statistics will be kept for each individual satellite. The 
satellite’s expense lines, normally used in apportionment 
calculations, will not be included in the parent church’s 
apportionment calculation for the first three years of the 
satellite’s operation.

E. Churches who make donations to new church starts 
and/or church revitalization may show those donations on 
line 37 so that those are not included in their Apportion-
ment calculations.

F. The resulting decimal for each church shall be mul-
tiplied by the amount of each Apportionment and Mission 
and Ministries Giving approved by the Annual Conference 
as the budget for the year.

The Council recommends that 2022 Funding shall be 
distributed to the local churches as follows:

A. From 2019 and forward, there will be two categories 
of financial asks of the local church:

1. Apportionments: priorities that can only be carried 
out by the annual conference and     includes General and 
Jurisdictional apportionments.

2. Mission and Ministries: an opportunity to connect 
ministries closer to the local church.

B. The amount so determined shall be distributed to 
each local church as its share of the Apportionments and 
Mission and Ministries asks to be presented to each charge, 
but not made subject to acceptance. It is requested that each 
Apportionment as apportioned shall be included in full in 
each local church budget, reflecting a commitment to the 
worldwide mission of The United Methodist Church. Each 
local church is expected to fund in full the ministerial sup-
port items, designated on the Apportionment sheet by an 
asterisk (*). Interpretative information about the Appor-
tionments will be available to laity and clergy.

Mission and Ministries shall be considered as a priori-
ty in each local church budget, but the amount remitted is 
solely at the discretion of the local church.

6. CABINET AND CONFERENCE EXECUTIVE DIREC-
TORS’ SALARIES, ALLOWANCES, AND EXPENSES

The following amounts shall be the total remuneration 
for each of the named offices. In each case, utility costs and 
other housing costs shall be included in the calculation of 
the gross compensation and set apart by resolution of the 
Council on Finance and Administration.

Moving expenses for district superintendents and oth-
er conference executives shall be paid from the Ministers’ 
Moving Fund according to the guidelines in effect at the 
time of the move. No additional expenses in connection 
with a move or change of appointment shall be paid from 
Annual Conference Funds.

A. It is recommended that the 2022 gross compensa-
tion for each district superintendent shall be 139.2% of the 
2021 Conference Average Compensation as determined by 
the General Board of Pension and Health Benefits, rounded 
to the nearest $100, plus $3,000 in an accountable expense 
reimbursement account. Business travel will be reimbursed 
at the standard IRS business mileage rate. All compensation 
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and expense reimbursements shall be paid from the District 
Superintendents’ Fund. This amount results in the compen-
sation remaining at 2021 levels.

B. It is recommended that the 2022 gross compensation 
for the Director of Connectional Ministries shall be 139.2% 
of the 2021 Conference Average Compensation as deter-
mined by the General Board of Pension and Health Benefits, 
rounded to the nearest $100, plus $6,600 in an accountable 
expense reimbursement account. An additional $15,300 
shall be included as a housing allowance. Business travel 
will be reimbursed at the standard IRS business mileage 
rate. All compensation and expense reimbursements shall 
be paid from the budget of the Annual Conference Council. 
This amount results in the compensation remaining at 2021 
levels.

C. It is recommended that the 2022 salary for the Con-
ference Treasurer/Director of Administrative Services, if 
a clergy appointment, shall be 139.2% of the 2021 Confer-
ence Average Compensation as determined by the General 
Board of Pension and Health Benefits, rounded to the near-
est $100, plus $6,600 in an accountable expense reimburse-
ment account. An additional $15,300 shall be included as a 
housing allowance. Business travel will be reimbursed at 
the standard IRS business mileage rate. Salary and expense 
reimbursements shall be paid from the budget of the Con-
ference Treasurer. This amount results in the compensation 
remaining at 2021 levels.

D. It is recommended that the 2022 gross compensation 
for the Director of Communications/Administrative Assis-
tant to the Bishop shall be 139.2% of the 2021 Conference 
Average Compensation as determined by the General Board 
of Pension and Health Benefits, rounded to the nearest 
$100, plus $6,600 in an accountable expense reimburse-
ment account. An additional $15,300 shall be included as 
a housing allowance. Business travel will be reimbursed at 
the standard IRS business mileage rate. Salary and expense 
reimbursements shall be paid from the budget of the Com-
munications Ministry. This amount results in the compen-
sation remaining at 2021 levels.

