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 Part II - Clergy Assessment and Feedback
Confidential Document to be submitted to the District Superintendent
 two weeks prior to Charge Conference
Our mission is to make disciples for the transformation of the world.
	Effectiveness in ministry is dependent on demonstration of skill in several areas. Reflect on your clergy’s ministry in light of these skills. Check an appropriate response rating each skill from 1-5, with 1 being the least and 5 being the highest.  

	1

2

3

4

5

1. 

Leads the congregation in reaching more people, more diverse people, more young people

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
1

2

3

4

5

2. 

Preaching is passionate, relevant, and understandable
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
1

2

3

4

5

3. 
Teaching ministry that develops disciples for the transformation of the world

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
1

2

3

4

5

4. 

Pastoral care in times of illness, crisis, and need

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
1

2

3

4

5

5. 

Leads the congregation to mission beyond the walls of the church building

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
1

2

3

4

5

6. 

Servant leadership is demonstrated in word and action
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
1

2

3

4

5

7. 

Leads congregation to celebrate and understand Baptism and Holy Communion
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
1

2

3

4

5

8. 
Encourages children/youth/adults to make professions of faith through instruction and confirmation
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
1

2

3

4

5

9. 

Ability to supervise volunteers/and or staff in ministry
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
1

2

3

4

5

10. 

Provides counsel and guidance as appropriate

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
1

2

3

4

5

11. 
Administrative work done in organized and timely manner

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
1

2

3

4

5

12. 
Strives toward understanding and reconciliation in times of conflict
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
1

2

3

4

5

13. 

Encourages young men and women to enter ministry

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
1

2

3

4

5

14. 

Helps congregation understand and support connectional district and conference ministries

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
1

2

3

4

5

15.

Participates in the life of the community beyond the local church

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
1

2

3

4

5

16.

Participates in the life of the annual conference by fulfilling her/his responsibilities to the district and conference 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
1

2

3

4

5

17. 

Leads the Congregation in becoming more open, understanding, accepting, and welcoming to people of different racial and ethnic heritage

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
1

2

3

4

5

18. 

 Models equal leadership opportunities for both males and females, young and aged

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
1

2

3

4

5

19. 

 Intentional about continuing education as required by Conference Board of Ordained Ministry.

(2 units or 20 hours each year.)

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
1

2

3

4

5

20. 

Cares for self by: taking days off, vacation time, healthy lifestyle, Sabbath rest

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
1

2

3

4

5

21. 

If clergy person is a deacon serving on staff, fulfils their role of connecting the church to the world

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

Comments:      
For Advisory purposes only:
Understanding that The United Methodist Church is founded upon sent ministry, appointments are made annually by the Bishop in prayerful consultation with the cabinet, what other information would you like to share with the Bishop and Cabinet in regards to this appointment?



	
	      

	Chairperson’s signature:
	

	Date of meeting:
	


	Signatures of PPR/SPR Committee members present for profile work:

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	

	

	The PPR/SPRC has shared and discussed with the appointed clergyperson this document prior to the profile being returned to the district superintendent. This document is to be returned to the district superintendent directly by the chairperson.



	Clergy’s signature:
	

	Date:
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