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Excellence in the general physical condition and decoration of the home, both inside and out.
An insulated hot water tank.
Guttering on the roof.
A screen and storm window, or double-pane windows, for every operating window.
One telephone (touch-tone, if available) with appropriate additional telephone jacks throughout the

parsonage.  This telephone shall be a private line with a different telephone number than the
church.

Weather stripping at all exterior doors, including thresholds.
Basement walls that are waterproof, if the parsonage has a basement.
Central heating and cooling systems, which may include heat pump systems.
A garage or covered carport.  Garages shall have automatic garage door openers.
High-grade tile, linoleum, carpeting, or hardwood flooring throughout the house.
A garbage disposal, if water system permits.
An automatic dishwasher.
A vented kitchen range.
Sufficient fencing and shrubbery to provide for the privacy of the parsonage family and safety for

children and pets.
Shade trees that do not threaten house foundation, driveway, or walks.
Landscape planting that enhance the attractiveness of the home (use experts for permanent plantings,

when possible.)
A lawn prepared for easy maintenance.
Smoke alarms near sleeping and other appropriate areas throughout the house.
Fire extinguisher accessible to cooking areas.
Dead bolt locks on all outside doors.
Hand railings on all stairs.
Outdoor safety lighting, as needed.
Fire retardant window treatments throughout the house.
Safety grab bars appropriately located in bath areas.
Insulated exterior walls and ceiling; insulated floors (if wood suspended above ground); insulated

glass, screens, and entries with storm doors.
Substantial bulk storage space provided in a floored attic or in a storage closet accessible from the

garage or covered carport.
Adequate attic and under floor (if suspended) space ventilation.
Exhaust fans installed in each bathroom.
Doorbells installed at each entrance.
A ground floor bedroom and full bath in a two-story parsonage.
Full Bath to meet the needs of those with disabilities (1992 Book of Discipline, p. 669-670, Ref.

2544.4 c. and d.)
Complete access to persons with disabilities, including a ramp with a slope not exceeding 1 to 12 to an

exterior door which permits 28" clear width when open and a telephone within 48" of the
floor.

It is recommended that the parsonage living area contain 1800-2200 sq. ft. Interior features shall
include at least the following areas:

Formal Living Room and Formal Dining Room (to be furnished by pastor at pastor’s
cost)

OR
Living/Dining Room Combinations (to be furnished by pastor at pastor’s cost)
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Bedrooms (furnished)
Master bedroom with a full bath.
Two additional bedrooms.
Double or walk-in closets.

Bathrooms (2)
Full bath in master bedroom.
Second full bath (accessible to visitors).

Family Room (to be furnished by pastor at pastor’s cost)
Should have option of closing off room from entertaining area of the house while still
being accessible to kitchen and bedroom areas.

Kitchen
Work top space of 10'-14'.

Informal Eating Area.
To be furnished by pastor at pastor’s cost

Utility Room
Extra-large capacity washer and dryer.

Closets
Additional closets for linens, extra clothing, cleaning supplies, etc.

Study
If no study is provided at the church, an additional room for study with adequate bookshelves;

furnishings and necessary office equipment shall be provided, as needed.

(Before building, please see the book, Parsonage Planning Congregational Development National
Program Division/General Board of Global Ministries, Copyright 1985 by the Office of Architecture
national Program Division General Board of Global Ministries The United Methodist Church.  It has
valuable insights and helps in preparation for building a new parsonage.  Order from Service Center,
General Board of Global Ministries, 7820 Reading Road, Cincinnati, Ohio 45237).

III. Recommendations

These recommendations are merely guidelines for helping congregations discern ways to develop
a positive environment for clergy families.  Please remember these are not requirements for existing
parsonages.  They are our best judgment concerning things which would enhance parsonage life.
Congregations undoubtedly will have additional recommendations to make.  We certainly encourage
congregations to go beyond our suggestions and become true advocates for their parsonage families.