7. HOLIDAYS
The following holidays shall be observed by Conference 

ministry center staff: New Year’s Day, Martin Luther King 
Day, Good Friday, Memorial Day, Juneteenth, Independence 
Day, Labor Day, Thanksgiving and the day after, Christmas, 
and one floating holiday on a date determined each year.

8. PROCEDURE FOR RESPONDING TO REQUESTS FOR 
COMPLIANCE WITH DISCIPLINE ¶613.19

 The Oklahoma Annual Conference Council on Finance 
and Administration advises conference boards, agencies, 
committees, commissions, and councils of all restrictions 
in The Book of Discipline on the use of funds and sends com-
pliance requests.

The Council hereby designates its Executive Committee 
to deal with requests for clarification of compliance with 
Discipline ¶613.19, which prohibits any board, agency, com-
mittee, commission, or council from giving United Meth-
odist funds to any gay caucus or group, or otherwise using 
such funds to promote the acceptance of homosexuality.

The Executive Committee is convened when a request 
is received asking for clarification of an action of any entity 

receiving Annual Conference funds that is thought to be out 
of compliance with ¶613.19. The Council on Finance and 
Administration then informs the entity that a request for an 
opinion was received and requests from the entity all mate-
rials relevant to the inquiry. The members of the Executive 
Committee will review the materials provided and may  
ask for information or input from the entity in complicated 
cases.

Following its deliberations, the Executive Committee 
makes its determination, and the opinion is shared with 
all interested parties. Any appeals may be made to the full 
Council on Finance and Administration, whose decision 
shall be final.

Possible outcomes:
A) Determination that funds were not or will not be 

used in violation of ¶613.19.
B) Determination that funds were or may be used in 

violation of ¶613.19. In such event, the Council retains the 
right to request return or withholding of Annual Confer-
ence funds.

9. ANNUAL AUDIT
 Finley and Cook, P.L.L.C., certified public accountants, 

have audited the books of the Conference Treasurer for the 
year 2020.

10. CENTRAL TREASURY
The Council on Finance and Administration would urge 

this Annual Conference to reiterate and emphasize its sup-
port of the directive given by previous Annual Conferences 
to consolidate Conference financial operations under a cen-
tral treasury where practical under prudent business prac-
tices.

11. INFORMATION IN JOURNAL
Information concerning clergy salaries, housing allow-

ances, and accountable expense reimbursement amounts 
can be found in the statistical tables in the Conference Jour-
nal.

12. REGULAR REMITTANCES
The Council strongly recommends each local church 

make a determined effort to remit Apportionments in equal 
monthly installments to provide for the support of our out-
reach ministries each month of the year. 

One-hundred-percent participation in Apportionments 
is defined as remittance in full of each apportioned item.

13. CERTIFIED CHURCH BUSINESS ADMINISTRA-
TORS

Brian Bakeman, Deacon Executive Director, South Cen-
tral Jurisdiction Oklahoma City, OK

Philip Greenwald, Deacon Oklahoma City, St. Luke’s 
UMC

14. STANDARD MILEAGE RATE
The mileage rate for volunteers attending meetings and 

participating in Annual Conference ministries and admin-
istration shall be the IRS charitable mileage rate. [That 
amount is presently fourteen (14) cents per mile.]

15. BUDGET AND ACCOUNTING METHOD
We authorize the treasurer to adapt an accrual basis 

of accounting. We also authorized a unified budget for the 
Conference Ministry Center.
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16. POLICIES AND PROCEDURES OF THE AUDIT 
REVIEW COMMITTEE

Audit Review Committee Chairperson, Jeff Hedrick
PURPOSE:
The purpose of the Audit Review Committee is to 

receive and review: the audit report on the Oklahoma Con-
ference financial records; audit reports or other financial 
information from all conference agencies; audit reports 
or other financial information from all agencies, institu-
tions, and organizations receiving financial support from 
the Annual Conference; and audit reports or other financial 
information from all districts or district agencies within the 
Annual Conference.

