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Pastor’s Profile
Clergy Self-Reflection and Feedback
Confidential Document to be submitted to the District Superintendent 
two weeks prior to consultation
Our mission is to make disciples for the transformation of the world.
	Use your tab key to move through the fields for your responses. 

	Charge:
	     

	

	Clergy:
	     

	

	Years in Present Appointment: 
	     
	Full-time 
	 FORMCHECKBOX 

	Less Than Full-time 
	 FORMCHECKBOX 


	

	Years in Ordained Ministry or years served as a Local Pastor:
	     

	

	Probationary Member 
	     
	If so, what year? 
	     

	

	List your last two appointments:

	     

	     

	

	1.
	What are you most passionate about in ministry?

	
	     

	2.
	Do you have the resources you need to fulfill your ministry responsibilities? If not, what do you need?

	
	     

	3.
	Based on the “Fruitful Congregations” grid:

a. Are you closer to God than you were last year? Or further away? Or about the same? Why? 
     

	
	b. What one practice of a disciple of Jesus Christ is most helpful in your life? 
     
What one practice of a disciple of Jesus Christ would you like to deepen or improve on this next year?

     

	
	c. What small group or what regular worship experience is the place where you most often “meet Jesus”?
     

	
	d. In what way has your neighborhood/town/city really been transformed by the ministry of your church?

     

	
	

	4.
	What one thing in your church is the most fruitful in helping people grow in their relationship with God?
     

	
	How do you measure that?

     

	5.
	Specifically, which practices of a disciple of Jesus Christ does you church measure?
     

	
	 What would be a good indicator of discipleship that you do not measure? 
     
How might it be measured, too?

     


	6.
	What do the people in your church say is the place where they most often “meet Jesus” in a personal way?
     

	
	How do you measure that?

     

	7.
	If you were to ask the people of your neighborhood/town/city who are NOT your members, “What is the most important thing this church does to transform this community?”
     

	
	What would they say? 
     

	
	When is the last time you asked them?
     

	8.
	How would you rate your congregation’s fruitfulness in the following areas? 
1 being least and 5 being highest
	1
	2
	3
	4
	5

	
	a.  A clear and shared vision for ministry                         
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	b.  Intentional discipleship outside of worship.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	c.  Professions of faith   
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	d.  Impact the local community    
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	e.  Worship attendance growth
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	f.  Stewardship and tithing 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	g.  The means of grace.  
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	h.  Individuals going into full-time Christian service. 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	i.  Compassion and justice   
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	j.  Welcoming and inviting
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	

	9.
	In what ways are you modeling servant leadership?

	
	     

	10.
	In what ways are you helping your congregation understand and support district and conference ministries?

	
	     

	11.
	In what ways do you fulfill your covenantal responsibility to the district and conference?

	
	     

	12.
	 A pastor’s responsibilities encompasses the following: administration, availability, ministry beyond the local church, counseling, evangelism, leadership, ministry in church community, personal study and spiritual formation, Sabbath and rest, teaching, team building, vision building, visitation, worship/sermon preparation.

In alignment with the mission and vision of your church, which four areas will be a priority in your ministry next year? 
     

	
	Do your priorities line up with the expectations of your S/PPRC?
     

	13.
	What are you doing to lead the congregation in becoming more open, understanding, accepting, and welcoming to people of different racial and ethnic heritage? 
     

	14.
	How are you modeling equal leadership opportunities for both males and females, young and aged?

     


	15.
	Is there a particular skill you would like to develop?

     

	
	What do you think is the best way for you to develop this skill?
     

	16.
	The best affirmation/recognition I’ve received this year….
     
It was the best because…
     

	17.
	How are you taking care of your spiritual, physical, mental, and emotional health?
     

	
	What disciplines do you practice?
     

	18.
	Do you practice and model biblical tithing?

	
	     

	19.
	Statistical Review: 

Record the following information for the past years of your present appointment regardless of whether or not you have been serving during the entire time. This chart is to be filled out by all pastors, including associates and assistants, serving in a local church.
As you reflect upon the data on the preceding chart, what trends do you notice?      
What do you think are the reasons for any upswings or downturns in the data?      

	Year

Professions 
of Faith

A.M. Worship Average

Sunday School Average

Apportionment Covenant 
Support Percentage

2011 To Date

     
     
     
     
2010
     
     
     
     
2009
     
     
     
     
2008
     
     
     
     
2007
     
     
     
     
2006
     
     
     
     


	20.
	How can the district superintendent be of most support to you in your ministry?

	
	     

	21.
	Have you done anything in the performance of your ministerial function this past year that, in your opinion or in the opinion of another, could lead to a complaint or charges being filed against you? 
     

	
	(If your answer is “yes,” this will be discussed during your annual consultation with your district superintendent.)

	22.
	For advisory purposes only.  Understanding that The United Methodist Church is founded upon sent ministry; appointments are made annually by the Bishop in prayerful consultation with the cabinet, what information would you like your District Superintendent to share with the Bishop and Cabinet in regards to this appointment?
     
 Are there special needs in your family that you wish to be shared?
     

	

	Clergy’s Signature:
	

	Date:
	


�
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