1. Provide a freezer.

2. Provide a microwave oven.

3. Provide large bedroom closets allowing for 60" per person, as well as additional closet
space, for clothing and storage.  The more storage space allowed, the easier it will be for
parsonage families to live without clutter and time spent in finding space for everything.
Double or walk-in closets are especially helpful.

4. Provide a utility room for the washer and dryer rather than having it in the garage or the
kitchen.  A separate space is much more efficient.  Also, provide extra-large capacity washers
and dryers. This is especially helpful for families with small children. We also believe a sink
in this room would be quite beneficial.

5. Provide a family room separate from the living room so that entertaining can take place,
especially for church functions, without interfering with the needs and daily activities of
other family members.

6. Provide two full baths.  This helps the daily schedules of families considerably.
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7. Provide a two-car garage if at all possible.  This helps maintain the quality of cars which

saves money in the long run.

8. Make as much of the parsonage as possible accessible to those with disabilities. Include a
ramp with a slope not exceeding 1 to 12 to an exterior door which permits 28" clear width
when open and a telephone within 48" of the floor.

9. Avoid faddish styles and extreme approaches to decorating the parsonages.  These can
become outdated more quickly than the time it takes to wear them out.  It is difficult to
convince a congregation to change these outdated styles when the product is still usable.
We suggest that congregations stay with neutral colors and allow residents to personalize
with their own touches.

We believe congregations would do well to encourage parsonage families to paint and
wallpaper in the home understanding that if the resident who follows chooses not to keep
the changes, the outgoing family will help restore the parsonage to a neutral color or coordinate
with the congregation so that the new residents can choose their preferences.  We realize
this will take cooperation and time in an already packed time schedule, but we believe it will
be helpful to all concerned.

We suggest that such personal touches be chosen so as to lessen the cost and time needed to
restore to a neutral color of the new resident.  Stay away from dark colors such as black or
bold flowers, etc.

10. Provide a fourth bedroom of equal size to be used as each family needs such as guest room,
playroom, study, etc.

IV.  Advocacy and Accountability

WHEREAS, the Clergy Housing Review Committee of the Board of Ordained Ministry has
determined through surveys, workshops and consultation, the need for advocacy and for accountability
on the conference and district level regarding a clearer understanding and implementation of clergy
housing standards and policies; and

WHEREAS, this committee recognizes that the District Committee on Church Location
and Building has designated responsibility for the approval of site location as well as the building and
the purchasing of parsonages within their specified districts; and

WHEREAS, this committee has determined a need for a centralized location for maintaining
parsonage reviews and annual check lists concerning conditions, projected dates for repairs, remodeling
and other ongoing progress reports of the parsonage activities;

The Clergy Housing Review Committee of the Board of Ordained Ministry, for the intent of
arriving at fairness among all parties involved, requests that the District Church Location and Building
Committee shall be the hearing body for disputes between churches and pastors regarding accountability
and implementation of parsonage standards and concerns relating to parsonage life in its district.

The Clergy  Housing Review Committee of the Board of Ordained Ministry also requests
that the membership of the District Committee on Church Location and Building increase to include
the addition of two clergy spouses and one additional clergy person.  These are to be nominated by the
District Nominating Committee according to conference and district guidelines.
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The Clergy Housing Review Committee of the Board of Ordained Ministry also requests

that the District Church Location and Building Committee be the advocate for maintaining the high
quality of parsonage life, along with the District Superintendent, by making effort to not only pursue
advocacy and accountability of conference standards, but to obtain materials and volunteer labor to
assure that the clergy housing in its district is in compliance with the standards and policies for the
Oklahoma Annual Conference.