Based upon these reviews, the Audit Review Committee 
will make recommendations, as appropriate, to the Council 
on Finance and Administration.

FUNCTIONS:
The Audit Review Committee shall: ensure the financial 

records of the Oklahoma Annual Conference for the pre-
ceding fiscal year are audited by a certified public accoun-
tant within 150 days after the close of the Conference fiscal 
year; receive, review, and report the audit to the Council on 
Finance and Administration and the Annual Conference; 
require and review each year audit reports or other finan-
cial information from all Conference agencies; require 
and review each year audit reports or other financial infor-
mation from all agencies, institutions, and organizations 
receiving any financial support from the Oklahoma Annual 
Conference; and require and review each year audit reports 
or other financial information on all funds received or 
administered by districts or district agencies.

MEMBERSHIP:
The Chair of the Audit Review Committee shall be elect-

ed by the Council on Finance and Administration from the 
members of the Council. At least half of the members of 
the Audit Review Committee shall be persons who are not 
members of the Council on Finance and Administration, 
who are chosen for their expertise in areas related to the 
work of the Audit Review Committee.

MEETINGS:
The Chairperson will call meetings as needed to review 

financial reports and information received or to review and 
refine the audit review process, including the information 
to be provided for review.

PROCEDURES/RESPONSIBILITIES:
The Audit Review Committee, in consultation with the 

Council on Finance and Administration, is responsible for 
engaging the certified public accountant to perform the 
annual audit of the financial records of the Oklahoma Annu-
al Conference. The letter of engagement should be executed 
by the September meeting of the Council on Finance and 
Administration (or by the closest meeting date to Septem-
ber prior to year-end).

The Conference Treasurer’s Office will maintain a cur-
rent mailing list of all entities whose audit reports or finan-
cial information are subject to review by the Audit Review 
Committee.

The Conference Treasurer’s Office will be the perma-
nent depository of all information and files related to the 
work of the Audit Review Committee, including all audit 

reports or other financial information received, documen-
tation of the audit review, and all correspondence regarding 
the audit review and/or receipt of information.

By the end of the first quarter of each year, the Chair of 
the Audit Review Committee will email or mail a letter to 
every entity subject to audit review, indicating the require-
ment to submit an Audit Report and Audit Report Supple-
ment to the Conference Treasurer no later than August 1st.

After the audit reports and other financial informa-
tion are received, the Audit Review Committee will meet at 
the Conference Office and will complete the audit reviews 
on-site. 

All reviews should be completed prior to the January 
meeting of the Council on Finance and Administration 
(or the closest meeting date to January after the end of the 
year). Any exceptions or requests for additional informa-
tion should be resolved to the extent possible by the March 
meeting of the Council on Finance and Administration (or 
the closest meeting date to March prior to May).

The Chair of the Audit Review Committee will report to 
the Council on Finance and Administration a summary of 
the Audit Review Committee’s work and any specific recom-
mendations for further investigation or action that may be 
warranted as a result of the audit reviews.

The Audit Review Committee will support the work of 
the Annual Conference Council, by providing the results 
of the Committee’s audit review to the Annual Conference 
Council for all entities subject to a Ministry Audit.

The audit review process and the information required 
for review will be evaluated each year.

17. GUIDELINES FOR PROJECT REVIEW COMMITTEE 
PURPOSE:

To approve funding plans proposed by Conference 
agencies and institutions, when fiscal accountability and 
reasonable resources are available.

FUNCTIONS:
1. To receive and study requests from Conference agen-

cies and institutions for permission to enter    fund- raising 
campaigns for

A. capital projects, including construction or purchas-
ing buildings, acquiring land, or major     renovation proj-
ects; and

B. for new Conference program or executive positions.
2. To report all recommendations to the Council on 

Finance and Administration, the Bishop, and the    Cabinet.
MEMBERSHIP:
1. Council on Finance and Administration members to 

be named by the Council on Finance and    Administration 
Chairperson.

2. Ex-officio without vote: Conference Treasurer and 
the Council on Finance and Administration    Cabinet Rep-
resentative.