NOW, THEREFORE, BE IT RESOLVED:

That a Conference Clergy Housing Committee be established as a part of the Commission
on Equitable Compensation for the purpose of reviewing policies and standards regarding clergy
housing at least once every quadrennium, receiving annual reports and check lists from the District
Committee on Church Location and Building regarding the implementation of the standards and
recommendations for needed changes and making a report to the annual conference each year regarding
improvements and needs.  [Proposed Change - insert sentence: This Committee will also assist clergy
families in transition to owning their own personal furnishings.] This committee is to be made up of at
least two members from each District Committee on Church Location and Building (one clergy and
one laity), the President of the Clergy Spouse Fellowship, the Chairperson of the Commission on
Equitable Compensation, the Chairperson of the Covenant Family Committee of the Board of Ordained
Ministry (or equivalent), and a cabinet representative.

VI.  SEXUAL ETHICS POLICY

Statement of Policy.   Church Professionals of the Oklahoma Annual Conference shall not engage
in sexual abuse, sexual harassment or sexual misconduct.

Theological Foundation.  All persons are created by God.  God intends all persons to have worth
and dignity in their relationships.  We are one connected body, and when one part of the body is
injured physically, emotionally or spiritually, the entire body is rendered less than God intended.
Misconduct of a sexual nature of any kind violates a person’s wholeness and is an unjust use of
status and power and a sinful behavior against God and one another.

The Scripture witnesses to a God who brings about justice, mercy and grace.  The Church is
called to express God’s love in concrete actions of compassion and healing for all God’s people.

Definitions -

1. Sexual Abuse: Sexual abuse means unwanted physical conduct of a sexual nature, sexual
contact or sexualized behavior and may include, by example, touching, fondling, other
physical contact and sexual relations.

2. Sexual Harassment: Sexual harassment is any unwanted sexual advance or demand, either
verbal or physical, that is reasonably perceived by the recipient as demeaning, intimidating
or coercive.  Sexual harassment must be understood as an exploitation of a power relation-
ship rather than as an exclusively sexual issue.  Sexual harassment includes, but is not
limited to, the creation of a hostile or abusive working environment resulting from discrimi-
nation on the basis of gender.

3. Sexual Misconduct: Sexual misconduct means a chargeable offense within the meaning of
Paragraph 2702 of the Book of Discipline.

4. Church Professional: A Church Professional shall include Full, Associate and Probation-
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ary ministerial members of the Annual Conference, ordained deacons, and elders, diaconal
ministers and local pastors, in both the effective and retired relationships, and other persons
serving the Conference or any local church under appointment of the Bishop or under the
supervision of the District Superintendent, including persons keeping their membership in
another annual conference or in another denomination and persons holding orders issued
by these annual conferences while on Honorable or Administrative Location.

Implementation. Church Professionals and local churches of the Annual Conference shall be
provided a copy of this policy and shall be offered training information to assist in the understand-
ing and implementation of this policy.  This policy shall be published annually in the Annual
Conference Journal.

Making a Complaint.  Persons who have knowledge of possible violations of this policy by a
Church Professional may report the same to any Church Professional, any District Superintendent,
or the Bishop.  Upon any complaint, the Conference will take action in accordance with the
provisions of the current Book of Discipline of The United Methodist Church.

Local Church Policies.  The Annual Conference recommends that local churches adopt a local
church sexual harassment policy.

VII.  CHANGES OR AMENDMENT OF THE STANDING RULES

1. Changes in the Standing Rules may be made by the Annual Conference upon recommendation of,
or following consideration by, the Standing Rules Committee.

2 . The Standing Rules of the Annual Conference, or any of the items in the Standing Rules, may be
amended, substituted, or deleted by a two-thirds vote of the Annual Conference.  Any such action
must be presented in writing to the Annual Conference 24 or more hours preceding the time of the
vote or ballot at a regular session of the Annual Conference.

3.  The Conference Secretary shall update the next issue of the Standing Rules with reference to the
current Disciplinary references each quadrennium when the new Discipline has been published
following a General Conference.
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STRUCTURE OF THE OKLAHOMA ANNUAL CONFERENCE

ANNUAL CONFERENCE COUNCIL.  There shall be an Annual Conference Coun-
cil to coordinate the ministries of the Oklahoma Annual Conference.

Membership:
Fifteen lay and fifteen clergy at large members, (nominated by the Nominating Committee
of the Annual Conference), the resident Bishop, a District Superintendent, named by the
Cabinet.

Ex-Officio with vote: Bishop, One District Superintendent, the Conference Lay Leader,
the Chair or designee from:

Ministry Teams: Discipleship, Leadership Development, and Mission and Service;
Departments: Communications, and Congregational Development. The President/Chair
of: United Methodist Women, United Methodist Men, Board of Ordained Ministry,
Circle of Care, Religion & Race, Volunteer’s In Mission, Commission on Status & Role
of Women, Board of Pension and Health Benefits, a representative from the Health Care
& Retirement Living Association, Criminal Justice and Mercy Ministries, Conference
Council on YouthMinistry, Chair(s) of the Standing Committee on Campus Ministry,
The United Methodist Foundation.
Ex-Officio with voice but not vote: Representative from the Council on Finance &
Administration, President of Circle of Care, President (or designee) of Oklahoma City
University, Conference Council Director, Conference Treasurer, ACC Staff.

Duties:
1.  Recommend a unified budget to the Council on Finance and Administration
2.  Set the Annual Conference Calendar
3.  Approve job descriptions for the Conference program staff
4.  Recommend goals and program priorities to the Annual Conference
5.  Carry out decisions made by the Annual Conference relating to program ministries
6.  Fulfill the Disciplinary requirements related to Conference programming
7.  Facilitate the relationship between the Annual Conference and the General Church
8.  To appoint a Visioning Team to carry out the functions of Futuring, Research and
Evaluation.

MINISTRY TEAMS.  There shall be three Ministry Teams:  Discipleship, Mission and
Service, and Leadership Development; as hereinafter described.

THE DISCIPLESHIP MINISTRY TEAM.  There shall be a Discipleship Ministry Team
that will provide for the following areas of ministries:  Spiritual Formation and Academy
Ministries; Training for Evangelism; Confirmation Training; Kairos Ministries; Marriage
Ministries, Human Sexuality Training; Covenant Care Ministries; Christian Education and
Vacation Bible School training; Promotion of Disciple Bible; Camping Ministries; Age
level and Family Life Ministries; The Conference Council on Youth Ministries; the
Conference Council of Adult Workers with Youth; Christian Higher Education and Campus
Ministry; and Training and Resources for Worship.
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To this Ministry Team shall be assigned all Disciplinary responsibilities formerly assigned
to: Discipleship; The Board of Education; The Board of Evangelism; The Commission on
Worship; the Departments of Youth, Children, Adult and Family Life; and Higher Education
and Campus Ministry.

Membership:  The Conference Nominating Committee shall name and the Annual
Conference elect; fifteen (15) clergy and fifteen (15) lay members.  Council Staff may
serve, Ex-officio, without vote as their responsibilities coincide with the responsibilities
of this Ministry Team.

Project Teams and Task Groups.  For the purposes of gathering persons with expertise
or special interest in areas of these assigned responsibilities, there may be formed Project
Teams or Task Groups for specific work.  The membership of these groups may come from
within the membership or from outside the membership.  They shall report to and be
accountable to the Ministry Team that formed them.

THE LEADERSHIP DEVELOPMENT MINISTRY TEAM.  There shall be a
Leadership Development Ministry Team that will develop programs and policies for all
aspects of leadership development as assigned by the Annual Conference, requested by
the local churches, or fashioned in its own processes.  The Ministry Team will seek to
initiate, coordinate, and respond to the leadership development opportunities and needs of
the Local Churches, Districts and Annual Conference.

Membership:  The Conference Nominating Committee shall nominate and the Annual
Conference shall elect; fifteen (15) clergy and fifteen (15) lay members.  Additionally,
representatives of the following groups shall relate to and provide representation to this
Ministry Team:  The Commission on Religion and Race; The Commission on the Status
and Role of Women; The Board of Ordained Ministry; The Board of Laity; and The
Recruitment Team.  Council Staff may serve, Ex-officio, without vote as their responsibilities
coincide with the responsibilities of this Ministry Team.