MEETINGS:
The chairperson, in consultation with the chairperson 

of the Council on Finance and Administration of the Okla-
homa Conference, will call meetings as needed to review 
proposals.

REVIEW PROCEDURE:
1. Conference Agencies and Institutions will submit 

to the Project Review Committee written approval  of the 
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appropriate Conference Programming Board.
2. The agency or institution will submit written appli-

cation to the Project Review Committee and   request to be 
included on the agenda of the next Project Review Commit-
tee meeting.

3. Presentation materials shall include:
A. Written description of the project to be financially 

underwritten.
B. Written approval of the agency’s or institution’s Board 

for the project.
C. The most recent financial statement showing oper-

ating accounts, capital accounts, a statement    of value of 
current property, and other assets.

D. Written report from Council on Finance and Admin-
istration Audit Review Committee.

E. A payment record on all indebtedness for the past 
three years.

F. A written plan for raising funds toward the project.
4. A second meeting may be required by the agency or 

institution to present the final financial plans by   specify-
ing:

A. The refined needs statement.
B. The financial resources to accomplish the project.
1. Cash amount on hand.
2. Pledges on hand or expected.
3. Other resources.
C. Written assurance of cash available to be promptly 

paid on obligations when due.
D. Written plans for financing the operating, upkeep, 

and programming resulting from this    expansion.
5. The agency or institution is to be represented by its 

director, administrator, board chair, or other   designated 
person.

REPORTING:
1. The Project Review Committee shall submit a written 

report of its decision(s) to the Conference agency or insti-
tution, to the bishop, and to the district superintendent in 
whose district the agency or institution is located.

2. A list of projects approved shall be included in the 
Conference Finance and Administration report to the 
Annual Conference.

Respectfully submitted by,
Mark Springer, Randy Compton
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PROPOSED BUDGET 2022PROPOSED BUDGET 2022
CONFERENCE APPORTIONMENTS  2020 Budget  2021 Budget  2022 Budget  % Change 

A. Shared Conference Ministries
1. Annual Conference Council
Annual Conference Council  550,000  500,000  500,000 0.00%
Ministry Development  17,500  16,000  15,000 -6.25%
Commission on Archives and History  11,000  11,000  11,000 0.00%
Board of Ordained Ministry  180,500  150,000  150,000 0.00%
Academy for Part-Time Local Pastors  11,400  10,000  10,000 0.00%
Total Annual Conference Council  770,400  687,000  686,000 -0.15%

2.  Mission and Service Ministry Team
Mission and Service Ministry Team  31,000  31,000  31,000 0.00%
Office of Mission Salary Support  125,000  100,000  100,000 0.00%
Total Mission and Service Ministry Team  156,000  131,000  131,000 0.00%

3.  Local Church Development Ministry Team
Program Areas  82,800  80,000  80,000 0.00%
Camps and Conferences Salary Support  125,000  125,000  125,000 0.00%
Total Local Church Development Ministry Team  207,800  205,000  205,000 0.00%

4.  Minority Local Church Concerns Ministry Team
Program Areas  13,500  16,000  16,000 0.00%
Ethnic Local Church Initiative  12,000  12,000  12,000 0.00%
Hispanic Ministries  105,000  100,000  100,000 0.00%
Racial Ethnic New Church Starts & Revitalization  43,800  43,800  43,800 0.00%
Total Minority Local Church Concerns Ministry Team  174,300  171,800  171,800 0.00%

5.  New & Revitalized Faith Communities  Ministry Team  1,000,000  1,000,000  1,000,000 0.00%
Total New Faith Communities Ministry Team  1,000,000  1,000,000  1,000,000 0.00%

6. Communications Ministry
Communications Ministry  421,800  421,800  421,800 0.00%
Information Technology Department  45,000  45,000  45,000 0.00%
Assistant to the Bishop  64,197  64,197  64,197 0.00%
Conference Secretary  17,250  17,250  17,250 0.00%
Conference Statistician  2,000  2,000  2,000 0.00%
Total Communications Ministry  550,247  550,247  550,247 0.00%

7. Conference Ministry Support
Administrative Services  730,000  920,000  900,000 -2.17%
Treasurer's Office  320,000  130,000  150,000 15.38%
Executive Housing  16,000  16,000  16,000 0.00%
Area Fund  15,000  10,000  10,000 0.00%
Council on Finance & Administration  2,000  2,000  2,000 0.00%
Committee on Episcopacy  450  450  450 0.00%
Annual Conference Sessions  80,000  80,000  80,000 0.00%
General Conference Delegation  1,750  1,750  1,750 0.00%
Agency Emergency/Capital Fund  50,000  35,000  35,000 0.00%
Conference Annual Audit  35,000  40,000  40,000 0.00%
CVLI/CCLI License  115,000               —               — 0.00%
Total Conference Ministry Support  1,365,200  1,235,200  1,235,200 0.00%
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* 8.  Ministerial Support 
* District Superintendents' Fund  1,150,000  1,150,000  1,150,000 0.00%
* Episcopal Fund and Housing Fund  472,699  485,792  477,675 -1.67%
* Equitable Compensation Fund  192,500  192,500  192,500 0.00%
* Retired Clergy Health Fund  1,300,000  1,300,000  1,300,000 0.00%
* Ministers' Moving Fund  192,500  192,500  192,500 0.00%

Total Ministerial Support  3,307,699  3,320,792  3,312,675 -0.24%

B.  World Service & General Church Ministries 
1.  World Service  1,596,196  1,640,408  1,613,001 -1.67%
2.  Ministerial Education Fund  539,121  554,054  544,797 -1.67%
3.  Black College Fund  215,050  221,007  217,314 -1.67%
4.  Africa University Fund  48,127  49,460  48,634 -1.67%
5.  Interdenominational Cooperation Fund  42,163  43,331  42,607 -1.67%
6.  General Administration Fund  189,535  194,785  191,531 -1.67%
Total World Service & General Church Ministries  2,630,192  2,703,045  2,657,884 -1.67%

C.  Jurisdictional Ministries 
1.  Lydia Patterson Institute  64,226  64,226  64,226 0.00%
2.  Jurisdictional Administration Fund  34,618  34,618  34,618 0.00%
3.  Jurisdictional Reserve Fund  4,957  4,957  4,957 0.00%
Total Jurisdictional Ministries  103,801  103,801  103,801 0.00%

TOTAL CONFERENCE APPORTIONMENTS:  10,265,639  10,107,885  10,053,607 -0.54%

*The MINISTERIAL SUPPORT items must be paid in an amount proportional to the amount paid on the pastor’s support, as required in Paragraphs 622, 639.4, and 
818.3 of the 2016 Discipline. If the pastor is paid 100% of salary and support, then these items must be paid 100%.

MISSION AND MINISTRIES
Camps and Conferences Programming  103,000  100,000  100,000 0.00%
Campus Ministry  481,120  481,120  481,120 0.00%
Circle of Care  484,500  484,500  400,000 -17.44%
Cookson Hills Center  47,500  47,500  47,500 0.00%
Criminal Justice and Mercy Ministries  256,500  256,500  256,500 0.00%
Neighborhood Services Organization  9,500  9,500  9,500 0.00%
New People,  New Places  750,000 — — 0.00%
Office of Mission Programming  179,000  179,000  179,000 0.00%
Oklahoma City University  500,000  500,000  500,000 0.00%
Oklahoma Indian Missionary Conference  114,000  114,000 120,000 5.26%
Project Transformation  4,750  4,750  4,750 0.00%
Restore Hope  66,500  66,500  75,000 12.78%
Skyline Urban Ministry  66,500  66,500  75,000 12.78%
TOTAL MISSION AND MINISTRIES  3,062,870  2,309,870  2,248,370 -2.66%

TOTAL APPORTIONMENTS & MISSION AND MINISTRIES  $13,328,509  $12,417,755  $12,301,977 -0.93%
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Oklahoma Annual Conference
1501 NW 24th St. Oklahoma City, OK 73106

www.okumc.org

And 
God is able 
to bless you 

abundantly, so that in 
all things at all times, 

having all that you 
need, you will abound 

in every good work.
2nd Corinthians 

9:8
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