Project Teams and Task Groups.  For the purposes of gathering persons with expertise
or special interest in areas of these assigned responsibilities, there may be formed Project
Teams or Task Groups for specific work.  The membership of these groups may come from
within the membership or from outside the membership.  They shall report to and be
accountable to the Ministry Team that formed them.

THE MISSION AND SERVICE MINISTRY TEAM.  There shall be a Mission and
Service Ministry Team that will develop ministries in the following areas:   Christian Social
Concerns; Cultural and Language Ministries; Global Ministries and Mission;, Volunteers
In Mission; Disaster Response; Health and Welfare Concerns; Urban Ministries; and Native
American Relationships.  Related to this Ministry Team, and reporting to the Annual
Conference via this team will be:   The Criminal Justice and Mercy Ministries Board; The
Woodworth Estate Committee; and The Cookson Hills Board.  The Mission and Service
Ministry Team shall elect from their membership a person to serve as The Conference
Mission Secretary.  To this Ministry Team shall be assigned all the Disciplinary
responsibilities formerly assigned to the Boards of Global Ministries, Church and Society,
and the Commission on Christian Unity and Inter-Religious Concerns.
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According to the stipulations of the will establishing the Woodworth Trust, the Mission
and Service Ministry Team (as the successor to the Board of Missions) shall name the
members of the Trust.

Membership:  The Conference Nominating Committee shall nominate and the Annual
Conference shall elect; fifteen (15) clergy and fifteen (15) lay members.  Council Staff
may serve, Ex-officio, without vote as their responsibilities coincide with the
responsibilities of this Ministry Team.

Project Teams and Task Groups.  For the purposes of gathering persons with expertise
or special interest in areas of these assigned responsibilities, there may be formed Project
Teams or Task Groups for specific work.  The membership of these groups may come from
within the membership or from outside the membership.  They shall report to and be
accountable to the Ministry Team that formed them.

DEPARTMENTS.  There shall be two Departments:  Communications and Congregational
Development; as hereinafter described:

COMMUNICATIONS.  There shall be a Department of Communications that shall be
responsible for the communication and public relations needs of the Annual Conference
and all its entities.  It shall develop a two-way method of communication which allows
local churches to give feedback to the various conference units as well as facilitate the
communication needs of the conference, districts, and local churches.

Membership:  The Conference Nominating Committee shall nominate and the Annual
Conference shall elect: 12 persons, and the District Superintendents shall name 12 District
Communication Coordinators, plus the Director may name additional members who bring
specific expertise to the Department.  The Communications Department shall be exempt
from the Standing Rules concerning Board, Commission and Committee membership.

CONGREGATIONAL DEVELOPMENT.  There shall be a Department of
Congregational Development to resource the local churches in their growth, facilitate new
church starts, in cooperation with the Cabinet, and provide resources  and programs for
revitalization.  It shall provide research information on demographics, lifestyle concerns,
emerging cultural conditions, and potential new church starts, relocations, and mergers.

The Department shall include the work of The Racial Ethnic Coordinating Committee,
The Commission on the Black Church, The Hispanic Ministries Committee, and The
Commission on the Small Member Congregation.

Membership:  The Conference Nominating Committee shall nominate and the Annual
Conference shall elect 12 persons, and the District Superintendents shall each name a
District Representative, plus the Director may name additional members who bring specific
expertise to the Department.  The Department shall be exempt from the Standing Rules
concerning Board, Commission and Committee membership.
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Extension Community.  Circle of Care, Oklahoma City University, the Camps and
Conferences Trustees, Retirement/Nursing Home Association, The Conference Trustees,
and such other groups of Trustees or Boards of Directors as directed by the Annual
Conference shall be represented at the Annual Conference Council by their Chair or
designee.  They also have a direct reporting relationship to the Annual Conference.

Conference Committees:  Administrative Review, Agency Emergency/Capital Fund,
Clergy Housing, Courtesies and Resolutions, Episcopacy Committee, Investigations,
Journal, Archives and History, Equitable Salary and any other so designated by the Annual
Conference shall report to the Annual Conference.

Administration:  The Treasurer’s Office works for the Council on Finance and
Administration.  The Conference Treasurer sits on the Management Team and is among
the ex-officio staff to the Conference Council, with voice but not vote.

Oklahoma United Methodist Foundation:  The Foundation reports to the Annual
Conference and is represented on the Annual Conference Council by either its Director,
Chair, or designee.  It serves as a resource to the local church, individuals, and institutions
of the Annual Conference.

CONFERENCE NOMINATING COMMITTEE:  There shall be an Annual Conference
Nominations Committee that shall have the following responsibilities:

1.  Promoting the opportunity for lay and clergy service beyond the local church in every
local congregation.
2.  Providing appropriate information and processes for potential leaders from the local
churches to discern their gifts and leadership strengths and offer their services beyond the
local church.
3.  Directing the collecting and maintaining of an adequate pool of potential leaders from
local churches so as to supply a continuous resource to those who have need of persons to
be involved in project teams, task forces and other work of the Annual Conference.
4.  Developing a Leadership Data Base to be managed by the Conference Council staff in
the Conference Ministry Center, and made available to all areas of leadership need in the
Conference.
5.  Working to maintain a full compliment of leaders in all areas of the life of the Annual
Conference by monitoring annually the attendance and participation records of the several
entities of the Annual Conference in order to maintain strength and vitality of leadership
across the church, and making new nominations for vacancies where needed.
6.  Working in cooperation with the Leadership Development Ministry Team and the Annual
Conference Council to see that appropriate training for leaders is offered and promoted in
the Annual Conference.
7.  Preparing the annual and quadrennial nominations and presenting them to the Annual
Conference for approval.
8.  Following the disciplinary requirements regarding ethnic, age and gender balances in
each area insofar as possible.
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Membership:
The Nominating Committee shall be composed of the following:

-The District Superintendent and District Lay Leader from each District.
-The Conference Lay Leader
-A Conference youth chosen by the CCYM
-A representative from the Commission on the Status and Role of Women.
-A representative from the Commission on Religion and Race.
-Two clergy and two lay persons at large to insure balance of
  representation.
-A chairperson named by the Bishop.
-A secretary chosen by the nominating committee.
-All Executive Senior Staff, with voice, but without vote.

THE COMMITTEE ON STANDING RULES, STRUCTURE AND POLICY REVIEW:
The responsibilities of the committee will be:

-Proposing to the Annual Conference such rules of order as may be needed to
enable the Annual Conference to appropriately do its work.

-Receive from all groups within the Annual Conference proposals for structure or
rules changes, and when appropriate proposing these changes to the Annual Conference
for adoption.

-Reviewing all proposed new or revised Annual Conference entities Articles of
Incorporation and By-Laws for comment and recommendation before being submitted to
the Annual Conference.  This Committee may report its findings on any such items to the
Annual Conference prior to those items being considered by the Annual Conference.

-Studying the Standing Rules of the Annual Conference to discern any necessary
adjustments, changes, or additions as may be necessary for the work of the Annual
Conference.

Membership:
-Six (6) lay persons
-Six (6) clergy persons
-The Chair(s) of the Annual Conference Council
-The Director of the Annual Conference Council, with voice but without vote
-The Conference Treasurer, with voice but without vote
-The Conference Lay Leader
-A Cabinet Representative

Note:  For the remainder of the 2000-2004 quadrennium, the 1999 Organizing for
Ministry Task Group will serve as the Standing Rules Committee to make necessary
adjustments in the new structure.  Prior to the beginning of the next quadrennium,
the Nominating Committee shall nominate the new committee using the above
formula.


